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mn ii—3—(ii) 

PART II—Section 3—Sub-section (ii) 


MHrl m<m ) ^nr^nft 3#r 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fte#, 16 2003 

^To3TTo 2689.—^^ TH<*>R Rc^rfl 
WW srfMfwr, 1946( 1946 3TfaPi*iH TT. 25) ^ ^RT 6 
% Tim ■qfor tun 5 (i) srt Wrt Trfapft 

^k<4> im *U«bR^ 3Tfa*£ERTTi 155 ’'MsiR 
2003 R;-ii°h 7-8-2003 STCT TtT^T <+dl<d<* 0^ 

^ *|Rm ^P4«P*>, ife'-n 

■^rren, «pt#t % f^5 vrcdfa ^ TT%dr, i860 (i860 

TT. 45) ^*TRT 120-«ft,420, 467, 468 3^471 <T«n 
TOR fneURTn 3?ftfwi, 1988 (1988 3lf«rfwt TT. 49) 

tim 13 (2) Tnfer «iri 13 (i) (’st) % wfa 

STT^mf 3$tl "*¥ ^ ^ 3T«mr srfvRfi ^ TRf^T 

STS^T TTT^f W^‘, 3^ WHt cT«TT ^TT Tim^R % 

afT^JTT^f %IiTn^3RsmT3^f 3pq 3TW1 

afo 3iwlf % 3p^m % fq<rvft faTfa '5%H Twin'll % 
2617GI/2003 1 


TT^IFqf Tlf^cFTt 3^ arfLl^lRai ^)T fq<rcm TTm 

[4 228/77/2003 - Ml^] 

'Jg'HT ■^T^C, 3mr TTf^ 

CABINET SECRETARIAT 
New Delhi, the 16th September, 2003 

S.0. 2689. —In exercise of the powers conferred by 
Sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of State 
Government of Karnataka, vide Notification No. HD 155 
PCR 2003 dated 7-8-2003, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation of offences against Shri S.N. Shankar, Senior 
Manager, India Bank, Sadhashiva Nagar Branch, Bangalore 
under sections 120-B, 420,467,468 and 471 of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) and section 13 (2) 
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read with 13 (1) (d) of Prevention of Corruption Act, 1988 
(Act No. 49 of 1988) and attempts, abetments and conspiracy 
in relation to or in connection with one or more of the 
offence mentioned above and any other offence and 
offences committed in the course of the same transaction^ 
or arising out the same facts. T- 

[No. 228/77/2003-DSPE] 
SHUBHA THAKUR, Under Secy. 

cblWcti, 3rW *)>I1 

( 3f)r «hc^|VI fa'*7FT ) 

16 tar, 2003 

^jTo3iTo 2690.—7Tfa*7T3 % 309 % 

£TCT '5T^tT TlfRrPff 3iT TRTFT 3R7t TfTRTftq ftfa 
( ^T) fW7, I960, ofa 77?frvq RRh % %r 

rR=T%%?T fW7 33T3 'f, 3T«jfc( : — 

1. 1. T't f®rerRf 3TR 7W{^ itftysq ftfh ( %^P7 

^n) TTSTt^Fffwr, 2003 t \ 

2. ^ TT3TTR $ 3^ 3Tfi73 TI VqV i9\ \ 

2. Tfrnm qf^q fhfa ( Trirr) Iwt, i960 3ft qrmft 

2 3 *‘3lfwrt 3^7 39 faft7T3> 
zftx Rfr^R 773T~r3 

3ft sNt3 $ w%§ V zftx V 3V^lfft3';3ft373T' 

TT^f % 7S7T3 RT Pinfidfisd 733T WQ^IT, $3^ :— 

'' 3Tq7 *K°t>K‘737783 *eb)n, 731783 

sfa qfrim 3rc3T3 ^fsTTprq 3ft sMfa $44 $41 ftf wg * 3>’, ‘-®\ 
‘V 3^ *3’ 3ft 3T33’’t 

[7?. 20/4/2002--qf 3^ Ri^^(-tTtp)] 

%tm\ tii#, (qfqt) 

xn^f^npJt : 7337131 3f3*3 (%^r#=tl) fwr 1960, 

3>T. 371. 77. 3000 1-12-1960 ^RTWfTRT Tr ^ I 

fwtf 31T ^31 T1: TgW (29-2-1988 7737 3nfTtf3<T) fg^rnff 

q^rfyid 357 fm 331 11 d^win, Tt fr^rf 3 

3rf«r^Fn3ff ski rivil33 3q «t: - 

1. 311.371.77. 2002 3Tfl73 2-9-1989 

2. 311.371.77. 710 3T7ft3 4-3-1990 

3. 3H.371.77. 3006 3Tfi73 17-11-1990 

4. 3H,371.77. 3272 cTlfter 8-12-1990 

5. 3iT. 371.77. i46 ctrcter 20-3-1993 

6. 31T.37T.77. 377 377^3 10-2~1996 

3q.3Tr.77. 379 cTTThl 10-2-1996 


8. 3H.37T.7T. 3228 rlK^T 23-11-1996 

9. 31T. 371.77. 826 (TR^T 25-4-1998 

10. 317.377.77. 2500317^73 5-12-1998 

MINISTRY OF PERSONNEL, 

PUBLIC GRIEVANCES AND PENSIONS 

(Department of Pension and Pensioners Welfare) 

New Delhi, the 16th September, 2003 

S.O. 2690.—In exercise of the powers conferred by 
the proviso to article 309 of the Constitution, the President 
hereby makes the following rules further to amend the 
General Provident Fund (Central Services) amendment 
Rules, 1960, namely > 

1. (1) These Rules may be called the Genral 

Provident Fund (Central Services) 
Amendment Rules, 2003. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Genral Provident Fund (Central Services) Rules, 

1960, in the Fifth Schedule, in paragraph 2, for the words 
and letters, "Chief Medical Officers and Deputy Directors 
in the field units of Central Government Health Scheme, 
Ministry of Health and Family Welfare in respect of Group 
*C’ and D* staff”, the following shall be substituted, 
namely :- 

“Additional Director/Joint Director in the field units 
of Central Government Health Scheme, Ministry of 
health and Family Welfare, in respect of Group ‘A’, 
C B\ ‘C’ and ‘D’ staff.” 

[No. 20/4/2002-P & PW (F)] 
Smt. GANGA MURTHY, Director (PP) 

Foot Note: The General Provident Fund (Central Services) 
Rules, 1960, were published as S.O. No. 3000 
dated 1-12-1960. The Fourth re-print of the 
Rules (corrected up to 29-2-1988) have since 
been published in diglot form. The Rules were 
subsequently amended vide Notifications 
mentioned below > 

1. S.O. No. 2002 dated 2-9-1989 

2. S.O. No. 710 dated 4-3-1990 

3 S.O. No. 3006 dated 17-11-1990 

4. S.O. No. 3272 dated 8-12-1990 

5. S.O. No. 146 dated 20-3-1993 

6. S.O. No. 377 dated 10-2-1996 

7. S.O No. 379 dated 10-2-1996 

8. S.O, No 3228 dated 23-11-19% 

9. S.O. No. 826 dated 25-4-1998 

10. S.O. No. 2500 dated 5-12-1998 


7. 
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t^RT wett 


(TMf?rV*IRT) 
C^taiiRaw^) 
M teft, 5 ftfcFSR, 2003 


(3TTERFR) 


■gRT.31T. 2691.—WTTR TO 3TfN*jpqd 

f^rqr ■^rmr % % W4 >k ^ro arotfafenr Thizz ^nFf% 

ZFT % ^ dfcciftfld 3Rfa % 3TR47 pTW^TT, 1962 

% fwi 6 % ttr ^rfecT 3TR^>T aifahm, 1961 4ft *iTrr 35 4ft 
^min (I) % TSTS (iii) % rtsRl«f "T-fa” W % SRpfa 



in! : — 


(i) 3Tf*rcjfafl 7R 3TTft 4»l44Mrir % 

ar^PT eEar ®tfMf TQf-Tsn^f 


(ii) arftrcjf^TTTEJ 

ST^TTVH J ifdMftPTf 4ft f&A 7cft47 31 M 

4ft zzm\ '3^ 7if44, 3jiifn^ sfti sftertta 

31^714H f^TFT, " wr", ^Ht><ld! 

irz, M f^-11 ooi6 4 ft 

(iii) ^rr^rn: ^?r crr^ ^ 

f^rtTtr°i stor 4ft IW^i) 'Sfrgrr 417 ft 

% 3Hfdfl^cT 374ft ftt74T 'TfrtW qiP4^ ftfaftl 4ft 441 

3Tf?r cT«TT 3T4ft 3TJ7T4FT «KPf i Wn , if l fftR 
34444 srfafwr, 1961 4ft ^TTTT 35 4ft Z44T7T 

(i) >, ap^ptcT 5^n 4ft -ni «ft, % 7m 3 
37T4 -qr R4 74lft 4>f ftp4T PTt^TT “Ft NT 441 37*4 
774Z4 47 37f44tftift44T^ (4l) 

( 4 SZ) 10 fafecTZUTt, 41441441, “tiei°t)Tii-700071 
(H) tlf44, ^llft^T^ <nt?j'|p|ct) 3T37T4I4f4NFT 
44T (4) 3TT444 37FJ44/344417 Pl^l<*> (^?) 
4 ft yoftcfc opt 31 374<I474ft 31 SRI 3 *H<~I H$<ft y*<iyl 

^rfti 


447 77. 37^4^44 77474 4>T 374f4 f4T77% 1TT4[ 

4T4 srfwjrHI 4NT4t f 


1. 


3W 4^141 


m iftt tt&z, 
Itn Tte, 4^ fterft I 


1-4-2003^1 

31-3-2006 


fzuiuft:—3rfhR|f^7R4ft77^^4!T4ttf%^ 

% 'RNtRT % fcR cft*i y Liftl “4 ^rk ns<ft tt! 

STf^cRK lft4 4T^ 37T44T7 37PJ44/37T44T7 Pl^«i«t> 
( sg£) % TO ^ 777447 4ft Tllftvl 4^t I 

.3734144 % 4414174 % fat* 3 hi^<4 tR ^t cTH 


y Pi4i ^nf^f, 3^ ^fpdtfe fqwr 

[ 3lf^1ZT7i. 214/2003747.71. 203/35/2003-3^47 ft.~Il ] 
31^7^ ‘Z97lf^r (3TR^7f%.-Jl) 
MINISTRY OF FINANCE 
(Department of Rev enue) 

(CENTRAL BOARDOFDIRECTTAXES) 

New Delhi, the 5th September, 2003 
(INCOME TAX) 

S.O. 2691. — It is hereby notified for genera! infor¬ 
mation that ihe organisation mentioned below has been 
approved by the Centra! Government for the period men¬ 
tioned against the name, for the purpose of clause (iii) of 
Sub-section (1) of Section 3 5 of the Income Tax Act, 1961, 
read with Rule 6 of the Income Tax Rules, 1962 under the 
category “Institution” subject to the following condi¬ 
tions;— 

(i) The notified Institution shall maintain separate 
books of accounts for its research activities; 

(ii) The notified Institution shall furnish the Annual 
Return of its scientific research activities to the 
Secretary, Department of Scientific & Industrial 
Research, ‘Technology’Bhawan’. NewMehrauli 
Road, New’ Delhi-110016 for every financial year 
on or before 31 st May of each year; 

(iii) The notified Institution shall submit, on behalf of 
the Central Government, to (a) the Director 
General of Income Tax (Exemptions), 10 Middleton 
Row, 5th Floor, Kolkatta-700071 (b) tire Secretary, 
Department of Scientific & Industrial Research, 
and (c) the Commissioner of Income Tax/Director 
oflncome Tax (Exemptions), having jurisdiction 
over the organisation, on or before the 31st 
October each year, a copy of its audited Annual 
Accounts and also a copy of audited Income & 
Expenditure Account in respect of its research 
activities for which exemption w as granted under 
Sub-section (1) of Section 35 oflncome Tax Act, 
1961 in addition to the return of income tax to the 
designated assessing officer. 

S.No. Name of the organisation Period for w hich 
Approved. Notifications is 

effective 

1. Indian Institute of Public 1-4-2003 to 31-3-2006 
Administration, IP Estate, 

Ring Road, New’ Delhi. 

Notes: The notified Institution is advised to apply in 
triplicates and well in advance for renewal of the 
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approval, to the Central Government through the 
Commissioner of Income Tax/Director of Income 
Tax (Exemptions) having jurisdiction. Three 
copies of application for renewal of approval shall 
also be sent directly to the Secretary, Department 
of Scientific and Industrial Research 

[Notification No. 214/2003/F. No. 203/35/2003/ITA-II] 

UPMANYU BASU, Dy. Secy. 

7? ftlrftl, 12 2003 

’5TT.3TT. 2692.—%t 3TH377T % fftlT "7F 
Tfb^d f%71 t f% %3( 317773 3177771 Ph 7 H M dl, 1962 
% ftn 2^. % Tim 37TW 3lf%W7, 1961 77 Till 10 
(23-*?) %"5PT^HTsj oR f7%77J 2002-2003, 2003-2004 

3fR 2004 -2005 % ^ (3) ^' 

W 77 STjftftlT 777% t I 

2. 7F ^31 TTcf % 37#=t f f% :— 

(i) 331*7/311*11 fi|* 4M?6H 3TF77R fftHMd), 1962 % 

fWT 2^. % 31TO TftcT 31TO SjfafWl, 1961 
77l *JT3T 10 (23^) % 377% % 37^3*7 #TT 3fh: 
3-i<q-j| ohVil, 

(ii) 77^ Vk=hK 7F qipH-H ft ftuT 7ft 3 *jH/ 

iffilf J I-3 4S6H :- 

(77) 

33% 

(35) 75RTT 7ft% 77 375-375T7 7%> 77151 f 5% 3TF7771 
ftWTftt, 1962 %ft77 27S. %37ftmi (7) 5TO 
^stT sftftRT f%3TT ft35T7715R1 35151 77[ ft75T 

RTt^T Tift 7RT5T f, 37*1*5 

(5) 37T7771 fWTFlftt, 1962 %f%F7 2"S. %3qfwr 
( 7 ) ST7T w mfm H35T ftlft 53^5 5ft 
7715Tt I 

3. STlftftd 3U5/3l1ft[i|cb <J4shH t :- 

'93331 %. (ftlcrll Tr.ft. 

Tni^ ft ^T3^%9P7 1ft. ) 3J% 3171, TWZ 37. 18, 
fer 31. 11, T TT^ff ’503-382011 77 ITTftftl 7511 
31. 842/52/95-ft 5R31/TTft5T77 1 5.12.1999 3lfr 
TpRT5 3T%5T 31. 842/58/95-5 531-58 5 

ft5T7712.l2.1995%%ftlftftH5Rr'3 
tftftbft 3Tf^31 TTf 3577t RfPTPSRT % fftq; | 
[■77.31. 205/74/98-355511 ft. II, (35^-1)] 

[3lf^RT31 219/2003/77.31205/74/98-371571 ft—II. 31^1] 

35 77f%5 ( 3557R ft.-Il) 
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New Delhi, the 12th September, 2003 

S.O. 2692. — It is notified for general information 
that enterprise/industrial undertaking, listed at para (3) 
below has been approved by the Central Government for 
the purpose of Section 10(23 G) of the Income-tax Act, 1961 
read with rule 2E of the Income-tax Rules, 1962 for the 
assessment years 2002-2003,2003-2004 and 2004-2005. 

2. The approval is subject to the condition that— 

(i) the enterprise/industrial undertaking.will conform 
to and comply with the provisions of Section 
10(23G)ofthe Income-tax Act, 1961 read with Rule 
2E of the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this ap¬ 
proval if the enterprise/industrial undertaking:— 

(a) ceases to cany on infrastructure facility; 
or 

(b) fails to maintain books of account and 
get such accounts audited by an ac¬ 
countant as required by sub-rule (7) of 
rule 2E of the Income-tax Rules, 1962; or 

(c) fails to furnish the audit report as requir¬ 
ed by sub-rule (7) of rule 2E of the 
Income-tax Rules, 1962; 

3. The enterprise/industrial undertaking approved 

is— 

M/s. Idea Cellular Ltd. (formerly Birla AT&T Com¬ 
munication Ltd.), Sumar Tower, Plot No. 18, Sec¬ 
tor No. 11, Gandhinagar-382011 for their project 
of Cellular Mobile Telephone Serv ice in the 
Maharashtra Circle as per Licence Agreement No. 
842/57/95-VAS/A dated 15.12.1999 and also in 
respect of Gujarat Circle vide Licence No. 842-58/ 
95-AS-58A dated 12-12-1995 [F.No. 205/74/98- 
ITA-II (Vol. I)]. 

[ Notification No. 219/2003/F. No. 205/74/98/ ITA-II-Vol. I] 
UPAMANYU BASU, Dy. Secy. (ITA-II) 
5^ ftrft), 12 ftnpn, 2003 

3FTo31To 2693.—37%77T5T1 T n ft) *meh|fl % fftrr ^ 
■3lf73jftr5 f%5l ^llcll ^ f%%31 313773 37T57R ftqHiqcrfl, 1962 
%1wi 2^. % 37*1 ft35 355771 3lfi#m, 1961 771 *55 10 
(23-*?) % y4)*Hl4 771ftqftTf eft 2002-2003, 2003-2004 
3^7 2004-2005 % fftirftft ( 3 ) 3 3fftftft5 3S51/3frftf55T 
3W1 7?1 TTlft f : — 

2 . 7F T7 % 337ft % fft :— 

(i) 7^JtT/3h«ilfilch 3JHs67 3R77R 1962 % 

fftlR 2^. % 377 Tfftl 3777R 3ff3#m, 1961 
fttTRI 10 (23-^) %37771%31^7#n3jh 
3777 37J7TFFT 
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(ii) RTftR ft ftft Rftwr/ 


3. 


<0 'll ®ic 


^nt 3 ^ 

(75) OKI I ^fS'Hl R5T «9-«sliq "IfH" <*><01 % 7PTT 
ft’MHiefft), 1962 %fWT 2^. % 3 hPih*i 
(7) 5KT RRTsftftRTfa>*fl el <914317 &K1 W 7 ^f 
ftisn RfftiT Rsf RRRrrt, strrt 


(Tqr) 3TTRR37: ftw#, 1962 % fwr 2^5. 
4Wft RR (7) 5RTRRT sftftffi ftlST RTftn fcift 
RR?IT7? I 

s tt | 1 

54 q^*n q^t-d falTR, ft<reiVll0057 
ftt feHMd ft (ft-fa fftft ft 300 A'liqicftt 
^Tcl faTJTT wn II ftt ftTCJR 3^!^ ftt 
^> I 



[3^^HI7To 217/2003/94. ft. 205/77/99/31 H<*H.ft. n/0"S-I] 
WT^ R7J, ^7 TifftR (^iqqx ft.-II ) 
New Delhi, the 12th September, 2003 
S.O. 2693. — It is notified for general information 
that enterprise/industrial undertaking, listed at para (3) 
below has been approved by the Central Government for 
the purpose of section 10(23G) of the Income-tax Act, 1961 
read with rule 2E of the Income-tax Rules, 1962 for the 
assessment years 2002-2003,2003-2004 and 2004-2005. 

2. The approval is subject to the condition that— 

(i) the enteiprise/industrial undertaking will conform 
to and comply with the provisions of section 
10(23 G) ofthe Income-tax Act, 1961 read with rule 
2E of the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this ap¬ 
proval if the enterprise/industrial undertaking :- 

(a) ceases to carry on infrastructure facility; 
or 

(b) fails to maintain books of account and 
get such accounts audited by an acco¬ 
untant as required by sub-rule (7) of rule 
2E of the Income-tax Rules, 1962; or 

(c) fails to furnish the audit report as requi¬ 
red by sub-rule (7) of rule 2E of the 
Income-tax Rules, 1962; 

3. The enterprise/industrial undertaking approved 
is— 

M/s. Jaiprakash Hydro Power Limited, J A Annexe, 
54 Basant Lok, Vasant Vihar, New Delhi-110057 
for their project of power generation of 300MW 


Hydro Electric Baspa II in Kinnaur Distt. of 
Himachal Pradesh. 

(Notification No. 217/2003 F. No. 205/77/99/ ITA-II/Vol. 1] 
UPAMANYU BASU, Dy. Secy. 
12 2003 

(31TWO 

eETo31To 2694.—UIHM *1H4>R) ftfftqRS 

fftaT i? fft ft^ skt ftt ^Tift 

% 77T*ft dftdfect 3TRfft ft fftir 3TTRRR ftw^ftt, 1962 
% ffttU 6 ft RTR "after 3TRR37 1961 ftt RRT 35 ftt 

^TOI(I)^ 735 (ii) ftuft^nift ‘ftft «Rpft 

pHHPetPTa'el yftf ft 3T*fft 3PjfttftcT ftr^TT RRT t 

(i) STfftqfftT ftR SRft SFjftRH HT ft Ift^ 

37WT ft73T R%ftf R3T 773-77914 ftftft, 

(ii) 

apjftRFi 'nftftrfftri ftt fftft 31 
ft! spiRi^Tift aftsitfw 

SFjftRHfftlFT ‘ ‘ TO” ^ ft5, 

M ftcftt-110016 ft! 477171 ftftft; 

(iu) srftrcjftRT ftR w?m ftt wp ft ih\1v« 
ftftTRsftjRtfftftt 3TTRRRfttfwftT47<3et R3ft 
ft stftfwr srft ft73T Rftftra eltaT ftt Rsp 
■aft cP-tt arjRRpr ftiq 

3TRRR 3tftrfwr, 1961 RRT 35 ZVW1 

(1) % STKPft M ^ 

-JStpqf nft #S7 RSf ¥ft 

TFT^maiTftRvR^f^Tft (^>) <HIW 
(^e) io tei i TOTTRI, 4;H^Tn-700071 
(73) 77fm7 ( 

Cf«tl (R) 3TFT^R 3TT^T/3TF^R ft^ (^Z) 
37=^7:^137^ 


flhdH «6T 

R1R 

3mftj Thu, 

1. 3^; 

1 - 4-2002 ^ 

^■^ftRR ThRT 

31-3-2005 

•qtTZ, ^ftTR 


^far-563117 



ftopj ft; — 

% h4)^< u i Ifttr cfft yftprf ■*¥ ^fn; Tf 

3TftRFT7 3TFRR 37T^T/3TRm ft^i°n 

C^z) %7 rtwt ^ m*m Tfit wi i 

SFJTrt^f ftriT 37I%^T T5T "^t cfft 







6380 


THE GAZETTE OF INDIA: SEPTEMBER 27,2003/ASVINA 5,1925 


{Part II— Sec. 3(ii)] 


Tt (-114) *)*f| | 

218/2003 /H^o 203/61/2002-3nwfr-n] 
8H HfisR (3TFT3 r 1H-II) 
New Delhi, the 12th September, 2003 

INCOME-TAX 

S.O. 2694.— It is hereby notified for general infor¬ 
mation that the organisation mentioned below has been 
approved by the Central Government for the period men¬ 
tioned against the name, for the purpose of clause (ii) of 
sub-section (1) of Section 35 of the Income Tax Act, 1961, 
read with Rule 6 of the Income -tax Rules, 1962 under the 
category “Association” subject to the following conditions:— 

(i) The notified Association shall maintain separate 
books of accounts for its research activities; 

(h) The notified Association shall furnish the An¬ 
nual Return of its scientific research to the Secre¬ 
tary; Department of Scientific & Industrial Re¬ 
search. Technology Bhawan’, New Mehrauli 
Road, New Delhi-110016 for every financial year 
on or before 31st May of each year; 

(iii) The notified Association shall submit, on behalf 
of the Central Government, to (a) the Director Gen¬ 
eral of Income- tax (Exemptions), 10 Middleton 
Row, 5th Floor, Kolkatta-700071 (b) the Secretary', 
Department of Scientific & Indusirial Research, 
and (c) the Commissioner of Incomc-tax/Director 
of Income tax (Exemptions), having jurisdiction 
over the organisation, or before the 31 st October 
each year, a copy of its audited Annual Account 
and also a copy of audited Income & Expenditure 
Account in respect of its research activities for 
which exemption was granted under sub-section 
(1) of Section 35 of Income-tax Act, 1961 in addi¬ 
tion to the return of income- tax to the designated 
assessing officer. 

S No Name of the organisation Period for which 
Approved. Notification is 

effective 

1 . M/s. National Institute of 1-4-2002 to 31-3-2005 
of Rock Mechanics Cham¬ 
pion Reefs Post, Kolar Gold 
Field Kamataka-563117 

Notes: The notified Association is advised to apply in 
triplicates and well in advance for renewal of the 
approval, to the Central Government tlirough the 
Commissioner of I ncome tax/Director of Income 
tax (Exemptions) having jurisdiction. Three cop¬ 
ies of application for renewal of approval shall 


also be sent directly to the Secretary, Department 
of Scientific and Industrial Research. 

[Notification 218/2003/F. No. 203/61/2002/ I7A-II] 
UPMANU BASU, Dy. Secy. 
( f*WPT ) 

(<5T4i«i wpt) 

16 2003 

W. 3 IT. 2695 .—fapRm 1949 (1949 

10) Tt HRT 56 % FTTH HRT 53 STCT 

HRcffc? ^ 

f far wr Tt yrm 11 ( 1 ) % 

■anttr 0*144 H IpR (110(3 £ 

31 Hp4, 2005 <14> f*tdl «54>l0 
TPJHFf t 

[mR. 1(27)/2003-T^ft] 
HUd 3-fq< dfqq 

Department of Economic Affairs 
(BANKING DIVISION) 

New Delhi, the 16th September, 2003 

S.O. 2695.—In exercise of the powers conferred 
by Section 53 read with Section 56 of the Banking Regu¬ 
lation Act, 1949 (10 of 1949) the Central Governemnt on 
recommendation of the Reserve Bank of India declares 
that the provisions of sub-section( 1) of Section 11 of the 
said Act shall not apply to Zila Sahakari Bank Ltd., Lalitpur, 
Uttar Pradesh, from the date of publication of this notifica¬ 
tion in the Official Gazette till 31st March 2005. 

[F. No. l(27)/2003-AC] 
MANGAL MARNDI, Under Secy. 

( $ WRhrr HJHFT) 

18 PdclHi, 2003 

TT-3TT. 2696.—TTIRW fcfr 1976 (1976 

R5T21) RRI4 W4TR (l ) SKT 3KR RTf RTO 

IT TTTh, HR3 RTW, fart H41d4 , 

F(HFT (f TPTPT) H. R>t. 3?T. 213 

(«T) fTfi HK(T% (^RURRyi) HR-II, 73^3, 84(3-5 

(ii) F 25 hH. 1983 %RT HR! RT, H fHHfdfisM 

W ITTHbn RTf HHHT yg? T i ileri4 '^FTT” % 

■^FTRtIcTH ^TnT f TrfTTF^TrfHcT f^nr TSTTirf) I 

[RT. B. 7(6)/2003-8tR3TRHi] 

*ll 41.-Rif, 3(q< (-(Fqq 

: ygT fw? 25 HIR, 1983 ^ Hfoyqdl H. 3R. 
83T. 213 (3T) %3FFfcT 
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(REGIONS RURAL BANKS SECTION) 
New Delhi, the 18th September, 2003 

S.O. 2696.—In exercise of the powers conferred 
by sub-section (1) of Section 4 of the Regional Rural 
Banks Act, 1976 (21of 1976), the Central Government 
hereby makes the following amendment in the notifica¬ 
tion of the Government of India in the Ministry of 
Finance, Department of Economic Affairs (Banking 
Division), number S.O. 213 (E) dated the 25th March, 
1983 published in Gazette of India, Extraordinary, Part II 
Section 3, Sub-section (ii). 

In the said notification, for the words “Tenali in 
Guntur District as the place where Chaitanya Grameena 
Bank shall have its head office” the words “ Guntur as 
the place where Chaitanya Grameena Bank shall have 
its head office” shall be substituted. 

[F. No. 7(6)/2003-RRB] 

G.B SINGH, Under Secy. 

Note:—The principal Rules were published vide notifica¬ 
tion number S.O. 213(E) dated the 25th March, 1983. 

(ritdtdt.Twm) 

4 10 few, 2003 

^rr. 3 ir. 2697 .—(im ^ 
Tpf) srfrifrrilri, 1948 (1948 4TS(T) ^ WJ 2 (^T) 

% y,a^g.Ki ^71cTM77 

frirod 0-09-2003 

3Tfwfr cRT TO TO* % -RTfilfKT TO? f I 

[77..#. 4330/01/2003] 
Rit? •37^7 

MINISTRY OF EXTERNAL AFFAIRS 

(C.PV DIVISION) 

New Delhi, the 1 Oth September, 2003 

S.0.2697.—In pursuance of the clause (a) of Section 
2 of the Diplomatic and Consular Officers (Oaths and fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorise Smt. Aruna Tirkey, Assistant in the Consulate 
General of India, Milan to perform the duties of Assistant 
Consular Officer with effect from 10-09-2003. 

[No. T. 4330/01/2003] 
U S. RAWAT, Under Secy. (Cons.) 


d i m fam-H 

4 feft, 18 2003 

^>T.37T. 2698.—7T7TO, TT^TOT ( 7TO% 

Jl4W), fWT 1976 10%'39fWT (4) 

% #*, TOf fariFFT TOiIto T73T7 

RnPii'S % «f>l PjH^> 80 xfoirin 

# ^iT 51M TTTRT '^FT f^Ptl 

t, :— 

1. fapn fas# 3fa W, TT3T7 tnrr faro 

Rlfac-T cTTtpTT, 144001 

2. fsrafV ■sr^sjoF, 11377 2, ‘wtfrr rnr 

^Tte,'5PT5r-30200l 

3. Rwi fa^ isfa* 7 <t>, 11377 5(5*11, ^Dt^k-2 5140, 

16, its , 226001 

4. fa??? fa^ T£377 $Ts<?I, Tjrpflah 93-94, 7fa27 

17 #, 4sfa<s 

[7*4-11011/01/2000-7P7T.] 
(TT3PTTCT) 

MINISTRY OF CIVIL AVIATION 

New Delhi, 18th September, 2003 

S.O. 2698—In pursuance of Sub-Rule (4) of Rule 10 
of the Official Languages (Use for the official purposes of 
the Union) Rules, 1976, the Central Government, hereby 
notifies the following four stations of Air India Ltd. the 
public sector undertaking of Ministry of Civil Aviation, 
whereof, more than 80% staff have acquired the working 
knowledge of Hindi:— 

1. District Sales Manager, Air India, GF Vijaya 
Towers, Civil Lines, Jullandhar-144001. 

2. District Sales Manager, Air India, 2, Ganpati Plaza, 
M.I. Road, Jaipur-302001. 

3. District Sales Manager, Air India, GF-2, Chintez 
House, 16, Station Road, Lucknow-226001. 

4. District Sales Manager, Air India, SCO 93-94, 
Sector 17-B, Chandigarh. 

[No.E-llOll/Ol/2000-OL] 
C B NARNAULI, Director ((X) 

WI4«1 aftr mR^H 4>H1IU1 
( WTWtfa'TPT) 

4 ftcrfl, 9 2003 

e+if-3TT. 2699.—‘Hkcffa 
adrifro, 1956 (l956^jnd2)^h»1RT3'^'^r-«IRT(l)% 

(^) % STJTOT# 3lfc ^77% 

dt. 115 . faspffa*?, tjxnnlfl, ^ 5 * 1 3lfa<35*ii 
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% Wft cfl-0<3 "R 'HKoIm T^> 

% R? E E fqRT f I 

SET: 37*7, THE! 37faRPR ^ «fRT 3 ^ (1) % 

% 3^mr xf REFR IJ.d^SKI *TO 7TEFR % 

nonicitl RPER RtTFF 9 1960 ST^RJ^TT 

R£TT^T.37T. 138 E 3?ft 'TTTTlfcR qRcft t, 34qf^ 

3TfkR£5RT ‘E ** riRT 3 ^7-«fRT (1) %33^ (%) 

% 3T4ft e 4HM” % atcPfcT sFri WTT 20 3fR 

<n I li/11; S? 8 ^ ; — 

U 20. 4t. TJ/T. f%5E7 Ri$, FRcf>|<" 

foTEl 

7jqT ET%Z % TTEFt, 

^%EETR-795004 

l' c ^TR 

[77. 41-110013/1 /2003-trq< (^ttRt-I ) ] 
Tt <t>tfiririJ|, 373T 77 [4 q 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Del In, the 9th September, 2003 

S.O. 2699— Whereas the Central Government, in 
pursuance of clause (a) of sub-section (1) of Section 3 of 
the Indian Medical Council Act, 1956 (102 of 1956) and in 
consultation with the Government of Manipur have 
nominated Prof N Bijoy Singh, Vice Chancellor, Manipur 
University to be a member of the Medical Council of India 
with effect from the date of issue of this notification. 

Now, therefore, in pursuance of the provision of 
sub-section (1) of Section 3 of the said Act, the Central 
Gov ernment hereby makes the following further amendment 
in the notification of the Government of India in the then 
Ministry of Health number S.O. 138, dated the 9th January; 
1960, namely; 

In the said notification, under the heading, 
'Nominated under clause (a) of sub-section (I) of Section 
3’, for serial number 20 and the entries relating thereto, the 
following serial number and entries shall be substituted, 
namely:— 

'20. Prof. N. Bijoy Singh, Government of Manipur” 
Lcircn Mansion, 

Opposite Super Market, 

Lamphclpat-795t)04,1 mphal. 

| No. V-l 1013/1/2003-ME (Policy-I)] 
P.G. KALADHARAN, Under Secy; 
fcrvft, 16 2003 

W.37T. 2700 3TfafWT, 1948 (1948 

16 ) ^ *TTE 10 W\ WTKT ( 2 ) SET ‘5R7T ^lRw4i e4Et 


^ *K<*K HKflk ^ qfri7^ WT?f 

% ^ ^ ^ % VFT-I TTSTReT 

®bVil %; 37«dqj 


^373^ % 'TFT-I 3 *7<sq| 51 afR <R7'3 *Rfa?T 

9fqRvi4l RtnRrtRad yfqfwi '’trtt:— 


51. «tj«n fqRt>vwl VTKT«f> 

^PiqRiel 3h9> «umi ’37774(1 Rt^ 4(T 

t^r'riisSsi, wwm 

3Tp7TT (T*ft t^°r> bi-qoi TTP^T 
3=r£cTT 44ft 18 

item, 2002 ^ft*7T 377% 
y<;ii 4t 1 


4(1 7TR7 
f^feTT 

REEF 

«TRT 

37Trit?«T 

TTT^T, 


[4. 41-12018/26/2002- Ml y,M qu ] 
R7.%.TR, (f4.%.) 

New'Delhi, the 16th September, 2003 

S.O. 2700.— In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely: — 


2. In Part -1 of the Schedule against Serial Number 
51, and the entries relating thereto, the follow ing entries 
shall be added, namely:— 

51 .Baba Farid Bachelor of Dental Surgeiy BPS 

University of The dental qualification Baba Farid 

Health shall be recognized quali- University 

Sciences, fication in respect of of Health 

Faridkot BDS students of Baba Sciences. 

Jaswant Singh Dental 
College, Hospital & 

Research Institute, 

Ludhiana when granted 
on or after 18-12-2002. 


[No. V-12018/26/2002-PMS] 

S.K. RAO, Director 
■ ■ ■ » 

Mid HsMciM 


(Iripw) 

lOfRTRT, 2003 

^T.3TT. 2701—%^ 77EFR, ^ fW7, 

1960 % fm 3 #74 ( 1 ) % 77T«t EfetT dlfui'R Mtd 
3Tf4fWT, 1958 ( 1958 44) ^ «fRT 4 ^RITT^rT ^lRw4f 

e4et M 37^fR % fair <ir=bid ynim E IP^El 

trtEet 4rr<ft %, f^rri RinTdR^ci #1 ?r«n 
4t.%. 13RT ^ ^Tct 37R^ ^TfRT f, 37^ 
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1. 3ft %. <3 "II “ 

2. ^ 5. TTMT 

6. ■£7.TT*TWW j T - 

8. ^ (iW'O, - 

hR^H, w\<w, 

9. spR^rf^n^fati 
’HclieW, HTCcT m*m, 
fatf % yfafafa 

10. 3ft^t. %. fam 

TT^RTTlfcriT, qiRW 

11. Tjrfwr 1*71. - 

*0 IJ.'H 

'iKalq ^n, 

12. HeiPi^r^, 

T$**i 

13. 3M.%. sfhiwq 
3T»W, vw 

14. 3ft STTC-TJ^T. 1 ^ 

^wisr, ¥*n 

15. 3ft T^T. <r41, 

9=ftfer^ ■qrce ftrfrSz, 

Vst 

16. "ST. T^T.%. ^ 

17. "ST. Jjuffl M^ci 

18. 3ft XT^t. TTST. WT 

19. ?ft it. rit.%. 

20. 3ft faRn rifcn^ 

21. 3ft 

22. 3ft’3t.TJyT. 3TriTpft 


3T«TST 

*fa» Trill «fa«H'd*l 5RI 
'iifno Rt>q. «1ll^1 
jm 7rift Tifwerq sro 
'iiRw fqj^ «iu(^l 

W^bR % yfflftfa 

-*(&- 

-^t- 

^t- 

-*f$t- 

•Isfim ftPTSTHrf 
'5*^ 

-^ret- 

^i<qi \fwt 

sptfOT, <bl<n=biai 
iTPTcT \fWT 3TT7> 
sfeq'i dll'b 

iftZT^R \fWT 3TPT> 

13^7 U <3*414 ^T^Rpft 
Wli 

y<S4RI l^qiwic 

■Q^ry^TFT «*n<i<rll4) 


[TR U XTH.X^r-18011/1/2003-^ HCl] 

afft.it. ^731 sifwft (Wd) 

MINISTRY OF SHIPPING 
(SHIPPING WING) 

New Delhi, dated the 10th September, 2003 
S.O. 2701. In exercise of the powers conferred by 
Section 4 of the Merchant Shipping Act, 1958 (44 of 1958) 


read with Rule 3 and 4 (1) of the National Shipping Board 
Rules, 1960, the Central Government hereby establishes a 
National Shipping Board, for a period of two years with 
immediate effect sconsisting of the following Members and 
nominates Shri VK. Khanna to be the Chairman of the said 
Board, namely :- 

1, Shri VK. Khanna CHAIRMAN 

2. to 5. MPs from Lok Sabha to be nominated by Lok 

Sabha Sectt. 

6 . to 7. MPs from Rajya to be nominated by 

Sabha Rajya Sabha Sectt. 

8 . Joint Secretary (Shipping) Representative of 

Govt, of India Central Government 

Ministry of Shipping, 

New Delhi to represent 
Secretary (Shipping) 

9. Additional Secretary & -do- 

Financial Adviser to the 
Government of India 
Ministry of Shipping, 

New Delhi 
to represent 
Ministry of Finance. 

10. Shri D.K. Mittal, -do- 

Joint Secretary, 

Ministry of Commerce 
New Delhi 

11. Vice Admiral S. V Gopalachari, -do- 
AVSM, VSM, Deputy Chief 

of Naval Staff, 

New Delhi. 


12. Director General of 
Shipping, 

Mumbai 

13. Shri P. K. Srivastava. 
President, INSA 

14. ShriR.L.Pai 

Vice President, IN SA 

15. Shri S. J. Mulji, 

Immediate past President, 
INSA. 

16. Dr. M. K. Pandhe 

17. Dr. Shanti Patel 


18. Shri S. S. Khan 
General Secretary 

19. Shri P.VK. Mohan 

20. Shri Vipin Mallick 

21. Shri Sajjan Jindal 

22. ShriJ.L. Ajmani 


Representative of 
Central Government 
Indian National 
Shipowner’s 
Association, Mumbai, 
-do- 

-do- 


Forward Seamen’s 
Union of India, Kolkata 
National Union of 
Seafarers of India, 
Mumbai. 

The Maritime Union of 
India, Mumbai. 

An eminent Shipping 
expert 

An eminent Chartered 
Accountant 

An eminent Industrialist 
IAS (Retd.) 

[F.No.SS-18011/1/2003-SL] 


O. P. BHATEJA, Accounts Officer (SL) 


2617 G1/2003—2 
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Tchi^cki *iRki<*| 7734 % 373745% 

47 H5HIH 


( 437 % u^iRdi fern) 

M 12 374*47, 2003 
^TTo377o 2702.—4}%4 *H4iK, 7T44T4T (774 % 
7 TT44%T44FRf %f^#T) 3m, 197.6%3m 10%^54 
fwi ( 4 ) 

%■ 47174345 3444T43 44r 3 m^rn, tettI^ % 
fiCwilel-M, 44E44T4 % Pi*-iRiRsid 4>Pl[<44 % 3 rt% 80% 
^4^ri mri %%r *bi wttiw ?ft 4E<t 44 fm\ %, 3737753=14 
44%t:~- 

5 "- ; : ; - 44743 77444 %4T, 

j -m 

4t 3 e3t~110037 

[73. 3-2/2002-f%%%3] 
TTfatmt, 7%[4TT77f44 

ministry of agriculturk 

(Department of Agriculture and Cooperation) 

New Delhi, the 12th September, 2003 
S.O. 2702.—In pursuance of sub-rule (4) of the 
Official Language ( Use for Official Purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following Office of the Directorate of Plant Protection, 
Quarantine & Storage, Findabad under Jhe Administrative 
control of 'he Department of Agriculture and Cooperation, 
Ministry of Agriculture, 80% staff whereof have acquired 
the working knowledge of Hindi:— 

National Plant Quarantine Centre, 

R.angpuri. 

■New DU hi-110037 

[No. 3-2/2002-Hindi Neeti] 
SATTSH CHANDER, Jt. Secy. 

W^RFT^ 3?#, 17 RlcIMt, 2003 
^T.3ff. 2703.—-7441741 ^ T7 fUR' CT T TT^TT 3l-$ f<4)4 
TWIT^fr, 1988 % 37%4 ^743 tI^ 7Tf%T% 47 4%4 4%t £tr 
^ T4 f%74 47 34145 8 T?t 1991 43 'Sff47JyE4 47.34. 
1442 3 34fW< 774144 453 fq, 3f, %o%o 3U74IM, f>f*r f%R4 
77ETTFTTT, '*17* 7774517 T^gT7T A1«T (1 ) 3 f^fqxff % 

3 T ! 3 ff n T 4' 374 % 7<m (2)3 7ff444)‘ % 4%4 % 3737354 ; 

f^TiRF^TT, 770=4 (3)333334 7F4 77T45R % 34341 R% % 
"347-4CFT TF4 3 47ef 4'Sl % fpftT ,8 7 ^ ( ^nftepTUf 7724 

f3'EU rJ r> 4 ) 7R3#PT4, 1937 ( 1937 l) % 374ET 34T3<T 

44T 3e? 74ET m3f 44T 37f443f % 34J77T7 ^33 

cW 34=4 8g1igi % 3%4574 TT^TT 3 e%4FT 45% 35 41 P44K 
y^|J'[.>rr w , 


3e% 4FT 
3mi4c3, 
1988% 
3 m 47 

77% 


1 2 3 


3m . 

3%f % J f%77 r y%3n; 

Rl^l°h, ^33 

3(4) 

urRmF mto tret 

f%FH, eT^437, 


^73 3^ 37T%F 4T4T 4574T 

1 ^040 

3m 

^r3<°t5 %t tltWiU qPT 

WT447 fif3 37444 

3(5) 

744T44 44T 43773, 

37374113% 477^4% 


4%n9iwi%f, 777744 

3743-3743 ^4T- 


% 333m 

3741R3 [ 


%t 4574T TT^TT 



33%741 % 3^n 



mRmrn -spTpjm 



4^3%^ RiwR*i 4vmi 


3m 4 

fa^-sO^a %rf%7m % 

337141, flfq f%UR 


«f3 3 TtrfkmET fpi- 

ET7sH3d, ^47-4%!^ 


44 44 'iq)3l c tH u l 4574T1 


3m 

H J i4i4) % 3rq; 

-4%- 

8(2) 

3r5ft4l3l344T44ET- 



'flTETT % 3T533 eT %t 



RfhiR^i ohtHi t 


3m 12 

^ u l)=r,'n'i % 

-4%- 


^3 3” 33t 3#T4ET f%%! 



%t ^31 443 3144T 4%4 



443 47 34T EETni 1 


3m 14 

f%3t 3f 4i^3tn 47^ 

-m- 


% 43 3 7J44T, 333; 



13=H u ft 4E<T 444T t 


3m 

4Tf4f4T 3%444 4373f 

7141441 =p3 14444 

3(8)(7S0 

4>F 33fem 41T4T 7T4T 44 

srRt^iR^i ^ 34% 


33333744 4441 f% 

3743-3743 341- 


3e%a0^>c1 47^33 4^t 

3t4r3 1 


%3t444I 7T4T f%?T44T 



7%t ^4 3 f%4T 4TcFT f 1 


3m 

[3 c t>'irl < yin % J ft444T% 

-4%- 

3(8)(ff) 

4t3fHo 34% '^TTT 77i 



347% 4)t 444T1 


3m 

%3t3Tf34ETf4^ET3 

-4%- 

3(8)W 

TpLf%73 3%4 4lt TalirHl 



44T 33^74 444T 44T f%% 



3t %'E% 3rt, 
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fcfJHI 'Jl'^'ll i 

tw3 f«& •*)$<! 

^ M ^rfaPIFT f^ 

«h<ll "^TT 3^ ^ 

^ Meo « mwl 

3Hj^M 1$7 % I 

[ m. fa. 3RJ-11011 /9/93 - WFRf] 
T Tfo %o SRFn^, f?fq ifawt WR 


1 2 3 

Rule 4 To renew the certificate Director, Agricul- 

of Authorisation in ral Marketing, 

respect of de-centralised Lucknow, U.P. 
grading; 

Rule 8 (2) To recommend approval -do- 
of private commercial 
laboratory for Agmark 
grading; 

Rule 12 To withhold issue or use -do- 

of grade designation 
marks in respect of de ¬ 
centralised grading. 


(Directorate of Marketing and Inspection) 

Faridabad/New Delhi, the 17th September, 2003 

S.O. 2703.—In exercise of the powers conferred on 
me under the General Grading and Marking Rules, 1988 
and in partial modification of the earlier notification S.O. 
1442 dated 8th May, 1991 on the subject, I, P.K. Agarwal, 
Agricultural Marketing Adviser to the Government of India 
hereby delegate, in pursuance of the rules cited in column 

(1) , authority to exercise the powers, as specified in column 

(2) , to the officers of the State Government, specified in 
column (3), in respect of grading and marking of agricultural 
and other produce in accordance with the grade 
designations and the Grading and Marking Rules 
prescribed under the Agricultural Produce (Grading and 
Marking) Act, 1937 (1 of 1937) for domestic market in the 
State of Uttar Pradesh. 


Reference Powers delegated Designation of 

rule of the State Officer 

GGM Rules 
1988 


Rule 14 To obtain information, -do- 

report, return in respect 
of any of the Scheduled 
articles; 

Rule3(8)B To inspect the authorized Asstt. Agricul- 
grading premises and to tural Marketing 
ascertain that grading and Officers in their 
marking of de-centra li zed respective Juris- 
commodities is correctly diction 
performed; 

Rule 3(8)(c) To examine the record -do- 

mamtainedby the autho¬ 
rized packers of dc-ccn- 
tralizcd grading; 

Rule3(8)(d)To open and inspect any -do- 
package bearing grade 
dc signation mark and to 
take samples of any graded 
produce provided all samples 
shall be paid for; 


1 

2 

3 

Rule 

To receive the appli- 

Director, Agricul- 

3(4) 

cation for grant of 

tural Marketing, 


Certificate of Au tho¬ 
risation for domestic 
grading; 

Lucknow, UP.. 

Rule 

To arrange for verifi- 

Assistant 

3(5) 

cation of bonafidcs 

Agriculture 


of the applicant and 

Marketing Officers 


inspection of the premiss 

in their respective 


Laboratory', processing 
units and to recommend 

jurisdiction. 


grant of C. A. for domestic 
grading; 



Rule 3(8)(e) To cancel or to remove the -do- 

gradc dc-signation mark from 
any graded article covered 
under decentralized grading 
if found not conforming lo 
the prescribed grade speci¬ 
fications. 


[F No Q-l 1011/9/93-Sld] 
P K AGARWAL, Agricultural Marketing Adviser 

M 18 fa ft Hi, 2003 

^rto3Tto 2704. — illHHi SPilleM'i, Tjfa 

fwiFtcTt, 1988 % 3RFfct ■STCtT yifckfai TTPl Tfat fa, 
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W, ffo faWT WK, W 7RRT7, faWT 
Pi^llCI^, 3R =hl<4fci<H, et^-wTl % TPUfl 

3rft<et>|R4f %t 33% SffWT "*¥ 3RTT^ ( TT?j 

f3#R) STfrifW?, 1937 (1986 criS W TOltfaiT 1937 R>T 
1 ) % 3R«f *j? % W?( % 3RJ?IR <JifM TT^ RR'ff 

3?qT% % RRTH % dfctlfGRI fafa % f%3f%fecl RtfaRSKf R>T 
TRET RE3 % firTq qtiq£Kl ilflV°fK! RE?TT ^ I 


(l) IWT, 3 3fMwi, %(T^T^%fWTt'%333%% 
3-j^RK I <6 ft) % 9Wfl<M u l TTR f^^i=h3 

3vT^ % 1%^ ^rrfaREt w 

RiTRT; 

( u) fWT, 4 frilfa T& %^%TfR[ %%RE"T £ 

m 4[%T ylftyR>K 33 'left c t>< u l ; 


(iii) Pl'HH, 5 RTfR^TR ^RE % 3TE, 73J^cT RT if 3RT 

ETfWT MHI U I- T T3 if yifV^-d RE3 if 

wif %t erf^O^ RE'll; 

(iv) fWT, 8 3TN%T3%33^%%TOf%^^33 

TTQ %!^TRrT Rrtf % 

■gRT T®nf%T %f y^'RIKril %t 

RR3T; 


(v) fwr, 9 wnwfi tr, %?e srt 

f%q, RTI TRTTO %T T#f>fcl %Tr ; 

(vi) f%TR, (10)3 RTfafET %FE? %t TJ7TET% #RT % Vm R7 

“UJIHli y fcl^fcl ’ ’ REFT RR3 %f SRJEft 
W RR3T; 


(vii) f%m, 14 f%% % 37 ^ %RR^‘ ElfafET 

’iRRT if 7£E3T, UhV RT IrRIRT HMMI I 

(viii)fwr,15(1 ) 3TM3RR % 3W-tf % 3F3 %%ET RR 
1%Rt <3 REJ % f%fa Rm 

% %1R fR%3 RRR 3 ^1# R3 

RRFT-RR WRt RR3T; 


(ix) fWT,15(2) 3R McTR) % f%7 % RTf^fTcT %FR 
R?R t, RT*n% %%RRR RRFT-RR T^RRT 
RR3TI 


*%Rq 3%: ^TRRTR ^R% -RTR-RTR 3R%- 

R R33 7lf%RTt’ % RRTR %T ^TTR 7#t 1 


[R. 11011/10/2001 -EPRf] 

Rt.%. 3RJRT<3. f%T fWRf OdlR^FR 


New Delhi the 18th September, 2003 


S.0.2704,—I, P.K_ Agarwal, Agricultural Marketing 
Adviser to the Government of India, in exercise of the 
powers conferred on me under the General Grading and 
Marking Rules, 1988, hereby authorise incharge of the 
Sub-office, Kochi and Guntur, of the Directorate of 
Marketing and Inspection to exercise the following powers 
in his jurisdiction, in regard to grading and marking of 
agricultural and other produce in accordance with the rules 
made under the provisions of the Agricultural Produce 
(Grading and Marking) Act, 1937 (1 of 1937) as amended 
upto 1986. 

(i) Rule 3 To grant the Certificate of Authorisation 

for grading and marking of an article in 
accordance with the provisions of the 
Rules made under the Act; 


(li) Rule4 To renew the Certificate of 
Authorisation in .respect of export 
grading and centralized grading; 

(iii) Rule 5 To record changes in the name, style or 
> address of the authorised packer and 

change of authorised premises in the 
Certificate of Authorisation; 


(iv) RuleS To approve the Laboratory set up by 

the packer, for grading and marking of 
an article under provisions of the 

Act; 

(v) Rule 9 To approve the chemist appointed by 

the packer for manning the grading 
laboratory; 


(vi) Rule 10(3) To grant permission for use of “Agmark 

replica” in lieu of Agmark labels to the 
authorised packers; 

(vii) Rule 14 To call for information, report or return 

in respect of any of the scheduled 
articles from the authorised packers; 

(viii) Rule. 15(i) To issue certificate of Armark grading 
in prescribed form, for export 
consignment of a scheduled article 
graded and marked under the provision 
of the Act; 


(ix) Rule. 15(2) To endorse Certificate of Agmark 
Grading in favour of the exporter who is 
not an authorised packer. 



['FTII—IST^ 3(ii)] 


HRc! mm : W<1H< 27, 2003/3n%FT 5, 1925 
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The Regional Head, Chennai and Hyderabad shall 
continue to exercise the powers delegated to them in their 
regions concurrently. 

[No. Q-l 1011/10/2001-Std.] 

PK. AGARWAL, Agricultural Marketing 

Adviser 

10 PridHt, 2003 

2705.—%%% TR^iR (7% 

%%%t^3rT i t) fwr, 1976%1 wt 10 ( 4 ) 

% ^ TT^rir 'ltd'll %), 

^FiT *11*1 yixi ^7 feWi %, arfaTjpm 

wit I 

[fir. 73. £-11011/7/2003-%.^.] 
3TR.T^r. 7T%, ^59 7T%R 

MINISTRY OF YOUTH AFFAIRS AND SPORTS 

New Delhi, the 10th September, 2003 

S.O. 2705.—In pursuance of rule 10(4) of the 
Official Language (Use for Official purposes of the Union) 
Rule, 1976 the Central Government hereby notifies the 
National Serv ice Scheme Regional Centre, Jaipur the Staff 
whereof have acquired working knowledge of Hindi. 

[F. No. E-l 1011/7/2003-H.U.] 

R N. SHARMA, Dy. Secy. 

Vlgtl faehlR strode 3MVIHH *i*l<rfs 

29 3PT7<T, 2003 

«t»|o3TTo 2706.—"HlW *K°hK 7i$0 fa'ttHH 3% 

cbwlrf 80 yfdVM 3 3T%rif 3T%|ch|[<4f/ohif^lf<4f 4 

%=5) “SfiT chl4fflri^7 WT "STr^T %FTT f, TRT'TFTI (WT % 

%%r)T ptm) fro, i976%fwno%^u 
fW7 (4) — 

2 . 5-S°hl 

3. TPFJt 

[7T. £-11014/4/2000-%%)] 
T^T. IUFtH TFfF 71%Fl 


MINISTRY OF URBAN DEVELOPMENT AND 
POVERTY ALLEVIATION 

New Delhi, the 29th August, 2003 

S.O. 2706. — The Government of India in 
pursuance of sub rule (4) of Rule 10 of the Official language 
(Use for the Official purposes of the Union) Rules, 1976 
hereby notifies the following offices of HUDCO under the 
administrative control of the Ministry of Urban 
Development and Poverty Alleviation, where more than 
80% of staff have acquired working knowledge in 
Hindi:— 

1. HUDCO Regional Office, Thiruvananthapuram. 

2. HUDCO Regional Office, Jammu 

3. HUDCO Regional Office, Raipur. 

[No. E-l 1014/4/2000-Hindi] 
M. RAJAMANI, Jt. Secy. 

M %wft, 29 3TW, 2003 

^To3Po 2707.— 'TRd 717^17 Hd^gKI Wf) iws 
’kI^I H4idq%yyiiufH e h Pi^uctm 

% rHHfcitlsid WT%PT %), WFT 80 Tt%7PT 3 3T%F7i 
3riW%4f/cfi4^T%% 4 %%) -SfiT ^7F)7TT*PF ^TTT ^7 %PIT 
t, TRPFTI (7% % 71171%% % %% Wl) fWT, 

1976 10 (4) % 3FF% affiled w) 

t:~ 

1. 7TFPRT 7%^T TFH-FTT ^F%F1, 

[71. £-11014/4/2000-%%)] 

rrq. TFfffi 77%Pl 

New Delhi, the 29th August, 2003 

S.O. 2707.—The Government of India in pursuance 
of sub rule (4) of Rule 10 of the Official Language (Use for 
the Official purposes of the Union) Rules, 1976 hereby 
notifies the following office of Dte. of Estates under the 
administrative control of the Ministry of Urban 
Development and Poverty Alleviation, where more than 
80% of staff have acquired working knowledge in 
Hindi:— 

1. Office of Asstt. Estate Manager, Chandigarh. 

[No. E-l 1014/4/2000-Hindi] 
M. RAJAMANI, Jt. Secy. 
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Tsfra 3frr'HT#5rf^ 

f^crefl, 19 fPFci^H, 2003 

■^T.3IT. 2708 —%^TORTRT f^^RTfRR^^3^R^fr4ttTOl^RRRR}%TOTOt, RFTTTOTO^TOTt 

U4U R Rftf?T TOScT (4t^ ^ M TOfdR ^3) RTC 3?R im TOTRT 3TfRfWT,1976 ( 1976 R?T 60) cf«n RTH TT«7T TOT RTRR7 
(■»rfeef[ to srjrtsr) Iwr, 1987 37wm % 3Rp^rf ark tot rT ^tot t ?ttotr r#t ^ arRfa -qf *ft ^rr tos?t 
RRTsfcTT TORT T^^RT a^ fRfroi RftlRRfRRT 4i WJRcT RRT '5T^R RRtTT TftRT; 

m: 3R %^pq 3RR arfqfWT RT| RRI 36 rT WTO (7) £RT TOR VlfalTT TO TOTW RRTt £TT ^|q H | 

fWRtTOR, '(Hl^<^>1-3645"15 (tJSRRT) SRIfR^ffo RTOTO R#T%TO5RTTO, TTO^RTCTOTOT M TOmRTRT 
RtTORT^ RRf RTf " f (f^^'wTTOgRTRTFFRRTi) 3rh f^Rl aT^R^R f^TR 3TT^ TTR ^1/09/2003/196 'R R^Ef l d f%RT RRT f, 
TOTOPTR TOblfSM RRcft f; 

wr Fu±d (r)% ^t 7 ^ "RTfrRr ^t) tt^rjtwTO rbrt iarfRRnTR stott io f%, rt. t i 



a^T, %TOtR 7RRTR 3RR RRT Rft 3RRRT ( 12 ) SHI TOR TlfRRRT TO TOTtR RR^ THt r^ fcj|i]iJi| RRcft % fRj 3RcT TOgcR % 

3RtfqPlHfoi ^RT3Rtf^ s sio, tS*1l$H % 3FJRR sftl 3*ft RIHlit ^ f%rfR%f 3*ft ^t ^R>, 

RRRfcTT aftt RRRRTRTR RT^ RtRTR WTRR *ft #) ^ft 500 TO ^-50 fTO TO. RR> aqrfRRRTR STOTT RT?t f I 

[TO. 7T. RR.-21(323)/ 2 002] 

4t- R. fR^TRT, t^RRT TOT fRRTR 






[wrn~w3(ii)] 


27, 2003/3Tlf^R 5, 1925 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 19th September, 2003 

S.O. 2708. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy' over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of a Counter Machine with brand name 
“MAKAWANA BHOLABHAI BACHUBHAI” (herein referred to as the Model), manufactured by M/s. Mak^wana 
Bholabhai Bachubhai, Shivajinagar, Savarkundla-364515 (Gujarat) and which is assigned the approval mark 
IND/09/03/I96; 

The said model (see the figure given) is a Counter Machine. The maximum capacity is 10kg 



» 


Further, in exercise of the power conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, 
accuracy' and performance of same series with maximum capacity ranging from 500g to 50g, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials w ith which, the approval Model 
has been manufactured. 


[F. No. WM-21(323)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 19 2003 

^r.3TT. 2709 .—oK'sOm ^T, TTlfa^TCi' 'gW "3^ TT^T fciti Tt TFTTVFT ^ t 

^rt ttz ^rfafa ^ an^r ^f) w wr ■*m^r aflfafwr, 1976 (1976 60) u*n w sfa: tift 

(hT-sci! ^ fwr, 1987 % % opj^t t aft* % wtrtr Tratn arafo 

T^TT; 


mmmPX 


m&v 




* ' JmjK s 






tW 


S’ .*-:■ 


hst ** 

*'.£*Rfc>S«arati! ..*5 


A 


mmw A 


€ 


*« « 


tiii 









[mfiii— 3(u)] 


opTXRPTST: 27, 2003/<Hifc9 , i 5, 1925 


New Delhi, the 19th September, 2003 

S.O. 2709 .—Whereas the Central Government after in conformity with the 

that thp model described in the said report (see th gur g , n /i Moacures 


to render accurate service under varied conditions, , 

Central Government hereby issues and publishes the °. J* - T 3or ries belonging to medium accuracy 

instrument (multi load cell type thesaid nvoddh Avery l®^* a 

The said model isastrain gauge Class- 

nt^Tterateofv^ffiration sSTintervShS'ta^^. The'di^la^uniti^of liquid crystal display (LCD) type. The 
instruments operates on230 V, 50 Hz alternative current power supply 



In addition to sealing the stomping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent practices. rf Secllo „ 36 of the sard Act, the Central 

Further, in exercise of the power conferred by ^ el sha |i also cover the weighing instruments 

Government hereby declares that this cert.ficate of; ^f^l^acity above 5 tonne and upto 60 tonne with 
of similar make, accuracy and performance of Kr '“^L ^ ime mi/„) m the range of 500 to 10000 and with 

verification mterval value of 5 kgor above and number ofverf.«ition^ale tmerva t ) zer0 manufactnredby the same 

‘e’ value of 1 * 10 k , 2* 10 k , or 5 * 10 k , k being a positive Sesame materials with which, the approved model 

manufacturer in accordance with the same principle, design and with the sam 

have been manufactured. ^ No ^. 2 1(325)/2001] 

p A kjrjsHNAMOOFTHY, Director of Legal Metrology 


2617 G1/2003—3 
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JgE^^EQFINDIA: SEPTEMBER27,2003/ASVINA 5 , 1925 
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^ 19 ftrcrwiT, 2003 

, , | ^ iTOT, 1987%3TOjf% 3 q ? ^ 3 jL J?f (1976 ^ 60 ) <T*H«nS 3 fo' 7 W , m '* 


"» ' I ~ l ‘ ' '"mm 

(H * H ” Ml) *1 t*n» srfirasn «ro 2 ftr. m. 11 



v,... . ,u .M, otii ^<3c>TT^-^RTt^r TMTthrr -~x—-- N ^ ,v i,n " “ r,v " * »«»» ^ 


^*T.-21(13)/2000J 
^ ^° 1J,| *iRi ftrfsR? 'ffN f^^pf 



[ WJ II—3(ii)] 


MR?T -5FT TT5m : fadHt 27, 2003/3TTf^r 5, 1925 
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New Delhi, the 19th September, 2003 

S.O. 2710.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy' over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of counter machine with brand name “GANPATI” 
(hereinafter referred to as the model) manufactured by M/s. Luhar Bechar Narsi, Near Gaushala Road, Kapeldhar, Savarkundla, 
Gujarat-364515 and which is assigned the approval mark IND/09/2003/70; 

The said model (see the figure) is a counter machine (Mechanical) with a maximum capacity' of 2 kg. 



Further, in exercise of the power conferred by Sub-section (12) of said Section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy, 
performance, same series within the range of500 g to 50 kg manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

{F.No WM-21(13)/2000] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M 19 1WR7, 2003 


*FT.3TT. 2711777TR RR, fafFR RrfRTRt ST7T RRJR flR^ RT fRRR RR^ % R?RT^ RR 7RTTRTR Rt RR] f % 
TRR 3 etfMtf RflTR ("#1 eft R^ SRffR RrI) RTR 3fl7 RTR RMq> 3lfRfRRR, 1976 (1976 RFT 60) RRT RTZ 3^7 RTR R TRR> 
(TTf^ft RF ST^RTRR) fRRR, 1987 % RRRRt % 37$FR t sfrc W ^ ^ 77RTRRT t % WTOTT RRtR Rft 37R% H Rt RRRRfecT 

w«fei w t#r ^ fsrf^F^ -qftlwttRtr 3 <rqgew rrt w rftctt 7iRT; 


3TR:, 3TR, %-'#4 7TTTTT RRR 37fafRRR RR RRT 36 Rft RRRTTT (7) sfa RRRTR (8) ST7T RRR 1 ? l fal4f TTRRtR rr-^ ^ 
^ fRTRTR f^TTrf RTSR^, WT 32, fMOT TTtRn^ft, % fafaoHIcM % TTTRft, FI*%T Tfe, REfT$ngd1 -364515 5ITT 
f^f%RWWW«fcTT(RR%TT'<tf III)RT^t “-5ft 3TT?Rt-?tZt 12 %'’ *fae(I%^RT: 7JRT, 3R RRIPdd , SEP ETfrH qfed dVlH 


■3RRRRT (^Tt T5T WR) % RTSTT RR f477% RTR R7T RTR “Rt 37T^Rt” % ( fapft ^TTft RRR HTRd TFT RRT t) 3?R f*TR 
^K3 f^T m RR ^t/09/2003/345 RR^fvid %RT RRT f, MTO ^ 3^ TI^ f I 


RTFrT (RPft Rt R^ 3TPfTf?T ^f) RTR RR RTT RTR 37TRTi7cT RTFTt % RiT 12 %. RT. Rft 37pRRTcTR STRRT sfR 20 RT. Rft ^jddH 
SJRRT 7?fFR RtTRR TRRT7RT % t 77cRTRR RNRTR 37RTTToR (^) RTT RTR 6 % RT. RRT 1 RT. 3^7 6 %. RT. 7t STfRRT 3^7 12 %. RT. RRT 2 
RT. t! RRT 3TT£tR7JRTR ^fRR f fRTTRTT 7IR RfR7TR '^RR^TRTcRRT RlfTR 3TT^R^R RRTR f ! RRTTR 3 <tR4r ^, l 4l4 RR?f RtRTR 
RftPTRT TR^ffTR RRRT11 RRRjRR 230 3?R 50 RtRTRRT RRF fRTJR RRRf tR RTpf ^TcTT 11 


Tfrri' «PR RRRT : —^R?t RR^ % 3lfRf7RR, TRcTT^ ©RRRR % fRIR R?ftR RTt TRtRTR ^ flRT^ % fRTR Rt Tftel «ER 

R?t RTRt RTfRR I 



3^7, 7RRR RRR SrfRfRRR R?t RRT 36 RWT ( 12 ) 5RT ^ RR RRtR RR^ RR Rm^T RRRt f % RRR 

Hl5d % <H^nk’i % TR RRTRRR % 3TR4R TRt fqPlHldi ^RT RRt fTTSTR, f^RT^R % 3PJRR 3?R RTlt 7RRRT ^ fqPdffid RTF 5'JTIRn 
% ^ ■jfor, 3^7 RiRfRTRR % RlRH 3WI Rt FPt 4t 100 fa. RT. ^ 2 RT. RR > 1 4 ^ n RH % fRfR 100 ^ 10000 RRT % 

7RRRR HIHHN -3TR7RT (RR) Rit TR§7T 3^7 5 RT. RT R7TH SrfRRT % “"f ” RTR % fdR 500 ^ 10000 RR> RTt^R flrR I MH RTR 
3RR7TRTRft TRsRF TTIFR 50%. RT. RRTRit 3lfRR>RR SRTRTRT^t 3^7“^ n RTR 1><10 % , 2x10^ RT 5x10 % %f 4t RRTrRRT RT3R0| frHR T 
TR% t RT RER % TfRf qR f I 

[RR. 77. ^^.TTrT.-21(144)/200l] 
Rl. T f^TPjfrf, fR^IRT, f^fR^ RTR tRRPT 







[WIU—T9PZ 3(ii)] 
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New Delhi, the 19th September, 2003 

S.O. 2711.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, non¬ 
automatic, (Table type-dual range) weighing instrument with digital indication of “VIP-TT-12K” series of medium accuracy 
(Accuracy class III) and with brand name “VIP” (here referred to as the said Model), manufactured by M/s. Vishwas 
Industrial Products, Kanchan 32, Shivasakto Society, Opp: Eye Hospital, HathenI Road, Savarkundala-364515 and which 
is assigned the approval mark IN D/09/2003/345; 

The said model (see the figure given below) is a strain gauge load cell based type dual range weighing instrument 
with a maximum capacity of 12kg and minimum capacity 20g. The verification scale interval (e) is 1 g upto 6kg and 2g above 
6 kg and upto 12kg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode display 
indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 10,000 of‘e’value of lOOmg to 2gand with number of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 x ] o k , 2 * 10 k or 5 * 10 k , k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and w ith the same materials with which, the approved said model has been manufactured. 

[No. WM-21 (144)/2001 ] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ 19 fRcRRT, 2003 


^ L3Tr - 2712.— 

WT 3 Rfrm RT5?T 3TT^r^) RTZ 3?k RTR RRR7 RfafRRR, 1976 (1976 RTT 60) RRT RTZ 3^ RIR RHR7 

(RT^RR3T3R^)fRRR ( 1987%^mf%3^t3^^T^r RRTRRT t eRITRR ^ 3TRfa 3 Rt WTRfeeT 
^«n«f?n rrir i^n 3 ?r Mhr RftfRifRRf 3 ^ ^ 


31cT:, 3TR,%RfaRRSRWT 3rf*lf5m^t RRT36RTtWIRT(7)3fa WIRT (8) ^ RTT Rq^ ^ ^ 

tef t^RT Wr, ^TR 32, t^rR^t RlRT^, % RTR%, MRcT Tfe, RT R<^d l-364515 5RI 

RtRR RRisfalRTf (wsfm^f III ) ^ 3TT^Rt--qtTRT-120 %” ’£lsRTT%W: TJRRT, 3TFTRlfcm, 3RFR7 Rf^R 

’^ T ^ <u l ^ W7)%RT^^, f ( f5Rt 4<M Rqj f ) ^ 

W 3T^te f^T 3TT^^ ^709/2003/346 RR^fw^RITTpnt, ^T^R^R WTO RRt 3^ RRRf?TR RRRt 11 


^1120 t%.Tn.^5TfR^RT^RRTT 3^200 TIT.RTt^RRR 
WIT Rf?R RteTR Wt^lt I R7RTRR RNRTR 3TRRTcrT Of) RR RH 60 f%. TTT. RRT 10 TTT. 3^ 60 TIT. 7* 3TfRRT 3^ 120 fo. TIT. 

20 TIT. 11 ^ T[R7 3U^cH ^RT f fW6T TFT TlfRTRT ^TI^RTTrR^ RTftR 3mFTcfRR TTRFT f | MRI ToH^Ri ^STRfe Rctff 
\3^FT RfRTTR RRRf^TR RRRT t I 7WT 230 Rt^ 3fR 50 F^f TFRlRcff RTR f^T TTRTR R7 RTpf R7RTI 11 

RteT «FR R7RTT : TRTfjRR ^ RRR % RfaflRR, RRR^ oRR^R % %tt R^fa TlteFt R TtqP^ % %TT yft Rfo «R^ 

RTfR^ tl 



3fR, %Rfm RW WT 3TfRfRRR Rit RTO 36 R^t WTKT ( 12 ) ^RI RRR RfRRRf RR TTRlR RTRl f?R R^ Rtw RRcft t % WT 
'qT^%.3T5^%^ f^TT^%3^^ 3fk^RTRRt^f¥¥^^ J^TsTen 

efpRRT, RRT^frfT afR R>i4hki- 1 %RteTR 4Mcb<U| Rt#t^M0TJT. RT^R^ 3TfRRT %“f " RH%%R 500 R 10000 RRTRTt^T 

'^‘ RcRNH RR 3RR1c1 RTt R^TI RtfR 50 fo. TTT, R 3TfRR7 300 fa.RT. RR7 aitocIR ^HdM l H taffr^^RHI x 10% 2 x 10* 
RT 5 x 10* % H RfT RRTTRRT RT R? U IFRR)' ^if+ t" RT ^R % RRcJcrR 11 


[■n. R. TTR.-21(144)/2001] 
Rt. R. fRRRRT, MRR1 RTR fRRH 




[HFTII—3(ii)] 


WR : fm&K 27, 2003/3nfcR 5, 1925 
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New Delhi, the 19th September, 2003 

S.O. 2712.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, non¬ 
automatic, (Plat form-dual range type) weighing instrument with digital indication of “VIP-PS-120K” series of medium 
accuracy (Accuracy class III) and with brand name “VIP” (here referred to as the said Model), manufactured by M/s. 
Vishwas Industrial Products, Kanchan 32, Shivasakto Society, Opp: Eye Hospital, Hathenl Road, Savarkundala-364515 
and which is assigned the approval mark IND/09/2003/346; 

The said model (see the figure given below) is a strain gauge load cell based type dual range weighing instrument 
with a maximum capacity of 120kg and minimum capacity of200g. The verification scale interval (e) is I Og upto 60kg and 
20g above 60kg and upto 120kg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting 
diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power 
supply; 

Sealing : In addition to sealing stamping plate, sealing done to prevent the opening machine for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing insirument 
of similar make and performance of same series with maximum capacity ranging above 50kg to 300kg and with number of 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of lOgormore and with‘e’value I x 10 k '2x I0 k 
or 5 x I0\ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[No. WM-21(144)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


TH E GAZETT E OF INDIA: SEPTEMBER27,2003/ASVINA 5,1925 


[Part II— Sec. 3(ii)] 


6398 


^ 19 ffldWT 2003 

T ^ ^ ^ ^ 3^*$) WilTIN TO^T STfqfTO, 1976 (1976 ^TI 60) 

(HIsell 3^1^) fTO, 1987 %TO*?f%3T^qt #7^T^TcT ^^TOTT t %FTOTR TOT qft 3T^T3 ift WWT 

qsiTqcTT ^HKJ Fd'll sfk fafTO MRR^Fciql' ^39^*1 ^T 5RR ^TefT T%TTT; 

( 8 ) 

%RT ~*lHd HTO TRT, 3, WTZT&s, FIH<3>-Schi- 364515 (U^R) £TCI f^RrftcT =FTjjT TT^Ttq ^ TOR ^TT, f^T sfTF 
T^RFf 3 yt t ( T^tI $qR hTscI T PTTt~) sfRRiRl ^Hl^i Pdfo 3TT^ TR ^/09/2003/71 qq^Py RTfTOT 

TO F, srpto WTO wRld cReft t; 

TOTOR(qH^7Tf 3^^) tt^ TOFT TOT (^tf^7) f1TO* STRitoT TOTT 10 fam. 11 ■ 



sfk, TOfa TfFFR TO 3TfafWT ^ *TKT 36 qfl cPFTRT (12 ) SRT KF VlRkl^' ^1 Wl ^ fR, ^F qTOT cReft f % 
^ MTsd % FT? 3TJRTO WTOf % Wfa TFl »p3RT cTtcR 3WT #t Rt f^TWt STfTOcR STOT 50 %.TU. cT=F t 

sfR R»h«m f^MHiui ThThhIhi ?ri iqt fq^id, fzw^ sfftiql qiHiil il toi -fri t Rrqpr arjqtfFF tor qrrterrorfro to 

ti 


TO ■*?. F^RJ. ^.-21(7)/2000] 

qt. T- t W|| *iR fafro to fwT 
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r MTH II—*5^ 3QQ] 




• nr, Of the Section 36 of the said Act, the Central 
ofthe powers conferred by Sub-sectton (12) of h weighing instrument 

Further, m exercise of th P r faDprov al ofthe said model shall f turer with the same 

Government herebydeclares'hat tisce up , 0 50kg manufactured byt e sa factur(;d 

IK* ««'<"»»" 

__nJraMnr 




2617 GI/2003—4 
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-SHTEMBER27,2003/AS V»NM < imt 


19 ^TO, 2003 === 

T 7fgeT 3T?P?r ttfh xrf^ 1TTT a. r , 

3) W t, «^CiSLtr” *® 300 * * 


;: ^r?ftt i 



^ %^nr ^qfcr arf^nm«* ^ _, ^ 

sss—wi-lssissss 

■.■r.rjisjssss 


*. Trq.-2l( 141 )/2002] 

^v ? lTIT TT l |frf, fn^|ch ( fsrfvqj ITT 1 ? f ^jjf-f 



CVFTII—TsFng: 3(ii)] 
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New Delhi, the 19th September, 2003 

S.q. 27 J4.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that thg Medfl bribed in the said report (see the figure given below) is in conformity with the 
provisions of the Standardsof Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Mttfcls) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Conversion kit for Platform Machine) with “tia-PW-505” series belonging to medium accuracy (accuracy 
class III) and with brand name ‘'ACCREL" (hereinafter referred to as the said model), manufactured by M/s. tia 
Technology, 16, Kalathur Layout, Oangama Circle, Bangalore-560013 and which is assigned the approval mark 

1ND/09/2003/167; 

The said model is a stain gauge type load ceil based on non-automatic weighing instrument (Conversion kit for 
Platform machine) working on the principle of iaod cell with digital indication of nwximum capacityMO kg rn.nimum 
capacity 2kg and belonging to medium accuracy class (accuracy class 111). The value of verification scale interval e 
1 QOg.The dfsplay unit is of Light Emitting Diode (LED) type. The instruments operates on 230 Voits and 50Hz alternate 
power supply 5 |n addition to sealing the stamping plate, sealing may also be done to prevent the opening of the machine 

for fraudulent practices. 



Further In exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model 

similar make, accuracy and perfonuance of same X of 5g or more and with V value of 1 x I oK 

number ofverification scale interval (n) in the rang mh . r ’ eaualtozeTO manufactured by the same manufacturer in 

accordance ^i'th Ld° wi* the same materials with which, the approved model has been 

manufactured. [No. WM-21(141 y2002] 




T/n in rvi A K 1AAD TUV 
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19fa<R3R, 2003 

2715.—Mr W&\{ THtant STCT RR RTJR RT fETRRRT^ % R?R^ 7^ TWITR RRT f fc 

fT?tS ^ rfecT (TH Rt ^IT^fa ^f) RTS -Tjfft RTR rh^t 3TfRfRRR, 1976 (1976 RR 60) RRI 3fft RTR rtr^ 

fw?, i987%^Rfcn%3T^t Ht writer 

r^-n^cTT RRT WRI crR fgfiR Rftf7^f?PTl R TR^T? RRT RRR RRRi T%^TT; 

3TT :, 3R, « Wf 3T}rr-TW Rrt RRT 36 Tt WIRT ( 7) 5RT RRR TTfafRf T4 #1 RR?t £TJ iftrf 

RTRt '■Hl'HISSl, rTTRfr^TT-364515 ('U^RTcT) gRTfafaftrl RTTS7RTTtH^ RTsd Til, f^RT%"$fT5RRRTR“R^TRTTRR^jfrqT” f 
( f^T? TTT»} RRR RTRRT RRH RRT t) 3ftT f^TR aTJR^T fRRTR 3TT^ RR 1R/09/2003/199 RTR^f^TcT iRRIT RRT f, 3 T^hT<H RRMRR 
wf^m Wt 11 

WT RTTc'-f ( RR Rt R^ 3RfTf?f RT3 ) RR7 R5T3ST RRltR f | STfRRRTR *RRcTT 10 fo. RT. 11 



3TR, %WI TRW RRR R1R Rft TTTURT (12 ) SIR RTft TTlRRTRt' RTT RRTR RRxT fR R? RtRW RRRt f fgj 
RIHK'1 Ri RRRRRR % -cJTrFTrf RTTT TRhRTcTI RKT 37R fR<5TRT ; I RT ^ JRR 3RT R7TT TTTRRT R TRMPhRRRT s fTRcR % RR RRT, 
R^TI 5 ^ ifR RRRRRTR ^Idl RRRRR1 Mt TRt Rtt 500 RT. ^ SO iRi. RT. W 3lfilRRTR ^RTcTT ^ 

[RR. R. RR.-21 (88)/2003] 

Rt. r. Tp*w$i, fH<vtch, Mrrt rn Iwt 








[WUI—3(ii)] 


27, 2003/3TTfcR 5, 1925 
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New Delhi, the 19th September, 2003 

S.O. 2715. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of Counter Machine with brand name “3L. JADA V 
JIVA” (herein referred to as the said Model), manufactured by M/s. Luhar Jadav Jiva, Gandhi Society, Savarkundla- 
364515 (Gujarat) and which is assigned the approval mark IN D/09/2003/199; 

The said model (see the figure given) is a Counter Machine.The maximum capacity of 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government , 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity ranging from 500g up to 50kg manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved Model 
has been manufactured. 

[F. No. WM-21 (88)/2002] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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M feft, 19 fflclHI, 2003 

^rr.3TT. 2716.—FETTR TI, frf^ ^ ^ 7TTITOR ^FTT t i% 

TT?T Tf <#fa xff^cT T|^ 3TTfrfcT tlaf) W 3^ W1 TTTF 3TfafWT, 1976 (1976 4FT1 60 ) cT^TT W #7 Tffq -qp^T 

(Tfsrn TI 3T^'H ) fwr, 1987 %^R^%3T5^?t3lkW^ ^ ^TWTT t % tf'llcfR Tmt^T ^ 3Tcjfa if vft ^TTTfecT, 
^STFfcTT <m\ 3rflT MftiVlfTTf R T9^Kl 3KH 4H'cfl it 7 !!; 

3TcT:, 3R, ' fofol ' Z^ \ 3#-tfTn TT ^TITI36 Tt WIKI (7) SK I SKtI ' flfqfltff H ' 4 i < l W * s \ RTR ^ft 
y, u S 61-M, r<.s(< ^=6 , 6(fc«5 >, ^cr1l~364515 (^J'JlIld) gl<l [^PlR-lcl ^ HT-5<f( TO, foTR% s<i^ TT 4 ih 1 4 TWR 

^fr”t ( t^fFR?Ff%'qT^ 7 lf^^ 7 Tnt) fcm SFpfcO 3flf ^/09/2003/83 W^f?r?f feoqT t, SFfte 
y t<o) % I 

snfrfa^i) ) 11 3=rf%r^n=r mz\ 10%. m ti 



3fR, TKTK TRT TTTKT (12) ^RT ^ °RT ¥%T fir TF t KT3FI % ^ 

q HI'TOT % strfa, T# ^jlsTHT %T# ^TT, ^T«TT«fcTT afo <m<Ihki' 1 ^<SH'=r>v'i »ft *ft fa-v*) SJHcTI 

500 UT. ^150 %. m. faM u l 4U) [cIRmTcII SKI ^ r«4»ra, fe«n^n ^ 'aiml % r^i'H^I 

^jHlfcRT WZr\ TO f5ffr#T fTFTT TTT11 

[m U '^T.-21(6)/2000] 
4t. it. T )CU,, T^' Hi^ien, frfTTj T TFT I^TFf 




Cvmil—3(ii)] 


: facPGR 27 , 2003/3flfWT 5, 1925 
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New Delhi, the 19th September, 2003 

S.O. 2716.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of counter machine with brand name “BHAG WANJI” 
(herein referred to as the Model), manufactured by M/s. Bhagwanji Jivan & Sons, River Bank Rajka Peth, Savarkundla 
Gujarat-364515 and which is assigned the approval mark IND/09/2003/83; 

The said model (see the figure) is a Counter Machine (Mechanical) with a maximum capacity of 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make 
accuracy and performance of same series with maximum capacity in the range 500g to 50kg manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved Model 
has been manufactured. 

[F. No. WM-21 (6)/2000] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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^TT.31T. 2717.—TTWR ^T, fa feci miP^kI *JRT ^ft TTCTpT ftiV RT fa^R RTlft ft'97^ ^ RRT % fa7 

ft mV, ft Wei V-Sd (ftft ftt ^ 3H^fcT fti) 3^ft Tnq -qn^T WlPH^H, 1976 (1976 60) ?raT W (TOT RFI MH+ 

( nisei] ^I.hV'I) fWT, 1987 % T'lftftf % 3T^T f ftft ft'WTI t % eRTl'dR ft ftt ^Tftfecl 

wftn wwi #n ftft ftrfft^r nftft*W ft zw^z ft^r -r^r ^tt t^tt; 

3^cf:, zm, %VftrTTT^R^T aftftfwrft] RTTT 36 ft! ZZ*m (7) WTWTT(8) ski y<Ti7lPwfti^TVI4Vl4>^fI7ft^ft 

wV Mftfts, cTR, ftiReT 7m, 3iHW<ril£ 'KHH, ft=Tf-600035 £KT faftfftci Z^ ^T«rf«T?TT (W*ftiT W\ 

2) ^Tft “ftt s J?sfeiTft ^^xillPrici cflcriH (ViR TFT y4>R) ft TJi^d^FT, P>wft 9fTS^FT"TP?**t “fftft 

TFFt ^7% M^iq^Wsei T^T ^FTT t” ftft fftft 3T=jVl<H Sflf TTq ^t/09/2002/60 TRFjftfteT fftqi ^FTT f, 3T^ftt^T OTTO 
y^ilftld =Mdi % I 

73tT ftfeei 3ftRT7 TJ^T TT%cT ^ T^T T^T ftf % fftT^jcT RT RTTft Wl cflM 3TWWTcT ftft fft^eT ^ Wpt 3TmTft?T 

(^cTZNU^R) ^1 fteR 3M<*RI 11 W-RkRT ?^TRcTT 320 TH. W W 500 tft.UT. f ftft Z^ mTf*RTml CqWeTT 

^2) zx *mim himhh zFzm ( i ) ■nftpi lofft.mt (TjeTftl^t) w*fttti twri 23ofte7 

ftft 50 6<ft WTMcff RRT fa&jfl 5T<N RT mift ch<dl f - 1 



ftk 34d Wwiftt m\ 36 fttmraKT (12) gKHKti viftkiftl ^TTPTm^fTT^ MlMUII W t fezZZ 

xfngcT ft- >H^eH wtim ft ftcrftr, mrl ftoen ft zz\ ftm, ^qjsftn W ^i4MieH ^1 ftt W ftft cfe fti 
ftprftt BlfftsFeRT ajqRTT 50 fft. TTT. cfoF> % sfft f^'TTl tftfftRW ^ftt fqplfttll £RT ZZ\ f^TT^I W Z$\ -HIHiil ft IWl ^TTciT t 
pifgft^eT 3HMlfdrl T|T5^ ■T7T PcftH'Hftl t^rqT T PTf t, ftft f^w4> -Hc^iihHI HIHHM 3i<Kld (T^T) 1 tft.UT. ft 50 tft.TH. ft“^”T7Ffft 
ftn7100ft 5000 VW ft t cRTT 100 fft.m^T3TTft aftftrft * ‘i" -RPT ft ftr* 5000 ft 50000 ft tcmrfftTTT ftft'^’W 
1^10^, 2x70^ Z\ 5x10^ ft t fftTTft % ^MlrM'T. Z] ^llrH'T) ^ u lfft ^ ft % I 


[RT 71. ZW^. T^T-21 (64)/2002] 
ftt. Ti. fWipjM, tTN Ift^FT 



[HFT11—73^ 3(ii)] 


: faflWR 27, 2003/3ITfoFT 5, 1925 
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New Delhi, the 19th September, 2003 

S.O. 2717,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model Is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non automatic weighing instrument (table 
top type) with* ‘ B W” series belonging to high accuracy (accuracy class-11) and with brand name “SHIMADZU” (hereinafter 
referred to as the Mode!), manufactured by M/s. Shimadzu India Pvt. Ltd., IV Floor, Tample Tower, Anna Salai, Nandanam, 
Chennai-600 035 and which is assigned the approval mark IND/09/2002/60; 

The said Model is a Electromagnetic force compensation based non-automatic weighing instrument (table top 
type) working on the principle of Electro Magnetic Force Compensation (EMFC) with digital indication of maximum 
capacity of 320g. minimum capacity 500mg. and belongoing to high accuracy class (accuracy class-II). The value Of 
verification scale interval ‘e’ is lOmg. The display unit is of liquid crystal display (LCD) type. The instruments operates 
on 230 V 50-Hz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series or BX with maximum capacity upto 50kg and with number of 
verificaton scale interval (n) in the range of 100 to 50,000 of‘e’ value of 1 mg to 50mg and with numberedverification seal 
interval (n) in the range of5000 to 50,000 for‘e’ value of lOOmgormore and with‘e’ value 1 * 10 ,2* 10 or 5 x 10 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved Model have been manufactured. 

[No. WM-21 (64)/2002] 

P. A. KRISHN AMOORTHY, Director, Legal Metrology 


2617 GI/2003—5 
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- ^ 19 fatW, 2003 

«ffl| V -£mtmfrs\ tt^R™ ft*tt w t, aij^ summ 

^ m nq« SSS * jj IS ^ ^ *™T 

sss^asisr 



j^f 3rf(J ^ W 50 fa. m TOf «»#> 

^rT 3^T^r ^ 3^ m S& ffr*RT, 3fa ^ BTOft 3 %*7T *m % 

**" % "'*" ™ * »K 50000 * ** , *'«""«’™ 1*™., ** 

«HirH<t, in tjtjtNt ^n^pi% fnq^ £ , ^ ^ 1 * to , 2 x 10* 915 x 10* % % ftretf % 


[^ *• ^.-21(64)/2002] 

■*#. ^»n*p, ft&W, fkf fegr -qrq t^!R 



[wmiMBF* 3(iQ3 


Wftl: ftflFTC 27, 2003/3nf?aR 5, 1925 
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New Delhi, the 19th September, 2003 

S;Q ; ?718,—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
t© render accurate service under varied conditions; 

Now, therefore. In exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of non automatic weighing instrument 
(table top type) with* ‘ B W’ ’ series belonging to special accuracy class (accuracy class-1) and with brand name“SHlMADZU” 
(herein after referred to as the Model), manufactured by M/s. Shimadzu India Pvt. Ltd., IV Floor, Tample Tower, Anna 
Salai, Nandanam, Chennai-600 035 and which is assigned the approval mark 1ND/09/2002/61; 

The said Model is a Electromagnetic force compensation based non Automatic weighing instrument (table top 
type) working on the principal of ELECTRO MAGNETIC FORCE COMPENSATION (EMFC) with digital indication of 
maximum capacity of420g. minimum capacity lOOmg, and belonging to special accuracy class (accuracy class-I). The 
value of verification scale interval ‘e’ is I mg. The display unit is of liquid crystal display (LCD) type. The instrument 
operates on 230 Volts and 50-Hertz alternate power supply; 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Mode! shall also cover the weighing instruments of 
similar make, accuracy and performance of same series or BX with maximum capacity upto 50kg and with number of 
veriflcaton scale interval (n) more than or equal to 50,000 for ‘e’ value of I mg or more and with ‘e’ value of 1 >< 10 k ,2* 10 k 
or 5 x io^, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved Model have been 
manufactured, 

[No. WM-2l(64)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ 7T - 3TT - 2719.—%^ RRB7 R?T, RTfR^TCt 5RT ^ RRJR RT faRR RRi % R?^ rrrhR ft W f ^ 

ft^ R qf'jfd RlScI ( itR it R i 3TT^tcT ^T) RB 3ftTR!R RHR7 STfafRRR, 1976 (1976 RR 60 ) RRT RT£ RRf RTR RRRT ( RTSBf R?T 
1987%^Rf%^vqt3^^«r m R?t MB! f fa WUcTR RRp! 3TRfR i 
<^'n sfaM rb hRP^M i 3 rtiru rrrt 

^ ^ 3tWtoR? t RTR 36^ WIRT (7) 

fViHl-S^ks^i RH,t*RB^TRT, 37HlHcil£ RRJHR, ^-600035 ’gRTfaftfiR ^ RRpsfaf ( RRliRTRi 

2 ) sj^bt% arw^Ridolci -1 ( £rb m ~srenr)%RfeB rr, ^ ra%g i g rrrtr ‘ 1 *t “ ftifl$qiT 

R^ld RTI^ RT^RRT f M 3^ f^T 371^ ^t/09/2002/59 RH^feld fRTRT RRT f, 3TptRR R R I »N4 TWft l d 

RTRlttl 

t^nninl ZJ|RRR^3TT^37^fe3t^^^RR^%nOTRRRTFf^^TBT (tRBZTR 

WR) RR RtRH TORI f I STRSt 37fRRBR 5RRRT 300 TIT. #T^RRR JflRRT 500 fa. TTT. $ I RRT*f<TT Ri (RRfaRT Rif 2 ) RR 
^rniH-i HiHHii (i) RRRTR lOfa.RT. t IRR^^BsTR tibhltf (T^) RRRTRftfr imB230#g 3fc 50 *{* McR I RdT 
RTR faigR WT RT RRi RRRT11 




EL-600SA 

EL-SOOQSA 

la-'WHA 

ELrlSOQHA 

a-12KH 


3fR, %^fa TRR7R RRR ;RfaffaTR Ri RRT 36 RltRRRRT ( 12) gRTRRRRfRRRt RRRRpT Rffat ^Rf RtwRRcft t farRT5B% 
fR STjifRR RRFTRR % STcFfrT, Tit ^<slcll% TRT iR>, RRTiRT 3fa RRiRTcFT RTc^ fa) RtRTR "3RRRRT it ifa) fapTRvt SlfaRRW 8jTRRT 
50 f^.TH. RR^t 3TR faH<*l faM"! Tit faPmtal £RT TRt Ul.&\a, a^TRt HIHill ^ fRRTT ^TRTT t RRcT 3 T^h1RcI RTReT 
RTTtRfRRt^T%RTTPTT f, 3ftr fsn%RrRFRRTRRH STRTCTB (TJB) 1 fR.TTT. ^ 50 fR. Tnq% “f M RH% 100 ^ 5000 Rft^^f 

tcTRT lOOfR.TTf. RT3RR 3Tfe% “ f ’ RR % ^ 5000 ^ 50000 ^T $ t RRT f^RRTT “|”RH 1 * 10*, 2 * 10* RT 
5 x 10^ % f tRRR % RRTrRRT RT ^TTtRRT TJ^TfRT RT ^ % RR^rR f | 


[RTT. R. TTR.-21(64)/2002] 
Rt. Ti. fR^TRT, R1R fRWR 



['TFT II—3(ii)l 


: fedWH 27, 2003/^lftqi 5, 1925 


6411 


New Delhi, the 19th September, 2003 

S O 2719 — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Models described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19S7 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions ; 

Now therefore, in exercise of the powers confeired by Sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of Model of non-automatic “'cighmgmsuu n, 
„ F , - series belonging to high accuracy (accuracy class-11) and with brand name SH1MADZU 

(hereinafter referred to as the model), manufactured by M/s. Shimadzu lndia TemPl<! T ° WCT ’ 

Salai, Nandanam, Chennai-600 035 and which is assigned the approval mark IND/09/2002/59, 

The said model is a strain gauge type load cell based non automatic weighing instrument ('able top type) 
working on the principle of load cell with digital indication of maximum capacity 300g, minimum capaci^ 500 mg and 

belonging to high accuracy class (accuracy class-11). The value of tertLi, v e potL^up^ 

unit is of Liquid Crystal Display (LCD) type. The mstnunents operates on 230V, 50 Hz alternative po PP V 



EL-600SA 

EL-6000 SA 
EL-600HA 
EL-1200HA 
EL-12KH 


Further, in exeietee of the power confened 

hereby declares that this certificate o approv unto 50 ke and with number of verification scale interval 

accuracy and performance of same series with ^ nd ^ the 0 f verification scale interval (n) in the range 

(n) in the range of 100 to 50000 for e valueo 8 8 . f , x)0 i 2x I0‘ 5x lO'.kbeingapositiveornegativewhole 

same materials with which, the approved model have been manufactured. 


' [F. No. WM-21 (64)72002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 19 ftWWt, 2093 

^ T5TR TP 3 *? Tlf VrfTTTT H3T trjr u PI ^ - 

urarn a wjLTL, 7*!!** ^SMiftsi Tinirairr^% 
fw rfh ^ 2 . rt % % ^ ^ ’WSr «j 

wraiyr ftOT? ^ ^ toto f, ^ -* 

* w * *TO# *** % Trin % **« „ X™ 

fvfh *** ^*&*unman 

XX * x * "*>***. w«2 cwm 

^50) ^wn 3 Win (1) m ^^j,^^ 

% a**** „ „*, ^ % ^ 

4t WIT wmt t; 

^ stNwi ^ «mr 3 wS ^mro ( 1 ) % 
3rf!Jljg=n qfi Rffiqi BUOT utto 3 ,^ 9 , 
T!? t, ^ TO rtf, % sfc* T35TO1T! 

Vfer SP^fcl fa il3B ftr*^ ^3HI TO 

affefcfr ^ ft™, 

^ ^ ^ ^-342005 
^1 ml<sld ^ T} 3TT^q ifo ^%tjj | 


[Part H—Sbc, 3(ij)J 

MINKTOV OFPETROuTum AWDNAnWALGAT 
New Delhi, (he 19 th September, 2003 

^vemmenfto^e~ h j„The“m° ^ Ce " tral 

forthotronenJ necessary ip the public interest that 
for the transportation of crude oil from crude oil terminal at 

ofP Tr the h S K < f e f GujarattoBathin(la inthe State 
Ot Punjab, through Mundra-Bhatinda pipeline a ninoim* 

suh"s“ hr^f H Un, d G ° bind Singh Refiner ies Limited(a 
[Si “ “ Pe ‘ r0,e0m Cor P ora tion 

that f rt Al I? WhCreaS * appears to the Central Government 

nece«arv e ,„ PUrP ° Se “'i !^ 8 ^ *> id P* “ 
necessary to acquire the right of user in the land 

under which the said pipeline is proposed to be laid and 

2££T** m ,he ScMu ' e *> «* 

by StetenwA T rCiSe of tbe P owers conferred 
Minerals PineH ,he SecUon 3 of the Petroleum and 
AeU%2^£^T*" of Right of User in Land) 
j - . . f 1962), the Central Government hereby 

<1 Clares its intention to acquire the right of user therein; 

., cl"jf rson ’ interested in * e land described in the 

M Which 6 may, < Witt " n tv,ent y-°™ days from the date 
on which copies of the notification issued under Sub 

W.) ofSection (3) ofthe snid Act, are madeta.Ubt 
e general public, object in writing to the laying ofthe 
pipeline under the land of Shri A.R. Chaudhaty Competent 
Authority, Mundra-Bhatinda Crude Oil Pipeline Puniab 

a'“™ G ° bind Singh Refineries f-imited (a 
L r L ? SIS !, ° IC " Corporation Limited), 

lil^a^u 8 Plant ' Hlndus| an Petroleum Corporation 
Limited, Bhagat Ki ICoth j, Jodhpur-342 005 


3 




I^JcTT 



73TR7 


1 

2 

3 

4 

5 


TI^cl4R 


789 

— 


ROu^tc?r 






6 

7 

8 

9 

~lo~ 

'—" 

— 

— 

0 

11 


K 3TTT-31015/14/2002-37t.3TK.-n] 




schedgle 

State: Rajasthan 


pistrict Tehsil 

Village 

Survey 

No. 

Part if 
any 

* 2 

3 

4 

5 

H^numangarh Rawatsaj - 

Kalasar 

789 

— 


ROU— 


Hect. 

Are. Sq. mt. 

Bigha 

Biswa 

6 

7 8 

9 

IQ 

--- 

___ 

0 

II 


[F. No. R-310] 5/142QQ2-OR-11J 
HARISH KUMAR, Under Secy, 




4 


> 


■ huh i 
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f^rft, 22 ftlrlMi, 2003 

^.37T. 2721.—ft aftcofft*! 

MI5MHI5H (% 3TfvW^T 3T*fa) 3lfafftRR 1962 
(1962 ^T 50) (fafl «MI W 

t) «im 3 ^wtkt (i) % ^ mrchr^ 

afa S4l$fd4i H*ld4 ti<sni R5T.37T. 

1150 dlAtg 10 3T$H, 2003 STCT, ^ *utd VtT«R* 3 mO-tei 12 

arifcr 2003^t3^nfw^t^ 

fdP* £s (ffr^ftR 

^Pd^R 4>UMft$H PdfaSs ^ sro xj^i-Rfero 

^hR**^ ftcT Mi5Hcil$ft sR*?l'»i'ti % Hi**W "ft , J'*Km "*? 

WSJTT^^ Mfe 0 *! 
<TCt snft^fRT ftd%RfalFR % telft % IJ^T 

% fdH <jh 4|*I % srft^JR % 3T^H % 3tqft 3TRRT 

atfft RoRT TRptf5RT 3^11^41 yftm ’^FTcTT ^ cTT^ST 
5 Tit 2003 ^RI ^ TJ$ «ff; 

3flt TO mftwfl ft , ^RT SrftTftPTO «TRT 6 

(i) 

3^^TORUT, fqqK ^ftTRT^ 

3?ft ^ ’RRftTFT *flft RT fa ~&RI WW^t fan^ *nft % 

3fa%RT t, dMfl 4M4 I M % 37teR^T 3reH ^T (qPlP^ 
fa*7Tt; 

3RT: 3R, %^T 4U4>K 3?fafam Rft tJTCT 6 

6 [ m\{ ) (i) ■grcr vifaiqf trRt ^rft ^ 
f fa -?R 37ftR£RTT ft ftd*R ftPqPiRq: ’tfftft 

m$Hdi§H P^tfift % fa^ <iH‘4t^r % stftrerrc ^n faRT 

^Icll %; 

afa *U4>R ~3gRT SlfafaRTRft m] 6 Rft^WTT 
(4) 'grcr "SRtT Tlfafa ^5T IF#! ^FRft ^ t ftr 

<E^rT ^T dH-4l 1 t «FT 3fff^JR, ^T 
xitw % W^FT^t W«*K 3 ftf^T 

^ ^f«K P«s PriPni^ 

(f^^TFT ^FT^TtoFT ^PR^nV) 3frf^cf#ni 


^3^ 


ae^ld : TT^RT 

pqd I: PtR^n 

TT 3 ^: 

: -tfvm 

^FRT^. <a*ni 

Pshu ^ 
^ t 

^q'+un 

<*'iKn-*K<rti 

1 

2 3 

4 

5 


128 136 

— 

0-3 

Tlf^RT 

137 205/8 

2/2 

0-1 


1 2 3 4 5 




209/2 

1 

0-1 



209/2 

2 

0-2 



209/12 

1 

0-1 



631 

— 

0-6 


216 

117/19 

1 

0-3 



117/19 

2 

2-2 



462 

— 

0-4 



523 

1 

0-8 


224 

526 

— 

0-4 


225 

182 

— 

0-7 



320 

— 

0-2 



324 

— 

0-5 



330 

— 

0-2 



344 

— 

0-8 


226 

528 

— 

0-2 

wm 

228 

594 

— 

0-1 



599 

— 

• 0-7 


229 

163 

— 

0-5 



549 

— 

0-4 



559 

1 

0-2 



559 

2 

0-7 



600 

1 

0-6 


[XR. U 3RK-31015/5/2002-371.37R.-II] 
Tffor JHK, 2FK <rlP^q 


New Delhi, the 22nd, September, 2003 

S.O. 2721. —Whereas by a notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas Number S.O. 1150, dated the 1 Oth April, 2003 
published in the Gazette of India, dated the 12th April, 2003 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition ~f Right of User in 
Land) Act, 1962 (50 of 1962), (hereinafter referred to as the 
said Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipeline for transportation of crude oil from crude 
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oil terminal at Mundra Port in the State of Gujarat to 
Bhatinda in the State of Punjab through Mundra-Bathinda 
Crude Oil Pipeline by Guru Gobind Singh Refineries Limited 
(a subsidiary of Hindustan Petroleum Corporation 
Limited); 

And whereas the copies of the said Gazette 
notification were made available to the public on the 5th 
May, 2003; 

And whereas the competent authority has under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquired the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest on the date of publication of the 
declaration, in the Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited) 
free from all encumbrances. 

SCHEDULE 


Tehsil: Rania 

District: Sirsa 

State : 

: Haryana 

Name of 
village 

Hadbast 

No. 

Khasra 

No. 

Part/ 
Hissa No. 

Extent 

Kanal- 




(if any) 

Marla 

1 

2 

3 

4 

5 

Nakora Rania 

128 

136 

— 

0-3 


137 

205/8 

2/2 

0-1 



209/2 

1 

0-1 



209/2 

2 

0-2 



209/12 

1 

0-1 



631 

- 

0-6 

Kharian 

216 

117/19 

1 

0-3 



117/19 

2 

2-2 



462 

- 

04 



523 

1 

0-8 

Bhuna 

224 

526 

- 

04 


Mehnakhera 

225 

182 

. 

0-7 



320 

- 

0-2 



324 

- 

0-5 



330 

- 

0:2 



334 

- 

0-8 

Kussar 

226 

528 

- 

0-2 

Balasar 

228 

594 

- 

0-1 



599 

- 

0-7 

Bharolanwali 

229 

163 

- 

0-5 



549 

- 

04 



559 

1 

0-2 



559 

2 

0-7 



600 

1 

06 


[F. No. R-31015/5/2002-OR-II] 
HARISH KUMAR, Under Secy. 


^ Rcxrtl, 22 2003 

^T. 3TT. 2272.— 

'HiSHcii'j'i stffrfw? 1962 

(1962 SO) (friffr 

t)^t*JTTI3^t^W7I (1) TOWFTT 

1151 10 3t^T, 2003^RT, ^3 

12 3T$cT 2003 ^ 37frj3J^FTT $ 

(1^*3^111 «ihKqftvM ^ | < | i-ffij - 

^ USI TteT ^4)44! % -q p ajH ^ TpnOcT 

TF^T HtH f^Tcf cleT 3H^1I C R ^ 

Tta % -qf^r % fm, fepf 

% % fm, wrm % ztfwm % srfa ^ ^ 

3T1TPT qft 'ETfW sft; 

31 k ■qfrrci *rctt crrcfti 

s *ri, 2003 sff ; 

tor Tnf^Rt \ ^ *rrcr 6 ^ ijwtt 

( 1) % 3?frft TO357I ^ ftqtf $ <ff f ; 

Irqfs 

^ TTRTfrH ^ WTeTT^T ^Ff % 

f^TTt; 


[MFTII —WTS 3(H)] 


HRrT^TTFsm : 27, 2003/3TltW 5, 1925 
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3T?T: 3R, W$>K 4«!d 3rf^Pi4M 41 ttftt 6 4f 
3WTt (l) SRITFR fcilNwjl *FTtfft 

tf^w sft^FTTftW^ 3*f!|4ft ftfftft 

fq©|^ % fcm, dH^I 1 ! % '4lfa e t>K ^T 3T»N fefj<n 'iflttl %) 

Sifa ^•sOm FR^TR >s e Ki ^ *TKT 6 4t ^MURl 

(4) ^TTT 3^tT Vlf2w4f ^>T 74m <*4 f^ ftftt t fft? 
hi^hcii^’I fatsi*! % fcf^ d^Kl 'jfft ft 'SRftftT ^»T 3lfVehK, 
ftracfl % ycwsfH 4t ci iO o 4t ^> r sO*J RTft>T7 ft iHffM tfl^l 4t 
tjps, ^ Wt? r^i^r fcirM^s 
(fS^WH ftfftfel 

ftftlTI 






f^TT: frTTRT 

71^1: sfWI! 


«T. 

TsRRI ft. 

r^FHI 


TR 





1 

2 

3 

4 

5 

73tft71T 

216 

90/8 

— 

0-14 


225 

28/22 

— 

0-3 


226 

556 

— 

0-5 


[^PT 4 3*R -3l015/5/2002-3Tt.3m.-ll] 
^fWTfRR, SRTRfft^ 


Nesv Delhi, the 22nd September, 2003 

S.O. 2722.—Whereas by a notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas Number S.O. 1151, dated the lOth April, 2003 
published in the Gazette of India, dated the 12th April, 
2003 issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), (hereinafter referred to 
as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in 
the Schedule appended to that notification for the purpose 
of laying pipeline for transportation of crude oil from crude 
oil terminal at Mundra Port in the State of Gujarat to 
Bhatinda in the State of Punjab through Mundra-Bathinda 
Crude Oil Pipeline by Guru Gobind Singh Refineries Limited 
(a subsidiary of Hindustan Petroleum Corporation Limited); 

And whereas the copies of the said Gazette 
notification were made available to the public on the 5th 
May, 2003; 

And whereas the competent authority has under sub¬ 
section (1) of Section 6 of the said Act, submitted report to 
the Central Government; 


And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land Is required for laying the pipeline, has decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acapire fo$1U|ing the pipeline; 

And further, ifmercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in t|e 
Central Government, vest on the date of publication ortfc 
declaration, in the Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustani Petroleum Corporation Limited) 
free from all encumbrances. 


SCHEDULE 


Tehsii: Rania 

District: Sirsa 

State: Haryana 

Name of 
village 

Hadbast 

No. 

Khasra 

No. 

Part/ Extent 

HissaNo. KanaF 

(if any) Marla 

1 

2 

3 

4 5 

Kharlan 

216 

90/8 

— 0-14 

Mehttakhera 

'225 

28/22 

0-3 

Kussar 

226 

556 

0-5 


[F. No. R-31015/5/2002-OR-II] 
HARISH KUMAR, Under Secy. 


22 fW*R, 2003 

", ^SRT. 3 tt. 2723 .— 4 l eitated 3 TO 3 PW 

•SFfa #t t fo HfRI^ ft (TFRT5) TO*n<FT ft 

-quiy^l 3 RPIrCT (ftfft) ^ oHlftl % nRqvi 

% MRcT ft^lfcriqR 4>T<MftVR SRI 

%^T RRFR 4l ftftt 4 % 

%rr TTS 3imW WFl ftfal t fft? 3R 'jfft 4 "33ft 

M I WIgH *nft ^>T ywiq t "ft 

^crlH ft cjfbfa dnftl 1 ! % 3lfft3FR ^F»T 3fftH 

3R1: 3R, ftv^f FR4TR ftjttftPFT <aPi*l MlSHCll?^ 

( 'jjfft ft 'SyftftT % ^iT ST^fa) 3lfafft*R, 1962 (1962 

50) ^ RRI 3 ^3WT(l)^^7Tf^^3rftm 
^ 'ffft ft % 3rr^ 

3TRFT fttw t; 

cfiff oitfm, ft 'ffft ft t, 


2617 GI/2003—6 
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^IfclTFT ^Rcn m f, 

vtcR ^ ^ ^ sft 44 qreqr, 

WT TTlfacFKt, ^--qqqrs WMhJH faRTR qft ' d fr pn , W 
^tf^m '*Wl¥H fMfe, 4/19-XT 78, < 

5, Tf4 ft?, ^R-452010 (W^f) 3#R ^ R%R! I 

3Tff4 



f^T : 

TT*t :WI((l(| 





2 

3 

. 

1. 'JIIhcHI! 

109/1/1,109/3 

0.0650 


21* 

0.1800 


28/2 

0.2630 


151 MTR 

0.6480 


152 

0.0400 

2. 

86/2 

0.0630 

3 . wm 

46 

5 0,1220 


44/1 

00780 


72 

0.0340 


74/3 

0.0900 


56 

0.0382 

4. q%R 

5 

0.0144 


12 

0,4000 


1/5 

0.1760 


1/6 

0.1640 


11, 13 

0.2060 


45 

0,1750 


2/r 

0.3680 


2/2 

0.3100 

5. 

138/1 

0.0324 


182 

0.1490 


2/1/1, 1/2/4 

0.2290 


2/1/2 

0.3558 


148/13 

0.2160 


178 (G. Drain) 

0.0216 

6. 

201/6 

0.0320 

7. STWTfa 

62/1/1/1/1/1/1/2 

1 


52/2/1/1/1 

r* 0.2240 


53/1, 52/2/1 

J 


99/6 

0.0630 


14-52/2/1/1/2 

0.3660 


1 

2 

3 

8, 

17/3 

0.1270 


in 

0.1020 

9, 

107 

0.0120 


161/32/1 

0.2376 


93/2 

0.2050 

1 v; 

169/217/1 

0.3240 


169/187/1 

0.1210 


169/186/1 

0.2520 


169/185 

0.1440 

ii. $mm 

12 

0.2080 


11/2 

0.0680 


44/1 

0.1800 


61/2 

0.0900 


262/2 

0.1080 


340/3, 340/4 

0.3040 


51/2 

0.4430 


39/15 

0.1850 


16/12 

0,0990 


16/13 

0.3240 


16/16 

0.1170 


342 G. L. 

o.iSoo 


17 

0.0720 

is, mm 

98/1,98/2 

0.0074 


306 

0.0650 


288/3 

0.4180 


301/1 

0.1080 


[m tf. 3flR-31015/26/2001 -431R.- H] 
ffor^RR, 3RR*f3P* 
New Delhi, the 22nd September, 2003 


S.O. 2723.— Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transport of petroleum products from Panewadi 
(Manmad) terminal in the State of Maharashtra, an extension 
pipeline to Manglya (Indore) in the State of Madhya 
Pradesh should be laid by Bharat Petroloum Corporation 
Limited; 

And, whereas it appears to the Central Government 
that for the purpose of lay ing such pipeline, it is necessary 
to acquire the right of user in land under which said pipeline 
is proposed to be laid aid which is described in the Schedule 
annexed hereto; 





[HFIII— W*S 3(ii)] 


TFTOf ? 27, 2003/Wife** 5, 1925 
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Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 qf the Petroleum end 
Minerals Pipelines (Acquisition of Right of User In Land) 
Act, 1962 (50 qf 1962), the Control Government hereby 
declares ifs intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty^one days from the date 
on which copies of the Gazette qf India containing this 
notification are made available to the public, object in 
writing to the laying of the pipeline under the land, to Shri 
V.P. Pathak, Competent Authority, Mumbai-Manmad 
Pipeline Extension Project, Bharat Petroleum Corporation 
Limited, C/I 9-A, Scheme No. 78, Slice No, 5, A,B Road, 
Indore * 452010 (Madhya Pradesh), 

SCHEDULE 


TEHSIL: 

SENDHWA 

DISTRICT: STATE; 

BADWANI MADHYA PRADESH 

NAME OF 
VILLAGE 

SURVEYNO, 

AREA IN 
HECTARE 

1 

2 

3 

1. JAMLI 

109/1/i, 109/3 

0.0650 


21 

0.1800 


23/2 

0.2630 


151 Part 

0.6480 


152 

0.0400 

2. KALALDA 

86/2 

0.0630 

3. VAKI 

46 

0.1220 


44/1 

0.0780 


72 

0.0340 


74/3 

0.0900 


56 

0.0382 

4, BANIHAR 

5 

0,0144 


12 

0.4000 


1/5 

0.1760 


1/6 

0.1640 


11,13 

0.2060 


45 

0.1750 


2/1 

0.3680 


2/2 

0.3100 

5. NAVALPURA 

138/1 

0.0324 


182 

0.1490 


2/1/i, 1/2/4 

02290 


2/1/2 

0.3558 


148/13 

02160 


178(G.DRAIN) 

0.0216 



1 

2 

3 

6. 

JULWAN1YA 

201/6 

0.0320 

7. 

ANJANGAON 

62/1/1/1/I/I/I/2 ^ 




52/2/1/1/1 

>02240 



53/1,52/2/1 




99/6 

0.0630 



14-52/2/1/1,2 

0.3660 

8. 

BHAMNIYA 

17/3 

0.1270 



lit 

0.1020 

9. 

SHAHPURA 

107 

0.0120 



161/32/1 

0.2376 



93/2 

169/217/1 

02050 

0.3240 

10. 

NANDYA 

169/187/1 

0.1210 



169/186/1 

02520 



169/1.85 

0.1440 

II. 

SOLVAN 

12 

02080 



112 

0.0680 



44/1 

0.1800 



612 

0.0900 



2622 

0.1080 



340/3,3404 

0.3040 



' 512 

0.4430 



39/15 

0.1850 



16/12 

0.0990 



16/13 

0.3240 



16/16 

0.1170 



342 (G.L) 

0.1800 


• 

17 

0.0720 

12. 

MALVAN 

98/1,98/2 

0.0074 



306 

0.0650 



288/3 

0.4180 



301/1 

0.1080 


[F. No. R-3I0I5/26/200I-OR-II] 
HARISH KUMAR, Under Secy. 
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1ST. 3TT. 2724,- 3? t shf> re ftHTC Stfafrm, 1947 (1947 
14) ^ K[R117 % q<*R VT.H>tW»t fa. 

% % ^T5 Th 4)«f4?f afo ch4«h’l^ % 

q Rfe 3 sfhEllfW 

ii % w (q ^4 286/2001) y^iHfin vqft 

t, 27-08-2003 ^?1 W ^3TT *Tt I 

[4 ^-20012/398/2001-3^ 3TR (riM)] 

Trq.irq.fiqn, ST^qf^l 

MINISTRY OF LABOUR 

New Delhi, the 28th August, 2003 

S.O. 2724.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 286/ 
200 1) of the Central Government Industrial Tribunal cum 
Labour Court, II Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/398/2001 -IR(C-I)1 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNEMNT, 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present: B. Biswas 
Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the l.D. Act., 1947. 

REFERENCE NO. 286OF 2001 

Parties : Employers in relation to the manage¬ 

ment of Bararee Colliery of Ms./ B.CCL 
and their workman. 

APPEARANCES: 

On behalf of the workman : None. 

On behalf of the Employers : ShriU.N. Lai, 

Advocate. 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad, the 1st August, 2003 
ORDER 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred on them under section 10 (IXd) of the l.D. 
Act., 1947 has referred the following dispute to this Tribunal for 
adjudication vide their Order No. L-20012/398/2001-IR(Coal-I) 
dated 30th October, 200!. 


SCHEDULE 

“Whether the stand of die management of Bararee 
Colliery of BCCL's denial of employment to Sri Israil Khan, 

S/o. Late Isra'fil Khan is justified? If not, to what relief in 
the said dependent entitled V 

2, In this reference neither the concerned workman 
nor his representative appeared. However, the management 
side appeared through their authorised representative and 
filed authority. It appears from the record that the instant 
reference was received by this Tribunal on 22. 11 .200 1 and t 

since then it is ending fpr disposal. Registered notices and 
show cause notices were Issued to the workpian/union but 
inspite of the issuance of notices they failed to turn up. In 
terms of Ruie 1QB of the IP Central Rules, 1957 submission 
of W.S. by the concerned workman within 15 days is a 
mandatory one. The concerned workman not only violated 
the said provision of the Rules but also did not consider 
necessary to give any response to the notices issued by 
this Tribunal. In natural course the question which wii! 
arise is that what will be the fate of the reference made by 
the Ministry for its disposal. The reference is made on the 
basis of dispute raised by the concerned workman union. 
Naturally responsibility rests with the concerned workman/ 
union to assist the Court to dispose of the reference in 
issue on merit. In view of the decision of the Hon’bie Apex 
Court.reported in 2002 (94) FLR 624 it wiii not be just and 
proper to pass a ‘No dispute’ Award when both the parties * 
remain absent. There is also no scope to answer the 
reference on merit in absence of any W.S. and available 
documents. There is no dispute to hold that when any 
reference is made it is expected to be disposed of on merit 4 

but when the parties do not take any step or do not consider 
even to file W.S. such expectation to dispose of the reference 
on merit comes to an end. It is not expected that for years 
together the Court will persue the matter Suo moto with the 
expectations for appearance of the workman inspite of 
issuance of registered notices. As per l.D. Act the workmen 
excepting under provisions of Section 2A is debarred from 
raising any industrial dispute. The disputes are mainly 
raised by the union for their workmen. These unions inspite 
of receiving notices did not care to appear before the Court 
for the interest of the workman and as a result they have 
been deprived of getting any justice. Untiil and unless the 
attitude of the union is changed 1 consider that this uncalled 
for situation will persist. Definitely it is the duty of the 
Court to dispose of the reference on merit but it depends 
on the cooperation of both sides. 

Here the record will clearly expose that sufficient , 
opportunities had been given to the workman/union but 
yielded no result. This attitude shows clearly that the 
workman side is not interested to proceed with the hearing, 
of the case for disposal on merit. 

Under the facts and circumstances, I also do not find 
any sufficient reason to drag on the case for an indefinite , 
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period. Accordingly as there is no scope to dispose of the 
reference in question on merit, the same is closed. 

B. BISWAS, Presiding Officer 

M 28 3PTCS, 2003 

^T. 3TT. 2725.— a M fi pS faqR arfVfwi, 1947 (1947 
14) «irm7 % % %^fhr mm fH 

% y«ma:i % 3fa <j*i^ 3Fjat| 

3 3?kilPl<6 ftdK 3 Wlq R(«f>K 3llalPl4» 

II ^TRT^%'TqR (wf wn 61/96) WftfiTWtt, ^ 

27-08-2003 W<T £311 *IT I 

[TT. T^I-20012/139/95-3Tlf m 0*ft-I) ] 
v$. tjr. T p<n, ara* ufaq 
New Delhi, the 28th August, 2003 

S.O. 2725.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aware! (Ref. No. 61/96) 
of the Central Government Industrial Tribunal, II Dhanbad 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of BCCL and 
their workman, which was received by the Central 
Government on 27-8-2003. 

[No. L-20012/139/95-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRALGOVERNEMNT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

Present: Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10( I) (d) of the I.D. Act., 1947. 

REFERENCE NO. 61 OF 1996 

Parties ; Employers in relation to the manage¬ 

ment of Govindpur Area No. Ill of 
Ms./ BCCL and their workman. 

APPEARANCE: 

On behalf of the workman S. N. Goswami, 

Advocate. 

On behalf of the Employers Shri D. K. Verma, 

Advocate. 

State Jharkhand 

Industry : Coal 

Dated, Dhanbad, the 5th August, 2003 
AWARD 

The Govt, of India, Ministry of Labour in exercise 
of powers conferred on them under section 10 (l)(d) of 
the LD. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/139/95-1R(Coal-I) dated the I4th May, 1996. 


SCHEDULE 

"Whether the Union's demand for reassessment of 
the age by Apex Medical Board in case of Sint. Daulatatia 
Kamin is justified? If so, to what relief is the workman 
entitled to T 

2. In course of hearing of the instant dispute learned 
Advocate for the Workman submitted has prayer to pass a 
‘No dispute’ Award as the concerned workman involved 
in it is not interested to proceed with the hearing of this 
case. Learned Advocate for the management raised no 
objection if the instant dispute is disposed of on the basis 
of ‘No Dispute’ Award. Heard both sides. Since the 
-workman involved in the reference is not interested to 
proceed with the hearing of this case, there is no reason to 
drag on the same. Under such circumstances, a ‘No dispute’ 
Award is rendered and the reference is disposed of on the 
basis of‘No dispute’ Award presuming non-existence of 
any industrial dispute between the parties presently. 

B. BISWAS, Presiding Officer 
28 mtz, 2003 

W. 3tr. 2726.—3fleflPl4> 1947 (1947 

14) ^ MKT 17 % STFtr’T'tf, WlUTO fH 

% 3ftr 3p|^t| 

3 3f|ei)Pbb fac||<-£f «W>|< aflcilPl* 

II % ■'fqrc 2/1997) %, 

*ft 27-08-2003 *HS 

[tf. ^-20012/417/95-3^ m (#-I) ] 
TJR. TJR. T P<TT, 3PR Rfaq 
New Delhi, the 28th August, 2003 

S.O. 2726.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government, hereby publishes the award (Ref. No. 2/97) 
of the Central Government Industrial Tribunal, 11 Dhanbad 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of BCCL and 
their workman, which was received by the Central 
Government cm 27-8-2003. 

[No. L-20012/417/95-IR(C-I)] 
S.S. GUPTA, UnderSecy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNEMNT, 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present: B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the I.D. Act., 1947. 

REFERENCE NO. 2 OF 1997 

Parties : Employers in relation to the manage¬ 

ment of Jealgora Area of MsVB.CCL 
and their workman. 
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APPEARANCES: 


On behalf of the workman 

On behalf of the Employers 

State 

Industry 

Dated, Dhanbad, tl 


: Mr. K. Chakravorty, 

Advocate 

: ShriD.K. Verma, 

Advocate 

: Jharkhand 

: Coal 

5th August, 2003 


AWARD 


The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10 (!Xd) of 
the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 

417/95- IR(C-1) dated the 2nd January, 1997. 

SCHEDULE 

“Whether the demand of the Union for re-assesment 
of the age of Sh. Ram Chandra Singh is legal and justified? 

If so, to what relief is the concerned workman entitled ?” 

In course of hearing of the instant reference learned 
Advocate for the workman submitted his prayer that the 
workman is not interested to proceed with this case and 
accordingly prayed to pass a‘No dispute’Award. Learned 
Avocate for the management raised no objection if the 
instant dispute is disposed of on the basis of‘No dispute’ 
Award. Since the workman involved in this dispute is not 
willing to contest the case, there is no reason to drag on 
the same. Accordiningly a ‘No dispute’ Award is rendered 
and the instant reference is disposed of on the basis of‘No 
dispute’ Award presuming non-existence of any industrial 
dispute between the parties presently. 

B. BISWAS, Presiding Officer 
f^ft, 28 3TW, 2003 

■3TT.37T. 2727.—3tfi|fWT, 1947 (1947 
^RT 14) # *1KT 17 % # - 

% Wftfa % TTO M«l4>f 3fa % 

3TftJ^nil,-qT^%T^R (TT^fOTTT 167/98) # y4>lfeld 
Wt t, # 27-8-2003 # VM f 3JT *TT I 

[U Rpl-11012/11/98-3TTf m (#-l)] 

New Delhi, the 28th August, 2003 

S.O. 2727.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 167/ 
98) of the Central Government Industrial Tribunal-cum- 
Labour Court 11, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of NEPC Airlines and their workman, which 
was received by the Central Government on 27-8-2003. 

[No. L-11012/11 /98-1 R(C-1)] 
S.S. GUPTA, Under Secy. 


.ANNEXURE 

BEFORE THE CENTRAL GOVERNEMNT, 
INDUSTRIAL TRIBUNAL NO. 2 MUMBAI 

Present: S. N. Sundankar, 

Presiding Officer 

REFERENCE NO, CGJT-2/167OF 1998 

EMPLOYERS IN RELATJONTOTHE MANAGEMENT 
OF NEPC AIRLINES 

The Chairman & Managing Director, 
NEPC Airlines, 

36, Walajah Road, 

Chennai-600002. 

V/s. 

Their Workmen 

Mr. Vallabh Swaroop Maheshwari, 

D/2, Park Bay Society, 

VidyaNagari Marg, 

Santacruz (East), 

Mumbai-400098. 

APPEARANCES: 

For the Employers : Mr. M.B. Anchan, 

Advocate. 

Forthe workman Mr. Mohan Bir 

Singh, Advocate. 
Mumbai, dated, 26th June, 2003 
AWARD 

The Govt, of India, Ministry of Labour by its Order 
No. L-11012/1 !/98/lR(C-l)dated7-12-1998 in exercise of 
the powers conferred by clause (d) of Sub-section (1) and 
Sub-section 2(A) of Sectioin 10 of the Industrial Disputes 
Act, 1947 have referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of NEPC 
Airlines in terminating the services of Shri Vallabh 
Swaroop Maheshwari, Aircraft Maintenance 
Engineer w.e.f. 30-4-1997 is legal and justified? If 
not, to what relief is the workman entitled ?” 

2. Shri Maheshwari was appointed as Aircraft 
Maintenance Engineer in the NEPC Airlines, Mumbai w.e.f. 
10-1-19%. Vide Statement of Claim (Exhibit-6) Maheshwari 
pleaded that he was discharging his duties efficiently with 
loyalty, however without issuing show cause notice and 
giving retrenchment compensation and holding inquiry he 
was abruptly terminated by the letter dated 30-4-1997 
without complying the provisions of Section 25F of the 
I.D. Act, therefore his termination is illegal. It is averred 
that Maheshwari had approached the A.L.C. (C) Mumbai 
who in turn, tried conciliation however failed. It is 
contended that Maheshwari's termination being unjustified 
management Airlines be directed to reinstate him with full 
back wages. 


[*rmn—igtrg 3(ii)] : f^R 27, 2003/3TTf^R 5, 1925 


3. Management Airlines resisted the claim of 
Maheshwari by filing Written Statement (Exhibit* 12) 
contending that Maheshwari was appointed on probation. 
Since his services during the probationary period were not 
satisfactory he was not confirmed in the service and 
consequently he was terminated from 30-4-1997. It is averred 
that Shri Maheshwari is not a ‘workman’ as he was working 
in managerial and supervisory capacity and threfore 
quesiton of issuing him notice and retrenchment 
compensation does not arise. It is further averred that since 
workman was a probationer provisions of the I.D. Act do 
not come into play. It is further averred that due to 
impounding of the aircrafts in May, 1997 and financial loss 
the company was closed since June 1997, consequently 
question of of reinstatement of Shri Maheshwari does not 
arise. For all these reasons company contended that 
Maheshwari’s claim being devoid of substance be dismissed 
with costs in limine. 

4. By Rejoinder (Exhibit-13) workman reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written Statement contending that he was on probation 
for a period of six months commencing from 10-1-1996 and 
that probation was not extended therefore he deemed to 
have been confirmed w.e.f. 10-7-1997 and that his services 
were terminated from 30-4-1997 which is beyond the period 
of probation and therefore his claim stands. 

5. On the basis of pleadings issues were framed at 
Exhibit-14 and in that context Maheshwari filed affidavit in 
lieu of Examination-in-Chief (Exhibit-16) and closed oral 
evidence vide purshis (Exhibit-17). Management company 
however, did not lead oral evidence vide purshis (Exhibit- 
18). 

6 . Maheshwari filed written submissions (Exhibit- 
19) and the management company (Exhibit-20). On perusing 
the record as a whole, written submissions and hearing the 
counsels, I record my findings on the issues for the reasons 
mentioned below: 

Issues 

I. Whether the action 
of the management 
of NEPC Airlines in 
terminating the services 
of Shri Vallabh Swaroop 
Maheshwari, Aircraft 
Maintenance Engineer, 
w.e.f. 30-4-1997 is legal 
and justified? 

2 If not, to &hat relief the 
workman is entitled? 

REASON 

7. Admittedly Shri Maheshwari was appointed as 
Aircraft Maintenance Engineer w.e.f. 10-1-1996 and that 
his services were terminated from 30-4-1997 i.e. after 
completion of240 days. According to Maheshwari without 
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giving him notice, notice pay and retrenchment 
compensation and without holding domestic inquiry he 
was terminated and therefore his termination is illegal. 
Management airlines did not lead oral evidence to rebut 
the same. Nothing to show that airlines before terminating 
Maheshwari complied the provisions of Section 25F of the 
Industrial Disputes Act. It is therefore apparent that his 
termination was contrary to the provisions of the Industrial 
Disputes Act and hence illegal. 

8 . The Learned Counsel Mr. Anchan for the 
Management airlines submits that due to impounding of 
0 aircrafts in May, 1997 and the financial losses the company 
was closed since June 1997, therefore, question of 
reinstatement of Maheshwari does not arise. Maheshwari 
in his cross-examination para 10 admits on closure of airlines 
in July 1997. Maheshwari was illegally terminated w.e.f. 
30-4-1997 and that company was closed in the month of 
July 1997, consequently he was entitled to'Teinstatement 
for the period M^/ and June, 1997 with monetary benefits. 
On perusal of the record it is seen Maheshwari had filed 
Application No. LC-2/57 of 1997 for recovery of arrears of 
pay and allowances and that my Learned Predecessor vide 
order dated 30-7-1998 holding Maheshwari as workman 
within the definition of Section 2(s) of the Industrial Disputes 
Act had directed the management airlines to pay him wages 
and allowances prior to July, 1997 thereby the pay and 
allowance for the period of May and June remained to be 
unpaid and that he is entitled to receive the same from the 
management. Consequently issues are answered 
accordingly and hence the order: 

ORDER 

The action of the mangement of NEPC Airlines 
in terminating the services of Shri Vallabh Swaroop 
Maheshwari, Aircraft Maintenance Engineer w.e.f. 
30-4-1997 is neither legal nor justified. The workman 
Maheshwari though deserves to be reinstated since 
airlines closed in the month of July 1997 is entitled 
for the pay and allowances of two months prior to 
closure i.e. May and June, 1997. 

Management to pay the wages and allowances 
for the said period to workman within three months 
from today. 

S.N. SAUNDANKAR, Presiding Officer 
%#, 28 SPTCcT, 2003 

3CT. 2728.— fa<=ll< 3?fqfwi, 1947 ( 1947 
14) %TTCT 17 % *TT.cFt.«Ft. fa. 

%SFJsfa 

^ fqqiq ^ 

II, (ri^fTR^TT 151/96) wfa?T*Rcft t, 

27-8-2003 f 3TT *TT I 

[K ^-20012/423/95-31^ 31R (^t-1)] 

^fqq 


Findings 

Action of the 
Management is 
neither legal nor 
justified. 


As per order below. 
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New Delhi, the 28th August, 2003 
S.O. 2728.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 151/ 
96) of the Central Government Industrial Tribunal/Labour 
Court, II Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/423/95- IR(C-I)] 

S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERN EMNT, 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 10( 1) 
(d) ofthel.D. Act., 1947. 

REFERENCE NO. 151 OF 1996 

PARTIES : Employers in relation to the Maheshpur 
Koyala Khan of M/s. B.C.C.L and their 
workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the Employers : ShriD.K. Verma, 

Advocate 

State : Jharkhand 

Industry : 

Dated, Dhanbad, the 7th August, 2003 

AWARD 

The Govt, of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1 )(d) 
of the l.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
423/95-IR(Coal-I) dated the 18th December, 1996. 

SCHEDULE 

“Whether the action of the management of Govindpur 
Area No. Ill of M/s. BCCL in denying to refer Sh. 
Jagdeo Bhuia, Trammer to the Apex Medical Board 
for the assessment of his age is justified? If not, to 
what relief is the workman entitled V 
2 The case of the concerned workman according to 
the Written Statement submitted by the sponsoring union 
on his behalf in brief is as follows:— 

They submitted that father of the concerned workman 
was a workman at Maheshpur colliery and his date of birth 
in the official register of the said colliery was recorded as 
16-1-1928. They submitted that the concerned workman 
got his appointment in the said colliery and his date of 
appointment in the service excerpt was recorded as 
31-1-72. While this date of birth was recorded as 28-4-37. 
They submitted that recording of such date of birth of the 


concerned workman was absolutely arbitrary because of 
the fact that in no circumstances he could be younger by 
nine years from his father. They further submitted that in 
Col. 6 of the service excerpt while his date of birth was 
recorded as 28-4-87 in column 13 his age was recorded as 
25 years as on 5-7-87 i.e. he was more than 34*years old at 
the time of his entry in the service which at all was not 
feasible for getting appointment of any workman in a Govt, 
undertaking company. They submitted that such gross as 
anomaly was evident the concerned workman submitted 
representation to the management for assessment of his 
.age by competent Medical Board but as the management 
* refused to do so he raised an industrial dispute before the 
ALC (C) Dhanbad for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. Accordingly, 
the sponsoring union submitted prayer to pass award 
directing the management to assess the age of the 
concerned workman by Appex Medical Board and other 
consequential relief. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. They submitted that date of birth of the 
concerned workman was recorded as 28-4-37 in the Form B 
Register which is maintained under Section 48 of the mines 
Act, 1952 and the same had considered as conclusive proof 
for deciding the date of superannuation as per provision 
laid down in CL. 37 of the Certified Standing Order. 
However, in the year 1987 management issued service 
excerpt to the concerned workman clarifying that his date 
of birth was recorded as 28-4-37 in the statutory record and 
he could raise his objection if he considered that the said 
date of birth was wrongly recorded. They submitted that 
the concerned workman submitted his service excerpt after 
filling up the blank columns putting his signature without 
challenging the correctness of entries made therein and as 
such the date of birth recorded in the service excerpt was 
considered as final and conclusive. They alleged that 
knowing fully wall of all these facts the sponsoring union 
on behalf of the concerned workman raised an industrial 
dispute before the ALC (C) Dhanbad at the fag end of his 
service. They disclosed that the concerned workman was 
superannuated from his service on 28-4-97 and he received 
all his dues and retirement benefits from the management 
and for which the present dispute is not maintainable in 
the eye of law. They submitted that they did not commit 
any illegality or took any arbitrary decision in 
superannuating the concerned workman fr^n his service 
on 28-4-97 on attaining his age of 60 years and accordingly 
they submitted prayer to pass award rejecting the claim of 
the concerned workman. 

4. The points to be decided in this reference are:— 

“Whether the action of the management of Govindpur 

Area No. Ill of M/s. B.C.C.L. in denying to refer 
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Sh. Jagdeo Bhuia, Trammer to the Apex Medical Board 
for the assessment of his age is justified? If not, to 
what relief is the workman entitled?” 

FINDING WITH REASONS 

5. It transpires from the record that neither the 
concerned workman nor the management adduced any 
evidence in order to substantiate their respective claim. It 
is admitted fact that the concerned workman got his 
appointment at Maheshpur colliery under Govindpur Area 
No. Ill on 31-1-72. The contention of the concerned 
workman is that his date of birth in the service excerpt was 
recorded as 28-4-37 illegally and arbitrarily by the 
management, rte submitted that his father was also a 
workman of Maheshpur colliery and in the Statutory 
Form B register his date of birth was recorded as 
16-1-1928. Referring the date of birth of his father he 
submitted that under any circumstances he could not be 
junior to his father by only nine years. Accordingly he 
submitted representation to the management with a prayer 
for assessment of his age through Apex Medical Board 
which was turned down illegally, arbitrarily and violating 
the principle of natural justice. 

6. Considering the facts disclosed in the pleadings 
of both sides it is clear that date of birth of the concerned 
workman not only in the Form B Register but also in the 
service excerpt was recorded as 28-4-37. Management 
submitted that in the year 1987 service excerpt was given 
to the concerned workman with a view to give him the 
scope to raise dispute over any entry made therein fdf 
consideration and rectification. They disclosed that the 
concerned workman without raising any dispute relating 
to date of birth recorded in the service excerpt returned 
back the same after making his endorsement therein. 
Accordingly date of birth recorded therein and also in the 
Form B Register was considered as formal and conclusive. 
Accordingly due notice was given to him before the date 
of his superannuation and thereafter he was superannuated 
from his service with effect from 28-4-97 and he received all 

his dues including retirement benefit. They alleged that at 

the fag end of his service he raised the Industrial 
dispute through his union illegally with a view to harass 
them. 

7. After careful consideration of all the materials on 
record it is evident that the concerned workman did not 
raise any dispute even after seeing his date of birth recorded 
in the service excerpt as 28-4-37. On the contrary after 
making his endorsement he returned back the same to the 
management. It is clear that at the fag end of his service 
carrier he raised the Industrial dispute challenging his date 
of birth recorded in the service excerpt but did not consider 
necessary to assign any reason why he made such long 
delay in raising the dispute and also why he kept himself 
silent, when he returned back the service excerpt duly 
signed by him. The specific contention of the concerned 


workman is that his father was a workman of Maheshpur 
colliery and his date of birth was recorded as 16-1 -28 while 
His date of birth was recorded as 28-4-37. Disclosing the 
date of birth of his father he submitted that in any 
circumstances he could not be junior to his father by nine 
years only. Inspite of claiming so the concerned workman 
did not consider necessary to submit a single scrap of 
paper. It transpires from the record that he sworn an affidavit 
in support of his claim. Facts disclosed in the affidavit is 
the own feet of its maker and for which there is no scope to 
accept the same until and unless it is substantiated by 
cogent evidence. I find no hesitation to say that the 
concerned workman lamentably has failed to produce any 
paper td show that date of birth of his father was 16-1-28 
though he had enough scope to produce the same. 
Considering the written statement it has been exposed that 
he came to known his date of birth as 28-4-37 when in the 
year 1987 service excerpt was issued to him by the 
management. It transpires from the record that the 
management Issued identity card to the concerned workman 
on 31-7-72. i.e. a few months after joining his service. In the 
Identity card date of birth of the concerned workman was 
recorded as 28-4-37 which was very much within his 
knowledge. Therefore, it isnot the fact that he came to 
know his date Of birth on receipt of his service excerpt. It is 
therefore, clear that from July, 1972 to 1996 he kept himself 
silent about his date of birth recorded in the Form B Register 
and to that effect he did not utter a single word. He also did 
not give any explanation to that effect. 

According after careful consideration of all the facts 
and circumstances and in view of my discussion above I 
find no hesitation to say that the demand of the concerned 
workman was nothing but a stale demand and for which he 
is not entitled to get any relief. 

In the result, the following A*ward is rendered:— 

The action of the management of Govindpur Area 
No. Ill of M/s. BCCL in denying to refer Sh. Jagdeo 
Bhuia, Trammer to the Apex Medical Board for the 
assessment of his age is justified. Consequently, the 
concerned workman is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
M 28 2RTOT, 2003 
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New Delhi, the 28th August; 2003 

S.O. 2729.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 
255/99) of the Central Government Industrial Tribunal/* 
Labour Court 11, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003, 

[No, L-220I2/484/98-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT, 
INDUSTRIAL TRIBUNAL (NO, 2) AT DHANBAD 

PRESENT: 

ShriB. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section t0( 1) 
(d)ofthel.D. Act, 1947 

REFERENCE NO. 255 OF 1999 

PARTIES: Employers in relation tp the Management 

of M/s. B.C.C.L and their workman. 
APPEARANCES: 

On behalf of the workman : Shri S.C, Gaur, 

Advocate. 

On behalf of the Employers : Shri D.K. Verma, 

Advocate. 

State : Jharkhand 

Industry ; Coal 

Dated, Dhanbad, the 4th August, 2003 

AWARD 

The Govt, of India, Ministry of Labour in exercise 
of the powers conferred on them under Section l 0 (l)(d) 
of the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-200I2/ 
484/98-1 R(C-l) dated the 4th June, 1999. 

SCHEDULE 

“Whether the action of the management of Loyabad 
Colliery of M/s. B.C.C.L. in not regularising 
Sri Surendra Sinha as Telephone Operator since, 
1985 is justified? If not, to what relief the concerned 
workman is entitled ?” 

2. In course of hearing of the instant reference 
Mr. S.C. Gaur. learned Advocate forthe workman submitted 
his prayer to pass a ‘No dispute’ Award in the instant case 
as the concerned workman is not interested to proceed 
with the hearing of this case. Mr. D.K. Verma, learned 
Advocate for the management raised no objection if the 
instant reference is disposed of on the basis of‘No dispute’ 
Award. Heard both sides. Since the concerned workman 


Involved in the dispute is not interested to proceed with in 
the matter of hearing of this case there is no reason to drag 
on the same. Underthe circumstances, a ‘No dispute’ Award 
l» tendered and the instant reference is disposed of on the 
basis of *No dispute’ Award presuming non-existence of 
any industrial dispute between the parties, presently. 

B. BISWAS, Presiding Officer 

M 28 2003 
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New Delhi, the'28th August, 2003 

S.O. 2730.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
75/96) of the Central Government Industrial Tribunal/ 
Labour Court-U, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/180/95-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERN EM NT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

ShriB. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 10( 1) 
(d) of the l.D. Act, 1947 

REFERENCE NO. 75 OF 1996 

PARTIES : Employers in relation to the management 
of M/s. B.C. C.L. and their workman. 

APPEARANCES: 

On behalf of the workman : K. Chakravorty, 

Advocate. 

On behalf of the Employers : Shri H. Nath, 

Learned Advocate. 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad, the 5th August, 2003 
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AWARD 


ANNEXURE 


The Govt, of India, Ministry of Labour in exerciie 
of the powers conferred on them under Section 10 (IXd) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-2QQ1 21 
180/95-IR(C-I) dated the 26th July, 19%. 

SCHEDULE 

“Whether the demand of the Union for regularisation 
by the management of Mohuda Area No, II of 
M/s. B.C.C.L. ofS/Sh. Bhuneshwar Mahto, Haripado 
Gope and Bhim Mahato as Dumper Driver in Cat. V 
w.e.f. 29-8-89 is justified ? If so, to what relief the 
concerned workmen are entitied ?” 

2. In course of evidence Learned Advocate for the 
workman submitted that the concerned workman are nqt 
willing to proceed with the hearing of this ease and 
accordingly submitted his prayer to pass a ‘No dispute’ 
Award in this reference. Learned Advocate for the 
management raised no objection if the instant reference is 
disposed of on the basis of ‘No dispute’ Award. Heard 
both the sides. Since the workmen involved in the reference 
are not willing to contest the case, there is no reason to 
drag on the same. Under the circumstances, a ‘No dispute’ 
Award is rendered and the instant reference is disposed of 
on the basis of ‘No dispute’ Award presuming non¬ 
existence of any industrial dispute between the parties 
presently. 


B. BISWAS, Presiding Officer 
M 28 3P177T, 2003 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DH ANBAD 

PRESENT: 


ShriB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act, 1947 

REFERENCE NO. 190F1997 


PARTIES: Employers in relation to the manage¬ 

ment of Kusunda Area of M/s. B.C.C.L. 
and their workman. 


APPEARANCES: 

On behalf of the workman 

On behalf of the Employers 

State 

Industry 


Shri B.N. Singh, 
Advocate. 

Shri D. K.Verma, 
Advocate. 

Jharkhand 

Coal 


Dated, Dhanbad, the 4th August, 2003 

AWARD 


The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under section 10 (IXd) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-200I2/ 
425/95-1R(Coal-Orated, the 14th January, 1997. 

SCHEDULE 


“Whether the action of the management of Kusunda 
Area of M/s. B.C.C.L. in denying promotion to 
Sh. B.N. Singh in T& S Grade ‘A' w.e.f., December, 
1991 is justified? If not, to what relief is the said 
workman entitled ?” 


[77. 7^cT-20012/425/95“3ttf 3717 (Ttf-I) ] 
TT?fo TT3Ro Tp<tT, 31^7 

New Delhi, the 28th August, 2003 

S.O. 2731,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 19/97) 
of the Central Government Industrial Tribunal/Labour 
Court-11, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B.C.C.L and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-200 1 2/425/95-1R(C-I)] 
S.S. GUPTA, Under Secy. 


2. In this reference both the parties appeared. 
However, in course of hearing Mr. B.N. Singh representing 
the workman submitted his prayer to pass a ‘No dispute' 
Award in this case as the concerned workman involved in 
this dispute is not interested to proceed with it. Learned 
Advocate for the management raised no objection if the 
instant reference is disposed of on the basis of ‘No dispute’ 
Award. Heard both sides. Since the concerned workman is 
not interested to proceed with the hearing of this case 
there is no reason to drag on the same. Under the 
circumstances, a ‘No dispute’ Award is rendered and the 
instant reference is disposed ofon lhe basis of'No dispute’ 
Award presuming non-existence of any industrial dispute 
between the parties presently. 

B; BISWAS. Presiding Officer 
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New Delhi, the 28th August, 2003 

S.O. 2732.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 45/93) 
of the Central Government Industrial Tribunal/Labour 
Court-U, Dhanbad now as shown in the Annexure in tire 
Industrial Dispute between the employers in relation to the 
management of CMPDL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/124/92-IR(C-I)] 

S.S. GUPTA, UnderSecy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)of the I.D. Act, 1947 

Reference No. 45 of 1993 

PARTIES: Employers in relation to the management 

of C.M.P.D.I.L. Ranchi and their 
Workmen. 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers : Shri R.N. Mislvra, 

Personnel Officer. 

State : Jharkhand Industry : Mine Planning 

Dated. Dhanbad. the 12th August, 2003 

AWARD 

The Government of India, Ministry' of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I D. Act, 1947 has referred the following 


dispute to tlvis Tribunal for adjudication vide their Order 
No. h-20012(124)/92-IR (Coal-I). dated the 30th April. 1993. 

SCHEDULE 

“Whether the action of the management of M/s. 
Central Mine Planning and Design Institute Ltd.. 
Ranchi is justified in not regularising the services 
of the workmen S/’Shri Nilkanth Kubhkar, Gopal 
Gope, Karmchand Gope. Wakil Gope. Devi Dayal 
Singh, Sarju Kumar Upadhyav, Ghopal Gope and 
Dilip Gope who are alleged to have been employed 
from 7-3-1988. 1-10-80. I-I-89. 14-1-89, 15-2-89, 
8-4-89, 1-8-89 and 9-9-89 respectively as General 
Mazdoor Cat. 1 ? If not. to what relief these 
workmen are entitled and from what date?" 

L The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
theirbehalf brief Is as follows :— 

They submitted that the concerned workmen w ere 
employed as General Mazdoors in Cat. I at Parbhatpur 
Drilling Camp by the management on different dates in 
between March, 1988 to August, 1999. They submitted 
that engagement of casuals for regular nature of jobs in 
C.M.P.D.I.L. has been the usual practice, without any 
uniform procedure and casuals have been engaged from 
verbal to written approval from Director or C.M.D. with or 
without coneurance of finance authority and there has been 
no definite practice for issuing of either formal appointment 
orders or termination orders to casuals. 

2. They submitted that from the very inception of 
Drilling exploration department, casuals were employed and 
taken to Master Rolls. They alleged that following the filing 
of Writ Petition No. 9677 of 1983, Nani Gopal Mitra vs. 
Union of India and others before the Hon’ble Supreme 
Court seeking regularisation of casuals, the CM.P.D.I. 
management during the year 1986 introduced the practice 
of employing workman on contract for exploiting the 
workmen and also to deprive them from their legitimate 
claim. 

3. They further submitted that the management 
initially employed a large number of workmen on voucher 
payment and were placed in Cat. I from the very initial date 
of employment and thereafter by adopting pick and choose 
policy they regularised the services of some workmen in 
different posts and thereby abused employment 
opportunity as of their choice. 

4. They submitted that engagement of casuals as 
per contract or contract labour on regular or perennial nature 
of jobs by public sector was declared banned by order 
issued by Govt, of India during February', 1984. Moreover 
under the N.C.W.A. it was specifically agreed that 
contractor or contract labour shall not be employed on any 
job of permanent and perennial nature which jobs includes 
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tlie job of General Mazdoor. As per N.C. W. A. it was further 
agreed upon that jobs of permanent and perennial nature 
which include jobs of general mazdoors will continue to be 
done by regular employees. 

5 . They submitted that under the certified standing 
order of CMPDI the entire workmen are required to be 
classified as per provisions of S.O. No. 3 and its sub-clauses, 
under which a casual workman is a workman engaged for 
work which is purely intermittent or sporadic or casual 
nature not extending beyond a maximum of three months 
and a permanent workman is one who is employed on job 
of permanent in nature, which included the job of general 
mazdoor for a period of atleast six months. They disclosed 
that the certified standing order having the statutory' force, 
the workmen concerned employed on jobs of general 
mazdoors from respective date of engagement which are 
permanent in nature but taking advantage of their extreme 
poverty, social and economic disability they exploited their 
services which not only constitute deliberate breach of the 
Standing Orders but also is to be considered as unfair 
labour practice and discrimination. They submitted that 
employment in CMPDI being public employment, its 
protection and safe guards are guaranteed under Article 
14,1616 and 21 of the Constitution of India and for which 
they cannot be deprived of their legitimate claim. 
Accordingly the action of the management in not 
regularising tire workmen concerned involving deprivation 
of the restrictions on inherent fundamental rights of 
workmen concerned is fanciful and oppressive which cannot 
be sustained in law and on facts. They alleged that after 
engagement of the concerned workmen as casual workers 
the management never paid their wages as per N.C. W. A. 
They further alleged that non-regularisation of workmen 
concerned as general mazdoors is arbitrary discriminative 
and is a violation to the principle of natural justice. They 
submitted that tire workmen are legally entitled to be 
regularised with retrospective effect in Cat. 1. as per NCWA 
with effect from the date of their engagement. Accordingly 
they submitted prayer to pass award directing the 
management to regularise the service of the concerned 
workmen with effect from the date of their respective 
engagement as general mazdoor in Cat. I with all 
consequential benefits. 

6. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement on behalf of the concerned workmen. 

They categorically denied the fact that tlie concerned 
workmen were ever employed by them as general mazdoor 
in Cat. I. Actually they were engaged purely on contractual 
basis for supply of water and other miscellaneous work 
such as loading and unloading of materials, road repairing 
etc. as and when occasion arose. They submitted that 
drilling camps are temporary establishment. Normally these 
drilling camps are conducted at remote places in various 


parts of tlie country' for short duration. They further 
submitted that for operation of Drilling camp, they deploy 
skilled, experienced and qualified employees from amongst 
tlie permanent manpower strength which are usually taken 
from tlie earlier camp where drilling operations are over 
and camp is wound up. They submitted further that while 
transferring tlie employees of permanent capacity from the 
earlier camp to tlie new camp, a sincere care is taken for 
those casuals who were deployed in earlier camp for their 
placement in tlie newly established camp. 

7. They submitted that in the camps at times occasion 
arises when work on very temporary' nature comes up 
intermittently which the-management is not able to cope 
up with existing manpower available at source. It is also 
not possible to deploy tlie manpower from other sources 
due to sudden and intermittent nature of job. In that 
circumstances there is no alternative left with them except 
to engage some hands on contractual rate of remuneration 
depending on the volume of work. 

8. They submitted that in the instant case the 
concerned workmen were engaged absolutely on 
contractual basis as and when occasion arose on payment 
of contractual rates of remuneration depending on the 
volume of work and also on leave and sick vacancy. They 
disclosed that as tlie concerned workmen w'ere deployed 
on contractual basis no relationship of employer and 
employee ever grew' up. They categorically denied the fact 
that the concerned workmen w ere ever their employees. 
They disclosed that the certified standing order as 
applicable to CMPDI has no room to give place to the 
workmen deployed on contractual basis. They submitted 
that as CMPDI is a Govt, company within tlie meaning of 
Sec. 617 of the Company's Act has to abide by the 
provisions of recruitment mles for recruitment of employees. 
They submitted further that tlie work in question was 
neither permanent nor perennial nature for which the 
concerned workmen were engaged on contractual basis. 
They alleged that tlie sponsoring Union s demand for 
regularisation of the concerned workmen as general 
mazdoor in Cat. 1 finds no basis and for which they 
submitted that the claim in question is liable to be 
rejected. 

9. Points to be decided in this reference are :— 

' Whether tlie action of the management of M/s. 
Central Mine Planning and Design Institute Ltd.. 
Ranchi is justified in not regularising tlie services of 
tlie workmen S/Sliri Nilkanth Kumbhkar, Gopal Gope. 
Karanichand Gope. Wakil Gope, Devi Dayal Singh. 
Saiju Kumar Upadliyaya, Gliopal Gope and Dilip 
Gope who are alleged to have been employed from 
7-3-1988.1-10-80.1-1-89. 14-1-89. 15-2-89.8-4-89. 
1-8-89 and 9-9-89 respectively as General mazdoor 
Cat. 1 ? If not. to what relief these workmen me entitled 
and from w hat date ? 
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FINDING WITH REASONS 

10. It appears from the record that in course of hearing 
neither the sponsoring union nor the workmen appeared 
to adduce either oral or documentry evidence in order to 
substantiate their claim in question. In the circumstances 
management did not adduce evidence to counteract the 
claim of the sponsoring union. 

11. As no material paper is forthcoming before this 
Tribunal on the part of the sponsoring union inspite of 
giving sufficient opportunities let me consider relying on 
tile pleadings of both sides if the concerned workmen are 
entitled to get any relief or not. 

12. It is the claim of the sponsoring union that the 
concerned workmen were employed as general mazdoor 
under Cat. I of NCWA by the management at Probatpur 
Drilling camp during the period from March, 1988 to August, 
1989. They submitted that inspite of rendering continuous 
sen ice the management denied to regularise their service 
in Cat. I Mazdoor. They submitted that the jobs which the 
concerned workmen performed were permanent and 
perenial in nature. The sponsoring union simultaneously 
submitted that even if it is assumed that the concerned 
workmen were engaged as contract labour to perforin the 
jobs of genera! mazdoors, they cannot be legally deprived 
of the wages, service conditions, hours of work, benefits 
and facilities of general mazdoor in Cat. I. They referring 
(he provision of Standing Order No. 3 and its sub-clauses 
submitted that casual workmen is a workman engaged for 
w ork which is purely intermittently in nature or of casual 
nature not extending beyond a maximum of three months 
and a permanent workman is one who is employed on a job 
of permanent nature which include the job of general 
mazdoor for a period of at least six months. The certified 
Standing order having the statutory force the workmen 
concerned employed on jobs of general mazdoors from the 
respective dates of engagement are to be considered as 
permanent workmen and for which they deserve their 
regularisation. 

13. Management on the contrary categorically 
denied the fact of employment of the concerned workmen 
as general mazdoor. They submitted that the concerned 
workmen w ere engaged on contractual basis to carry on 
certain jobs which were absolutely intermittent in nature 
and w ages w ere paid to him as per the nature of job 
performed by them intermittently. They submitted that 
under which circumstances in the drilling camp they are to 
engage workmen on contractual jobs of intermittent in 
nature. They also categorically denied the fact that the 
contractual jobs which the concerned workmen 
intermittently performed were neither permanent nor 
perenial in nature. Accordingly question of their 
regularisation did not arise. 

14. Considering the facts disclosed in the pleadings 
of both sides it transpires that the sponsoring union have 


made two cold claim in respect of the status of the concerned 
workmen i.e. initially they claimed that management 
employed the concerned workmen as general mazdoor in 
Cat. I and thereafter they claimed that even if the concerned 
workmen are considered as contract labour they deserve 
their regularisation as general mazdoor as they performed 
the job of permanent and perenial in nature. Considering 
the record I have failed to fmd out a single scrap of paper 
on the part of the sponsoring union to show that the 
concerned workmen were employed by the management 
as general mazdoor in Cat. I. Until and unless this claim is 
established by the sponsoring union there is no scope to 
uphold the same. Therefore in no circumstances there is 
scope to say that the concerned workmen were employed 
by the management as general mazdoor in Cat. I. 

15. It has been admitted by the management that 
the concerned workmen were engaged to perform some 
contractual job in the drilling camp which could not be 
taken up by their permanent workmen. They disclosed 
that the said job absolutely was intermittent in nature and 
was not within prohibited category. On the contrary the 
claim of the sponsoring union is that the concerned 
workmen performed job of permanent and perenial in 
nature. In support of this claim the sponsoring union also 
have failed to produce any cogent evidence. Management 
submitted that drilling camp is opened at remote places of 
the country and the job undertaken in the said drilling 
camp is absolutely temporary in nature. They further 
submitted that operation in the drilling camp are conducted 
by skilled and experienced workmen of the management. 
Accordingly question of employing the concerned 
workmen as general mazdoor ignoring the recruitment rules 
did not arise. As some works in the drilling camp sometimes 
comes up which are absolutely intermittent in nature 
perform the same some workmen are ehgaged on 
contractual basis and wages also are given to them as per 
nature of his work. To rebut this claim the sponsoring union 
have failed to produce any cogent evidence. 

16. Just relying on the facts disclosed in the 
pleading there is no scope to give any relief. Facts disclosed 
in the pleading cannot be considered as substantive piece 
of evidence. Until and unless it is well substantiated by 
cogent evidence. Accordingly, relying on the facts 
disclosed in the written staement of the concerned workmen 
1 find no scope to uphold their claim and for which they are 
not entitled to get any relief. 

in the result, the following award is rendered:— 

“Die action of the management of M/s. Central Mine 
Planning and Design Institute Ltd., Ranchi is 
justified in not regularising the services of the 
workmen S/Shri Nilkant Kumbhkar, Gopal Gope, 
Karamchand Gope Wakil Gope, Devi Dayal Singh, 
Saiju Kumar Upadhyay, Ghopal Gope and Dilip Gope 
who are alleged to have been employed from 
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7-3-1988,1-1*80,1-1-89,14-1-89,15-2-89,8-4-89,1-8- 
89 and 9-9-89 respectively as General Mazdoor Cat. I 
Consequently, the concerned workmen are not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer. 

ftcrft, 28 '*■!«!, 2003 

«KT. 31T. 2733.—-4l?ilPl4> atftiPWH, 1947 (1947 

^ 14) ^ qm 17 % mm 

% wirf? wfcwif 3tgqt? 

3fltirf»T^ "if VjOq W4»K <Hf*W*TI, 

% w (-*M wfl 3/97) ^ y<*iftki wt t, ^ 

^ 27-8-03 WcT «TT | 

[U q^T-200l2/409/95-'3nf.m(#-I)] 

■qn. ■qn. fp<!T, sra* 

New Delhi, the 28th August, 2003 

S. O. 2733.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3/97) of 
the Central Government Industrial Tribunal/Labour 
Court-II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/409/95-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 
SHR1 B. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(I)(d)oftheI.D. Act, 1947 

Reference No. 3 of 1997 

PARTIES : Employers in relation to the management 

of M/s. B.C.C.L. Bowra Area and their 
Workmen. 

APPEARANCES: 

On behalf of the Workman : Sliri S.N. Goswami, 

Advocate 

On behalf of the Employers : Shri D.K. Verma, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 12 th August, 2003 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 


10(l)(d) of the I D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Oder 
No. L-20012(409)/95-IR(C-I), dated the 2nd January, 1997. 

SCHEDULE 

“Whether the action of the management ofBhowra 
Area of M/s. B.C.C.L. in dismissing Shri Ram Bridh 
Dusadha DCL from the services of the Company is 
justified? If not, to what relief is the concerned 
workman entitled?” 

2. The case of the concerned workman according to 
the Written Statement submitted by him in brief is as 
follows:— 

Concerned workman submitted that he was a 
permanent Miner/Loader D.C.L. of Bhowra(N)U.G. Mines 
under the management of 7/10 incline. His Identity card 
No. was 162410. He submitted that during the course of 
his employment due to coal dust hazards he became T.B. 
patient and for which he had to remain under treatment in 
the hospital of the management and at Central Hospital, 
Dhanbad for a long period. Thereafter as per advise and 
recommendation of the Medical Officer, management 
provided him light duty as S.L. Mazdoor Cat. I. till 25-2-92. 
He disclosed that thereafter he submitted his prayer before 
the management in writing to provide light job on the 
surface for a further period in view of his recovery from 
T.B. but the management did not give any importance to 
his prayer and they stopped his duty from light job. He 
disclosed that he appeared before Apex Medical Board for 
his disability and loss of earning capacity. But the 
management did not intimate him about the report of the 
said Medical Board. He alleged that management neither 
communicate him the medical report nor allowed him to 
perform light duty and thereby deprived him from his 
livelihood by way of victimisation and for which he had to 
raise Industrial Dispute through sponsoring Union for 
conciliation which ultimately resulted reference to this 
Tribunal. He submitted that during pendency of the hearing 
of conciliation proceeding management issued a 
chargesheet to him for committing misconduct on the 
ground of absentism illegally, arbitrarily and violating the 
principle of natural justice. He submitted that management 
was very much aware of Ills remaining himself on prolong 
treatment as T.B. patient. They also provided light job to 
him till 25-2-92 but considering his physical instability due 
to weak health as it was difficult for him to perform his 
original job as D.C.L. management with effect from 26-2-92 
suspended and stopped him to perform his job. He 
disclosed that he remained present althrough at the place 
of his duty and it was very much within the knowledge of 
the management and for which he alleged that they issed 
the chargesheet to him purposefully.and with ill motive. He 
alleged that management knowing fully well of his ill health 
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and his incapacity to perform his original job dismissed 
him from service. 

Accordingly he submitted his prayer to pass award 
directing the management to reinstate him in service with 
back wages and other consequential relief. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union ‘asserted in the 
written statement. They submitted that the concerned 
workman was a piece rated Drill coal loader and approached 
them to provide light duty on the surface contending that 
he was suffering from T.B. and was unabie to perform his 
normal duties. They submitted that in view of his prayer 
and considering recommendation of the medical officer 
they provided him light duty. Thereafter when the 
concerned workman was declared medically fit to resume 
his normal duties Ife was advised to report for his original 
job as it was not practical to provide him light duties on 
regular basis for the entire service period. They alleged 
that instead of joining his normal duties he started himself 
absenting from duty with effect from 26-2-92 as a result 
they were compelled to issue charge sheet dt. 26/27-5-92 
against the concerned workman for committing misconduct 
on the ground of absentism. Against that charge-sheet he 
submitted his reply dt. 4-6-92 taking the plea that as he 
was not allowed to perform light duty he was compelled to 
remain himself absent from duties and for which he denied 
tire allegation for commit ting any misconduct. 

4. They submitted that as the reply given by the 
concerned workman was not satisfactory Ihey decided to 
hold domestic enquiry' against him and for which R.G. Ram, 
P.O. was appointed as Enquiry' Officer. Thereafter the said 
domestic enquiry was conducted by the E.O. in presence 
of the concerned workman and after completion of enquiry' 
he submitted his report holding the concerned workman 
guilty to the charges brought against him and thereafter he 
was dismissed from his service. They categorically denied 
the fact that they committed any illegality or took any 
arbitrary decision in dismissing the concerned workman 
from serv ice. Accordingly they submitted prayer to pass 
award rejecting the claim of the concerned workman. 

5. Points to be decided in this reference are:— 

“Whether the action of the management of Bhowra 
Area of M/s. B.C.C.L. in dismissing Shri RainBrich 
Dusadh, DCL from the serv ices of the company is 
justified? If not, to what relief is the concerned 
workman entitled?” 

DECISION WITH REASONS 

6. It appears from the record dial before hearing the 
instant case on merit hearing was taken up to consider if 
the domestic enquiry' held against the concerned workman 
by the Enquiry' Officer in view of charge-sheet issued 


against him by the Disciplinary authority was fair, proper 
and in accordance with the principle of natural justice. 
Accordingly at this stage it is needless rediscuss this issue 
to arrive into conclusion it is to be looked into if the charge 
which was brought against the concerned workman was 
well been established or not. It is further to be looked into 
if the concerned workman is entitled to get any relief under 
Section 11-A of the I.D. Act in view of order of dismissal 
passed against him by the Disciplinary authority accepting 
the report submitted by the Enquiry Officer. 

7. It transpires from the record that the Disciplinary 
Authority issued charge-sheet to the concerned workman 
for committing misconduct on the ground of violation of 
clause 26.1.1 and 26.1.10 of the Standing Order applicable 
to the workmen of the management. The charge is as 
follows:— 

“It has been reported that you are absenting 
from your duty with effect from 26-2-92 wjtliout any 
information and permission from the management. 

Your above act amounts to misconduct under 
the Certified Standing Orders for workmen of 
establishment under B.C.C.L (Dhanbad) which arc 
as under:— 

26.1.1 — Habitual late attendance or wilful or 

habitual absence from duty without 
sufficient cause. 

26.1.10 — Habitual indiscipline or wilful 
insubordination or disobedience of 
any lawful or reasonable order of 
higher authority. 

You are hereby asked to explain in writing 
within 48 hours from the receipt of this charge-sheet 
as to why disciplinary action should not be taken 
against you.” 

The charge-sheet during hearing on preliminary 
point was marked as Ext. M. 1 while reply given by the 
concerned workman to the charge-sheet was marked as 
Ext. M-2. The report of the Enquiry' Officer ;md the order of 
dismissal issued against the concerned workman also were 
marked as Ext. M-6 and M-8 respectively. 

8. Considering the facts disclosed in the pleadings 
of both sides and also considering materials on record 1 
find no dispute to hold that the concerned workman was a 
Drill Coal Loader under the management. It also transpires 
clearly that the concerned workman fell seriously ill being 
a T.B. patient while he was in sendee. It is lire contention 
of the workman that due to constant inhaling of coal dust 
at tire time of his work in the mine he was attacked by T.B. 
and for which he had to undergo treatment initially at 
colliery hospital and thereafter at Central Hospital. 
Dhanbad. In para 18 of the written statemcnt-cuin-rcjoindcr 
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submitted by the management, it transpires that the 
concerned workman was medically fit to perform his original 
duty after suffering from some minor ailments which was 
cured by proper treatment provided to him by therii. Hlfey 
further submitted that though the concerned workman 
was not recommended for light duty he was provided light 
duty during 1989,1990 and 1991 withaview to get himself 
cured fully to perform his normal duties. Considering this 
submission it cannot be assessed if the concerned workntdrl 
was suffering from T.B. or not. Management did not 
disclose relying on any medical papers actually what was 
the ailment the concerned workman was suffering from. It 
is not expected that for minor ailment a workman should 
get the previlege to perform light duties for three years 
continuously .^Facts disclosed in para 5 is self-contradictory 
to the statement given in para 18 of the written statement* 
cum-rejoinder. From para 5 of the written statement It 
transpires clearly that as the concerned workman was T.B. 
patient he was provided light duty for 213 days during 
1991. They submitted that the concerned workman Was 
asked to resume his normal duties as he was declared 
medically fit for doing such job. 

9. Actual dispute crops up when according to tllcf 
management the concerned workman refusing to comply 
that direction started absenting from duty with effect from 
26-2-92. On the contrary a different picture comes In from 
the version of the concerned workman. In para 3 of tfie 
written statement filed by the concerned workman it 
transpires that he was provided light duty as S.L. Mazdoor 
Cat. I till 25-2-92. Thereafter he submitted prayer in writing 
for further extension of his light duty as S.F. Mazddor 
during the period of his further treatment but as the 
management refused to consider his prayer he raised an 
industrial dispute for his regularisation in the post of S.F. 
Mazdoor. The industrial dispute which was raised by the 
concerned workman is not subject-matter of the instant 
reference case. However, it has been exposed from the 
submission of .both sides that the concerned workman 
remained under treatment as T.B. patient for a long period 
and during that period he was provided with light job. The 
charge-sheet was issued by the management with the 
allegation that he remained himself absent from duty with 
effect from 26-2-92 without prior intimation and permission 
Concerned workman submitted his reply to the charge- 
sheet Ext. M-2 wherein he disclosed that it was the 
management who did not allow him to perform his duty 
with effect from 26-2-92 though he was very much willing 
to perform his duty. The concerned workman in course of 
enquiry proceeding admitted that on 26-2-92 he was directed 
by ACM to perform his duty at 7/10 incline in the 2nd shift 
but owing to his illness he could not perform his duty. 
From the enquiry report it transpires further that the 
concerned workman submitted photo copy of the minutes 
of discussion with area office held on 10-11-90 in which 
CGM agreed to provide light duty to the concerned 
workman as he was a T. B. patient. 
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10. It transpires that the concerned workman started 
remaining himself absent from duty with effect from 
26-2-92 when he was directed to work at 7/10 incline. It is 
seen that thereafter the concerned workman did not attend 
to his duty and for which management issued charge-sheet 
to him and started domestic enquiry against him. In course 
of that enquiry the concerned workman could not produce 
any evidence to establish that he attended his place of 
duty on 26-2-92 but management did not allow him to perform 
the same and for which I find no scope to accept his 
contention. Ort the contrary during domestic enquiry he 
admitted that he remained himself absent from duty as the 
management refused to provide light duty knowing fully 
well of the fact that he was a T.B. patient. 

11. Management has brought two fold charges 
against the concerned Workman. The first charge was in 
relation to his wilful or habitual absence from duty without 
sufficient cause and the second charge was that he was 
yblttidl IndiscipHne or wilful insubordination or 
disobedience of d«y lawful or reasonable order of higher 
authority, 

12.1 have carefully considered all material papers of 
the dofflestle enquiry proceeding to consider if the 
management have been able to substantiate the second 
charge brought against the concerned workman. Excepting 
the allegation brought against him the management have 
failed to pfddttia any authentic paper to establish the act 
of insubordination of the Concerned workman. 1 have failed 
to understand how in absence Of cogent evidence the 
enquiry officer found him guilty as per charge No. 2. It 
transpires that Project Officer recommended for dismissal 
of the concerned workman from service in the note sheet 
prepared by him (Ext. M-7) Oft the ground of unauthorised 
absence and not for his act of insubordination. Thereafter, 
G.M. approved the recommendation for dismissal of the 
concerned workman from service as per charge No. 1 and 
accordingly order of dismissal was issued (Ext. M-8). It is 
therefore, clear that the concerned workman was dismissed 
from service for committing misconduct on the ground of 
absentism. 

13. Considering the statement of the concerned 
workman and also considering all materials on record it has 
been established clearly that since 26-2-92 the concerned 
workman remained himself absent unauthorisedly and if 
this fact is considered there is reason to believe that charge 
No. 1 has been established against the concerned workman. 

14. Now the point for consideration is if the 
punishment imposed upon the concerned workman can be 
reviewed as per provision laid down under Section 11A of 
the l.D. Act. 

15. It is seen that the concerned workman for 
performing his hazardous job in the mine became a T.B. 
patient. It is seen that at the intervention of the union 
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management agreed to provide light job to him and for 
which he was given light job for some period and on 26*2- 
92 he was directed to work at 7/10 incline. The concerned 
workman declined to do such job as he was not recovered 
fully and for which he was forced to remain himself absent 
from duty as the management refused to give him light 
duty further. 

16. The concerned workmanbecame victim for the 
nature of job performed by him. The ailment from which he 
was suffering from was no doubt very serious in nature 
and one of the condition for getting relief from such ailment 
is to take complete rest apart from medicine and diet. It 
transpires that instead of allowing the concerned workman 
to give him complete rest he was provided with light duty 
i.e. he was compelled to attend his duty inspite of 
seriousness of his ailment he was suffering from. No cogent 
paper is forthcoming if before providing heavy duty in the 
mine management was satisfied that he was completely fit 
to undertake such duty particularly when it was claimed 
that he was still under treatment and unable to perform his 
normal duty for his ill health. It is fact that as management 
refusedto provide duty furtherhe was compelled to remain 
himself absent. Therefore such absence in any 
circumstances cannot be said to be willful in nature. 
Actually he was compelled to take such step with a view to 
save his life. Management have failed to establish that the 
concerned worianan was in the habit of remaining himself 
absent. Accordingly, humanitarian aspect equally is to be 
looked into with much importance in the instant case. It is 
not expected that relationship of the employer and employee 
should be exclusively confined to the relationship of master 
and servant. The employer cannot overlook the welfare 
matter of the workers. In the instant case the concerned 
w orkman was a T.B. patient and he failed only to perform 
the job of the management. As such in the instant case 
more sympathetic view was expected from tire management. 
It is seen that instead of giving complete rest they provided 
light duty to him w'ith a view to get service from a T.B. 
patient w hich appears to me absolutely an act amounts to 
violation of the principle of natural justice. 

17. Apart from this fact it is seen that the concerned 
workman was given 48 hours time to submit reply to the 
chargesheet issued to him. Clause 27.1 of the certified 
Standing Order speaks as follow s:— 

“MINOR PENALTY: Where a workman is charged 
with a misconduct which may lead to imposition of a 
minorpenalty, he shall be informed in writing of the 
allegations made against him and shall be given on 
apportunity to explain his conduct within 48 hours. 
His explanation, if any, shall be considered before 
imposing a minor penalty by the Disciplinary 
Authority. Provided, however, that where a workman 
denies the charges alleged against him, no 
punishment shall be imposed upon unless a domestic 
enquiry has been conducted.” 


Management issued chargesheet for committing 
misconduct by the concerned workman on the ground of 
absentism under clause 26.1 and clause 26.1.10 of the 
certified S.O. I have already discussed above that the 
management have failed to establish the charge of 
misconduct brought under clause 26.1.10 of the certified 
Standing Order against the concerned workman. My 
discussion above has exposed clearly that the concerned 
workman remained himself absent from duty without giving 
prior intimation to the management. Management have 
given 48 hours time to submit reply to the chargesheet by 
the concerned workman. If clause 27.1 of the Certified 
Standing Order is taken into consideration there is sufficient 
reason to believe that management had intention to inflict 
minor punishment to the concerned workman. Had that 
not been so the management definitely would direct to 
submit his explanation within a period of 7 days as per 
clause 27.2 of the Certified Standing Order. Inspite of 
issuance of chargesheet and directing the concerned 
workman to submit explanation within 48 hours the 
management ignoring the concept of that provision under 
clause 27.1 dismissed him from service which I should 
consider is complete violation of the direct given therein. 

18. Considering the facts, and circumstances 
discussed above I hold that the punishment of dismissal 
inflicted upon the concerned workman appears to be 
disproportionate in relation to the offence committed by 
him. Accordingly I hold that for the interest of justice 
lenient view is to be taken against the concerned workman 
in the matter of punishment inflicted upon him. 

19. Accordingly I hold that the concerned workman 
is entitled to get relief under Section 11A of the I.D. Act. 
Otherwise I think injustice will be done against him. The 
concerned workman is out of service since issuance of the 
order of dismissal dt. 16/20.6.94. In the circumstances, the 
order of dismissal is set aside and direction is given to the 
management to reinstate him in service without any back 
wages. However, he will get the continuity of service. 

In die result, die following Award is rendered:— 

‘ Tile action of the management of Bhowra Area of 
M/s.B.C.C.L. in dismissing Shri Ram Brich Dusadh 
DCL from the services of the Company is not 
justified. Consequently, he is entitied to reinstatement 
without any back wages but w ith continuity of 
sendee.” 

The management is directed to implement the Award w ithin 
3 months from the date of publication of the Award in die 
Gazette of India. 

B. BISWAS, Presiding Officer 
^ fqvtol, 28 aRRtt, 2003 
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New Delhi, the 28th August, 2003 

S. O. 2734.—In pursuance of Section 17 of the 
Industrial'Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.90/93) 
of the Central Government Industrial Tribunal/Labour 
Court-II, Dhanbad now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/293/92-IR(C-I) j 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRI B. BISWAS, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

REFERENCE NO. 90 OF 1993 

PARTIES: Employers in relation to the 

management of Bhowra (N) Colliery of 
M/s. BCCL and their woikman. 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers : Shri H. Nath, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 18th August, 2003 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of 
the I.D. Act, 1947 lias referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012 (293)/ 
92 l.R. Coal-I, dated, the 9th July, 1993. 

SCHEDULE 

“Whether the action of the management of 
abondonment of service of Shri Bhatu Manjhi, D.C. 


Loader of Bhowra (N) Colliery under Bhowra Area of 

M/s. BCCL w.e.f. 9-5-86 is justified? If not to what 

relief the woikman is entitled?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

They submitted that the concerned workman was 
employed as permanent miner/loader at Bhowra Colliery 
before its nationalisation by its erstwhile owner. They 
submitted that after nationalisation of the said colliery the 
concerned woikman was assigned to perfonn duty as D C. 
Loader by The management and he worked in that capacity 
till 15-10-80. They submitted that on 15-10-80 after his duty 
while the concerned woikman was returning bade to house 
on the way he was attacked by some miscreants and was 
brutally assaulted by them for which he sustained serious 
injuries to his persons and had to remain under treatment 
from 16-10-80 to 20-2-81. After recovery when he came to 
his place of work with a view to resume his duty 
management did not allow him to join and detained him idle 
without allotting any work. They submitted that inspite of 
submitting several representations the management did 
not pay any attention to his prayer. On the contrary they 
by issuing letter bearing No.PS/88(N)/WG Mines/GC/192 
dt. 26-2-88 directed him to collect gratuity and otherfinancial 
benefits and dues if any declaring him "abandoned 
employment" illegally, aibitrarily and violating the principal 
of natural justice. He categorically denied the fact of 
abandonments of his service. He alleged that management 
before issuance of that order neither issued any 
chargesheet, commenced any enquiry nor issued any 
notice to him under Section 25F of the I D. Act. He 
submitted that as a result of assault he was seriously injured 
and remained under treatment and for which it was beyond 
his control to attend his duties. They submitted that as 
the management knowing fully well of all the facts and 
circumstances did not pay any heed to the representation 
of the concerned workman, he raised an industrial dispute 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. Concerned woikman accordingly, 
submitted his prayer to pass award directing the 
management to reinstate him in service with back wages. 

3. Management on the contrary after filing written 
statenient-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement filed on belialf of tire concerned workman. 
They submitted that the concerned woikman worked till 
Sept., 1980 and his attendance was found to be only 17 
days as per bonus register in the quarter ending September, 
1980. Thereafter he did neither report for his duty nor 
informed the management about his absence. Accordingly 
vide ietter dt. 16-2-88 they asked the concerned woikman 
to collect his dues and claims as he has abandoned his 
service. They submitted that they did neither commit any 
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illegality nor took any arbitrary decision about declaring 
the concerned workman “Abandoned service” with effect 
from 9-5-86. Accordingly they submitted their pray,er to 
pass award rejecting the claim of the concerned workman 
which he placed through his sponsoring union. 

4. Points to be decided in this reference are:— 

“Whether the action of the management of 

abandment of service of Shri Bhatu Manjhi, D.C. 

Loader ofBhowra (N) colliery under Bhowra Area of 

M/s. BCCL w.e.f. 9-5-86 is justified? If not, to what 

relief the workman is entitled?” 

FINDING WITH REASONS 

5. It transpires from the record that inspite of giving 
several opportunities neither the concerned workman nor 
his sponsoring union has come forward to substantiate 
their claim against the management. As they have failed to 
come forward the management also declined to adduce 
any evidence. Neither any oral nor any documentary 
ev idence is forthcoming to consider if the claim of the 
concerned workman finds any substantial footing or not. 

6. Considering the pleading of the concerned 
workman it transpires that on 15-10-80 after performing his 
duty w hile he was returning back to his home on tire way 
lie was detached by some miscreants and they assaulted 
him seriously for which he sustained serious injury to his 
persons and consequent to that he could not attend his 
place of duty on 16-10-80. He submitted that for his 
treatment he remained absent from 16-10-80 to 20-2-81 and 
thereafter when lie came to his place of work with a view to 
resume his duty he was retained from doing so and kept 
him idle. He made representation to the management in this 
regard but to no effect. On the contrary taking the plea of 
abandonment of service management issued a letter bearing 
No. PS/88(N)/U.G. Mincs/GC/192 dt. 26-2-88 directing him 
to collect his gratuity and other dues from them. 

7. It is the specific aliegation of the concerned 
w orkman that before issuance of such letter management 
neither issued any chargesheet nor held any domestic 
enquiry against him. They also did not issue any notice 
under Section 25F of the I D. Act before terminating his 
serv ice. Accordingly such order issued by the management 
was not only illegal and arbitrarily but also it violated the 
principle of natural justice. 

8. Considering the pleadings of both sides there is 
no dispute to Hold that the concerned workman was D. C. 
Loader of Bhowra North Colliery. It is the specific 
contention of the management tliat the concerned workman 
since Sept. 1980 has abandoned his service and did not 
turn up thereafter. He also did not consider necessary to 
inform the reasons of his absence. They submitted that as 
continuously for more than six years the concerned 
w orkman did no report for his duty it was considered that 


he has abandoned his service and for which his name was 
struck off from the roll of the company and thereafter vide 
letter No. PS/88(N)/UGMines/GC/192 dt. 16-2-8 8 he was 
asked to collect his gratuity etc. Considering the facts 
submitted by the management it tanspires that they neither 
retrenched the concerned workman nor dismissed him from 
ser, ice. 

9. It is the specific contention of the workman that 
from l6«T0-80 to 20^2-81 he remained absent from duty on 
the ground of his treatment as he sustained serious injuries 
to his person as a result of assault by some miscreants on 
15-10-80. In support of his claim the concerned workman 
has failed to produce a single medical paper. No satisfactory 
explanation Is also forthcoming why he did not intimate 
this fact to the management. He also has fail *4 to produce 
a single scrap of paper to show that he submitted 
representations to the management while they refused him 
to join his duty. On thetontrary from the contention of the 
management is transpires that the concerned workman was 
not remained absent from duty from 16-10-80 to 20-2-81 but 
he continuously was untraced till May, 1986 i. e. more than 
six years. To rebut the claim the concerned workman did 
not consider necessary' to adduce any evidence. It is not 
expected that a workman in the matter of attending his 
duties at his whims. Every workman shall be liable to abide 
by not only the discipline but also some rules and 
regulations for the interest of production as well as 
administration of the company. The conduct of the workman 
if looked into will expose clearly that he without carrying 
anything moved and remained on absent as of right for 
years together. If the provisions as laid down in Cl. 17.8 of 
the certified sanding order is taken into consideration there 
is sufficient scope to say that the concerned workman has 
lost his lien on his appointment. Therefore; onus on the 
concerned workman to establish that management 
committed illegality by issuing letter dt. 16-2-88 which has 
already been referred to above. He remained absent from 
duty for more than six yeas keeping the management 
completely in the darkness. Onus absolutely reason the 
concerned workman to establish that he did not abandon 
his service but I find no hesitation to say that in this 
regard he has failed to adduce any evidence. It should be 
taken into consideration that facts disclosed in the 
pleadings cannot be considered as substantive piece of 
evidence without its corroboration by consent evidence. 
Concerned workman no doubt has brought some 
allegations against the management but making such 
allegations if so fact does not establish his claim without 
proof. Record shows that sufficient opportunities had been 
given to the concerned workman to establish his claim but 
has failed to do so. Accordingly after careful consideration 
of all the facts and circumstances I hold no merit in the 
claim of the concerned workman, in absence of cogent 
evidence and for which he is not entitled to get any 
relief. 
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In the result, the following award is rendered 

“The action of the management of abandonment of 
service of Shri Bhatu Manjhi, D.C. Loader of Bhowra (N) 
Colliery under Bhowra Area of M/s. BCCL w.e.f 9-5*86 is 
justified. Consequently, the concerned workman is not 
entitled to get any relief ” 

B. BISWAS, Presiding Officer 
fctrvil, 28 3FPST, 2003 

TFT. 3TT. 2735, -aNMwfoeuqaifaPm, 1947 (1947 
■^T 14) ^ tJTCT 17 % aTJTTT 7 ! 

mm ateftfnqri, 

w (tM 7T75TT 37/90) y«t)ifrici wt t, ^ 
^ 27-8-03 ^ *TT I 

[ri. TT^-20012/149/90-^3m(#-l)] 

TT5R. TTR TJ7TT, 3FTT TTf^T 

New Delhi, the 28th August, 2003 

S. O. 2735.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/90) 
of the Central Government Industrial Tribunal/Labour 
Court-II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 27-8-2003. 

[No. L-20012/149/90-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO, 2) AT DHANBAD 

PRESENT: 

SHRI B. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
I0(l)(d) of the I.D. Act, 1947 

Reference No. 37 of 1990 

PARTIES: Employers in relation to the management of 
Jealgora Colliery of M/s. BCCL and their 
workman. 

APPEARANCES: 

On behalf of tire Workman : Shri K. Chakravorty, 

Advocate. 

On behalf of the Employers : Shri D.K. Varna, 

Advocate. 

State: Jharkhand Industry : Coal. 

Dated, Dhanbad, the 18tli August, 2003 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/149/90-IR(C-I), dated, the 16th November, 1990. 

SCHEDULE 

“Whether the action of the management of 
Jealgora Colliery of M/s. BCCL, P.O. Jealgora, Dt. 
Dhanbad in Not giving Cat. V w.e.f. 1977 and Cat. 
VI w.e.f. 1980 with all arrears of wages and 
consequential benefits to Md. Hamid, Mechanical 
Fitter is justified? If not, to what relief the 
workman is entitled?” 

2. The case of the concerned workman according 
to W. S. submitted by the sponsoring union on behalf 
of the concerned workman brief is as follows :— 

The sponsoring Union in the said written 
statement disclosed that the concerned workman was 
originally appointed as Mechanical Helper and then 
promoted to the post of Mechanical Fitter in Cat. IV in 
the year 1977 and was promoted in Cat. V in the year 
1980 and in the year 1990 in Cat. VI under Service Linked 
Upgradation scheme. They submitted that as per the 
Wage Board Recommendation initial starting Category 
of Mechanical Fitter is under Cat. V but the management 
violating that instruction of NCWA illegally and 
arbitrarily placed him in Cat. IV and for this act of the 
management the concerned workman not only was 
deprived of getting his promotion prior to the date of 
his getting promotion in Cat. V in the year 1980 but also 
sustained financial loss. They submitted that in the year 
1977 the concerned workman ought to have been placed 
in Cat. V on promotion and accordingly he was entitled 
to get his promotion in cat VI in the year 1980. They 
disclosed that the concerned workman submitted 
representation to the management on several occasions 
with prayer for review of promotional order but the 
management did not do any justice to him and for which 
he raised an Industrial Dispute before the ALC (C), 
Dhanbad for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. The 
concerned workman accordingly submitted his prayer 
to pass award to place him in Cat. V in the year 1977 
and in Cat. VI in the year 1980 with all arrears of wages 
and other consequential benefits. 

3. The management on the contrary after filing 
written statemcnt-cum-rcjoindcr have denied all the 
claims and allegation which the sponsoring union 
asserted in their W.S. submitted on behalf of the 
concerned workman. Management submitted that the 
concerned workman belonged to E & M Cadre and as 
per provision of Wage Board recommendation as well 
as cadre scheme formulated by JBCC1 a Helper in Cat. II 
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can promoted as Fitter in Cat.IV and thereafter in Cat.V 
and Cat. VI on the recommendation of the D.P.C. duly 
constituted by the competent authority to fill up 
vacancy on higher categories. They submitted that as 
the concerned workman belonged to E&M Cadre as per 
provision of Wage Board Recommendation he was 
promoted to Cat. IV in the year 1977 as Mechanical 
Fitter from the post of Mechanical Helper and was 
promoted to Cat V on the basis of the recommendation 
of D.P.C. from Category IV in the year 1980. The 
concerned workman was upgraded to Cat.VI as per 
provision of NCW A under Service Linked Upgradation 
scheme. They further submitted that promotion to any 
workman is the function of the management and one 
can not claim promtotion as a matter of right.The 
concerned workman was given promotion according to 
the policy of the management from time to time and 
after considering his suitability and satisfactory 
performance. He was promoted in Cat.IV in the year 
l‘J77 and thereafter he got his promotion in Cat.V in 
thcr year 1980 but the concerned workman till 1990 did 
not raise any dispute in the matter of his alleged and 
arbitrary promotion. They susbmitted that they did not 
commit any illegality ortook any arbitrary' decision in 
giving promotion to the concerned workman in Cat. IV 
instead of Cat. V in the year 1977-.Accordingly 
management made his prayer to pass an Aw ard rejecting 
the claim of the concerned workman. 

4. The points to be decided in this reference me:— 
"Whether the action of the management of 
Jealgora Colliery of M/s. BCCL, P.O.Jealgora, Dt. 
Dhanbad in not giving Cat.V w.e.f. 1977 and Cat. 
VI w.e.f. 1980 with all arrears of wages and 
consequential benefits to Md. Hamid, Mechanical 
Fitter is justified? If not, to what relief the 
workman is entitled?" 

FINDING WITH REASONS 

5. It transpires from the record that neither the 
concerned workman nor the management examined any 
withness in order to substantiate their respective claim, 
the concerned workman also did not consider necessary 
to submit any material paper with a view to justify his 
claim. Accordingly let me consider relying on the facts 
disclosed in the pleading of both sides if the concerned 
workman is entitled to get any relief or not. It is admitted 
fact that the concerned workman was Mechanical Helper 
under the inangeincnt. It is also admitted fact that the 
concerned workman got his promotion in Cat. IV in the 
year 1977. The contention of the concerned workman is 
that as per N.C.W. A. promotion to Mechanical Fitter in 
Cat.V and not in Cat.IV and accordingly the manage¬ 
ment by taking their arbitrary decision gave him 
promotion as Mechanical Fitter in Cat.IV in the year 
1977. On the contrary the management submitted that 
the concerned workman belonged to E&M cadre and as 


per provision of Wage Board Recommendation as well 
as cadre scheme formulated by JBCCI a Helper in Cat. II 
can promoted as Fitter in Cat.IV and for which they did 
not take illegal or arbitrary decision in promoting the 
concerned workman as Mechanical Fitter in Cat.IV in 
the year 1977. They submitted further that in the year 
1980 the concerned workman got his promotion in Cat. V 
as per recommendation of D.P.C. and there after as no * 
vacancy existed the concerned workman was upgraded 
in Cat. VI under Service Linked Upgradation Scheme in 
the year 1990. They further submitted that from 1977 to < 
1990 the concerned workman did not raise any dispute 
in the matter of his promotion in Cat.IV initially. On the 
contrary the sponsoring union submitted that since 
getting his promotion in Cat.IV in the year 1977 the 
concerned workman submitted representation on 
several occasions to modify his order and to place him 
in Cat. V but the management did not give any 
importance to that representation. In course of hearing 
the concerned workman has failed to submit a single 
scrap of paper to show that he submitted any 
representation to the management in this regard. No 
satisfactory explanation is forthcoming why he made 
long delay of 13 years to raise dispute in this regard 
particularly when it is seen during this period he was 
not only promoted in Cat.V but also he w'as given the 
wages of Cat. VI as per Service Linked Upgradation 
Scheme. It is the specific contention of the management * 

as the concerned workman belonged to E&M cadre as 
per the provision of Wage Board recommendation as 
well as the cadre scheme formulated by JBCCI a Helper 
in Cat.II can be promoted to as Fitter in Cat. IV and + 

accordingly his promotion was given in Cat.IV in the 
year 1977. To rebut this claim the concerned workman 
has failed to produce any material paper. The concerned 
workman has claimed his placement in Cat. V with effect 
form 1977. Accordingly, onus on him to esablish that 
as promotion from the post of Mechanical Helper he 
was entitled to the post of Mechanical Fitter should be 
placed in Cat.V and not in Cat IV. 

6. Facts disclosed in the pleadings connot be 
considered as substantive piece of evidence until and 
unless the same is substantiated by corroborative 
evidence. It is seen that ample opportunity had been 
given to the concerned workman to adduce material 
evidence in support of his claim but he has failed to 
avail the said opportunity. Accordingly reiving on the 
facts disclosed in the pleadings I find no scope to say 
that the claim of the concerned workman stands on 4 

cogent footing and that he is entitled to get any relief 
to that effect. I, therefore, hold that as the concerned 
workman has failed to substantiate his claim by 
adducing material evidence he is not entitled to get any * 
relief. In the result, the following Award is 
rendered:— 
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‘The action of the management of Jealgora 


State: Jharkhand Industry : Coal. 

Dated, Dhanbad, the 18th August, 2003 
AWARD 


Colliery of M/s. BCCL, P.O. Jealgora, Dt. Dhanbad 
in not giving Cat. V. w.e.f. 1977 w.e.f. 1980 with all 
arrears of wages and consequential benefits to 
Md. Hamid, Mechanical Fitter is justified. 
Consequently, the concerned workman is not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer. 

^ fcrcft, 28 3TW, 2003 

2736.—arfafwj, 1947 (1947 
14) ^ vm 17 % nio<*JtocFto 

%o % % trtk M«i*f afo: 
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^rt t, ^ ^ 27-8-2003 RTRT 1?3TT «1T I 

[RT. K^-20012/24/97-3Tt£hr(#-I) ] 
TRT. TRT. T?TT, 3RR 

New Delhi, the 28th August, 2003 

S.O. 2736.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 64/98) 
of the Central Government Industrial Tribunal/Labour 
Court-II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 27-8-20031 

[No. L-20012/24/97-IR(C-I)} 
S.S. GUPTA. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRI B. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(I)(d) of the I.D. Act, 1947 

REFERENCE NO. 640F 1998 

PARTIES: Employers in relation to the manage¬ 

ment of M/s. B.C.C.L. and their 
Workman. 

APPEARANCES: 

On behalf of the Workman : Shri S. N. Ganguly, 

Advocate. 

On behalf of the Employers : Shri B. M. Prasad, 

Advocate. 


The Govt, of India, Ministry' of Labour, in exercise 
of the powers conferred on them under Section 10( I )(d> of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/24/ 
97-ffi. (Coal-I), dated, the 12 th March, 1998. 

SCHEDULE 

"Whether the action of the management of Bhowra 
OCP of M/s. BCCL in superannuating Shri 
Sheonath Bari, Mechanical Fitter and denying the 
benefits of NCWA, Clause 9.4.3 is justified?.If 
not, to what relief the concerned workman is 
entitled?” 

2 . The case of the concerned workman according to 

written statement submitted by him in brief is as 
follows:— 

He submitted that he was a permanent Mechanical 
Fitter at Bhowra O.C.P. under the management. He 
submitted that in course of rendering service to the 
management he felt seriously ill from incurable riisrasp apart 
from his Serious eye trouble and for which with ill health he 
was not in a position to discharge his duties properly. He 
submitted that he was under treatment at Bhowra Hoispital, 
Jealgora Central Hospital as well as at Central Hospital, 
Dhanbad. He submitted that due to his physical incapability 
to discharge his normal duties he submitted application to 
the management for his medical test by the Apex Medical 
Board to assess his disability on 20-10-92 which w as duly 
forwarded to the Medical Superintendent Bhowra/Jealgoia 
Hospital. He submitted that while he was on sanctioned 
leave w.e.f. 24-2-94 to 18-3-94, the Medical Superintendent, 
Central Hospital, Jealgora conducted medical board and 
fixed 10-9-94 for his medical examination but as he was on 
sanctioned leave management could not intimate the said 
date to him and for which he did not got scope to appear 
before the said Board -for his medical examination. He 
disclosed that Project Officer intimating the said fact to the 
Medical Superintendent Central Hospital, Jealgora vide 
letter No. PS/BH/OCP/94/9160 dt. 7-3-94 requested him Co 
fix another date for Ins medical examination on his joining 
from leave. He alleged that inspite of that letter issued by 
the Project Officer the said Medical Superintendent did 
not consider to fix another date for Iris medical examination 
to assess his physical disability, illegally, arbitrarily and 
violating the principle of natural justice and thereby 
deprived him to get the benefits for employment of one of 
his dependent under clause 9.4.3 of theN.C.W.A. 

Accordingly he submitted his prayer to pass award 
to the effect that management was not justified to deprive 
him from appearing before the Apex Medical Board for his 
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medical examination to assess his physical disability and 
also to pass necessary direction to give him relief under 
clause 9.4.3 of N.C.W.A.-IV. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in the 
written statement submitted by him. They submitted that 
the concerned workman was superannuated from his 
service w.e.f. 1-1-96 rendering 38 years of service, and 
working in quite normal condition. They also denied the 
fact that the concerned workman was suffering from any 
incurable disease while he was in service. They alleged 
that the concerned workman through his sponsoring union 
raised the industrial dispute at the fag end of his service 
with the expectation to avail the opportunity of clause 
9.4.3 ofN.C.W.A. IV taking thepleaofhispbysical disability 
on the alleged ground of suffering from incurable disease. 
They submitted that the concerned workman rendered his 
full service till the date of his superannuation. They 
submitted that they did not do anything which could be 
considered as illegal and arbitrary act on their part which 
amounted to violation of the principle of natural justice. 
Accordingly they submitted their prayer to pass award 
rcj ecting the claim of the concerned workman. 

4. The points to be decided in this reference are:— 

Whether the action of the management of Bhowra 
O.C.P. of M/s. B.C.C.L. in superannuating Shri 
Sheonath Bari, Mechanical Fitter and denying the 
benefits of NCWA, Clause 9.4.3 is justified? If not, to 
what relief tire concerned workman is entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that the concerned 
workman with a view to substantiate his claim examined 
himself as witness in this case. Management on the contrary 
did not adduce any evidence. 

Here the point for consideration is if the concerned 
workman is entitled to get the benefit of claim 9.4.3 of 
N.C. W. A. IV though he was not declared physically unfit 
by the Apex Medical Board. Considering the evidence of 
the concerned workman, facts disclosed in the pleadings 
of both sides and also considering materials on record I 
find no dispute to hold that the concerned workman was a 
Mechanical Fitter at Bhowra O.C.P. under the management 

6. It is the contention of the concerned workman 
that he fell seriously ill not only from incurable disease but 
also he was suffering from acute eye trouble and for that 
reason he had to remain under treatment at different 
hospitals under the management He submitted that on 
account of his ill health as he felt himself incapable to 
discharge his duties properly submitted application on 
20* 10-92 before the management for sending him to Apex 


Medical Board to assess his physical disability to woik. 

He disclosed that while he was on sanctioned leave w.e.f. 

24-2-94 to 18-3-94 Medical Superintendent Central Hospital 
Jealgora fixed 10-3-94 as the date for causing his appearance 
before Apex Medical Board for his medical test. He 
submitted that on leave as he was out of station at that 
time management could not intimate the said date to him * 

and for which he could not get scope to appear before the 
said Medical Board. He submitted that Project Officer 
i nt i m a t i n g this fact also informed Medical Superintendent ^ 
with request to fix another date for causing his appearance 
before the Medical Board but said Medical Officer refused 
to fix any further date in this regard and for which he illegally 
deprived of getting the benefit of clause 9.4.3 of N.C.W.A. 

IV. He alleged that the decision taken by the management 
was illegal aibitrary and it violated the principle of natural 
justice. Considering document marked as Ext. M. 11 find 
no dispute to hold that the concerned workman was directed 
to appear before Disability Medical Board at Jealgora 
Central Hospital on 10-3 -94. It transpires that Project Officer, 

Bhowra O.C.P. vide letter No. PS/OH/OCP/94/9489 
dt. 3/4-5-94 requested Dy. Chief Personnel Manager 
Bhowra Area to take up with Medical Superintendent 
Jealgora Central Hospital for fixing another date for medical 
examination of the concerned workman as he could not 
attend the Medical Board on 10-3-94 for his remaining on 
sanctioned leave. It further transpires that Project Officer »■ 

vide letter No. PS/BH/OCP/94/9169 dt 7/8-3-94 requested 
Medical Superintendent Jealgora Central Hospital to fix 
another date for medical examination of the concerned 
workman. It is seen that inspite of issuance of letters by 1 
the Project Officer, no date was fixed for medical examination 
of the concerned workman by the Medical Superintendent, 

Jealgora Central Hospital after 10-3-94. Np reason was 
assigned by the said Medical Officer for not fixing any 
such date in response to the letter of request made by the 
Project Officer. Accordingly, there is sufficient reason to 
believe that Medical Superintendent deprived the 
concerned workman to get chance of his appearance before 
disability Medical Board. It is the claim of the concerned 
workman that as a result of which he was deprived of 
enjoying his privilege of clause 9.4.3 ofN.C.W.A.-IV. 

7. It is fact that Medical Superintendent acted 
arbitrarily in not giving opportunity to the concerned 
workman for his appearance before Disability Medical Board 
for his medical test. Clause 9.4.3 has pointed out clearly 
when and under which circumstances a workman can claim 
its benefit. The first and foremost condition according to 
that clause is that he must be declared medically unfit It is 
the contention of the concerned workman that as he was 
suffering from incurable disease and also as he was facing 
eye trouble he submitted petition before the medical with * 

a prayer for sending him before Apex Medical Board for 
his medical test. The copy of the petition during his 
evidence was marked as Ext. W-l/8. The concerned 
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workman during his evidence also submitted some medical 
papers Ext. W-l/2 to W-l/7 in support of his ailment It is 
the contention of the concerned workman that he was 
suffering from incurable disease but he failed to disclose 
the name of that incurable disease from which he was 
suffering. It is seen that the concerned workman submitted 
his application on 20-10-92 for causing his appearance 
before Apex Medical Board for his disability test I have 
carefully considered the relevant medical papers relating 
to his ailment Ext. W 1/2 to W-l/6. These medical papers 
relates to his treatment during the period of 1993. The 
leave applications marked as Ext. W-I, W-I/I, and W-1/7 
shows that he went on sick leave during the period of 1994 
for limited period Considering these medical papers which 
the concerned workman relied on there is no scope to draw 
any conclusion that he was suffering from any acute 
disease which was incurable in nature. From these medical 
papers I also do not find any comment of the doctor about 
acuteness of his ailment which he was suffering from. 
Concerned workman in course of hearing has failed to 
produce any medical paper relating to his treatment prior 
to filing of his application before the management for his 
medical examination by the Disability Medical Board. It is 
admitted fact that the concerned workman was 
superannuated from his service with effect from 1-1-96. It 
is seen that he worked continuously till that date of his 
superannuation. As soon as a person moves towards his 
old age in natural course his physical fitness decreases. 
As it is a natural phenomenon such physical disability 
cannot be equated with the term physical disability if he 
was not actually suffering from any such acute incurable 
diseases. If the concerned workman was actually suffering 
from any acute disease of serious in nature in that case 
definitely it would not be possible for him to discharge his 
duties till the date of his superannuation from the date of 
filing application as it is seen that there was a gap of more 
than three years in between the same. 

8. It is true that the concerned workman was 
deprived of facing tire disability medical board for his 
medical examination due to arbitrary decision of the Medical 
Superintendent but for that reason there is no scope to say 
that he was entitled to get the benefit of clause 9.4.3 of 
N.C.W.A. IV. The concerned workman before claiming so 
cannot avoid his responsibility to establish his claim by 
producing cogent medical papers. The Medical papers 
which tire concerned workman relied on in support of his 
claim are not at all sufficient enough to uphold his 
contention. 

Accordingly, after careful consideration of all the 
facts and circumstances I hold that the concerned workman 
has failed to substantiate his claim with reasonable 
certainty. 


In the result, the following award is rendered:— 

“The action of the management ofBhowra O.C.P. of 
M/s. B.C.C.L. in superannuating Shri SheonathBari, 
Mechanical Fitter and denying the benefits of 
NCWA, clause 9.4.3 is justified. Consequently, the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer. 

29 3RTRT, 2003 
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[R. TT5T-23012/13/94-3TT£3TK. (Rt-II) ] 

T£R. TTR. Rf^X 

New Delhi, the 29th August, 2003 

S. O. 2737.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 44/95) 
of the Central Government Industrial Tribunal cum Labour 
Couft, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BBMB and their workman, which was 
received by the Central Government on 28-8-2003. 

[No. L-23012/13/94-IR(C-n)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 

CHANDIGARH 

Presiding Officer : 

SHRIS.M.GOEL 

Case No. ID 44/95 

The President, B.B.M.B. Karamchari Sangh 
Sunder Nagar (H.P.) 

....Applicant 

V/s. 

The Chief Engineer, Bhakra BeasManagement Board, 

* B.S.L. SunderNagar(H.P.) 

.Respondent 


2617 G1/2003—9 
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REPRESENTATIVES: 

For the Workman ShriDhaniRam 

For the Management ShriD.L. Shaitna 

AWARD 

(Passed on 8th July, 2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-23012/13/94/iR(C.II) datedthe 25th May, 
1995 has referreo the following dispute to this Tribunal for 
the adjudication: 

“Whether the management of the Bhakra Beas 
Management Board represented by the Chief 
Engineer BSL Sundernagar is justified is not 
making correction in date of Birth of the workman 
5h. Satvir Shard, Weldar G-I S/o Gurditta as 
23-10-34 to 23-10-35. If not to what relief the 
workman is entitled to and from which date?” 

2. In the statement of claim it is pleaded that applicant 
was appointed in Beas Construction Board (hereinafter 
referred to as B.C.B.) on 7-10-1968. He represented to the 
management for correction of date of birth which 
was wrongly maintained in the service book as 23-10-1934 
instead of 23-10-1935 and he informed the management 
about two years prior to the retirement. Vide letter dated 
11-1-94, Executive Engineer Technical Division refused to 
entertain the correction. Although he is matriculate, as per 
the school leaving certificate his date of birth is 
23 - i 0-193 5. It is further pleaded hy the applicant that despite 
his submitting the school leaving certificate prior to two 
years of his retirement the management has not corrected 
his date of birth and he was retired taking his date of birth 
as 23- i 0-1934 which is not justified. He has thus prayed 
that order of his pre mature retirement dated 31-10-34 may 
oe set aside m.d he may be notionally considered to be 
• aired to 31-10-95 instead of 31-10-94 and full wages upto 
3 i -10-95 nay be allowed to him. 

3. In the written statement the plea taken by the 
management is that at the time of joining in BSL project 
applicant produced the Bhakra Dam discharge certificate 
in which his date of birth was recorded as 23-10-1934 and 
the workman slept over the matter for about 26 years w.e.f. 
7-10-1968. He never objected the entry ol his date of birth 
in the Bhakra Dam and thereafter in the B. C B. It is further 
pleaded that in the service book the workman affixed his 
fingers impression in token of the correctness of his date 
of birth as 23-10-1934 Even in the seniority list circulated 
on 20-8-92 his date of birth was shown as 23-) 0-1934. He 
also challenged his date of birth at the verge of retirement. 
It is thus prayed that there is no merit in the case of applicant 
and the same deserved to be rejected. 


4. In evidence applicant appeared himself as WW1 
and also filed documents W2 to W6. He has admitted in 
cross-examination that his date of birth was entered in the 
service book of the B.C.B. on the basis of service book 
maintained by the Bhakra Dam. He has.also admitted that 
he submitted his school leaving certificate two years before 
his retirement and he could not procure the school leaving 
certificate earlier as he was the General Secretary of the 
Union and used to remain busy in protecting the interests 
of the workman working on theB.C.B. In rebuttal the 
management produced MWl Jasmer Singh who filed his 
affidavit Ex. M4. 

5.1 Have heard Ld. representatives both the parties 
and have gone through the evidence and record of the 
case. The management has produced service particulars of 
the workman which are Ex. M3 and his date of birth has 
been recorded as 23-10-1934. His finger impression also 
appeared on this page and his signatures are also there on 
the service particular. Ex. Ml is the discharge certificate 
which also reveals that his date of birth is 23-10-1934. 
Ex. M2 is also the service particular maintained at B.C.B. In 
which his date of birth has been shown as 23-10-1934 and 
finger impression and signature of the workman also 
appeared on the service particulars. The only document 
on which the applicant relied is his school leaving 
certificate which is Ex. W5 and date of issue of this certificate 
is 5-10-1993. The date of retirement of the applicant is thus 
31-10-1994. The applicant thus procured this certificate only 
one year prior to his retirement. Moreover, according to his 
particulars the workman was matric pass. He has not 
produced matric pass certificate to consider alteration of 
his date of birth as 23-10-1935. Therefore, at this belated 
stage the workman can not be allowed to change his date 
of birth. For my view I draw support from the case of Union 
of India Vs. Hamam Singh A.I.R. 1993 Supreme Court 1367 
referred to by the management in which the Hon’ble 
Supreme Court has held that an entry as to date of birth of 
an employee recorded at tiic time of entry into service 
continued to exist for long period without challenge may 
be considered the basis for retirement. Refusal to make 
correction at later stage can not be considered justified. 
The workman has not made any efforts to get the entry of 
date of birth corrected at cariv stage of his entering into 
the service of the BBMB. Therefore, the management can 
not be directed to make any change in his date of birth. The 
action taken by the management is justified and workman 
is not entitled to any relief. The reference is answered 
against the workman. Central Govt, be informed. 

CHANDIGARH S.M. GOEL, Presiding Officer 

Dated: 8-7-2003. 
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ferft, 29 3*W, 2003 

eRT. 34T. 2738.—sfafrta arfalWT, 1947 

(1947 14) tJTTT 17 % SFfFPFI 4, W4)'R 

% F®HK fn^l'^1 «ih ^7% 

4)4*6kT % whr, 4' fw; 4 

RU6K 37hftfw 3TfW™T, 4 s1m<5 (TOP 
11/95) P7t Tf^TfTTcT 4TTcft t, %‘^'fa 7TT47K P7t 
28-8-2003 W\ 3fP<T^3TT «TT I 

[Re T^T-23012/5/94-31^ 3TR (^ft-II)] 

TTR. T^T. ■y^TT, SET* Rf^R 
New Delhi, the 29th August, 2003 

S. O. 2738. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/95) 
of tile Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in die 
Industrial Dispute between the employers in relation to 
the management of BBMB and their workman, w hich was 
received by the Central Government on 28-08-2003. 

[No. L-23012/5/94-fR(C-II)] , 

S. S. GUPTA, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, CHANDIGARH. 

PRESIDING OFFICER, SHRI S. M. GOEL 

CASE NO. LD. No. 11/95 

TilakRaj S/o Sh. BishanDass, 

C/o Organising Secretary, 

National Mazdoor Sangh 
Nangal Township, 

Distt. Ropar, (Pb.) ...Applicant. 

Versus 

Chief Engineer, 

BhakraDam. B.B.M.B. 

Nangal Township. 

Distt. Ropar, (Pb.) ... Respondent. 

REPRESENTATIVES 
For the workman : Shri R.K. Singh. 

For tile management : SluiR.C. Atri. 

AWARD 

(Passed on 10th of July, 2003) 

The Central Govt Ministry of Labour vide Notification 
No. L- 23012/(5)/94/LR.C II dated 2nd February, 1995 lias referred 
the following dispute to this Tribunal for adjudication:— 

‘ ‘Whether the action of the management of BBMB 
Nangal in retrenching Shri Tilak Raj is legal & 
justified? If not, to what relief the workman is 
entitled?” 


2. It is pleaded in the claim statement that the 
applicant was engaged on daily wages as unskilled mazdoor 
in Nangal Workshop Division of the BBMB and his sendees 
w ere retrenched on 31-3-1993. It is further pi ended that the 
management has not taken any penrtissioji from the 
appropriate authority at the time of retrenchment although 
more than 600 workers w r ere working there and it is also 
registered as factory and juniors were retained and 33 more 
workmen were recruited after the termination of the services 
of the w orkman. It is also pleaded that he w as not paid any 
retrencment compensation at the time of retrenchment and 
he was also not called for re-employment and thus the 
management has also violated the Section 25-H of the I.D. 
Act, 1947. The applicant thus prayed that he be reinstated 
in service with full back wages and ether benefits. 

3. Preliminary obj ection has been taken in the written 
statement by the management that deployment and 
disengagement has been done strictly in accordance with 
the policy and seniority list framed in accordance with the 
direction of the Hon'blc H P. High Court in the case of 
CWP 27/88 in Ram Piarr s case. On meri t it is pleaded that 
the petitioner was retrenched due to deduction in specific 
work against which the workman was deployed and one 
month notice was also served and he was also paid one 
month salary and retrenchment compensation and services 
of the workman was retrenched correctly under the l.D 
Act and the workman is not entitled to any relief in the 
present reference. It is therefore, prayed that the reference 
be rejected. 

4. Rejoinder was also filed reiterating the claim made 
in the claim statement. 

5. In evidence the applicant filed his own affidavit 
as Ex. W1 and documents Ex. W2 to W7. The applicant in 
cross-examination admitted that notice of one month was 
served to him and he was also paid retrenchment 
compensation amounting to Rs. 3000/- at the time of 
retrenchment. 

6. In rebuttal the management produced Sh. A.K. 
Ahluwalia as MW1 who filed his affidavit Ex. Ml and 
documents Ex. M2 to M5. 

7. I have heard the learned representatives ol both 
parties who also filed written arguments. I have gone- 
through the evidence, and written arguments of t he parties 
In the written arguments on behalf of the workman it is 
contended that the management has violated Section 25-N 
of the I.D. Act 1947 as no permission from the appropriate 
authority has been taken. For this arguments the workman 
also relief on 1990(78) F.J.R. 412. It is further argued by (lie 
learned representative of the workman that it is admitted 
by the management that about 600 workers w ore working 
in this unit and thus the workman be re'mswwd into sendee 
with full back wages. I have gone through the judgment 
cited by the learned rep. of the workman. U is admitted case 
of the parties that the applicant was working in this unit on 
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daily wage basis and he was not the permanent workman. 
He was employed for the specific job and w r hen the work 
against which he was deployed came to an end his services 
were retrenched and he was given one month notice and 
was also paid retrenchment compensation as has been 
admitted by the workman in his cross-examination. The 
authority cited by the workman is not applicable in the 
facts and circumstances of the case in hand as the workman 
was a daily wager and his sendees w r ere retrenched after 
complying with the provisions of Section 25-F of the I.D. 
Act 1947. Therefore, to my mind the management was not 
under any obligation for taking permission of the 
appropriate authority before retrenching the services of 
the applicant. It has also not been proved by the workman 
by any evidence that the juniors to the workman w r ere 
retained or employed later on. He has also not disclosed 
the names of any such persons as might have been retained 
or employed lateron. I find no merit in the present reference 
and the same is returned against the workman. Appropriate 
Govt, be informed. 

Cliandigarh 

Dated: 10-7-20(33 S. M. GOEL, Presiding Officer, 

Central Govt. Industrial 
T rib unal-cum-Labour Court, Hry 
Press Depot Binding, 2nd Floor, 
Sector 18-A, Chandigarh. 

M 29 3TT3T, 2003 

^TT. 37T. 2739.—atfafwt, 1947 
(1947 14 ) ^ *TTCT 17 % 

% tro f H 4 m+Y afk 

« (TOTT 12/95 ) wftra TOft t, -sft 

28-8-2003 TRT "gSTT «TT I 

[Tfo TTet-23012/4/94-^tTf^TR (tft-II)] 
■qtt. ptr. 

New Delhi, the 29th August, 2003 

S, O. 2739.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (l^of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/95) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BBMB and their w'orkinan, which was 
receiv ed by the Central Government on 28-08-2003. 

[No. L-23012/4/94-IR(C-II)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER, SHRJ S. M. GOEL 
CASE No. ID No. 12/95 


Sh. Harjab Singh S/o Sh. Karam Singh, 

C/o R. K.. Singh Parmar, Secretary, Pb. INTUC, 

Nangal Township, 

Distt Ropar, (Pb.) ... Applicant 

Versus 

Cliief Engineer, 

Bhakm Dam, B.BMB. 

Nangal Township. 

Distt. Ropar, (Pb.) ... Respondent. 

REPRESENTATIVES 

Forthe workman : Shri R. K. Singh. 

For the management : Shri R. C. Sharda 

AWARD 

(Passed on 11-7-2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L- 23012/4/94/ I.R.C. II dated 2nd February, 
1995 has referred the following dispute to this Tribunal for 
adjudication:— 

‘ ‘Whether the action of the management of BBMB 
Nangal in retrenching Shri Haijab Singh is legal & 
justified? If not, to what relief the workman is 
entitled?” 

2. In the claim sf atement it is pleaded by the w'orieman 
that he w r as engaged on daily w r ages as unskilled mazdoor 
in Nangal workshop Division in 1985 and his services were 
retrenched w.e.f. 31-3-1993. It is pleaded that more than 600 
workers are working in the Nangal Workshop but at the 
time of termination/retrenchment permission from the 
appropriate authority. It is also pleaded that new r recruits 
numbering 33 were recruited and retenchment 
compensation was also not paid at the time of retenchment 
and he w r as also not given any opportunity of re¬ 
employment. It is thus prayed that he be reinstated in service 
with full back wages and other benefits. 

3. Preliminary obj ection lias been taken in the written 
statement by the management that deployment and 
disengagement of the workers has been done strictly in 
accordance with the policy and seniority list has been 
framed in accordance with the directions of the Hon’ble 
H.P. High Court in the case of CWP 27/88 in Ram Piari’s 
case. On merit it is pleaded that the petitioner w as retrenched 
due to deduction in specific work against w'hich the 
workman was deployed and one month notice was also 
served and he w r as also paid one month salary and 
retrenchment compensation and serv ices of the workman 
w as retrenched correctly under provisions of the the I.D. 
Act 1947. It is thus prayed that there is no merit in the 
reference and the same deserves rejection. 

4. Rejoinder w r as also filed reiterating the claim made 
in the claim statement. 

5. Jn evidence the applicant filed his own affidavit 
as Ex. I and documents Ex. W2 to W7. He has admitted in 
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cross-examination that he was retrenched on 31-3-1993 due 
to reduction of work. In rebuttal the management produced 
ShriAJC Ahluwalia as MW 1 who filed the affidavit Ex. Ml 
and documents Ex. M2 to M6. 

6. I have heard the learned representatives of the 
parties and also have gone through the written arguments 
field by both the parties. In the written arguments cm behalf 
of the workman it is contended that the management has 
violated Section 25-N of the ID. Act 1947 as no permission 
from the appropriate authority has been taken. For his 
arguments the workman also relied on 1990(78) F.J.R. 412. 
It is further argued by the learned representative of the 
workman that it is admitted by the management that about 
600 workers were working in this unit and thus the workman 
be reinstated into service with full backwages. I have gone 
through the judgment cited by the learned rep. of the 
workman. It is admitted case of the parties that tlie applicant 
was working in this unit on daily wage basis and he was 
not the permanent workman. He was employed for the 
specific job and when the work against which he was 
deployed came to an end his services were retrenched and 
he was given one month notice and was also paid 
retrenchment compensation as has been admitted by the 
workman in his cross-examination. The authority cited by 
the workman is also application in the facts and 
circumstances or the case in hand as the workman was a 
daily wager and his services were retrenched after 
complying with the provisions of Section 25-F of the I.D. 
Act 1947. Therefore, to my mind the management was not 
under any obligation for taking permission of the 
appropriate authority before retrenching the services of 
the applicant. It has also not been proved by the workman 
by any evidence that the juniors to the workman were 
retained or employed later on. He has also not disclosed 
the names of any such persons as might have been retained 
or employed lateron. 1 find no merit in the present reference 
and the same is returned against the workman. Appropriate 
Govt, be informed. 

Chandigarh 

Dated: 11-7-2003 S. M. GOEL, Presiding Officer 

fa?#, 29 3FT*?I, 2003 

Wf. 3TT. 2740.—aMPw fa^ 1947 

(1947 ■3FT 14 ) # mj 17 ^ % 

TJsftpfa % #*31 fifahST# if 

#o#o3n3<#©/ ‘b^T°#'>/3TRo/44/97) 
# 'tx.dl ©ft # 28-8-2003 # Utlkl 

£3TT«1TI 

[^TO TT^T- 22012/58/96-3^ 3TK (#-II)] 
tth. tth. -ym, 


New Delhi, the 29th August, 2003 

S. O. 2740.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/44/97) of the Central Government Industrial Tribunal - 
cum-Labour Court, Jabalpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SECL and their workman, which 
was received by the Central Government on 28-08-2003. 

{No. L-22012/58/96-IR(C-II)] 
S. S. GUPTA, Undo - Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

CASE NO. CGIT/LC/R/44 /97 

PRESIDING OFFICER, SHR1R. K. DUBEY 
Shri Devendra Kumar Pandey, 

C/oShriB.N. Singh, 

Vice President, 

NCWF 

Post Rajnagar Colliery (HP) a ...Applicant. 

Versus 

The Sub Area Manager, 

Rajnagar Opencast Mines, 

Post Dola, * 

Distt Shahdol (MP) ...Non-qiplicant 

AWARD 

(Passed on this 18th day of August, 2003) 

The Government of India, Ministry of Labour vide 
Order No. L- 22012/58/96/I.R.(C. II) dated 24-2-97 has 
passed the following dispute for adjudication by this 
tribunal: 

“Whether the action of the Sub area Manager/ 
Agent, Rajnagar opencast mines of Hasdeo Area of 
SECL in dismissing Shri Devendra Kumar Pandey, 
Security Guard, Rajnagar Opencast Mines from 
services w.e.f. 27/5/95 is legal and justified? If not, 
to what relief the workman is entitled?’ ’ 

2. During the pendency of the reference, management 
filed an application for the No Dispute Award along with a 
copy of the Form H. 1 peruse the Application. According 
to the application and Form-H, the management reinstated 
the workman into his service therefore this settlement is in 
the interest of workman therefore the application filed by 
the management is accepted and it is ordered that:— 

1. Shri Devendra Kumar Pandey, S/o Satya Dev 
Pandey will be reinstated as security guard. 

2. The workman Devendra Kumar Pandey will not 
Pandey get back wages or consequential benefits from the 
date of dismissal i.e. 27-2-95 to the date of actual joining of 




6444 


[Part II —Sec. 3(ii)] 


THE GAZETTE OF INDIA: SEPTEMBER27,2003/ASVINA5,1925 


AND 


duty on the principle of No Work No pay but workman will 
be given continuance of service for the purpose of 
calculation of gratuity. 

3. Both parties shall bear their own costs. 

4. Copy of the award be sent to the Govt, of india. 
Ministry of Labour as per rules. 

R. K. DUBEY, Presiding Officer 
M facvfa 29 2003 

aBT. 34T. 2741.—3t1silp!4> fwct arfafwt, 1947 
(1947 ^T14) m\ 17 % i4t.TnF.3Tf 

% trrh? % % ®fN, 

fa-fa^ 4' 

3Tftm% (3fa4 91/2002) ^FTTrft 

t, ^sft M<°bK <Ft 28-8-2003 <Ft TTRt f>3TT «TT I 

[^° W-42012/147/2001-^ 3TK (tt)-II)] 
TRT. RR. T^. FffRR 
New Delhi, the 29th August, 2003 

5. O. 2741.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 91/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of EPFO and their workman, which was 
received by tire Central Government on 28,-08-2003. 

[No. L42012/147/2001 -IR(C-II)] 

S. S. GUPTA Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 
CHENNAI 

Friday, the 22nd August, 2003 

PRESENT: K. JAYARAMAN, 

Presiding Officer. 

INDUSTRIAL DISPUTE NO. 91/2002 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and subjection 2(A) of Section 
lOoftlie Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Employees Provident Fund 
Organisation and their w orkmen). 

BETWEEN . 

The General Secretary, 

Employees Provident 

Fund Staff Union, 1 Partv/Claimant 

Coimbatore 


1. The Regional Provident Fund : 11 Paity/Management 
Commissioner-1, 

Employees Provident Fund 
Organisation, Chennai 

2. The Regional Provident Fund : IIPaity/Management 
Commissioner, Employees 

Provident Fund Organisation, 

Coimbatore. 


The Central Govt. Ministry of Labour vide 
Notification Order No. L- 42012/147/2001/ I.R(C.M. II) dated 
27-09-2002 has referred the following dispute to this 
Tribunal for adjudication:— 

‘ ‘Whether the demand of the Employees’ Provident 
Fund Staff Union, Coimbatore for transfer of the 
workmen on rotational basis as per the transfer policy 
laid dowm in letter dated 11-11-1980 of Central 
Provident Fund Commissioner, New Delhi is legal 
and justified? If yes, to what relief they are entitled 
to?” 

2. Hie matter was taken up on the file of this Tribunal 
as I.D. No. 91/2002 and notices were issued to both sides. 
On behalf of the workmen, nobody appeared before this 
Court. Even though, the Claim Statement was filed by the I 
Party. The I Party never appeared before this Court for 
enquiry. The other side filed their Counter Statement and 
were ready for enquiry. It appears that the 1 Party/Claimant 
is not interested in pursuing the matter. 

3. In view' of the above circumstances, the present 
reference is returned to Ministry for want of prosecution. 
The Central Government is informed accordingly. 

(Dictated to the P. A, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 22nd August, 2003). 

K. JAYARAMAN, Presiding Officer 

M fareft, 1 2003 

oFT. 34T. 2742.— 3rN)facfc StfafTR, 1947 

(1947 14) ^ NTTf 17 % 3T ^ R VH 3’, 

4% sttf ffsRT % trrr % fr qt^Af 3th 
4 ^ 1(1 % ■3Tip?*t 4' fa 14^ sfrdtfrRF 4" 

(tM 58/2000) 


APPEARANCES: 

For the Workman ; Sri Leon Singaviour, 

Authorised Representative. 

For the Management : M/s. M. Veluswami, Sr.CGSC 
D. Sivaramkumar& 

. Veenapremchandar, 
Advocates. 
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3 ranf?ra t, ^,-iOii m<b\{ 29-8-2003 ^ trt 

I"** 0 TT^f- 12012/52/2000-3# 3fTC (^- 11 )] 

Rt. *U\mw, sm Rfa*? 

New Delhi, the 1st September, 2003 

S. O. 2742.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.58/2000) 
of the Industrial Tribunal KOLLAM as shown in the 
Annexure in the Industrial Dispute between the 
management of Central Bank of India and their wo rkman 
received by the Central Government on 29-08-2003. 

[No. L-12012/52/2000-IR(B-II)| 
C. GANGADHARAN, UnderSecy. 
ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, KOLLAM 

(Dated, this the 6th day of August, 2003) 

PRESENT 

SRI C.N. SASIDHARAN Industrial Tribunal 
IN 

INDUSTRIAL DISPUTE NO. 58/2000 
BETWEEN 

The Reginal Manager, 

Central Bank of india Management 

Gopal Building, Thyvila Road, 

Trivandrum) 

(By Sri. R. KunjukrishnanPotti, 

Advocate, Trivandrum 

AND 

Sint. M.G. Sujatham Manickethu 

House, Ezhumattor Workman 

P.O., ThiruvaJIa, Pathanamthitja. 

(By S/s. H.B.’Shenoy & AshokB. 

Shenoy, Advocates, Cochin) 

AWARD 

Tire Government of India by Oder No. L-12012/52/ 
2000/IR (B-II) dated 20-7-2000 have referred this industrial 
dispute for adjudication to this Tribunal. 

The issue for adjudication is the following : 

"Whether the action of the management of Central 
Bank of India in relation to their Ezhumattoor Branch 
in terminating the services of Smt. M.G. Sujatha, Safai 
Kannachari wef. 27-10-1993 is justified? If not, what 
relief the employee is entitled?” 


2. The contentions advanced by the workman Smt. 
M.G. Sujatha are briefly as under : the workman was 
employ ed as a Safai Kannachari at Ezhumattoor Branch of 
the management bank from 10-10-1990. At the time of 
appointment she was not given any appointment letter 
though she was employed against a permanent vacancy to 
do regular and permanent nature of work. She was employed 
as Peon also. She was not extended the previleges and 
benefits of permanent safair kannachari in the bank. She 
was treated as a temporary workman though she was 
continuously employed, to deprive her the status and 
privileges of permanent workman. The management 
terminated the services of the workman on 27-10-1993 
without employing the provisions of law. All India Awards 
and Bipartite settlements. She was not given of retrechment 
and not given compensation. The retrenchment is illegal 
and abinitio void. The management while retrenching the 
services of the workman retained other workman much 
juniortoSmt. Sujatha and regularised in permanent cadre. 
Further the management has taken new hands in service 
without affording the workman an opportunity for re¬ 
employment. The action of the management are in violation 
of the relevant provisions in Industrial Disputes Act, 1947 
(‘the Act’ for short) Sasthry Award and First Bipartite 
settlement rendering the retr enchment illegal and unjust. 
The workman has completed more than 240 days of service 
during a period of twelve consecutive months and satisfied 
the conditions prescribed by c ircular dated 12-3-1991 issued 
by the bank and hence eligible to be regularised even 
without any written test and interview. The action of 
management is mala fide also. She is entitled to be reinstated 
in service with all benefits from 27-10-1993. 

3. The contentions of management are briefly as 
below : The claimant Smt. Sujatha is not a workman as 
contemplated under the Act and is not entitled to any 
relief. She worked only as a daily waged casual labourer 
on certain days and never worked for 240 days in a 
continuous period of 12 calendar months. She had worked 
20 days in the year 1990, 33 days in 1991 and 82 days in 
1992. The claimant was never employed as a safai 
kannachari and she can never be deemed as a permaent 
employee in the bank. She never worked as peon also and 
was never employed in a regular vacancy. Since she was 
notapermanent employee, there was no termination and 
issuance of notice is also not necessasry. She has no 
legal right to claim compensation. The claimant was never 
been in continuous serv ice and she cannot therefore claim 
any benefits under Sec. 25-F of the Act. The present claim 
is barred under tire provisions of law and is unsustainable. 
The workman is not entitled to get any relief contemplated 
under law. 

4. The evidence consists of the deposition of the 
workman as WW1 and Ext. WI on her side. One witness 
was examined as MW 1 on the side of management. Exts. 
Ml to M5 have been also marked on their side. 
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5. The workman is attacking her termination from 
the service of management in support of her claim for 
reinstatement in service she has filed proof affidavit and 
was cross examined as WW1. It is stated in the affidavit 
that she was employed in the bank as a safai karmachari 
from 10-10-1990 to 27-10-1993, that she had continued in 
service as a permanent workman and obtained salary by 
signing vouchers and also by crediting in her bank account 
that she was continuously employed against a permanent 
vacancy and worked regularly from7.30 AM to 11AM on 
all working days of Ezhumattoorbranch and that she was 
not given any appointment order. According to her no one 
else w as employed at that branch as safai karmachari during 
the period from 10-10-1990 to 27-10-1990 that she was 
retrenched w ithout serving notice nor paying retrenchment 
compensation. The action of management is against Sec. 
25-F. 25G and 2 5-H of the Act, paras 522(4), 523,524(1), 507 
and 4 93 of Sasthri Award governing banking industry and 
clause 20.12 First Bipartite settlement. 

6. The w itness examined on the side of the 
management as MW 1 has admitted that the w orkman w as 
paid salary’ in P&L. Miscellaneous, Daily Wages Paid 
Account (‘tire Account’ for short) and all such payments 
are included in this account. But the management has not 
produced the entire account for the period in question. 
The workman has specifically called upon the management 
to produce the relevant records such as register of 
retrenched and temporary employees account for the period 
from 10-10-1970 to 27-9-1993, debit slips/vouchers for the 
said period in respect of the said account. SB account 
maintained in the name of the workmen and circulars issued 
by the management and responses received from 
Ezhumattoor branch where the workman was employed to 
establish her case. But the management lias produced only 
9 vouchers for the years 1991-92, copyofSB Accountfor 
some period and P&L miscellaneous account for theperiod 
from 9-4-1992 to 29-10-1993 only. There is no exlpanation 
from the management for the non production of the balance 
records w hich are necessary for the proper and effective 
disposal of this case. In the absence of any reason for the 
non production of the material records it can only be 
concluded that the management did not produce those 
records purposely because if produced that would prove 
against the management’s case. Admittedly the workman 
is not in possession of any records to prove that she w as 
employed more than 240 days w ithin a period of 12 months. 

7. According to MW1 the management is not 
keeping the register show ing service particulars of the 
workman w hich is against the relevant provision in the 
Sasthri Aw ard. As per para. 493 of the Sasthri Award the 
management is bound to maintain register of retrenched 
and temporary employees recording the details of 
temporary workmen employed by them. But the 
management has not produced such a register. MW1 lias 
admitted that he has not verified Ext. Ml-series vouchers 


with P&L miscellaneous daily w ages paid account which alone 
can clearly prove the total number of days worked by the 
w orkman. Further according to MW 1, Ext. M5-scries circulars 
have been issued to branches from the Regional office for 
sending particulars of part time karmachari to the Regional 
Office. But the management has not produced such details 
regarding the workman. MW1 has admitted that according to 
him the workman has not worked 240 days on the basis ofExt. 
Ml-series vouchers only Paras : 493 of the Sasthri Award 
states about the appointment and service conditions of 
temporary employees and as per that a register should be 
maintained in respect of temporary staff with all particulars of 
employees. As para, 495 of the award when a person is 
appointed letter should be given stating the period of 
appointment and salary and as per para. 516, SB of the 
employee is to be maintained. Further per para : 312 the 
attendance of the employees is to be recorded in the Muster 
Roll. The management failed to produce the relant and material 
registers with reference to the workman without any 
explanation. The action of the management has adversely 
affected the claim of the workman and it canbe considered as 
a tatics to defeat the claim of the workman. It is also noticeable 
that there is no evidence on the side of the management to 
show' that any other person has worked as safai karmachari in 
the particular branch of the bank during the disputed period 
other than the w orkman. In these circumstances and in the 
absence of material documents, the case pleaded by the 
w orkman that die was employed by the management for more 
than 240 days during the period of 12 months from 10-10-1990 
to 27-10-1993 has to be accepted in the interest of justice. 

8. Admittedly the w orkman was not given any notice 
nor paid compensation as contemplated under Sec. 25-F of 
the Act before terminating her services. The management 
has not complied the conditions stipulated in Sec. 25-F of 
the Act. Therefore the termination of the workman’s service 
amounts to retrenchment w hich is illegal and ab initio void. 
Further the management w hile terminating the service of 
the workman has not complied the minimum conditions 
laid down inpara. 522(4), 523 and 524(1) of the Sasthri 
Award. On this ground also, the termination of the 
workman’s service is illegal and void. Hence she is entitled 
to be reinstated in service w ith all benefits. 

9. The workman has a contention that while 
retrenching her service the management has retained 
workman much junior to her and regularised in permanent 
cadre which is violative of Sec. 25-G of the Act and para. 
507 of the Sasthri Award. It is also contended that the 
management has taken new' hands in service without 
considering this workman and w ithout affording 
opportunity to her. This according to her is illegal and 
violative of Sec. 25-HoftheActandpara.493ofthe Sasthri 
Award. But there is no evidence in support of these 
contentions to prove that the management has retained 
such workmen and regularised them in service. Therefore 
these contentions are only to be rejected. 
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10. There is yet another contention that having 
completed more than 240 days of service during the period 
of 12 consequtive months the workman is eligible to be 
absorbed/regularised in permanent cadre even without any 
written test of interview as,per circular No. C. 622 dated 
12-3-1991 issuedby the bank. But the management without 
complying the above circular has illegally and malafide 
retrenched his services. As stated earlier the management 
has not produced the service details of the workman 
particularly the responses received from Ezhumattoor 
branch to Ext. M-5 series circulars issued by the 
management to that branch. In the absence of the said 
records and on the basis of my above finding that the 
workman has completed more than 240 days of service 
during a period of 12 consequtive months, he is eligible to 
regularised as per the said circular dated 12-3-1991 also. 

11. In view of what is stated above, an award ifc 
passed declaring that the action of the management of 
Central Bank of India in terminating the service bf the 
workman Smt. M.G. Sujatha, is illegal and unjust and 
directing the management to reinstate her in service with 
continuity of service and all attendant benefits. 

C. N. SASIDHARAN, Industrial Tribunal 

APPENDIX 

Witness examined on the side of the Workman 

WWI. Smt. M.G. Sujatha 

Witness examined on the side of the Management 

MW1. Sri V. Ramaswami Sarma 

Document marked on the side of the Workman 

Ext W1. Photostat copy of failure of conciliation 

report sent to the secretary to Government of 
India from the Asst. Labour Officer (Central), 
Trivandrum. 

Documents marked on the side of the Management 

Ex. M1. Series (6 nos.) Photostat copies of vouchers 
for the year 1990. 

Ext M 2. Series (9 nos.) Vouchers for the year 1991. 

ExtM 3. Photostat copy of SB account No .3779 for the 

period from January, 1989 to July, 1994 in the 
name of the workman Smt. M.G. Sujatha from 
the management bank. 

ExtM 4. Copy of P&L Miscellaneous Daily Wages Paid 

Account for the period from 9^-1992 to 29-10- 
1993 

Ext. M 5. Series (2 nos.) Photostate copy of circulars 
issued by the Regional office of the 
management dated 18-9-1990. and 
18-2-1991. 
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New Delhi, the 1st September, 2003 

S. O. 2743,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.59/2000) 
Of the Industrial Tribunal, KOLLAM as shown in the 
Annexure in the Industrial Dispute between the 
management of Central Bank of India and workman, 
received by the Central Government on 29-8-2003. 

(No. L-12012/149/98-IR(B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE COURT OF THE 1NDU STRIAL 
TRIBUNAL, KOLLAM 

(Dated, this the 6th day of August, 2003) 

PRESENT : SRI C. N. SASIDHARAN 

INDUSTRIAL TRIBUNAL 

IN 

INDUSTRIAL DISPUTE NO. 59/00 
BETWEEN 

The Regional Manager, 

Central Bank of india, 

Gopal Buildings, Thivila Road, 

Trivandrum. Management 

(By Sri. R. Kunjukrishnan Potti, 

Advocate, Trivandrum 

AND 

Sri. P. Ayyappan, Mannaravelil, 

AranmulaP.O., 

Pathanamthitta. Kerala. 

(By S/s. H.B. Shenoy & Ashok B. 

Shenoy, Advocates, Cochin) Workman 

AWARD 

The Government of India by Order No. L-12012/149/ 
98-IR (B-II) dated 6-7-2000 have referred this industrial 
dispute for adjudication in this Tribunal. 
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The issue tor adjudication is the following; 

“ Whether the action of the management of Central 
Bank of India denying employment to Sri 
P. Ayyappan, part-time sweeper is justified? If not, 
to what relief the workman is entitled and from which 

date?” 

2. The contentions advanced by the woikman Sri 
P. Ayyappan are briefly as under : The workman was 
employed as*a part-time sweeper at Aranmula branch of 
the management bank from November, 198*4. At the time of 
appointment he was not given any appointment letter 
though he was employed against a permanent vacancy to 
do regular and permanent nature of work. He was not 
extended the previleges and benefits of permanent part- 
time sweeper in the bank though he was appointed against 
a permanent vacancy. He was treated as a temporary 
w orkman though he was continuously employed to deprive 
him the status and privileges of permanent woikman. The 
management retrenched the services of the workman on 
1-7-1997 without complying the provisions of law. All India 
Awards and Bipartite settlements ignoring his requests for 
rcgularisation. He was not given notice of retrenchment 
and not given compensation. The retrenchment is illegal 
and ab-initio void. The management while retrenching the 
services of the workman retained other workman much 
junior to him and regularised in permanent cadre. Further 
the management has taken new hands in service without 
affording the woikman an opportunity for re-employment. 
The actions of the management are in violations of the 
relevant provisions in Industrial Disputes Act, 1947 ( the 
Act’ for short) Sasthri Award and First Bipartite settlement 
rendering the retrenchment illegal and unjust. The 
management has conducted test on 4-3-1992 for absorption 
of temporary workmen in permanait cadre without affording 
opportunity to the workman. He was not considered for 
the subsequent interview also. The work man was satisfied 
the conditions prescribed by circular dated 
12-3-1991 issued by the bank and hence eligible to be 
regularised even without any written test and interview. 
The action of management is malafide aiso. He is without 
employment since 1 -7-199 7 and is entitled to be reinstated 
in service with all benefits. 

The contentions of management are briefly as 
below . Tlie claimant Sri Ayyappan is not a workman as 
contemplated under the Act and is not entitled to any relief. 
He worked only as a daily waged casual labourer in April 
1988 for clearing bank premises and never woiked for 240 
days in a continuous period of 12 calendar months. He was 
engaged on casual basis on daily wages from the year 1988 
to 96 for a total number of 111 days only. The claimant was 
never employed as a part-time sweeper and he can never 


be deemed as a permanent employee in the bank. He was 
never employed in a regular vacancy. Since he was not a 
permanent employee, there was no termination and 
issuance of notice is also not necessary. He has no legal 
right to claim compensation. The claimant was never been 
in continous service and he cannot therefore claim any 
benefits under Sec. 25-F of the Act There was no necessity 
of serving notice in writing to him. The workman is not 
having any consistant case as evident from charter of 
demand and his claim statement. He was among the casual 
labourers who was never employed for more than 240 days 
continuously in a period of 12 calendar months and is not 
entitled to get any benefits. Therefore the question of 
reinstatement also does not arise. The present claim is 
batted under the provisions of law and is unsustainable. 
The woikman is not entitled to get any relief contemplated 
under law. 

4. The evidence consists of the deposition of the 
workman as WW1 and Ext. W1 on her side. One witness 
was examined as MW 1 on the side of management. Exts. 
Ml to M5 have also been maiked on their side. 

5. The woikman Sri. Ayyappan is claiming re¬ 
in statement in service contending that the management 
has denied him employment illegally. In support of the claim 
he has filed proof affidavit. It is stated therein that he was 
employed as part-time sweeper at Aranmula branch from 
November 1984 and continued there as permanent 
employee till 1-7-1997 that he has received salary after 
signing vouchers and also crediting the amount in his SB 
Account in the bank that no appointment order was issued 
to him at the time of joining the bank and that the 
management is in possession of the records proving his 
service in the bank. It is further stated that he has worked 
more than 240 days within a period of 12 months. It is also 
his case that during the period of his employment there 
was no other part-time sweeper. In support of his case the 
management was called upon to produce certain records 
such as regular of retrenched and temporary employees to 
be maintained under para 493 of the Sasthri Award in 
respect of Aranmula branch P&L Miscellaneous Daily 
Wages Paid Account maintained at Aranmula branch and 
payment vouchers thereof for the period from 10-10-1990 
to 27-10-1993. Debit slips/vouchers in respect of the said 
account forthe above period, SB Account No. 3901 
maintained in his name and 5 circulars dated 13-3-1990, 
18-9-1990 18-12-1991,12-3-1991 and 20-9-1993 issued by 
the management bank and responses thereto received from 
Aranmula branch. But the management has produced only 
18 vouchers, copy of particulars of SB Account for die 
period fromDecember, 1982 to October, 1993 and copies of 
3 circulars issued to the branches without the responses 
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received thereto. There is no explanation at all for the non 
production of the balance registers which alone can prove 
the case pleaded by the workman and the management. 

6. The witness examined on the side of the 
management as MW 1 has stated that the workman worked 
for total period of 111 days temporarily during the period 
'88 to '96. But this statement is contrary to the statement in 
Ext. M2 bank account wherein it is recorded that the 
workman was paid from December, 1982 onwards. It may 
be recalled that in the written statement filed by the 
management before this Tribunal it is specifically stated 
that the workman was employed only as casual labourer 
for the first time in April, 1988. These contrary stands of 
the management itself show that the management is 
pleading false case. MW1 has admitted that salary was 
paid to the workman through P&L Miscellaneous Daily 
wages paid register after signing vouchees. Though this 
witness has agreed to produce the relevant portion of the 
said register, that was not produced. He has also stated 
that he has not verified Ext. Ml-series vouchers with the 
said register. The management has produced only 18 
vouchers from 27-3-1991 to 2-11-1992 which includes the 
names of other employees as well. According to this 
witness such verification was done in the Aranmula branch 
and there is certificate to that effect which he was agreed 
to produce before this Tribunal. But that was also not 
produced. This witness has further deposed that payment 
was effected to the workman sometimes through vouchers 
and sometimes by crediting in Ext. M2 account. But the 
entire portion of the bank account and the vouchers have 
not been produced for effective verification. 

7. As per Ext M3-series and Exts. W1 to W3 circulars 
the management intimated Aranmula branch to send the 
service details of temporary employees and also list of 
eligible persons to be absorbed. Admttedly as per these 
circulars if there is no eligible person a 'NIL' statement 
must be send from the branch. But in the present case the 
management has not produced statement of details of 
temporary workmen and list of eligible person sent from 
the Aranmula branch without any explanation. According 
to this witness Ext. M1 -series vouchers can be said to be 
complete only after verifying the same with miscellaneous 
Daily wages paid Register. But there is no evidence of any 
such verification. In these circumstances non production 
of the records called forby the workman statedin the earlier 
paragraph is very much material. The management failed to 
produce those documents without any explanation and 
the non production has adversely affected the claim of the 
workman. The action of management can only be 
considered as a tactics purposely done to defeat the claim 
of the workman and that the management has notproduced 
those documents because if produced that would prove 
against their case. It is also noticeable that there is no 


evidence adduced on the side of the management to show 
that any other person has worked as part-time sweeper in 
the particular branch of the bank during the disputed period, 
other than the workman. 

8. According to MW1 the management is not 
keeping the register showing service particulars of the 
workman. This action of management is against the relevant 
provision in the Sasthri Award. As per para. 493 of the 
award the management is bound to maintain register of 
retrenched and temporary employees recording the details 
of temporary workmen employeed by them. But the 
management has not produced such a register. Para 493 of 
the award further states about the appointment and service 
conditions of temporary employees and as per that register 
should be maintained in respect of temporary staff with all 
particulars of employees. As per para. 493 of the award if a 
person is appointed letter should be given stating the 
period of appointment and salary and as per para. 516, 
Service Book of the employees is to be maintained Further 
as per para. 312, attendance of the employee is to be recorded 
in the Muster Roll. The management failed to produce the 
above relevant and material registers with regard to the 
workman without any explanation. The statement of MW 1 
that the management is not keeping any such records can 
only be considered as an after thought to escape from the 
laches. In the above circumstances and in the absence of 
material documents the case pleaded by the workman that 
he was employed by the management for more than 240 
days during the period of 12 months from November, 1984 
to 1-7-1997 has to be accepted in preference to the case 
pleaded by the management, particularly on the ground 
that there are no reasons to disbelieve the same case of 
workmen. 

9. Admittedly the workman was not given any notice 
nor paid compensation while retrenching his services 
though he had put in continuous service of not less than 
one year in the management bank. He was not paid 
retrenchment compensation as well. The management has 
thus violated the conditions in Sec. 25-F of the Act and 
hence the action of management is illegal and ab initio 
void. Further the management has not complied with the 
minimum conditions laid down in paras. 522, 523, 524 of 
the Sasthri Award and on this account also retrenchment 
of the workman's service is illegal and void. 

10. The workman has a further contention that while 
retrenching his services the management has retained 
workman much junior to him and regularised in permanent 
cadre which is violative of Sec. 25-G of the Act and para. 
509 of the Sasthri Award. It is also contended that the 
management has taken new hands in service without 
considering this workman and without affording 
opportunity to him. According to him the said action of 
management is illegal and violative of Sec. 25-H of the Act, 
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para, 493 of the Shastri Award and clause 20.12 of the first 
bipartite settlement rendering the retrenchment of the 
workman's services illegal and unjust. But there is no 
evidence on record in support of the above contentions 
that the management has retained such workman and 
regularised him in service. In the absence of any such 
evidence, these contentions are only to be rejected. 

11. There is yet another contention that having 
completed more than 240 days of service during the period 
of 12 consequtive months the workman is eligible to be 
absoibed/regularised in permanent cadre even without any 
written test or interview as per circular No. C. 622 dated 
12-3-1991 issued by the bank. But the management without 
complying the above circular has illegally and malfide 
retrenched his services. As stated earlier the management 
has not produced the service details of the workman 
particularly the responses received from Ezhumattoor 
branch to Ext. M5-series circulars issued by the management 
to that branch. In the absence of the said records and on 
the basis of my above finding that the workman has 
completed more than 240 days of service during a period of 
12 consequtive months, he is eligible to be regularised as 
per the said circular dated 12-3-1991 also. 

12. In the result, I hold that the action of the 
management of Central Bank of India in denying 
employment to Sri. P. Ayyappan, part-time sweeper, is 
unjustified and hence he is entitled to be reinstated in 
serv ice with all attendant benefits. 

An award is passed accordingly. 

C N. SASIDHARAN, Industrial Tribunal 

APPENDIX 

Witness examined on the side of the Workman : 

WWI. Sri P. Ayyappan, 

Witness examined on the side of the Management : 

MW1. Sri V Ramaswamin Sarma. 

Documents marked on the side of the Workman . 

Ext Wl. Photostat copy of circular dated 13-3-1990 
issued by the regional office of the 
management. 

ExlW2. Photostat copy of circular dated 12-3-1991 
issued by the Central office of the manage¬ 
ment. 

ExtW3. Photostat copy of circular dated 20-9-1993 
issued by the Central office of the 
management. 


Documents marked on the side of the Management: 

Ext M1.—series (18 nos.) Photostat copy of vouchers for 
the period from 27-3-1991 to 21-11-I992. 

Ext. M2.—Photostat copy of the details of SB Account 
No. 3901 of the workman in the management 
bank. * 

Ext. M3.—series (2 nos.) Photostat copy of circulars dated 
18-9-1990 issued by the Regional office of the 
bank to all branches in Cochin region. 
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New Delhi, the 2nd September, 2003 

S. O. 2744.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 36/2001 
to 65/200land 75/2001 to 115/2001) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Oil & Natural Gas Corporation and their 
workman, which was received by the Central Government 
on 01-09-2003. 

[Dy. No. I58,Dt. 1/9/03] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOURCOURT AT 
HYDERABAD 

PRESENT: 

Shri E. Ismail, B.Sc., LL.B., 

Presiding Officer 
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Dated the 30th day of June, 2003 

27. G. Ashok 

LCID 

62/2001 


INDUSTRIAL DISPUTES 

28. K Srinivas 

LCID 

63/2001 

L.C.LD. Nos. 36/2001 to 65/2001 and 75/2001 to 





115/2001 (Batch cases) 

29. K. Suresh 

LCID 

64/2001 

Between : 


30. K. Chakravarthi 

LCID 

65/2001 

S/Sri 



31. K Krishna 

LCID 

75/2001 

1 . 

N. Satyanarayana 

LOD 36/2001 

' 32. B. Malleswara Rao 

LCID 

76/2001 

2. 

MV. Raghavaiah 

LOD 37/2001 

33. K Rama Rao 

LCID 

77/2001 

3. 

R.N. Prasad 

LOD 38/2001 

34, S. Subramanyam 

LCID 

78/2001 

4. 

P. Satyanarayana 

LOD 39/2001 

35. KHari Prasad 

LCID 

79/2001 

5. 

K.V. Reddy 

LOD 40/2001 

36. S. Venkateswarlu 

LCID 

80/2001 

6. 

Ch. V.V. Satyanarayana 

LOD 41/2001 

37. T.N.V. Satyanarayana Reddy 

LCID 

81/2001 

7. 

K. Mohan Rao 

LOD 42/2001 

38. M. Prasad 

LCID 

82/2001 

8. 

S. Ashok 

LOD 43/2001 

39. Ch. Ramanjaneyulu 

LCID 

83/2001 

9. 

N. Sathish 

LOD 44/2001 

40. B. Nageshwara Rao 

LCID 

84/2001 

10. 

B. Srinivas 

LOD 45/2001 

41. A.V.S Kameswara Rao 

LCID 

85/2001 

11. 

Laxman Dora 

LOD 46/2001 

42. A.V. Krishna Rao 

LCID 

86/2001 

12. 

K. Ashok Kumar 

LOD 47/2001 

43. G. Abraham 

LCID 

87/2001 

13. 

S.T. Naidu 

LOD 48/2001 

44. M. Narasimha Rao 

LCID 

88/2001 

14. 

KV.Ramana 

LCID 49/2001 

45. K. Pullaiah Naidu 

LCID 

89/2001 

15. 

M. Rajasekhar 

LOD 50/2001 

46. G. Rama Mohan Rao 

LCID 

90/2001 

16. 

Ch. Rajamouli 

LOD 51/2001 

47. V. Srinivas Reddy 

LCID 

91/2001 

17. 

B. Raghu 

LOD 52/2001 

48. Ch. Satyanarayana 

LCID 

92/2001 

18. 

B. Ilaiah 

LOD 53/2001 

49. N. Srinivasa Reddy 

LCID 

93/2001 

19. 

M. Srinivas 

LOD 54/2001 

50. A. Rajesh 

LCID 

94/2001 

20. 

P. Rajender 

LOD 55/2001 

51. E. Satyanarayana 

LCID 

95/2001 

21. 

M. Prabhakar 

LOD 56/2001 

52. K. DurgaRao 

LCID 

96/2001 

22. 

K. Rama Rao 

LOD 57/2001 

53. S. Rama Krishna Rao 

LCID 

97/2001 

23. 

M. Anjaneyulu 

LOD 58/2001 

54. P. Bala Rajashekhar 

LCID 

98/2001 

24. 

KI.KondalaRao 

LOD 59/2001 

55. P. Chandra Sekhar 

LCID 

99/2001 

25. 

B.Kishore Kumar 

LOD- 60/2001 

56. T. Srinivasa Rao 

LCID 

100/2001 

26. 

KV.Ratnam 

LOD 61/2001 

57. A. Satyam 

LCID 

101/2001 
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58. 

M. Bhanu Kumar 

LOD 

102/2001 

59. 

S. Hari Babu 

LOD 

103/2001 

60. 

P. Venkateswarlu 

LOD 

104/2001 

61. 

G.Madhava Rao 

LOD 

105/2001 

62. 

M.V. Raghava Reddy 

LCID 

106/2001 

63. 

K. Kamalakar 

LOD 

107/2001 

64. 

P. Krishnam Raju 

LOD 

108/2001 

65. 

K. Prabhakar 

LOD 

109/2001 

66. 

G. Somesii 

LOD 

110/2001 

67. 

l.V. VeeraBabu 

LOD 

111/2001 

68. 

A.N.K. Jagannadham 

LOD 

112/2001 

69. 

Gi. Bujji Babu 

LCID 

113/2001 

70. 

G.V.S. Gangadhar 

LOD 

114/2001 

71. 

B.H.R. Anil Kumar 

LOD 

115/2001 


C/o Sri William Burra, 

Advocate, 

No. 11-5-76, 

Road No. 16, S.V. Colony, 

Saroomagar, Hyderabad-500 035. ... Petitioners 


1. The Group General Manager, 

Oil and Natural Gas Corporation Ltd., 

Godavari Project, 

New Jetti Building, Danavaipet, 

Rajahmundry-533-105. 

2. The President, 

Godavari Industrial Workers, 

Maintenance & Service Co-op. 

Society Limited, 

Rajahmundry. 

3. The Ex-Servicemen Recruitment, 

Co-ordinate Co-op Society Ltd., 

D. No. 44-15-11, Auto Centre, 

Bypass Road, 

Rajahmundry. .. . Respondent 

APPEARANCES: 

For the Petitioner : Sri William Burra, 

Advocate 


COMMON AWARD 

These are the cases taken under Sec. 2 A (2) of the 
I D. Act, 1947 in view of the judgement of the 
Horible High Court of Andhra Pradesh reported in 
W.P. No. 8395 of 1989 dated 3-8-1995 between Sri. U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 

2. These cases are filed by Contract workmen 
alleging that it was a sham and nominal contract and this 
Court numbered the 71 petitions field by the above 
workmen as LCID Nos. 36/2001 to 65/2001 (30 cases) and 
LCID Nos. 75/2001 to 115/2001 (41 cases). The same were 
challenged by the Respondent No. 1, that this Court has 
no jurisdiction, by way of Writ Petition No. 21925/2001 and 
batch. 

3. In view of the Judgement of the Hon'ble High 
CourtpassedintheWP No. 21925 of2001 andbatch(in71 
writ petitions) by order dated 21st day of January, 2003 tire 
Honhle High Court has allowed WP No. 21925 of 2001 and 
batch. Held that this Court has got no jurisdiction and it 
further held, "It does not preclude the adjudication of the 
rights and entitlement of the contract labour if the same is 
brought before this Court (Central Govt. Industrial 
Tribunal-cum-Labour Court, Hyderabad) in accordance 
with the procedure under Sec. 10(1) read with Sec. 2(k) of 
the I.D. Act.” Hon'ble High Court has allowed the writ 
petitrbns (71 cases mentioned in the 1st and 2nd pages of 
this Award) are also dismissed accordingly. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Pliani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 30th day of June, 2003. 


E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

ML ML 

Documents marked for the Petitioner 

ML 

Documents marked for the Respondent 


For the Respondent 


ML 
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New Delhi, the 2 September, 2003 

S. O. 2745.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/ 
2001 TO 141/2001) of the Central Government Industrial 
Tribunal-cum-Labour Court, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Oil & Natural Gas 
Corporation and their workman, which was received by 
the Central Government on 01-09-2003. 

[Dy.No. 159,Dt. 1/9/03] 

B.M DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT: 
AT HYDERABAD 

Present: 

Shri E. Ismail B.Sc., LL.B., 

Presiding Officer 

Dated the 30th day of June, 2003 

INDUSTRIAL DISPUTES 
L.C.I.D. Nos. 122/2001 to 141/2001 (Batch cases) 

Between: 

S/Sri 

1 G. RatnamRaju 

2. T. V V. Satyanarayana 

3. N. V Ramana 

4. P. Rayudu 

5. Sheik Ameeruddin 

6. N. Ramcsli 


7. 

D. Prabhakar Reddy 

LCID 128/2001 

8. 

K. Vijay Kumar 

LCID 129/2001 

9. 

M. Nageswara Rao 

LCID 130/2001 

10. 

K. Babu Rao 

LCID 131/2001 

11. 

Ch. Gopi 

LCD 132/2001 

12. 

K. Srinivasa Rao 

LCID 133/2001 

13. 

K. Sarveswara Rao 

LCID 134/2001 

14. 

G. Nageswara Rao 

LCID 135/2001 

15. 

S. Krishna Sekhar 

LCID 136/2001 

16. 

G. Sambasiva Rao 

LCID 137/2001 

17. 

M. Pratap Reddy 

LCID 138/2001 

18. 

Sk. Khurusidmiya 

LCID 139/2001 

19. 

G. Seshu Babu 

LCID 140/2001 

20. 

K. Potu Raju 

C/o Sri Wi Uiam Burra, 
Advocate, BI, 11-5-76, 

Road No. 16, S.V. Colony, 

LCID 141/2001 


Saroomagar, Hyderabad-35. ... Petitioners 

1. The Group General Manager, 

Oil and Natural Gas Corporation Ltd., 

Godavari Project, 

New Jetti Building, Danavaipet, 

Rajahmundiy-533 105. 

2. The President, 

Godavari Industrial Workers, 

Maintenance & Service Co-op. 

Society Limited, 

Rajahmundiy. 

3. The Ex-Serviccmen Recruitment. 

Co-ordinate Co-op Society Ltd., 

D. No. 44-15-11, Auto Centre, 

Bypass Road, 

Rajahmundiy. ... Respondent 

Appearances: 

For the Petitioner : Sri William Burra, 

Advocate 

For the Respondent No. 2 : — 

COMMON AWARD 

These arc the cases taken under Sec. 2 A (2) of the 
ID. Act. 1947 in view of the judgment oftheHon’bleHigh 
Court of Andhra Pradesh reported in W.P. No. 8395 of 1989 


LCID 122/2001 
LCID 123/2001 
LCID 124/2001 
LCID 125/2001 
LCID 126/2001 
LCID 127/2001 
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dated 3-8-1995 between Sri. U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. These cases are filed by Contract workmen 
alleging that it was a sham and nominal contract and this 
court numbered the 20 petitions as LCID Nos. 122/2001 to 
141/2001. Notices were issued to R2 only and before notices 
were issued to R1 and R3, this Court suo motto stayed the 
cases till the disposal of other similar cases by Hon'ble 
High Court of A.P. 

3. In view of the Judgement of the Hon'ble High Court 
passed an order in the WP No. 21925 of2001 and batch and 
allowed the WP No. 21925/2001 and batch (71 batch cases 
of ONGC). The Hon'ble High Court held that this Court has 
got no jurisdiction and it further held, "It does not preclude 
the adjudication of the rights and entitlement of the 
contract labour if the same is brought before this Court 
(Central Govt. Industrial Tribunal-cum-Labour Court, 
Hyderabad) in accordance with the procedure under Sec. 
10(1) read with Sec. 2(k) of the I D. Act.” As the Hon'ble 
High Court has allowed the writ petitions, hence, these 
petitions i.e. LCID Nos. 122/2001 to 141/2001 (20 cases) are 
also dismissed accordingly. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant, 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 30th day of June, 2003. 


E. ISMAJL, Presiding Officer 
Appendix of Evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

M 2 fkw, 2003 

^TT. 3TT. 2746. — sfeltfw fqqiq 1947 

( 1947 14) 17 % 3^0*1 xf ( 
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^101 -09-2003 ^ §3TT STTI 

L5T*Tft*.-160,fo 1/9/03] 
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New Delhi, the 2nd September, 2003 

S. O. 2746.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 166/ 
2002 To 182/2002) of the Central Government Industrial 
Tribunal-cum-Labour Court, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Airports Authority of 
India and their workman, which was received by the Central 
Government on 01-09-2003. 

[Dy.No. 160, Dt. 1/9/03] 
B.M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT: AT 
HYDERABAD 

Present:— 

Shri E. IsmaiL B.Sc., LL.B., 

Presiding Officer 

Dated the 15th day of July, 2003 


INDUSTRIAL DISPUTES 
L.C.I.D. Nos. 166 to 182/2002 (Batch cases) 

Between 

S/Sri 


1. 

Pola Satyanarayana 

LCID 

166/2002 

2. 

Chintala Raju 

LCID 

167/2002 

3. 

Syed Moinuddin 

LCID 

168/2002 

4. 

K.K. Reddy 

LCID 

169/2002 

5. 

N. Yadaiah 

LCID 

170/2002 

6. 

M.V. Srinivas 

LCID 

171/2002 

7. 

Amjad Ali 

LCID 

172/2002 

8. 

Md. Akbar 

LCID 

173/2002 
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9. 

B. Srinivas 

LCID 174/2002 

10 . 

Yousuf Hussain 

LC1D 175/2002 

11 . 

A. Manikyam 

LCID 176/2002 

12 . 

R.M Gopal 

LCID 177/2002 

13. 

RLaxman 

LCD 178/2002 

14. 

CG. Krishna 

LCD 179/2002 

15. 

L. Narender Goud 

LCD 180/2002 

16. 

B.S.Rao 

LCD 181/2002 

17. 

H.S. Reddy 

LCD 182/2002 


C/o Sri RS.R.S. Sarnia, 

H. No. 1-4-880/2/8, S.B.R Colony, 
Gandhinagar, Hyderabad-500 080. 

AND 

1. The Director, 

Airports Authority of India, 
Begumpet, 

Hyderabad. 

TheExecutive Engineer (Elec),. 
Airport Authority of India, 
Begumpet Airport, 

Hyderabad-16. 

2. M/s. Hardeep Electricals, 

Class I Labour Contractor, 
Ameerpet, Hyderabad. 

3. M/s. Ashwani Refregeration 
& Electricals, 

Class I Labour Contractor, 

202, Sriniliayam Apts.. 

Mayuri Marg, Begumpet, 
Hyderabad-16. 

Appearances: 

For the Petitioner 


2. These cases are filed by Contract workmen 
alleging that it was a sham and nominal contract and this 
court numbered the 17 petitions filed by the above workmen 
as LCIDNos. 166/2002 to 182/2002(17cases).Thesame 
were challenged by the Respondent Counsel by filing LA. 
Nos. 23/2002 and batch in all the 17 cases. The said LAs. 
were allowed holding that this Court has no jurisdiction in 
view of the ONGC batch cases Judgement of the Hon*ble 
High Court passed in the WP No. 21925/2001 and batch (in 
71 writ petitions in ONGC batch cases) by order dated 21st 
day Of January, 2003. Accordingly, it is held in that order 
that this Court has got no jurisdiction to entertain the 
petitions under Sec. 2 A(2). it further held, "It does not 
preclude the adjudication of the rights and entitlement of 
the contract labour if the same is brought before this Court 
(Central Govt. Industrial Tribunal-cum-Labour Court, 
Hyderabad) in accordance with the procedure under Sec. 
10( 1) read with Sec. 2(k) of the LD. Act". The Petitioners 
are directed to approach the appropriate forum. These cases 
(17 cases) are accordingly disposed off. 

Award passed accordingly. Transmit. 

Dictated to Kuitt. K. Phani Gowri, Personal 
Assistant, transcribed by her corrected and pronounced 
by me in the Open Court on this the 15th day of July, 2003 

E. ISMAIL, Presiding Officer 


Appendix of Evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 


.Respondents 

: Sri R.S.RS. Sarma, 
Advocate' 


For the Respondent : M/s. D. Hanumanth 

Rao, 

K. Manjula, 

Ch. Srinivas& 

B.G. Yadav, 

Advocates 

COMMON AWARD 

These are the cases taken in view of the judgment 
of the Hon'ble High Court of Andhra Pradesh reported 
in W.P. No. 8395 of 1989 dated 3-8-1995 between 
Sri. U. Chinnappa and M/s. Cotton Corporation of India 
and two others filed under Sec. 2 A (2) of the LD. Act, 1947 
before this Court. The LCIDs were numbered in this Tribunal 
as L.C.I.D. Nos. 166/2002 to 182/2002 and notices were 
issued to parties. 


NIL 


M fte#, 2 2003 
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New Delhi, the 2nd September, 2003 

S. O. 2747,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of United Airlines and their workman, 
which was received by the Central Government on 
29-08-2003. 

[No. L-l 1012/2 l/2002-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT: NEWDELHI 

Presiding Officer: 

Shri B.N. Pandey 

I.D. No. 76/2002 

United Airlines Employees Welfare Association 

(Shri G.K. Umesh), 

B-1/1360, \hsant Kunj, 

New Delhi-110070 —Workmen 

Versus 

United Airlines, 

Amandeep Building. 

14, Kasturba Gandhi Marg, 

New Delhi -110001. —Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its order No. L-11012/2 l/2002-IR(C-1) dated 28-8-2002 
has referred the following industrial dispute to this Tribunal 
for adjudication : 

"Whether the demand of the United Airlines 
Employees Association that Shri Dinesh Gambhir, 
and 57 other workmen (list attached) be reinstated in 
service with full back wages and other benefits is 
legal and justified? If yes, workmen are entitled to 
what relief and if not the compensation given to them 
by the management is legal? If not what directions 
are necessary?" 

2. In the present dispute a few workmen have already 
settled their dispute with the management amicably in the 
Lok Adalat held on 26-11-2002. Apart from them an 
application for withdrawal of dispute has been moved on 
behalf of all other workmen excepting six workmen named 
in the Annexure A to the withdrawal application. The 


withdrawal application is not opposed by the A/R of the 
Management. Hence it deserves to be allowed. I also feel 
that the claim of the remaining six workmen named in the 
'A' to the withdrawal application dated nil deserves to be 
dismissed for want of prosecution. It is also informed by 
A/R of the management that the case of Shri Sandeep 
Kapoor workman has also been settled between 
management and the workman outside the court and in 
View of that settlement the management has already paid 
Rs. 75,993/- to him. 

X In view of the above the claim of all the workmen, 
except those who have already compromised in the Lok 
Adalat or out side the court, is dismissed as withdrawn 
and the claim of those six mentioned in the annexure 'A' to 
the withdrawal application is dismissed for want of 
prosecution. The reference is answered and No Dispute 
Award is given accordingly. 

B.N. PANDEY, Presiding Officer. 

M fe#, 3 faUHt, 2003 

^>T. 33T. 2748.—1947 
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New Delhi, the 3rd September, 2003 

S. O. 2748.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 80/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 2, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Amol Patil construction Co. and 
their workman, which was received by the Central 
Government on 03-09-2003. 

[No. L-29012/23/2001-IR(M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2: 

AT MUMBAI 

Present: 

Shri S.N. SAUNDANKAR: Presiding Officer 
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Reference No. CGIT-2/80 of2001 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF M/S. AMOL PATIL CONSTRUCTION CO. 

M/s. Amol Patil Construction Co., 

Amol Patil Poultery Farm & Feed Plant, 

At B hoka rpada. Ba r\vai, 

Opp. Larsen & Toubro Ltd., 

P.O. Poyanje, 

Tal. Raigad. 

V/s. 

Their Workmen 

Mr. Ankush Prabhakar Karanjkar, 

At/Post/Tal. Khalapur, 

Dist. Raigad. 

APPEARANCES: 

For the Employer : No Appearance. 

For the Workmen : Mr. Jaiprakash Sawant, 

Advocate. 

Mumbai, dated 14th August, 2003. 

AWARD 

The Government of India, Ministry^ Labour by its 
order No. L-29012^ 3/2001-IR(M) dated 8-6-2001 in exercise 
of the powers conferred by clause (dj of sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following Industrial 
Dispute to this Tribunal for adjudication: 

"Whether the action of the management of M/s. Amol 
Patil Construction Co., Raigad in dismissing the 
services of Mr. Ankush Prabhakar Karanjkar, Helper 
w.e.f. 6-10-1999 is legal and justified? If not what 
relief the workman concerned is entitled to?" 

2. Workman Karanjkar vide Statement of Claim 
(Exhibit-6) averred that he was employed by the 
Management Company as Helper w.e.f. 5-10-1995 and 
that he continuously worked in the Company however on 
6-10-1999 without giving him notice, notice pay, 
retrenchment compensation and without holding inquiry 
he was terminated contrary to the provisions of Section 
25 F of the Ihdustraial Disputes Act and therefore his 
termination is illegal and unjustified. Workman therefore 
contended that the Management Company be directed to 
reinstate him in service with full back wages. 

3, Management Company resisted the claim Of 
workman by filing written statement (Exhibit-8) 
contending that workman was in the service from 
5-10-1995 however, his work was not satisfactory and that 
he could not mend himself and that later on he tendered 
resignation on 31-3-1999 and that he was paid 
compensatory wages. It is averred that in may 1999 workman 

\ 


again came for work however, he absented himself from 
6-10-1999 and that he was given wages under vouchers for 
the work done by him and that nothing has remained to be 
paid to him consequently workman's contention that he 
was terminated against the provisions of the Industrial 
Disputes Act, is devoid of substance consequently his 
claim be dismissed with costs. 

4, By the Rejoinder (Exhibit-9) workman reiterated 
the recitals in the Statement of Claim denying the 
averments in the Written Statement contending that he 
was constantly approaching the Company for work, 
however, he was refused to give work which amounts to 
illegaltermination. 

5. On the basis of pleadings following issues were 
framed at Exhibit-10; 

Issues Findings 

1. Whether the action of the Neither legal nor justified, 

management of M/s. Amol 
Patil Construction Co., 

Raigad in dismissing the 
services of Mr. Ankush 
Prabhakar Karanjkar, 

Helper, and w.e.f. 6-10-1999 
is legal and justified? 

Z What relief the workman As per order, 

concerned is entiled to? 

In connection with issues workman filed affidavit in lieu of 
Examination-in-Chief (Exhibit-12) stating that he worked 
continuously from 5-11-1995 however, he was terminated 
contrary to the provisions-of the Industrial Disputes Act 
from 6-10-1999 consequently he is entitled to reinstate him 
in service with full back wages. From the Rojnama it is seen 
none remined present on behalf of management 
consequently the above said sworn testimony has gone 
unchallenged. Therefore relying on the sworn testimony, 
since the workman's dismissal is illegal and unjustified, it is 
proper to direct the Management Company to reinstate 
him in service with full back wages. Issues are answered 
accrodingly and hence the order; 

ORDER 

The action of the management of M/s. Amol Patil 
Construction Co., Raigad in dismissing the services of 
Mr. Ankush Prabhakar Karanjkar, Helper, w.e.f. 6-10-1999 is 
neither legal nor justified. 

Management is directed to reinstate him in service 
with full back wages and consequential benefits. 

^ S. N. SAUNDANKAR, Presiding Officer 


4 




6458 


THE GAZETTE OF INDIA: SEPTEMBER27,2003/AS VINA 5,1925 


[Part H—3{n)] 


^ fa#, 3 fatFSTC, 2003 

^T. Sir. 2749.—sMfw arfafaw, 1947 

(1947 “FT14) 17% 4, ^^0^ WNi 

^»nfo %o, % 11^*1^% ti'q« Pi- t Tl'si«i>T <si^> 

< =h4 e w<l % «fN, 4 fa 0 !!** "4 

mm aifaum 4 <> 2 % w (mrt wn 
7/2003) wftrc 4 r mm^i 03-09-2003 

# 3TF?T «n I 

[4^.-30011/53/2002-31^ m (fafal) ] 

#o T^rio ^f®16, 4I<H «fa«« 

New Delhi, the 3rd September, 2003 

S. O. 2749.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 2, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Hindustan Petroleum Corpn. Ltd., 
and their workman, which was received by the Central 
Government on 03-09-2003. 

[ No. L-3001 l/53/2002-IR(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 

MUMBAI 

Present: 

Shri S.N. SAUNDANKAR : Presiding Officer 

Reference No. CGIT-2/7 of2003 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF HINDUSTAN PETROLEUM 
CORPORATION LIMITED 

( 1 ) The General Manager (P& A), 

Hindustan Petroleum Corporation Limited, 

Refinery Division, 

Bhikaji Damaji Patil Marg, 

Mahul, 

Mumbai-400074. 

(2) M/s. Subash Gardens 

The Managing Partner, 

M/s. Subash Gardens, 

Shivram Building, 

Aziz Baug, 

Mahul Road, 


Chembur, 

Mimibai-400074. ‘ 

V/s. 

Their Workmen: 

The Secretary, 

Mumbai Shramik Sangh. 
Sangharsh, 

Quarry Road, 

Bhandup (West), 
Mumbai-400078 

APPEARANCES: 


For the Employer 

No. 1 

: Mr. BX>. Birajdar, 
Advocate. 

No. 2 

: No Appearance. 

For the Workmen 

: No Appearance 


Mumbai, dated 13th August, 2003. 


AWARD 

The Government of India, Ministry of Labour by its 
order No. L-3001 l/53/2002-IR(M) dated4-2-2003 in exercise 
of the powers conferred by clause (d) of sub-section (1) of 
Section 10 qf the Industrial Disputes Act, 1947 have referred 
the following Dispute to this Tribunal for adjudication; 

"Whether the 51 contract workmen employed by 

M/s. Subash Gardens, a contractor engaged by HPCL, 

Mumbai are entitled for leave with wages? If not, to 

what relief the workmen concerned are entitled ?" 

2. On perusal of the record it is seen both the 
management and the union served with the notice 
(Exhibit-2). However, none appeared on behalf of the union 
till today nor filed statement of claim though sufficient time 
given, which indicates Union is not interested in 
prosecuting the reference therefore the reference deserves 
to be disposed of and hence the order : 

ORDER 

Reference stands disposed of for non-prosecution. 

S.N. SAUNDANKAR, Presiding Officer 
^fa#, 3 2003 

*TT. 3ff. 2750.—fw; atfrifam, 1947 
(1947 ^5T14 ) # «tRI17 % 3t^R 1i r4', w«w fe’Swn 

mH. fa, % % fars fNbsreft 4k 

4>4q>ifl % "4 aflrilfaB fro; 4 

mm 9FT ■^TFTTm, % W # %, fa 

fa03-09-2003 fa I|3IT «n I 

[4 i^ei. -30011 /87/2000-arn* ^ (fafat) ] 
fa. inr. 3T?ft ufaq 





[wt II—‘sras 3(ii) ] 


MRiT TT3m : 27, 2003/3tnf^R 5, 1925 


6459 


New Delhi, the 3rd September, 2003 

S. O. 2750.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal Pune as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the 
management of Hindustan Petroleum Corpn. Ltd., and 
their workman, which was received by the Central 
Govemmenton 03-09-2003. 

[No. L-3001 l/87/2000-IR(M)] 
B.M DAVID, Under Secy. 
ANNEXURE 

BEFORE SHRI R. B. PATLE: INDUSTRIAL 
TRIBUNAL: PUNE 

Reference (IT) No. 17 of 2001 

Between: 

M/s. Hindustan Petroleum : First Party. 

Corporation Limited 

And 

The workmen employed under : Second Party 
them. 

In the matter of : Payment of bonus/ 

ex-gratia to the 
workiiifen 

Appearances: 

Shri A. K. Gupte : For the First Party 

Smt. R. J. Todankar : For Second Party 

AWARD 

(Dated: 28-7-2003) 

1. Vide letter dt. 1-6-2001 from Government of India, 
Ministry' of Labour, Office of the Asstt. Labour 
Commissioner, present reference is received by this 
Tribunal. The demand under reference is "whether the 
demand of the Petroleum Employees Union that the 
workmen (as per Annexure attached) are entitled for the 
bonus/exgratia as mentioned against their names according 
to the number of days put in by them in service is legal and 
justified ? If yes, then to what relief the employees are 
entitled to?" 

2. The enclosed papers shows names of 26 workmen 
claiming exgratia amount of 20%. 

3. On notice, the second party union submitted 
statement of claim at Exh. U-l and justified the demands 
under reference. However, vide application Exh. U-5, second 
party submitted that the dispute scheduled in the letter 
No. L-30011/87/2000 by the Central Government is being 
adjudicated by Presiding Officer, Central Government 


Industrial Tribunal No. 2, Mumbai and management is 
participating in the said proceeding! It was prayed that this 
reference be closed. 

4. First Party has not appeared and made any 
submissions in this matter. In view of application Exh. U-5, 
as a dispute is being adjudicated before the Central 
Government Industrial Tribunal No. 2, Mumbai, present 
reference need not be adjudicated. Hence I pass the 
following Award. 

AWARD 

The reference stands disposed as it is being 
adjudicated by Central Government Industrial Tribunal No. 
2, Mumbai. 

Dt. 28-7-2003 R.B. PATLE, Industrial Tribunal, Pune 

^ fte#, 3 2003 

^rr. an. 2751 .- 3 ^^ 01 ^ fw; atfaOm, 1947 
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02-09-2003 ^3IF<T]pRT *01 

[■^.^1.-12011/24/2000-3^3TR (^t-H)] 
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New Delhi, the 3rd September, 2003 
S.O. 2751.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 2/57 of2000 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Mumbai No. 2 as shown in the Annexure, in the industrial 
dispute between the management of Bank of Maharashtra 
and their workmen, received by the Central Government on 
02-09-2003. 

[No. L-1201 l/24/2000-IR(B-H)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

S. N. SAUNDANKAR 

PRESENT: 

Presiding Officer : 

Ref. No. CGIT-2/57 of 2000 
EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF BANK OF MAHARASHTRA 

The Regional Manager, 

Bank of Maharashtra, 

Raigad Region, 

Mahabank Bhavan, 

B-37, Wagle Industrial Estate, 

Thane-400604. 
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Vs 

Their Workmen 

The General Secretary, 

Bank of Maharashtra karmachari Sena, 

77, Yashodha Nivas, 

ShivajiPark,Dadar, 

Mumbaj,400028. 

APPEARANCES:— 

For the Employer : Mr. A.P. Nayak, 

Representative 

For the Workmen : Mr. Jaiprakash Sawant, 
Advocate. 

Mumbai, dated 14th July, 2003. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-12011/24/2000/IR(B-n) dtd. 16-6-2000 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudicatipn: 

“Whether the action of the management of Bank of 
Maharashtra is not regularising the employment of 
Sliri Vikas V Karadkar as Sub-staffw.e.f 1-12-1993 is 
legal and justified? If not, what relief the workman is 
entitled to?” 

2. Workman Karadkar is employed as part-time 
Sweeper by the Bank of Maharashtra, Pen Branch, Raigad 
District from 20-10-1991. Vide Statement of Claim (Exhibit- 
5) workman pleaded that he was confirmed in the said post 
on 22-4-1992 and that he has been working in the said post 
till to date. According to the workman since 1-12-1993 to 
3-2-1999 in addition to part-time Sweeper, he worked in 
clear vacancy as full time sweeper and that he was getting 
regular pay for the work of full time Sweeper as well as the 
pay restricted to l/3rd as part time. It is averred by the 
workman that though he worked continuously for long 
period froml-12-1993 to 3-2-1999 as full time Sweeper 
against the clear vacancy, the management on 4-2-1999 
discontinued him bringing another sub-staff on deputation 
from another region to work in his place without regularising 
him as full time Sweeper and that this action of the 
management is illegal and unjustified.* Workman therefore 
contended to direct the management Bank to regularise 
him as regular full time Sweeper froml-12-1993 and pay him 
back wages with consequential benefits. 

3. Management Bank resisted the claim of workman 
by filing Written Statement (Exhibit-7) contending that 
workman was asked temporarily to work as full time Sweeper 
in addition to part-time Sweeper considering his financial 
position and the social back ground since regular post 


was vacant It is pleaded that workman was paid regular 
wages as full time Sweeper and the restricted wages as 
part time and that considering his service as part-time 
Sweeper he has been empanelled at Serial Nd 5. It is averred 
as per policy ofthe Bank, the workman would be regularised 
as full tune Sweeper considering the seniority on Regional 
basis. It is the contention of Bank that additional regular 
full time sub staff Shri Devidas Ranpise joined the branch 
therefore the workman as full time sub staff was 
discontinued from 4-2-1999. It is contended without 
considering the seniority workman cannot be allowed to 
work as regular sub staff, therefore the workman's case to 
regularise him from 1-12-1993 as full time Sweeper is devoid 
of substance and therefore his claim be dismissed. 

On the basis of pleadings issues were framed at 
Exhibit-11 and in that context Union filed affidavit in lieu of 
Examinalkm-in-Chiefof Joint Secretary Mr. Shukla (Exhibit- 
16) and the workman Mr. Karadkar (Exhibit-18) and closed 
oral evidence videpurshis (Exhibit-19). In rebuttal. Manager 
(Staff Department) Mr. Fulzele filed affidavit (Exhibit-20) 
and the management closed evidence vide purshis (Exhibit- 
22 ). 

5. Union filed written submissions (Exhibit-23) and 
the management Bank (Exhibit-24) with copies of rulings 
(Exhibit-25). On perusing the record and hearing the 
representative for both sides, I record my findings on the 
issues for the reasons mentioned below : 

Issues Findings 

1. Whether the action of the Yes. 

management of Bank of 
Maharashtra in not regularising 
the employment of Shri Vikas 
V. Karadkar as sub-staff w.e.f. 

1-12-1993 is legal and proper? 

2 What relief Mr. Karadkar is As per order below, 
entitled to? 

REASONS 

6 . Admittedly workman Karadkar was engaged as 
part-time Sweeper in the Bank at Pen Branch in the year 

1991 and that he was confirmed in that capacity in the year 

1992 and that he worked as full time Sweeper with regular 
pay froml-12-1993 to 3-2-1999 in addition to the work of 
part-time Sweeper restricted to 1/3 rd wages. According to 
workman since he worked as full time Sweeper for a long 
periodi.e 1993 to 1999 the Bank should have regularised 
him as full time Sweeper from 1-12-1993, instead bringing 
another full time Sweeper in the branch. The General 
Secretary of the Union Mr. Shukla supported the said 
statement of workman. Manager Fulzele deposed that 
absorption from part-time Sweeper to full time Sweeper is 
done whenever there is a sanctioned post in the region 
and as per Banking Rules and Guidelines the senior most 
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part-time Sweeper is to be absorbed as foil time Sweeper 
as per educational qualifications and seniority and that in 
the empanelled list workman stands at Serial No. 5, therefore 
without ignoring the seniority of his superiors, workman 
cannot be absorbed as full time Sweeper and that he will be 

absorbed as full time Sweeper on regular basis as per his 
standing in the seniority list Workman Karadkar and Shukla 
both admitted that posting is not given to the candid ates 
below the workman who stands at Serial No. 5 in the regional 
seniority list and that candidates at Serial No. 1 to 4 still 
work as part time. Point as to regularisation has been 
elaborated by Their Lordships of Supreme Court in 
Ashwani Kumar and Ors. Vs. State of Bihar and Ors. AIR 
1997 SC 1628: 

“Question of regularisation in arty service including 
any Government service may arise in two 
contingencies. Firstly if on any available clear 
vacancies which are of a long duration appointments 
are made on ad hoc basis or daily wage basis by a 
competent authority and are continued from time to 
time and if it is found that the concerned incumbents. 
have continued to be employed for a long perod of 
time with or without any artificial breaks, and their 
services are otherwise required by the institution 
which employs them, a time may come in the service 
career of such employees who are continued on ad 
hoc basis for a given substantial length of time to 
regularise them so that the concerned employees 
can give their best by being assured security of 
tenure. But this would require one precondition that 
the initial entiy of such an employee must be made 
against an available sanctioned vacancy by following 
the rules and regulations governing such entry. The 
second type of situation in which the question of 
regulariation may arise would be when the initial entry 
of the employee against an available vacancy' is 
found to have suffered from some flaw in the 
procedural exercise though the person appointing 
is competent to effect such initial recruitment and 
has otherwise followed due procedure for such 
recruitment. A need may then arise in the light of the 
exigency' of administrative requirement for waiving 
such irregularity in the initial appointment by 
competent authority and the irregular initial 
appointment may be regularised and security of 
tenure may be made available to the concerned 
incumbent. But even in such a case the initial entry 
must not be found to be totally illegal or in blatant 
disregard of all the established rules and regulations 
governing such recruitment. In any case back door 
entries for filling up such vacancies have got to be 
strictly avoided. However, there would never arise 
any occasion for regularising the appointment of an 
employee whose intial entiy itself is tainted and is in 
total breach of the requisite procedure of recruitment 
and especially when there is no vacancy' on which 


such an initial entry of the candidate could ever be 
effected. Such an entry of employee would be remain 
tainted from the very beginning and no question of 
regularising such an illegal entrant would ever 
survive for consideration, however competent the 
recruiting agency may be.” 

Their Lordships ruled that without existing vacancy 
there cannot be regularisation. In the case in hand, workman 
was not regularised as there was no vacancy on regional 
basis, and that senior part-time Sweepers were still to be 
absorbed as lull time Sweepers considering seniority. 
Admittedly workman is at Serial No. 5 and that candidates 
above him are to be regularised therefore hardly lie in his 
mouth to absorb him as lull time Sweeper only because he 
worked in the vacancy of full time Sweeper with full wages, 
ignoring the seniority of other Sweepers on empanelled 
list. In this context, action of the management in not 
regularising the workman as full time Sweeper i gnorin g the 
seniority of others is totally legal and justified. However, 
the management Bank can very well be directed to absorb 
the workman as full time Sweeper as per his seniority as 
early as possible since according to manager Mr. Fulzele 
post of full time-sub-staff is stil vacant issues are therefore 
answered accordingly and hence the order: 

ORDER 

The action of the management of Bank of 
Maharashtra in not regularising the employment of Shri 
Vikas V Karadkar, part-time Sweeper as lull-time Sweeper 
w.e.f. 1-12-1993 is legal and justified. However, Bank to 
regularise him who is on Waiting list of foil time Sweeper at 
Serial No. 5 as early as possible since regular vacancy of 
full time Sweeper exists. 

S.N. SAUNDANKAR, Presiding Officer 
^ fa#, 3 fadMt, 2003 
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rii. M'llUKUl, 

New Delhi, the 3rd September, 2003 

S.O. 2752.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 104/2000 (C) 
of the Industrial Tribunal, ALAPUZHA (Kerala) as shown 
in the Annexure, in the Industrial Dispute between the 
management of Central Bank of India and their workman, 
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which was received by the Central Government on 
02-09-2003. 

[No. L-12012/89/2000-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL: 
ALAFPUZHA 

(Dated this the 11th day of August*2003) 
SHRIKKANAKACHANADRAN INDUSTRIAL 
TRIBUNAL 

I. D. No. 104/2000(C) 

Between 

The Central Bank of India, The Regional office, GEO Towers, 
Pallimukku, Cochin-16 

And 

The Workman of the above Bank represented by Smt. V. P. 
Prabhadevi, D/o. Reghavan Pillai Chooranollil House, 
Devagiri P.O, Kottayam-686 555 

Sri W Sidharthan, 

Advocate. \hlanjambalam, For Management 

ChittoorRoad, Ernakulam, 

Kochi-16 

M/s. H. B. Shenoy and 

Ashok B. Shenoy, ... For Workman 

Advocates, “Vatsal”, 

Cochin-35 

AWARD, 

The Government of India by their reference order No. 
L-12012/89/2000-IR(B-II) dated 24-8-2000 had referred the 
following issues for adjudication ; 

“Whether the action of the management of Central 
Bank of India in relation to their Devagiri Branch in 
terminating the services of Smt. V.P. Prabha Devi, 
SafaiKarmachariw.e.f. 11 -9-1996 is justifiated? If 
not, to what relief she is entitled to?” 

2. In the statement of claim filed by the concerned 
worker it is contended that she was employed as a Safai 
Karmachari (Sweeper) in Devagiri branch of the 
management Bank on 24-11-1998. At the time of her 
employment, she was not given any appointment letter or 
order. From the very beginning, she was working in the 
permanent vacancy" of Safai karmachari. While working, 
she was occasionally asked to do the duties of Peon also. 
Though she was working in a permanent vacancy; she was 
denied of basic benefits to which a regular hand was 
entitled. She was all along treated as temporary employee. 
In view" of her continuous employment, she made request 


to the management to appoint her regularly in the permanent 
vacancy. But instead of doing anything on that behalf her 
services were terminated on 11-9-1996. According to the 
worker, such action on the part of the management was 
violative of Sec. 25-F and also the provisions of all India 
Awards and Bipartite settlements prevailing in the banking 4 
industry. That apart, while retrenching her ffom service, 
the management had not complied with the minimum 
conditions laid down in paras 522,523 and 524 of the Sastry 
Award. More over, while retrenching her, many of her juniors * 

were retained and some of them were even regularised in 
service. Therefore such action on the part of the 
management is violative of Sec. 25-G and 25-H of the I.D. 

Act also. She was treated all along as a temporary worker 
only to deprive her the status and privileges of a permanent 
worker. She was not allowed to sign the attendance register 
and the management had not maintained any service 
records also in respect of her. It is further stated that the 
management had conducted a written test or the absorption 
of temporary workmen in the permanent cadre on 4-3-1992. 

But the worker was not given a chance to appear for that 
test After the. test and interview some of them were 
appointed as regular peons/sub staff in the permanent 
cadre. There was no reason to deny har even a chance for 
appearing for a test and interview. Only the persons who 
were in the liking of management were called for test. In 
fact she was eligible for absorption/regularisation even 
without any test and interview in terms of the earlier 
Circulars No. C. 622 dated 12-3-1991 and Circular No. Co. 
93-94:234 dated 20-9-1993. She had satisfied all the % 
conditions prescribed in those circulars because, she had 
to her credit 240 days of service in 12 consecutive months. 
Therefore the termination of service in her case on 11 -9- 
19% was illegal and unjustifiable. As she is the sole bread 
winner of her family, the retrenchment had put her in several 
kinds of difficulties. Therefore her plea is for a declaration 
that the retrenchment effected in her case was illegal and 
therefore she is entitled for reinstatement in service with 
fullbackwages. 

3. The management in their written statment had 
denied all the claims made by the worker concerned. 
According to them she is not entitled to seek any kind of 
relief. Since her appointment was not in terms of All India 
Awards and Bipartite settlement, there was no need for 
any kind of termination also in her case. It is further stated 
that the concerned worker was never employed for a long 
time as Safai Karmachari in Devagiri Branch. Therefore her 
claim that she was an employee from 24-11-1988 is of no 
basis. One V.P. Ponnamma was the Safai Karmachari during 
the relevant period. The above said Ponnama was appointed 
as a part time safai Karmachan in the branch on 1-7-1988 and * 

she was, continuously working there till 4-1 -1992. Thereafter 
one K. Vijayamma was posted as SafaiKarmachari and she 
worked there for the period from 27-7-1992 to 31-1-1994. 
However the Devagiri branch was functioning without 
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a permanent Safai Karmachari from 1-2- 1994to 10-9-1996. 
During this break period, several casual workers were 
employed as Safai Karmachari on daily wage basis. During 
that period, on certain occasions, the. workers concerned 
was also casually engaged. The management had given 
the details of the number of days she worked in the years 
1995 and 1996 and as per which, from July to December 
1995 she worked for only eight days whereas in 1996 she 
had worked only for six days in the month of February and 
march 1996. Since she was not in continuous employment 
and had not satisfied in any of the conditions stipulated in 
Sec. 25-F of the l.D. Act, there was no obligation on the 
part of the management to comply with the provisions 
contained in Sec. 25-F of the l.D. Act. The allegation that 
while retaining her juniors, her services were terminated is 
also denied by the management. If at all anybody had been 
appointed as Safai Karmachari on permanent basis, that 
was strictly in accordance with the Rules and guidelines 
issued in this respect from higher authorities. Regarding 
her entitlement for automatic regularisation in accordance 
with two Circulars of the Bank it is contended that even for 
such regularisation, the worker was not entitled. As per 
the guidelines issued in the Circular No. CL 622 dated 12-3- 
1991, only temporary employees who have put in 240 days 
of temporary service in any continuous period of 12 months 
in a period after 1-1*1982 upto 31-12-1990 alone could be 
considered tor absorption in the immediate available 
vacancies without any test or interview. In the same circular 
in paragraph (4) it is stipulated that only the candidates 
who worked for 180 days in between 1-1-1987 and 24-12- 
1990 and had registered their names with Employment 
Exchange and also the candidates who had woiked for 60 
days in any one year and whose names were sponsored by 
the Employment Exchange could be given opportunity to 
appear for written test and interview. Since the worker did 
not satisfy any of the regulatory conditions, she was not 
entitled for any kind of absorption also. That is in sum and 
substance the contentions raised by the management to 
reject the pleas made by her. 

4. The workman filed a reply statement disputing 
various contentions raised in the written statment of the 
management. The claim of the management that in the 
absence of a permanent Safai Karmachari several casual 
workers were employed and she was only one among them 
is totally denied by the worker. When she was working 
almost continuously, the management purposely caused 
some break in her continuous employment and that was 
with the purpose of denying her any kind of benefit in 
future. 

5. Before the starting of evidence the worker had 
filed a petition calling for production of various Circulars 
ot the management and also certain communications sent 
from the Devagiri Branch to the Regional Office of the 
management Bank. In that she made request for production 
of registers which were to be maintained in terms of para 


493 of the Sastri Award and one of such Register is P&R 
miscellaneous daily wages Registers which was maintained 
in the Devagiri branch during the period from24-l 1-1988 
and 11-9-1996. She made request for production of debit 
slip/vouchers of all daily wages also of the above said 
period. To that petition, the management filed an objection. 
However they filed a memo by producing only few of them. 
As per that memo, only 114 vouchers of daily wages paid 
during the period from 1988-93 were produced. Another 
set of vouchers totalling 60 for the period up to 96 were 
also produced. A perusal of those vouchers will show that 
there is no details of the recipients. The exact purpose of 
each payment is also not deductable from those. 

6 . The worker tendered evidence explaining her 
contentions projected in her claim statement. Site has 
admitted that there was some kind of break to her service 
for the period uptto February 1994 and thereafter she was 
having continuous employment till her services were 
terminated on 11-9-19%. Apart from the work of a sweeper, 
she was making tea also in the branch for giving it to the 
Bank staff. She has admitted in the cross-examination that 
during the year 1998 she had worked only for three or four 
days. According to her, she was told in 19% that she would 
be called when necessity arose. 

7. On the side of management the Branch Manager 
who woiked in the Devagiri Branch during the period from 
1992 to 19% was examined. He has admitted that from 
February 1994 to 1996, there was no permanent Safai 
Karmachari ill the Devagiri branch. According to him during 
the above period several casual workers were engaged to 
do the work of Safai Karmachari on daily wages. In his 
estimation, only 14 days the worker herein had worked 
during the year 1995-96. 

8 . From the evidence adduced by the worker herself 
one thing is clear. Her claim that she was in continuous 
employment from 24-11-1982 is of no basis.' The evidence 
tendered by her is to the effect that in 1984 she had worked 
only three or five days and then after she was called only 
in the year 1991. The possibility is only for her employment 
after the date of relieving of K. Vijayamma on 31-1-1994. 
Therefore for the period upto 31-1-1994, the chances for 
casual employment were only for few days that too when 
regular incumbents were on leave. But there was every 
chance for her continuous employment from 1-2-1994 to 
10-9-1996, because, during that period there was no regular 
incumbent. The fact that there was no regular incumbent is 
clearly stated by the management in their written statement 
itself. In that situation the only conclusion possible is that 
there was every probability of her being in employment for 
the periodfrom 1-2-1994 to 10-9-1996. Because, it is very 
difficult to presume that the branch was managing without 
a Sweeper for about 2 l /i years. The total number of 
vouchers produced by the management were of relating to 
only 70 in respect of the period from 1993 to 1996. Even 
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assuming that some other persons were also casualty 
employed, that can be only for a lowest minimum number 
of days. It is quite impossible for a Bank to function without 
any sweeping work for such a long time. Therefore in the 
absence of a regular hand, there was every possibility of 
employing someone temporarily from 1-2-1994 to 10*9*1996, 
Even the few vouchers produced by the Management do 
not support their case. Hence the worker concerned might 
have worked in between 1-2-1994 and 10-9-1996. In such a 
situation, the termination effected in her case ran only be 
declared as illegal and that is in view of the fact that there 
was every possibility of her satisfying the specified 
condition of service stipulated in Sec. 25-F on account of 
her work in between 1 -2-1994 to 10-9-1996. In that case the 
retrenchment effected in her case was violative of Sec. 25-F 
of the I D. Act. She was entitled for notice pay and 
compensation at that time as stipulated in Sec. 25-F of the 
I D. Act. As a necessary corollory it is also to be concluded 
that she would deem to be in service till her service is 
validly terminated. However her claim for regularisation in 
service cannot be sustained. 


9. Award is passed accordingly. (Dated this the 11th 
day of August, 2003) 

K. KANAKACHANDRAN, Industrial Tribunal 
Appendix 
LD. No. 104/2000 

Witness examined on the side of the Management: 

MW 1 : Mohan Das 

MW2 Surendran Nair 

Witness examined on the side rtf the workman; 

WW1 : VP.PrabhaDevi 


Exhibits marked on the side of the Management: 

Ml : List of applicants for the post of Safai 
Karmachan sent from the Town Employment 
Exchange, Chenganassery to the 
Management. 

M2 : Copy of the appointment order No. Misc. 
6/88/137 dated 20-7-88 issued by the 
management to Smt. VP. Ponnamma. 

M3 Copy of memorandum dated 17-12-91 
issued -by the management to Smt. V.P. 
Ponnamma. 


Copy of the appointment order dated 
15-7-92 issued by the management to Smt. 
KAIjayamma. 

Staff record of Smt K. Vjayrama maintained 
by the management. 

Transfer Order dated 17-1-94 issued from 
the Regional Office, Cochin to the Devagiri 
Branch of the management Bank. 


Exhibit* marked on the side rtf the Workmen : 

W1 Copies of the Circular dated 13-3-90, 

(Series 18-9-90 and 18-2-91 issued from the Re- 

3 Nos ) giona] Office, Cochin to the all Brandies 

in Cochin and Trivandrum Region of the 
management Bank. 

(Dated this the X 1th day of August, 2003) 
^ fa#, 3 2003 

W»f. 311. 2753.—afhatfro stfqftppt, 1947 

(1947 3fl14) qftqRT 17 

stftwvWR t-2, z (wt-i)^ 

ritSHT2/81 2001) raiftiff 
^12-9-2003 ^ qn 

[rio 12012/49/2001-3TI$ 3TR (xft-II)] 

New Delhi, the 3rd September, 2003 

s. O. 2753. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Part-I) (Ref. No. 
2/81of2001)of the Central Government IndustrialTribunal - 
cum-Labour Court, Mumbai No. 2 as shown in the Annexure 
in th$ Industrial Dispute between the management of 
Unidh hkmk of India and their workman, received by the 
Central Government on 2-9-2003. 

[No. M2012/4W2001-IR(B-n)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 : MUMBAI 

PRESENT: 

S.N. Saundankar, Presiding Officer 

REFERENCE NO. CGIT-2/81 OF 2001 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF UNION BANK OF INDIA 

The Deputy General Manager (P), 

Union Bank of India, 

Central Office, 

Vidhan Sabha Marg, 

Nariman Point, 

Mumbai-400021 

V/s. 
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Their Workmen 

Shri Ramchandra B. RHag at 
Sahayadri Nagar No. 1, 

Chawl No. 1/B, Room No. 2, 

Near Birla College,. 

Kalyan (West), 

Dist. Thane. 

APPEARANCES: 

For the Employer : Mr. A.K. Jalisatgi, 

Advoeate. 

For the Workman : Mr. K.S. Kalappura, 

Advocate. 

Mumbai, dated 10th June, 2003 
AWARD 
FARM 

The Government of India Ministry of Labour by its 
OrderNo.L- 12012/49/2001/I.R(B-II) dated 18/22-6-2001in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (l) and Sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication:— 

“Whether the action of the management of Union 
Bank of India, Mumbai by dismissing Shri 
Ramchandra B. Bhagat from the service of the Bank 
vide Order dated 14-5-1999 is justified and proper? 
If not, then what relief the workman is entitled to?” 

2. Workman Bhagat was employed in the Union 
Bank of Inda Branch Mumbai as Bill Collector in the year 
1981. Vide Statement of Claim (Exhibit-7) workman pleaded 
that in the year 1998 while woiking as Bill Collector in 
Bank's Currency Chest attached to Mumbai Main Office 
Branch he was issued charge sheet dated 31-12-1998 
alleging that he forged the signatures of the then Officer 
In-charge and other two sureties viz. Nagwekar and 
Laxman Singh thereby behaved in a manner unbecoming 
of a bank employee which he had replied however 
dissatisfied with that management initiated a domestic 
inquiry against him. It is the contention of workman that 
inquiry conducted against him was against the Principles 
of Nautral Justice and fair play and that the findings 
recorded by the Inquiry Officer are perverse in as much as 
he was not allowed to represent his case through his union 
representative though he frequently, requested, he was 
not given sufficient opportunity to study the documents 
to prepare his defence, charges levelled against him were 
not clear and therefore he did not understand the same 
and that the Inquiry Officer even did not explain the act of 
alleged misconduct on his part and that the inquiry was 
closed hurriedly, it is averred by the workman that the 
Inquiry Officer without getting the dispouted signatures 
examined through handwriting expert held him guilty by 


the report dated 30-3*1999 and that based on the said 
report, the disciplinary authority dismissed him by the 
order dated 14-5-1999. It is contended that workman had 
preferred appeal against the order of dismissal however 
that was turned down by the Appellate authority on 
12-11-1999. According to workman Inquiiy Officer recorded 
the findings though there was no evidence on record and 
therefore the findings are perverse, consequently inquiiy 
vitiates and therefore the same be set aside. 

3. Management Union Bank of India resisted the 
claim of workman by filing written statement (Exhibit-9) 
contending that workman forged the signatures of 
Mistry and the sureties viz. Nagwekar and Laxman Singh 
on his loan application which amounted to serious 
misconduct under the banking rules and therefore 
Charge sheet was issued to him on 31-12-1998 
mentioning therein that his act of wilfol insubordination 
or disobedience amounts to breach of rule of business 
of the Bank is prejudicial to the interest of the Bank. It 
is averred that the workman admitted on making the 
forge signatures and that recording the same, the 
Inquiry Officer held him guilty by the report dated 30-3 - 
1999. According to the Bank, Inquiry Officer had 
explained the charges which were clear and that 
understanding the same workman had admitted the 
same. It is pleaded that Shri R.A. Bhosle Organising 
Secretary of the Union Bank Karmachari Sena 
represented the workmen and that giving sufficient 
opportunity inquiry was completed. It is contended 
Inquiry Officer recorded the findings based on the 
evidence and the documents on record, therefore 
inquiry being fair and proper does not call for 
interference. 

4. On the basis of pleadings preliminary issues were 
framed at Exhibit-12 and in that context workman Bhagat 
filed affidavit in lieu of Examination-in-Chief (Exhibit-13) 
and closed oral evidence vide purshis (Exhibit-14). In 
rebuttal Senior Manager (Personnel) Mr. Pawar filed 
affidavit (Exhibit-16) and the management closed evidence 
vide purshis (Exhibit-17). 

5. On perusing the record and hearing the Learned 
Counsels I record my findings on the following preliminary 
issues for the reasons mentioned below: 


Issues 

Findings 

1 . Whether the domestic inquiry 
conducted against the work¬ 
man was as per the Principles 
of Natural Justice? 

Yes 

2 Whether the findings of the 
Inquiry Officer are perverse? 

No 
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REASONS 

6 . Admittedly domestic inquiry was initiated against 
the workman, however according to him inquiry was not 
proper in as much as he was not allowed to represent 
through his Union representative, he was not given 
sufficient opportunity to defend his case, charges framed 
against him were not explained to him and that those were 
vague and ambiguous. It is further the contention of 
workman that he had given loan application however the 
Inquiry Officer did not under stand under which 
circumstances he had made signatures of the concerned 
on the said application so called forged signatures and 
the motive of the officer in charge was apparently to have 
the control of his borrowings, therefore the findings are 
not based on the documents and evidence on record and 
therefore are biased. At this juncture it is relevant to quote 
the decision of Their Lordships of the Apex Court in sur 
Enamel and Stamping Works V/s. Their Workmen, 1963 U 
LLJ SCC pg. 367, ruled that enquiry cannot be said to 
have been properly hejd unless: 

(1) the employee proceeded against has been 
informed clearly.of the charges levelled 
against him; 

(2) the witnesses are examined-ordinarilv in the 
presence of the employee in respect of the 
charges; 

(3) the employee is given a fair opportunity to 
cross examine the witnesses. 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence 
if he so wishes on any relevant matter; and 

(5) the Inquiry Officer records his findings with 
reasons for the same in his report. 

7. So far charges which according to workman 
were not explained and vague he admits in cross- 
examination para 10 that he had understood the 
same. On plain reading of the charge-sheet dated 
31-12-1998, pg. 5/6 (Exhibit-11) clearly depict in detail. 
It is to benoted that the Representative of the 
workman in his summation in detail mentioned on the 
charges pg. 15/16 (Exhibit-11) therefore hardly can 
be said that the chages were vague and not 
understood to the workman. So far not allowing to 
engage Union representative as Defence Representative, 
workman admits that Mr. Bhosle as Defence 
Representative participated in the inquiry who was Union 
Secretary, made signatures on the inquiry proceedings 
(Exhibit-11). Inquiry Officer Mr. Pawar disclosed that on 
the day of hearing of inquiry on 6-3-1999 the workman in 
the presence of his Defence Representative admitted on 
making signat ures on the lain application form which infact 
should have been signed by the In-charge Mr. Mistry and 
the co-employees viz. Laxman Singh and A N. Nagwekar. 


On plain reading of the defence statement pg. 15/16 
(Exhibit-11) admittedly signed by workman and his Defence 
Representative Mr. Bhosle, clearly throw light on the 
signatures for which he was chargesheeted. It is 
significant to note that Inquiry Officer Mr. Pawar not only 
acted upon the admission of workman hut, had compared 
the signatures with the original documents. It is well 
settled in Instrumentation Ltd., V/s. Presiding Officer, 
Labour Court and Anr. 1988II LLJ 222 that no domestice 
inquiry is necessary if the workman admits the charges. In 
the case in hand though workman admitted on making 
signatures of the persons concerned the Inquiry Officer 
giving him opportunity recorded the findings on 30-3-1999. 
It is not that immediately after admitting the forged 
signatures the inquiry was concluded. Their Lordships of 
the Supreme Court in Lalit Popli V/s. Canara Bank and 
Ors., 2003 SCC (L&S) 353 ruled that: 

"Authorities can compare the admitted writing with 

the disputed writing and come to their own 

conclusion." 

Under the circumstance hardly at this stage workman can 
deny of not pleading guilty. It is seen from the record 
workman was heard by the Disciplinary Authority before 
imposing the punishment and that the Appellate Authority 
also gave hearing to the workman and his Defence 
Representative Mr. Rajan Tulaskar. Even from the 
representation to the Appellate Authority it emerges that 
workman made signatures as he was in need of money and 
that his intention was not to defraud. Whatever be the 
intention, in the domestic inquiry, the Inquiry Officer 
considering the facts recorded the findings. Workman had 
engaged Defence Representative Mr. Bhosle who was 
Union Secretary in the domestic inquiry and Mr. Tulaskar 
before the Appellate Authority therefore there is no 
substance in the contention of workman that he was not 
allowed to defend through union representative. 

8 . The Learend Counsel Mr. Kalappura for the 
workman submits that principles of natural justice have 
not been followed and therefore inquiry vitiates. No tailor 
made procedure is to be adopted in a domestic inquiry. 
The question whether the principles of natural justice have 
been violated or not is to be found out on consideration 
as to whether procedure adopted by the appropriate 
authori ty is in accorda nee with the law or not, whether the 
delinquent knew the charges he was going to face, whether 
he was given opportunity to state his case and whether 
the authority acted in good faith. On perusal of the inquiry 
proceedings it is apparent that workman was informed 
clearly on the charges and that he was given sufficient 
opportunity, therefore no prejudice appears to have been 
caused. It is to be looked at from the angle of justice or of 
natural justice, the object of principles of natural justice is 
to ensure that justice is done; they are but the means to 
achieve the ends of justice. Workman himself confessed 
before the Inquiry Officer of making signatures of the 
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persons concerned on the loan application as he was in 
need of money itself throw light on the point and that the 
Inquiry Officer on the basis of the confession and the 
record, arrived at the conclusions, therefore the inquiry 
cannot be faulted on any of the grounds discussed supra, 
thus inquiry conducted against the workman was as per 
the principles of natural justice and the findings are not 
perverse consequently inquiry does not vitiate. Issues 
are answered accordingly and hence the order: 

ORDER 

The domestic inquiry conducted against the 
workman was as per the principles of natural justice. 

The findings of the Inquiry Officer are not perverse. 

S. N. SAUNDANKAR, Presiding Officer 

M 3 2003 
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New Delhi, the 3rd September, 2003 

S. O. 2754.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Part-I) (Ref. No. 
2/51 of2001)of the Central Government Industrial Tribunal- 
cum-Labour Court, Mumbai No. 2 as shown in the Annexure 
in the Industrial Dispute between the management of 
LIC of India and their workman, received by the Central 
Government on 2-9-2003. 

[No. L-17011/1/2G01-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 : MUMBAI 

PRESENT: S. N. SAUNDANKAR, Presiding Officer 

Reference No. CG IT-2/51 OF 2001 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF LIFE INSURANCE CORPORATION OF INDIA 

The Zonal Manager, 

Life Insurance Corporation of India, 

Western Zone, 


Yogakshema East wing, 

Jeevan Beema Marg, 

Mumbai-400021. 

V/s. 

Their Workmen 

The Secretary, 

Bhartiya, Jivan Bima Nigam, 

Chaturth Sreni Karmachari Sangh, 

Yogakshema, 

Mumbai400021. 

APPEARANCES: 

For the Employer Mr. V. W Bapat, 

Representative.. 

For the Workman : Mr. S. V Desai, 

Workman in person. 

Mumbai, dated llth July, 2003 

AWARD 

PART-I 

The Government of India Ministry of Labour by 
its Order No. L-17011/1/2001/IR(B-II) dated 26-4-2001 
in exercise of the powers conferred by clause (d) of Sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 
1947 have referred the following dispute to this Tribunal 
for adjudication 

‘ ‘ Whether the action of the management of LIC of India, 
in relali cm to Sr. Divisional Manager-1 Mumbai division, 
imposing the punishment of censure to Shn S. V Desai, 
Record Clerk, Planning Department, Mumbai Divisional 
Office-land deferring one stagnation increment due from 
1-9-1997 is legal and justified? If not, what relief the 
workman is entitled to?” 

2 . Workman Desai in the year 1993 was working as 
Record Clerk in the Planning Department of Life Insurance 
Corporation, Mumbai. Vide Claim Statement (Exhibit-4) 
Union contended that workman with great risk raised to 
the cadre of Clerk from that of Peon though discharging 
his duties sincerely. Corporation issued him charge-sheet 
dated 23-12-1993 alleging that on 4-12-1993 at about 1.50 
p.m. by unauthorisedly entering in the cabin of the Regional 
Manager, Mr. Tripathi, workman Desai along with staff 
instigating the staff members shouted, abused, him in filthy 
language by switching off electric lights and AC and 
closing the window of the cabin, wrongfully confined him 
along with other officers and that they threatened and 
caused injury to Tripathi violating the provisions of 
Regulation-21.24 & 39(1) of the Life Insurance Corporation 
Regulation, 1960. It is pleaded that workman replied the 
charge-sheet on 13-1-94 however dissatisfied with that, 
the Disciplinary Authority, initiated domestic inquiry 
against him by appointing Mr. Vittala as the Inquiry Officer 
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and Mr. Savur as Presenting Officer. It is pleaded that the 
inquiiy conducted against the workman was contrary to 
the Principles of Natural Justice and fair play and that 
findings recorded by the Inquiry Officer are perverse in as 
much as, charges were vague and uncertain, he was not 
given copies of the letters relied by the management, 
proceedings were not recorded as per the happenings. It 
is pleaded that workman was given permission to engage 
Mr. Chandrasekharan as Defence Representative at a late 
stage and consequently he could not defend him properly. 
It is contended that Inquiry Officer without giving 
sufficient opportunity proceeded further and that the 
witnesses examined by the management though did not 
disclose on his’presence at the place of incident concluded 
that he was present which was against the record and 
therefore the findings being not bassed on record, are 
perverse. It is averred that the Inquiry Officer by his report 
dated 12-7-1996 found him guilty and that the Disciplinary 
Authority based on the report imposed penalty of 
reduction of basic pay by two stages by the order dated 
25-11-1997 however the Appellate Authority by order dated 
29-12-1997 reduced the same to censure. The 
UnionAVorkman therefore contended that inquiiy being 
unfair the penalty imposed be set aside. 

3. Management Corporation resisted the claim of 
union/workman by filing Written Statement (Exhibit-5) 
contending that under Regulation-2 ( every employee of 
the Corporation is required to maintain absolute integrity 
and devotion to duty and that he should confirm and abide 
by the regulation, however the workman Desai under the 
impression that union leader is exception to that 
misbehaved and encouraged instigated his colleagues to 
enter in the chamber of the Regional Manager manhandled 
and abused him in filthy language on 4-12-1993 which 
amounts to misconduct under service regulation therefore 
he was served with the charge-sheet and that Inquiiy 
Officer giving him sufficient opportunity, by the report 
held him guilty and based on the report, punishment of 
reduction in increment was imposed which was reduced 
to censure by the Appellate Authority. It is pleaded that 
the inquiiy was held during 14-7-94/21-12-95 and that 
workman was defended by a Senior Officer Mr. 
Chandrasekharan. Management denied that any prejudice 
was caused to the workman. It is contended inquiiy being 
fair and proper and findings not perverse claim of union 
being devoid of substance be dismissed with costs in 
limine. 

4. By Rejoinder (Exhibit-6) union reiterated the 
recitals in Claim Statement denying the averments in the 
Written Statement contending that prejudice was caused 
to the workman in the domestic inquiiy. 

5. On the basis of pleadings issues -were framed at 
Exhibit-7 and in the context of preliminary issues General 
Secretary of Karmachari Sangh Mr. Padwal filed affidavit 


(Exhibit-13) and workman himself filed affidavit in lieu of 
Examination-in-Chief (Exhibit-18) and closed oral evidence 
vide (Exhibit-19). In rebuttal Corporation’s Manager (P&IR) 
Mr. Nandkumar filed affidavit (Exhibit-17) and closed oral 
evidence vide (Exhibit-20). 

6 . Management Corporation filed Written 
Submissions (Exhibit-21). On perusing the record, written 
submissions and hearing the workman Mr. Desai and the 
representative for the management, I record my findings 
on the preliminary issues for the reasons mentioned below: 


Issues 

Findings 

1. Whether the domestic inquiiy 
conducted against the work¬ 
man was as per the Principles 
of Natural Justice? 

Yes. 

2 Whether the findings of the 
Inquiry Officer are perverse? 

No. 

REASONS 


7. Admittedly domestic inquiiy was held against 


the workman Shri Desai. According to Desai this inquiiy 
was violative of the Principles of Natural Justice and fair 
play and that the findings recorded by the Inquiiy Officer 
are perverse. Their Lordships of the Apex Court in Sur 
Enamel and Stamping Works V/s. Their Workmen,1963 n 
LLJ SCC 367. ruled that enquiiy cannot be said to have 
been properly held unless : 

(1) the employee proceeded against has been 
informed clearly of the charges levelled 
against him; 

(2) the witnesses are examined-ordinarily in the 
presence of the employee in respect of the 
charges; 

(3) the employee is given a fair opportunity to 
cross examine the witnesses; 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence if 
he so wishes on any relevant matter; and 

(5) the Inquiiy Officer records his findings with 
reasons for the same in his report. 

According to workman Desai inquiiy vitiates as the 
charges were vague and not clear and that he was not 
given sufficient opportunity and that he was not supplied 
with documents in the inquiiy. It is seen from the inquiry 
proceedings workman had replied the charges on 
13-1-1994 wherein he did not whisper on vague and 
complicated charges. Workman Desai who came up to the 
cadre of Clerk from Peon remained office bearer of the 
Union for many years if found difficulty in understanding 
the charges he would not have remained silent On perusal 
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the charge-sheet dated 23-12-1993 it clearly point out the 
alleged incident and the role played by Desai, therefore 
there is no substance in the contention of workman that 
the charges were vague and ambiguous. So far copies of 
the documents and the opportunity is concerned, workman 
in cross-examination para 9 clearly admitted that the 
Corporation had not filed any documents in the inquiry 
and that he was given opportunity to examine his 
witnesses and that he had cross-examined all the 
management witnesses and further pointed out that he 
was represented by Mr. Chandrasekharan who according 
to the workman himself was the senior most Administrative 
Officer in the Corporation thereby well versed with the 
administrative work including the inquiries. Workman 
admits that inquiry was conducted on 12 dates during 1 V* 
years and that he had given his summation to the Inquiry 
Officer. It is not that inquiry was hurriedly done. On plain 
reading of the inquiry proceedings and the report filed on 
record shows on proper appreciation of evidence and the 
documents on record with detailed reasons he had arrived 
at the conclusions on the misbehavior committed by the 
workman violative of Regulations 21, 24 & 39 (1) of the 
Staff Regulations. 

8 . So far the findings according to the workman are 
perverse is concerned, ‘perversity’ is that when findings 
are such which no reasonable person would have arrived 
at on the basis of material before hi m as pointed out by the 
Hon’ble Apex Court in Central Bank of India V/s. Prakash 
Chand Jain 1969 ILLJ877. From the inquiry proceedings 
i^js^een according to workman himself, he had tried to 
rescue the management officials which clearly indicates 
his presence at the material place and time. As stated 
above, findings of the Inquiry Officer are based on the 
evidence and documents, therefore cannot said to be 
perverse. 

9. Workman Shri Desai urged with force that 
Principles of Natural Justice have not been followed by 
the Inquiry Officer, therefore the inquiry vitiates. The 
question whether principles of natural justice have been 
violated or not is to be found out on consideration as to 
whether the procedure adopted by the appropriate 
authority is in accordance with the law or not, whether the 
delinquent knew the charges he was going to face, whether 
he has been given opportunity to state his case and 
whether the authority acted in good faith. On perusal of 
the inquiry proceedings it is seen workman was informed 
clearly on the charges levelled against him, witnesses were 
examined ordinarily in his presence and Defence 
Representative and that the inquiry was conducted during 
the period of W* years and that he was given fair 
opportunity. It is not that with haste inquiry was 
concluded. No tailor made procedure is applicable to the 
domestic, inquiry. In domestic inquiry it is to be seen in 
totality whether any prejudice had caused to the workman 
and that is to be looked at from the angle of justice or of 


natural justice. The objective of Principles of Natural 
Justice is to ensure that justice is done. Justice means 
justice between both the parties. The interests of justice 
naturally demands that the guilty should be punished and 
that technicalities and irregularities which do not occasion 
failure of justice are not allowed to defeat the ends of 
justice. Principles of Natural Justice are but means to 
achieve the ends of justice. They cannot be perverted to 
achieve the very' opposite end as observ ed by the Hon’ble 
Supreme Court in State Bank of Patiala V/s. S.K. Sharma 
reported in 1996IICLR pg, 29 . Therefore going through 
the evidence as a whole in the light of the rulings and the 
tests laid down in the case cited abovg. it is apparent that 
the domestic inquiry was conducted against the workman 
as per the Principles of Natural Justice and that the findings 
of the Inquiry Officer are not perverse. Issues are therefore 
answered accordingly and hence the order: 

ORDER 

The domestic inquiry conducted against the 
workman was as per the Principles of Natural Justice. 

The findings of the Inquiry Officer are not perverse. 

S.N. SAUNDANKAR. Presiding Officer 
M 3 2003 

^T- 3JT. 2755.—afNfrffre? arftfwr, 1947 

(1947 ^>1 14) ^ *TRT 17 % if, 

aiFF ch4°hkf % 

'4.-2, ‘3 *^ (mft-ii) 

2/75 2000) yqqfvicl t, 

-S&2- 9-2003 TTRT13TT *TT I 

[ 12011 /86/2000- 3TT^TTC( 11) ] 

TTT. 'qqi%KU|, fltesf 
New Delhi, the 3rd September, 2003 

S. O, 2755.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Part-II) (Ref. 
No. 2/75 of2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Mumbai No. 2 as shown in 
the Annexure in the Industrial Dispute between the 
management of Bank of Baroda and their workman, 
which .was received by the Central Government 
on 02-09-2003. 

[No. L-1201 l/86/2000-IR(B-II)] 

C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 : MUMBAI 

PRESENT: 

S.N. SAUNDANKAR, 

Presiding Offioer 

REFERENCE NO. CGIT-2/75 OF 2000 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF BANK OF BARODA 

The Chairman & Managing Director, 

Bank of Baroda. 

Central Office. 

Walchand Hirachand Marg, 

Ballard Estate, 

Mumbai-400 038 

V/s. 

Their Workmen 

The Deputy General Secretary, 

Bank of Baroda, Employees Association, 

Dadyshcth Building. 

44, Cawasji Patel Street, Fort, 

Mumbai-400 023. 

APPEARANCES: 

For the Employer : Mr. L.L. D’Souza, 

Representative. 

For the Workmen No Appearance. 

Mumbai, dated 6th August, 2003 

AWARD PART-II 

By the Interim Award dated 3rd April 2003 this 
Tribunal held that the domestic inquiry conducted against 
Shri Dhabade was as per the Principles of Natural Justice 
and the findings of the Inquiry Officer are not perverse, 
consequently the only point as to whether the punishment 
imposed on the w orkman of stoppage of two increments 
with cumulative effect is justified or not in the context of 
the action of the management remains for the consideration 
of this Tribunal. The above said punishment was imposed 
on workman on the proved charge of giving false 
information and there by cheating the Bank committing 
act subversive of discipline. According to the union 
punishment imposed as above is disproportionate. 
Management’s contention is that considering the proved 
charges in the sensitive industry like Bank where absolute 
devotion, diligence, integrity and honesty needs to be 
preserved by every employee is adequate and not at all 
disproportionate. 

2. In so for as issues 3 & 4 which remained to be 
adjudicated by this Tribunal, on perusal of the record it is 


seen workman did not venture to offer himsel/for cross- 
examination despite giving sufficient time while passing 
the Interim Award and that when the matter was fixed for 
final Award it is seen, union and the workman adopted the 
same tactics and remained absent. On perusing the record 
and hearing the Learned Representative for employer, I 
record my findings on the following issues for the reasons 
mentioned below:— 

Issues Finding? 

3. Whether the action of the man- Yes 
agementof Bank of Baroda in 
imposing the penalty of stoppage 

of tw o increments with cumulative 
effect on Shri N.D. Dhabade, Clerk- 
Typist is legal and justified? 

4. What relief the workman is entitled As per 

to? order 

below. 

REASONS 

3. Under Section 11-A of the Industrial Disputes 
Act the Tribunal can interfere with the punishment imposed 
by the Disciplinary Authority in connection with dismissal, 
discharge, termination and that too in exceptional cases 
where punishment appears to be shockingly 
disproportionate. In fact it is for the employee concerned 
to show how the penalty imposed is disproportionate to 
the proved charge. The punishment imposed on the 
workman Dhabade is of stoppage of two increments with 
cumulative effect and not the dismissal, discharge or 
termination attracting Section 11-A of the Industrial 
Disputes Act. Therefore, relying on the decision of Hon’ble 
High Court in USV Ltd. V/s. Maharashtra General Kamgar 
Union & Anr. 1997 (II) CLR 312 and Mithilesh Singh Vs. 
Union of India reported in 2003 SCC (L&S) 271 the 
punishment imposed cannot be interfered and that the 
same being legal and justified the workman is not entitled 
to any relief. Issues are therefore, answered accordingly 
and hence the order :— 

ORDER 

The action of the management of Bank of Baroda in 
imposing the penalty of stoppage of two increments with 
cumulative effect on Shri N. D. Dhabade, Clerk-Typist is 
legal and justified. 

S. N. SAUNDANKAR, Presiding Officer 
M fccrft, 3 fklHt; 2003 
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. [ri. T^T-14012/11/92-3f43TR(^H)] 

^\. THT. ifas, 

New Delhi, the 3rd September, 2003 

& O. 2756.—Ih pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tfie Central 
Government hereby publishes the award (Ref. No. 91/93) 
of the Central Government Industrial Tributtal-cum- 
Labour Court, Chandigarh as shown in the Annexure iri 
the Industrial Dispute between the employers relation to 
the management of Garrison Engineer (Utility)4W.E.S. and 
thjfrr workman, which was received by the Central 
Government on 3-9-2003. 

[No. L-14012/1 l/92-IR(DU)] 
B. M. DAVID, Under Secy. 
ANNl$lJKE 

CENTRAL GOVT; INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER : SHRIS. M. GOEL 

ID NO. 91/93 

Narinder Singh C/0 Shri D. R. Sharma, House No. 551 
Sectoral-A. Chandigarh. ... Applicant 

Versus 

Garrison Engineer (Utility) M.E.S. Bhatinda (Pb.) 

... Respondent 

APPEARANCES: 

For the Workman Shri D. R. Sharma 

For the Management Shri Anin Walia 

AWARD 

(Passed on 25-8-03) 

Central Govt vide gazettee notification No. L-14012/ 
1 l/92/IR(DU) dated 26th of August 1993 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the Garrison Engineer (Utility) 
M.E.S. Bhatinda in terminating the services of Shri 
Narinder Singh son of Shri Mehar Singh, Mazdoor 
w.e.f. 16-1-87 is legal and justified? if not what relief 
the concerned workman is entitled to and from what 
date?” 

2. In the claim statement it is pleaded by the 
workman that he worked as mazdoor bn daily wages with 
the management from 1-1-1985 to 2-2-1987 for 380 days of 
service and his services were terminated in 1987 akmgwith 
other mazdoors in violation of Section 25-F of the I.D. Act 
1947. It is further pleaded that some of the mazdoors went 


to the Central Admn. tribunal and later on the management 
went to the Supreme Court and the Hon’ble Supreme Court 
directed the appellants to reinstate the workman concerned 
in the posts held by them before the retrenchment without 
any backwages within one month from today. The Case of 
the present workman is similarly placed and he is entitled 
to he reinstated in service as mazdoor without backwages. 

3. In the written statement the management has 

taken the plea that the respondent is not an industry. On 
merits the management admitted that workman worked from 
July 1985 to Jan. 1987 and he never completed 240 days of 
service continuously and there is no illegality in the 
termination of the services of the workman. It is also 
submitted that the case of the workman and that of the 
case decided as referred by the workman is different. It is 
Anther pleaded that the workman worked for 380 days 
with the management but had not completed 240 days in 
one calender year and thus prayed for the dismissal of the 
reference. r 

4. The applicant also filed the replication reiterating 
his claim as made in the statement of claim. 

5 The applicant filed his affid ffiffi x.WI in evidence 
and also speared as WWl for crcfiSexamination. In 
rebuttal the management has filed the affidavit Ex.Ml of 
Narinder Singh who also appeared for cross-examination 
as MW I. The management also filed detail of working 
days as MW2. In Ex.M I the affidavit of Narinder Singh it 
is admitted by the management that the workman has 
worked for 237 days in one calander year. 

'll 

6 . I have heard the Learned Counsel for the parties 
and have gone through the evidence and record of the 
case. 

7. The Learned Counsel for the workman has argued 
that the applicant worked from 1 -1 -1985 to 2-2-1987 and 
had completed more than 240 days of service within one 
calander year immediately preceding the date of 
termination. The witness of the Management MW1 
Narinder Singh has also admitted in his affidavit that the 
applicant worked for 237 days within one calander year. 
The document Ex. M2 proved by the Management on 
record goes to show that the applicant worked from 11-7- 
1985 to 15-1-1987 for 380 days during this period. The 
Learned Counsel for the workman has argued that even if 
Ex.M2 is taken in consideration. It shows that Sundays 
and holidays have not been included for the purpose of 
Calculating 240 days of service. He has also relied on the 
authority AIR 1986 Supreme Court 458 workmen of 
American Express Vs Management of American Express 
in which the Hon’ble Supreme Court has held that Sundays 
and other paid holidays should be taken into account for 
the purpose of completion of 240 days. On the other hand 
the only argument of the Learned Counsel for the 
Management is that the applicant had only completed 237 
days of service and the provisions of Section 25-F of the 
I.D. Act 1947 are not applicable in the case of the workman. 
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8 . I have gone through the contentions of the rival 
parties and have also gone through the document Ex.Ml 
From document Ex.M2 it appears that the management 
has not taken into consideration the Sundays and other 
paid holidays for counting the mandatory 240 days. For 
example it is mentioned in Ex. M2 that the applicant worked 
from 12-5-86 to 5-6-1986 and it was shown that he has 
workedfor six day, similarly from 7-6-86 to 1-7-1986 for 15 
days and 9-8-86 to 2-9-86 for 22 days from 4-9-1986 to 
28-9-1986 for 19 days and from 30-9-86 to 24-10-1986 for 18 
days, from 27-10-1986 to 20-11-1986 for 13 days and from 
22-11-1986 to 16-12-1986 for 20 days. The record Ex. M2 
clearly shows that Sundays and other holidays have hot 
been included in the counting number of days. The 
management has admitted that the applicant worked 237 
days and it appears from Ex,M2 that the Sundays and 
other holidays have not been included. Moreover when 
the workman was about to complete 240 days, he was 
terminated from service which also amounts to unfair 
labour practice on the part of the management. 

9. The learned counsel for the workman has also 
argued that similarly situated persons had approached 
the Hon’ble Supreme Court and the Hon'blc Supreme 
Court in the case of Harmesh Lai Vs. Union of India directed 
the management to reinstate the workmen concerned in 
the posts held by them before the retrenchment without 
payment of any backwages, within one month. The order 
of the Hon’ble Supreme Court has been incorporated by 
the applicant in his claim statement. The Hon’ble Supreme 
Court has already ordered for the reinstatement of the 
workmen who were party to this case of Harmesh Lai Supra. 
As the present workman was not party to that case and 
there is also no evidence on record, ‘herefore, without 
going through the record of that case the present 
applicant can not claim the benefit. It is admitted case of 
the parties, that no retrenchment compensation and notice 
etc. was given to the workman and the management has 
not complied with the mandatoiy provisions of Section 
25-F of the I.D.Act 1947 at the time of termination of his 
services. Therefore, as the management has not complied 
with the provisions of Section 25-F of the I.D.Act 1947, 
the workman is ordered to be reinstated in the service of 
the management w.e.f. 16-1-1987 with continuity of 
service but without any backwages as he was working 
on daily wages with the management. Even otherwise 
also the Hon’ble Supreme Court in the similar case, 
reinstated the workman without backwages. Thus the 
management is directed to reinstated the workman within 
one month from the date of the publication of the Award. 
The reference is answered in favour of the workman. 
Central Govt, be informed. 

Chandigarh. 

25-8-2003 

S. M. GOEL, Presiding Officer 


[Part II— Sec. 3(ii)] 
===== 
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New Delhi, the 3rd September, 2003 

tfcx •>» 

S. O. 2757.—In pursuance ^)f Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 184/90) 
of the Central Government Industrial Tribunal-cum - 
Labour Court, Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employee in relation 
to the management of B. B. M. B. and their workman, which 
was received by the Central Government on 3-9-2003. 

Ofc fe> [No. L-42012/47/90-IR(DU)] 

B.M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER SHRIS. M. GOEL 

Case No. I.D. 184/90 

General Secretary, Nangal Bhakra Mazdoor Sangh 
I.N.T.U.C. House No. 35-G, Nangal Township 
DistL Ropar-140124. 

... Applicant. 

V/s. 

Chief Engineer, Bhakra Dam, Nangal Township 
DistL Ropar-140124. 

... Respondent 

REPRESENTATIVES 

For the workman Shri R. K. Singh 

For the Management ShriR. C. Atri 

AWARD 

(Passed on 11th August, 2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-42012/47/90-I.R.(D.U) dated 28th 
November2002 has referred the following dispute to this 
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Tribunal for adjudication: 

“Whether the action of the management of the 
B.B.MB. represented through the Chief Engineer, 
Bhakra Dam, Nangal Township in terminating the 
services ofShri Pardeep Kumar, S/o Shri Tirath Ram, 
skilled labour w.e.f. 6-11-87 is justified? If not, to 
what relief the workman is entitled and with what 
effect?” 

2 . In the claim statement it is pleaded by the 
workman that he was engaged as skilled mazdoor in work 
charge capacity for 89 days and after medical test he was 
allowed to join duty w.e. .f 27-3-87 and he continued upto 
6-11-87 and his services were terminated without following 
the mandatory provisions of the I.D, Act and he was not 
allowed to complete 240 days of service. The management 
also retained juniors in violation of Section 25G and H of 
the I.D. Act. It is therefore prayed that the workman may 
be reinstated in service with hill back wages and other 
benefits. 

3. The management in the written statement 
admitted that the applicant worked from 27-3-87 to 
23 -6-87 or 89 days for specified period and also from 
25-6-87 to 21-9-87 and from 23-9-87 to 6-11-87 for 
specific periods. The services of the petitioner came 
to an end in terms of his appointment letter 
automatically and no pick and choose method has 
been adopted by the management. It has been prayed 
that there is no merit in the reference and the same 
deserves rejection. 

4. Rejoinder was also filed reiterating the claim made 
in the claim statement. 

5. The evidence of the workman filed his own 
affidavit as W1 and in cross-examination he has admitted 
that Ex.Ml is his appointment letter. The management 
produced Shri Krishan Kant MW1 who filed his affidavit 
Ex.Ml and documents Ex.M3 and M4. 

6 . I have heard the learned representatives of the 
parties and have gone through the evidence and record of 
the case. 

7. The learned representative of the workman has 
argued that the workman was not allowed to complete 
240 days of service and juniors have-been retained. The 
workman in his affidavit and even in his claim statement 
has not mentioned any name of his juniors. On the other 
hand the argument of the learned representative of the 
management is that the appointment of the applicant was 
for the specific period and he has also not completed 240 
days of continuous service within one calander year and 
the termination is the result of the terms and conditions of 
appointment where by the appointment was not renewed 
and it came to an end automatically. I have gone through 
the appointment letter Ex.Ml. which stipulates that the 


appointment is only for 89 days and being appointed for a 
specific period against the specific job and that no notice 
of termination was to be given Ex.M3 and M4 are also the 
appointment letters which are also for specific period and 
in my considered opinion this is not a case of termination 
and it is squarelly covered under Section 2(oo) (bb) of the 
I.D. Act 1947 which covers the specific nature of job as ' 
offered by the management to the applicant vide 
appointment letters Ex.Ml, M3 and M4. Therefore, the 
workman can not claim that his termination is covered 
under retrenchment. Moreover no junior can be held to 
be engaged as no where'it is proved by the workman by 
any documentary evidence. It is also pertinent to mention 
here that the reference was sent by the Ministry of Labour 
regarding the termination of the workman and not for the 
violation of Section 25-G and H of the I.D. Act 1947. 

8 . In view of the discussion made in the earlier paras 
there is no merit in the present reference and the same is 
rejected and answered against the workman. Central Govt, 
be informed. 

CHANDIGARH. 

DATED: 11-8-2003 

S. M GOEL, Presiding Officer 
M fact'll, 3 2003 

^T. 3TT. 2758.—1947 
(1947 M5T14 ) MRT17 % Rtt. A 
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2,3TT$ #-2/123 
3lfa?98) 'SriWfTTCI ITt ^-50*4 3-9-2003 

«ni 
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New Delhi, the 3rd September, 2003 

S. O. 2758,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
2/123 of 98) of the Central Government Industrial Tribunal- 
cum-Labour Court, No.2, Mumbai as shown in the 
Annexure in the Industrial Dispute between the 
employee, in relation to the management of M.T.N.L. and 
their workman, which was received by the Central 
Government on 3-9-2003. 

[No. L-40012/25/98-IR(DU)] 
B. M DAVID, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 MUMBAI 

PRESENT 

S. N. Saundakar 
Presiding Officer 

Reference No. CGIT-2/123 of 1998 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF MAHANAG AR TELEPHONE NIGAM LIMITED 

The General Manager, 

Mahanagar Telephone Nigam Limited, 

Telephone House, 

Veer Savarkar Marg, Prabhadevi, 

Mumabi-400028. 


V/s. 

THEIR WORKMEN 

Shri Ashok Waghmare, 

T/M St. No. 89597, 

Room No. 7, Chawl No. A-1, 

Siddarth Colony, Chembur, 

Mumbai400071. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. A. K. Singh 

Advocate holding 
fqr Mr. S.R.Rajguru. 

FORTHE WORKMEN Mr. N. Y. Lokhande, 

Advocate. 

Mumbai, dated 22 nd July 2003 
AWARD 

The Government of India, Ministry of Labour by its 
Order No.L40012/25/98/IR(DU) dated 10-94998 in exercise 
of the powers conferred by clause (d) of Sub-section (1) 
and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of 
Mahanagar Telephone Nigam Ltd, Mumbai illegal 
retrenchment of Shri Ashok Waghmare, w.e.f. 
22-4-1991 is legal and justified? If not, what relief 
the workman is entitled to?” 

2. Workman Waghmare was employed as Mazdoor 

by the Chief General Manager M.T.N.L. Mumbai on 1st 
November 1980. Vide Statement of Claim (Exhibit-6) 
workman averred that he worked in the MTNL during the 
period 1980 to 1991 however, he was removed by the 
management from 26th April 1991 without giving him notice, 


notice pay, retrenchment compensation i.e. without 
following the provisions of the Industrial Disputes Act, 
therefore his termination is illegal. He averred that he had 
approached the R. L.C. (C), Mumbai in connection with his 
illegal termination, who is him, tried conciliation, butfeiled, 
therefore he contended to direct the management to 
reinstate him in service with full back wages. 

3. Management resisted the claim of workman by 
filing Written Statement (Exhibit-12) contending that the 
Appropriate Government for the M.T.N.L. is the State 
Government and not the Central Government, therefore 
this Tribunal has no jurisdiction to entertain and try the 
reference. Without prejudice to the said it is pleaded that 
workman was working as temporary mazdoor and that he 
worked from 1981 till April 1990 and thereafter remained 
absent and that since 26th April he did not turn up and 
that by absenting himself he voluntarily abandoned the 
work, therefore question of his termination by the MTNL 
does not arise. It is further the contention of the 
management that inordinate delay has been caused in 
raising the dispute thereby reference suffers from leaches 
and for all the reasons, prayed to dismiss the claim of 
workman. 

4. By Rejoinder (Exhibit-13) workman reiterated the 
recitals in the Claim Statement denying the averments in 
the Written Statement contending that he was allotted 
staff No. 89597 and despite that he was not allowed to join 
duty, therefore his termination is contrary to the provisions 
of the Industrial Disputes Act. 

On the basis of pleadings issues were framed at 
Exhibit-15 and in that context workman filed affidavit in 
lieu of Examination in Chief (Exhibit-7) and finally closed 
oral evidence videpurshi (Exhibit-24). In rebuttal, Assistant 
Engineer-Junction (Gamdevi) Mr. Ahmed filed affidavit 
(Exhibit-25) and tte management closed oral evidence vide 
purshis (Exhibit-26). Workman filed written submissions 
(Exhibit-27) and the management (Exhibit-30). 


6. On perusal of the record it is seen my Learned 
Predecessor, since the management remained absent had 
allowed the claim of workman Ex-parte, by Award dated 
22-9-1999 and that on filing, the Misc. Application by 
management bearing No. CGIT-2/7 of 1999 the said 
Ex-parte Award was set aside on 17-7-2001 and the 
reference was restored to file. However during the 


pendency of reference, workman Waghmare reported to 
be dead on 10-11-2002, Since the workman died, claim 
'Sjfods abated, consequently following order is passed : 

ORDER 

- Reference stands abated as workman died on 


10-11-2002. 


S. N. SAUNDANKAR, Presiding Officer 
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New Delhi, the 3rd September, 2003 

S.O. 2759.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 22/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the management of Central Instt. 
of Freshwater Aquaculture and their workman, which was 
received by the Central Government on 03-09-2003. 

[No. L-420l2/153/2003-IR(DU)} 
B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

Present: SHRIS. K. DHAL, OSJS, (Sr. Branch), 

Presiding Officer, C. G. I. T. -cum-Labour 
Court, Bhubaneshwar. 

INDUSTRIAL DISPUTE CASE NO. 22/2000 


AWfcKD 

The Government of India inthe'Ministry of Labour 
in exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 2 (A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-42012/153/ 
2000/IR(DU), dated 28-09-2000. 

“Whether the action of the CIFA Management, 
Bhubaneswar by not regularizing the services of 50 
Workmen who have compeleted 240 days of continuous 
service is justifies 7 If not, to what relief the workmen 
are entitled?” 

2 The 2nd Party in this case is the General Secretary, 
C.I.F. A. Sramik Sangh, Kausalyaganga, Bhubaneswar. The 
General Secretary is representing the 50 persons (herein-after 
called as the disputants). The case of the 2nd Party may be 
stated in brief. 

Since the year 1991 the disputants are working 
continuously under the 1st Party-Management. According to 
them the work attended by them are permanent and perennial 
in nature and are incidental to the activities of the Institute. 
Some other workers standing on the same footing have got 
temporary status are receiving their regular scale of pay 
attached to the post. So, the disputants represented the 1st 
Party-Management for equal status but when their demand 
was turned down they raised a dispute before the competent 
authority for permanent absorption. They have prayed for 
regularization with retrospective effect with all benefits 
thereon. 


Date of conclusion of hearing-11th August, 2003 
Date of Passing Award-25th August, 2003 
Between: 

The Management of the Director, 

Central Institute of Freshwater 
Aquaculture (I.C. A.R.), Kausalyaganga, 

. Bhubaneswar (Orissa)-751 002. 

...1st Party-Management 


And 


Their Workman represented through the 
General Secretary, C.I.F. A Sramik Sangh, 
Kausalyaganga, Bhubaneswar, 

(Orissa)-751 001. 

...2nd Party-Union 


Appearances: 

Shri K. C. Das, Assistant 

Administrative Officer. ... For the 1st Party 

Management 


Shri Debendranath Malik. 

For the 2nd Party 
Union 


3. On receipt of the copy of the Claim Statement from 
the disputants, the 1st Party-Management has filed their 
Written Statement. The 1st Party-Management has taken the 
stand that, the disputants were never appointed. They are 
daily rated workmen engaged for seasonal work. As they are 
not permanent employees they are being paid wages. The 
jobs attended by them are neither permanent nor perennial in 
nature. The main stand of the 1st Party-Management is that 
the question of absorption or regularization does not arise 
when there is no vacancy. 

4. On the above pleading of the parties the following 
Issues have been settled. 


ISSUES 

1. Whether the workmen have completed 240 days 
of continuous service? 

2 Whether the action of the 1 st Party-Management 

b y not regularizing the services of 50 workmen 

is justified? 

3 Whether the reference is maintainable? 
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4. What relief the workmen are entitled? 

5. On behalf of the 2nd Party, two witnesses have 
been examined and 14 documents have been 
exhibited. On the other hand, the 1st Party- 
Management has examined one witness in support 
of their stand. 

FINDINGS 

ISSUE NO. Ill 

6. For the convenient sake, I have taken this issue first. 
No materials have been placed nor any advance has been 
argued on behalf of the 1st Party-Management that the 
reference is not maintainable. The 1st Party-Management 
comes under the definition of Industry and the disputants are 
also working under them. So, the present reference is 
maintainable. Hence, this issue is answered accordingly. 
ISSUE NO. n 

7. The disputant have claimed that they have worked 
for more than 240 days or more than that till date. This has 
also not been challenged by the 1 st Party-Management. The 
Ext.-7 produced on behalf of the 2nd Party reveals the number 
of days worked by each of the disputant in a calendar year. 
One Shri H. K, Muduli has been examined on behalf of the 1st 
Party-Management and he has filed the affidavit. His evidence 
given in way of affidavit does not show' that the disputants 
have never worked for 240 days or more from the date of their 
engagement. So, in absence of any rebuttle materials produced 
on behalf of the 1st Party-Management, I am of the opinion, 
that, the disputants have worked for more than 240 days in 
some calendar year or more than that. Hence, this issue is 
answered accordingly. 

ISSUE NO. I 

8. This is the main issue of the reference. The reference 
has been made to answer whether the action of the 1 st Party- 
Management by not regularizing the services of 50 disputants 
is justified or not? In course of the argument the learned 
representative appearing on behalf of the 2nd Party has fairly 
conceded that unless the post is available no order of 
regularization can not be passed. The 1st Party-Management 
has taken the stand that, presently no posts are available. 
They have taken the stand that the engagements of the 
disputants arc dependent on the availability of the work 
because the work is not permanent or perennial in nature. The 
2nd Party also has not placed any materials before this 
Tribunal to convince that, the posts are available but the 1st 
Party-Management is not taking any step for regularization of 
services of the disputants. So, even though the disputants 
have worked for more than 240 day s no order or direction can 
be passed by this Tribunal to regularize their serv ices from 
the retrospective date when there is non-availability of the 
posts. So, the action of the 1st Party-Management in not 
regularizing the 50 disputants can not be said unjustified. In 
other words, the action of the 1st Party-Management by not 
regularizing the sendees of the 50 disputants is legal and 
justified. Hence, this issue is answered accordingly. 


ISSUE NO. IV 

9. The representative of the 2nd Party has submitted 
that, various correspondences produced by them would reveal 
that, the 1st Party-Management had taken step for giving 
temporary status to those disputants. In many cases the other 
persons like the disputants have got the advantage of getting 
temporary status or being regularized in service but in the 
case of these 50 disputants such sympathy has not been 
shown. Even if presently, the services of 50 disputants can 
not be regularized in absence of non-availability of the posts, 
the 1st Party-Management should be directed to introduce a 
scheme or take steps for regularization of their services and 
pending that, the disputants should be given temporary status. 
On the other hand, it has been submitted on behalf of the 1st 
Party-Management that, no prayer has been made by the 
disputants in their Claim Statement Moreover, the reference 
has been made to decide whether the action of the 1st Party- 
Management by not regularizing the services of the 50 
disputants is legal and justified? According to them, this 
Tribunal can not go beyond the reference and can not grant 
any other relief which has not been prayed for by the 
disputants in their Claim Statement or no reference has been 
made by the Government in that regard. 

10. Admittedly the 2nd Party has not claimed for 
temporary status pending regularization. This submission was 
made during course of argument. Reference also has been 
made regarding regularization of the services of the 50 
disputants In the reference it has been mentioned that, whether 
the action of the 1st Party -Management by not regularizing 
the services of the 50 Workmen is justified? If not what relief 
the workmen are entitled to? So, in that case there is sufficient 
indication in the reference for the Tribunal to grant relief even 
if no prayer has been made in the Claim Statement. That is 
why an issue has been framed regarding the grant of relief to 
the Workmen. So, I am not inclined to accept the submission 
made on behalf of the 1st Party -Management that in absence 
of any prayer no other reliefs could be granted. If the Tribunal 
is found that, the disputants are entitled some other kind of 
relief it has got power to grant such relief. In this connection, 
the submission made on behalf of the 2nd Party is that pending 
regularization, the 50 disputants should be given temporary 
status as done earlier in some other cases. The attention of 
this Tribunal has been invited by the 2nd Party to the Ext.-lO 
which is a letter written to the Assistant Labour Commissioner 
(Central) by the Administrative Officer of the 1st Party- 
Management in which it has been disclosed that, the 1st Party - 
Management have granted temporary status and regularization 
of casual workers who had worked till 1-9-1993 as per the 
provisions contained in DOPT letter No; 49014/2/86-Estt. (C), 
dated 07-06-1988. The letter of the DOPT and the action taken 
by the 1st Party-Management were be found from Annexure- 
1 filed by the 1st Party-Management during the course of 
argument. The Department of Personnel & Training, Ministry 
of Personnel, P.G. & Pensions. Government of India took a 
decision to grant of temporary status and regularization of 
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casual workers in pursuance of the judgement passed by the 
Hon’ble Central Administrative Tribunal, Principal Bench, New 
Delhi on 16-2*1990 in the case ofShri Raj Kamal & Others, - 
Nfersus- Union of India. The 1st Party-Management sought 
for clarification wherein it has been mentioned that, the scheme 
is not applicable in respect of those casual employees who 
fulfill the criteria of240 days of service after 1-9-1993. Basing 
on this the 1st Party-Management has taken the stand that, as 
the disputants have worked before 1-9-1993 and some of them 
have not completed 240 days. So their case has not been 
»taken into consideration and at present the 1st Party- 
Management can not give them temporary status because 
that decision have been taken for one time measure. Inspite of 
my advice the decision rendered by the Hon’ble Central 
Administrative Tribunal, Principal Bench, New Delhi was not 
brought to the notice of this Tribunal. The Annexure-1 
admittedly reveals that, it was a one time affair and is applicable 
in respect of those casual employees who were in service on 
the notification of the scheme and had rendered one year of 
continuous service with 240 days or 206 days as the case may 
be. But it is an admitted fact that some of the disputants are 
presently working under the 1st Party-Management. That 
would suggest that the work is available. Attention of this 
Tribunal has been invited by the 2nd Party to the case of 
Secretary, Haryana State Electricity Board -Versus- Suresh 
and Others reported in AIR 1999 SC 1160, in the case of 
Hindustan Machine Tools and Others - Versus- M. Rangareddy 
and Others reported in (2000) 7 SC 741 and in the case of Air 
India Statutory Corporation, Versus- United Labour Union 
and Others reported in AIR 1997 SC 645. It has been submitted 
on behalf of the 2nd Party that the 1st Party-Management 
should be directed to prepare a scheme and to give temporary 
status to the disputants with a view to regularization of their 
services in future. In the case of Hindustan Machine Tools 
and others the direction of the High Court for preparation of a 
scheme for casual labourer was challenged before the Hon’ble 
Apex Court, which were pleased to observe that, the direction 
given by the High Court, can not be interfered. However, 
considering the submissions that the company is under 
financial constraints and has decided to reduce its work; It 
was directed that, while framing the scheme it would be open 
to the company and the officers concerned to assess the 
requirement of regular work force in its different units. In the 
case of the Hindustan Machine Tools & Others, the casual 
labourers had worked for more than 10 years of continuous 
service. So, the Hon’ble Apex Court issued direction to frame 
a scheme for absorption of casual labourers as regular 
employees. The facts of the third case referred to above is 
quite different from the facts of the present case. I have already 
expressed my opinion, that, the question of absorption of the 
disputants does not arise in absence of any vacant posts 
which has been fairly conceded by the learned representative 
appearing on behalf of the disputants. The direction of the 
Apex Court or The High Court to the Company to frame a 
scheme, in my opinion is a direction by exercising the inherent 
power vested with them.But this Tribunal lacks that power. 


So, this Tribunal lacks thejurisdiction to direct the 1st Party- 
Management to introduce the scheme for giv ing temporary 
status to the disputants. Hence, this Issue is answered 
accordingly. 

11. Reference is answered accordingly. 

S.K. DHAL, Presiding Officer 

BEFORE THE C.G.I.T.-CUM-LABOUR COURT: 

BHUBANESWAR 

LD. Case Na 22/2000 

List of the Witnesses Examined on behalf of the 2nd party- 
Workmen. 

W.W. 1. Shri Debendranath Mallik. 

W. W. 2. Shri Dheneswar Behera. 

List of the Witnesses Examined on behalf of the 1st Party- 
Management. 

MW. 1. Shri Harekrishna Muduli. 

List of the Documents exhibited on behalf of the 2nd Party- 
Workman. 

E\t-1. Copy of the Circular for grant of temporary 
status and regularization of casual workers, dated 
10-9-1993. 

Ext-2. Copy of the order of CIFA Management dated 
8-11-1996. 

Ext-3. Copy of letter dated 23-11 -1994 of I. C. A.R. 

Ext-4. Copy of the list of 50 workers. 

Ext-5. Copy of bill paid to Shri Babuli Pradhan. 

Ext-6. Copy of payment receipt of Shri Babuli Pradhan 

as Contractor. 

Ext-7. Copy of list of workman submitted by the 2nd 
Party. 

Ext-8. Copy of order dated 22-2-2001 of Ministry ofHome 

Affairs. 

Ext-9. Copy of certificate issued to Shri Debendra 
Nath Mallik and Shri Pinaki Samal. 

Ext-10. Copy of letter No. 14 l/CIFA/Estt/99-3191(1), dated 

20-3-2000 addressed to the A.L.C.(C) 
Bhubaneswar by CIFA Management. 

Ext-11. Copy of the Office Memo No. F-49014/2/86- 
Estt.(C), dtd. 7-6-1988 of Ministry of Personnel, 
PG. & P.D. & Training. 

Ext-12. Copy of the letter No. F-21-11/2001-Cdn., dtd. 

11 -4-2001 issued by ICO AR, Krishi Bhawan, New 
Delhi to ICAR regarding regularization of casual 
labourers in the ICAR Institutes. 

Ext-13. Certificate Issues to casual labourers to work 
under the Management and receive payment 
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directly from the Management. 

ExL-14. State Voucher No. 41712, dated 18-2-2002 issued 
by CIFA, Bhubaneswar. 

Ext-14/1. Sale Voucher No. 43036 dated 27/5 issued by CIFA, 

Bhubaneswar. 

ExL-14/2. Sale Voucher No. 43483 dated 6/6 issued by CIFA, 
Bhubaneswar. 

Ext-14/3. Sale Voucher No. 43502 dated 7/6 issued by CIFA, 
Bhubaneswar. 

Ext-14/4. Sale Voucher No. 43701 dated 24-6-2002 issued 
by CIFA. Bhubaneswar. 

List of Documents exhibited on behalf of the 1st Party- 
Management 

No Documents have been exhibited by the 1st Party- 
Management. 

4 ftlUWT, 2003 
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Tfrn»jrrq, sr^n: Tiriri 
New Delhi, the 4th September, 2003 
S.O. 2760.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Rf. No. CGIT- 
2/6-99) of the Central Government Industrial Tribunal No. 2, 
Mumbai, Now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Railway and their workman, which 
was received by the Central Government on 03 -09-2003. 

[No. L41012/39/1998-IR(B-I)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN DUSTRIAL 
TRIBUNAL N0.2 MUMBAI 

Present: S. N. SAUNDANKARPresiding Officer 
REFERENCE NO. CCIT 2/60F1999 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
C FNTRALjRAILWAY , 

The General Manager 
Central Railway, 

Mumbai CST, 

Mumbai400001. 

V/s. 


THEIR WORKMEN 

Shri Madho Singh Samant, 

C/o. Madhya Railway Karmachari Sangh, 
33, Moti Bhavan, 

Dr. D'Silva Road, Dadar, 
Mumbai-400028. 


APPEARANCES: 


FORTHEEMPLOYER : 

Ms. D. Fernandes, 

Advocate holding for ^ 

Mr. Suresh Kumar. 

FORTHE WORKMEN 

Mr. MB. Anchan, 

Advocate. 


Mumbai, dated 3rd June 2003 


AWARD 

The Government of India in the Ministry' of Labour 
by its Order No. L-41012/39/98/IR (B-I) Dated 31-12-1998 
in exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have refferd the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the General Manager Central 
Railway in terminating the services of Shri Madho Singh 
Samant, Ex-Bungalow Peon to Sr. Dy. G.M. of Central 
Railway w.e.f. 31-3-1997 is justified? If not to what relief 
the workman is entitled to?” 

2. Madho Singh Samant was appointed as Bungalow 
Peon by the order dated 19-1-1996. Vide Statement of Claim 
(Exhibit-7) Samant pleaded that he was later on posted as 
Bungalow Peon of Senior Deputy General Manager Mr. 
Kushwah from 9-5-1996, on being found fit medically on 
22-1-1996 in the permanent post. It is averred that workman 
had to go to his native place he had applied for 30 days leave 
from 12-3-1997to 124-1997andhadgiven the application to 
Mr. Kushwah and after seeking his approval he had handed 
over the said application to AS (G) Mr. Balan and thereafter he 
hart proceeded to his native place and after availing the leave 
he had gone to resume duty on 134-1997 however, he was not 
allowed to join duty by the Senior Deputy General Manager 
saying his services are no more required and when he 
approached the Assistant Personnel Officer, he was informed 
that his service were already terminated by the letter dated 
31-3-1997. It is the contention of Samant that he had not 
received the termination order and that without giving him 
show cause notice and domestic inquiry' he was terminated 
on the ground of unsatisfactory' work, therefore, his termination 
being illegal management Central Railway be directed to 
reinstate him in service with full back wages. 

3. Management resisted the claim of Samant by filing 
Written Statement (Exhibit-10) contending that Railway is not 
an ‘Industry’ and that Samant is not a ‘workman’ consequently 
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this Tribunal has no jurisdiction to entertain and adjudicate 
the reference. It is averred that Railway is performing sovereign 
functions not for any profit motive and further pleaded that 
Samant a substitute Peon was a Civil Servant whose services 
are governed under the Constitution Of India therefore it is 
not an ‘Industry’. It is averred that Samant was appointed 
under the circular dated 9-10-1972 modified on 11-6-1996 
whose services fall under the exception to Section 2(oo) (bb) 
because of non renewal of contract of employment between 
the employer and employee. It is pleaded that Samant worked 
under SDGM till 11-3-1997 and thereafter from 12-3-1997 he 
remained absent without permission/sanction and as his 
unauthorised absence was great inconvenience to the persons 
at the place of residence and as such his work was 
unsatisfactory, under the extant rules his services were 
terminated by the order dated 31-3-1997. It is contended that 
along with the termination letter Samant was sent one month’s 
salary in lieu of notice period along with retrenchment 
compensation therefore the management’s action of 
termination is legal and justified. Consequently management 
pleaded that Samant’s claim being devoid of substance be 
dismissed with costs in limine. 

4. By Rejoinder (Exhibit-11) Samant reiterated the recitals 
in the Statement of Claim denying the averments in the Written 
Statement contending that he was appointed In permanent 
post as sub-Bungalow Peon and not as Contract Labour. It is 
contended that his termination without giving show cause 
notice and holding inquiry is illegal. 

5. On the basis of pleadings issues were farmed at 
Exhibit-12 and in that context Samant filed affidavit in lieu of 
Examination in Chief (Exhibit-15) and closed oral evidence 
(Exhibit-21). In rebuttal, Assistant Personnel Officer (Admn) 
Mr. Deoghare filed affidavit (Exhibit-22) and closed oral 
evidence vide purshis (Exhibit-24). 

6. Samant filed Written submissions (Exhibit-25) and 
the manage ment (Exhibit-26). On peruseingthe record, written 
submissions and hearing the counsels, I record my findings 
on the following issues for the reasons mentioned below: 

Issues Findings 

1. Whether management proves that Railway No 

is not an ‘industry’ and therefore this 

Tribunal has no jurisdiction to entertain 
and try the reference? 

2. Whether Samant proves that he worked Yes 

continuously for more than 240 days 

in a year? 

3. Whether Samant proves that management Yes 
did not comply with the provisions of 

Section 25 F of the Industrial Disputes Act? 

4. Whether the action of the General Manager No 


Central Railway in terminating the services 
of Shri Madho Singh Samant, Ex-Bungalow 
Peon to Sr. Dy. GM of Central Railway 
w.e.f. 31-3-1997 is justified? 

5. What relief Shri Samant is entitled to? . As per order 

below 

REASONS 

7. At the outset, the Learned Counsel Ms. Fernandes 
holding for Advocate Suresh Kumar for the management 
inviting attention to the Written Statement para 1 submits that 
Railway is performing governmental function, it is not a profit 
making activity but a welfare activity. She submits that 
functions performed by Railway are sovereign functions 
therefore it is not an ‘industry’ under section 2 (j) of the 
industrial Disputes Act. On the other hand the Learned 
Counsel Mr. Anchan for the workman submits that in catena 
of Judgments. Their Lordships pointed out that Railway is an 
‘industry’. His Lordship of Bombay High Court in Writ 
Petition No. 1751 of 1991 by the order dated 11-10-2000 while 
(tedding the applications filed against the Railway Department 
under section 33 C (2) of the Industrial Disputes Act clearly 
ruled that Railway is an ‘industry’. Recently in Writ Petition 
No. 1728 of 1998 in the matter of Western Railway V/s. Mrendra 
Kumar dated 12-6-2003 Hon’ble High Court directed the 
Railway administration to pay overtime allowance to the 
workers. In view of the rulings referred to above it is apparent 
that the Railway is an ‘industry’ and that Samant is a workman, 
consequently this Tribunal has jurisdiction in width to entertain 
and adjudicate the same. Issue No. 1 is answered accordingly. 

8. According to workman Samant he was appointed on 
19-1-1996 as Bungalow Peon in the scale of Rs. 750-940 on 
prior approval of General Manager. Central Railway, Mumbai 
and that after he was found medically fit, was posted at the 
bungalow of Senior Deputy General Manager, Mr. Kushwah. 
The Assistant Personnel Officer (Admn) in the office of Chief 
Personnel Office, Mumbai Mr. Deoghare clearly admitted 
the date of appointment of Samant and that workman since 
12-3-1997 did not report for duty therefore, he was terminated 
w.e.f. 31 -3-1997 which clearly indicative to show that woikman 
continuously worked for more than 240 days in a calendar 
year as required under Section 25 B of the Industrial Disputes 
Act. 

9. According to woikman Samant when he was working 
at the Bungalow of Senior Deputy General Manager Mr. 
Kushwah. he had by application dated 12-3-1997 requested 
for 30 days leave till 12-4-1997 and that on seeking approval 
on the said application he was told to give the said application 
to Balan AS (G) for further action and thereafter he proceeded 
on leave to go to his native place and that he returned to 
resume duty on 13-4-1997 however Senior Deputy General 
Manager did not allow him to join the duty saying he was 
already terminated by the order dated 31-3-1997. Management 
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Railway denied that workman had given any application for 
leave and that was allowed. According to Assistant Personnel 
Officer Mr. Deoghare workman remained absent without any 
intimation therefore under the extant rules in consonance with 
Railway’s letter dated 9-10-1972 modified on 11 -6-1996 since 
he was engaged as a substitute Bungalow Peon and his work 
was not satisfactory, he was terminated by sending 
retrenchment compensation Rs. 3319/- by the order ofSehiof 
Deputy General Manager. Mr. Deoghare clearly admits that 
no notice, no charge-sheet was given to the workman. It is the 
contention of workman that he had not received even an order 
of termination dated 31-3-1997. Nothing on record to show 
that workman was given the order of termination. It is therefore 
clear that no show cause notice not charge-sheet, nor hearing 
nor even order of termination was given to workman which is 
clear cut departure from the mandatory provisions of Section 
25-F of the Industrial Disputes Act. Their Lordships Of the 
Supreme Court in Jai Shanker V/s. State of Rajasthan AIR 1966 
SC page. 492 ruled: 

“Removal from service without giving opportunity to 

show cause is illegal” 

The Learned Counsel Ms. Fernandes submits that 
workman Samant was terminated on the basis of the Railway 
Circular dated 9-10-1972 modifiedon 11-6-1996 which mention* 
Bungalow Peon appointed as a substitute Bungalow Peon 
can be terminated without assigning any reason under the 
extant rules. It is necessary' to see whether rules of natural 
justice have been followed before taking action against the 
workman to ensure that justice is done. Justice means justice 
between both parties. Principles of Natural Justice are but 
means to achieve the ends of justice to find out whether the 
authority- acted in good faith as observed in State Bank of 
Patiala & Ors. V/s. S.K. Sharrna 1996IICLR29. If we read the 
note dated 14-3-1997 Page 6/Exhibit-25 is apparently arbitrary 
i.e. against the Principles of Natural Justice therefore the action 
of the management is wholly unjustified. Any circular 
contravening the Principles of Natural Justice is redundant. 
So far the retrenchment compensation is concerned, according 
to Mr. Deoghare Rs. 3,319/- was sent to workman however 
nothing of the sort on record which indicative to show that 
the management clearly contravened the provisions of 
Industrial Disputes Act. It has come on record that workman 
had gone to resume duty on 13-4-1997 after availing leave, but 
was not allowed to join, therefore, considering the evidence 
as a whole, it is clear that the management terminated the 
workman without following the provisions of the Industrial 
Disputes Act and consequently' action being wholly 
unjustified, the workman deserves to be reinstated in service 
with full back wages and consequential monetary benefits. 
Issues Nos. 2. 3,4 and 5 are answered accordingly and hence 
the order: 

ORDER 

The action of the General Manager Central Railway in 
terminating the services of Shri Madho Singh Samant, Ex- 


P«rrIT-&c.3Clffl 

Bungalow Peon to St Dy. General Manager of Central Railway 
w.e f. 31-3-1997 is wholly unjustified. 

Mdnagettient is directed to reinstate the w nrkrmBnt .Samant 
With continuity iti service with full back wages and 
consequential monetary benefits. 

S. N. SAUNDANKAR, Presiding Officer 
M fts#, 4 fwwt, 2003 
2761*—Pretn; 1947 (1947 
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New Delhi, the 4th September, 2003 

S.O, 2761.—In pursuance of Section IT of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Govtiimienther^ publishes the award (Ref No. CGIT-09/97) 
of the Central Government Industrial Tribunal No. I, Mumbai 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Western Railway and their workman, w hich was received by 
the Central Government on 3-9-2003. 

[No. L-4101 l/39/1995-IR(B-1)] 
C. GANGADHARAN, Under Secy. 

ANPffiXUHE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALNO. 1, MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey Presiding Officer 
Reference No, CGIT-09/1997 

PARTIES: 

Employers in relation to the management of Western 
Railway and their Workmen 

APPEARANCES: 

For the Management : Ms. D. Fernandes, Advocate. 
For the Workmen : Mr. M B. Anchan, Advocate. 

State : Maharashtra 

Mumbai, dated the 21st day of August, 2003 
AWARD 

1. This is a reference made by the Central Gov ernment under 

clause 1(d) of Sub-section 1 and Sub-section 2 A of 
Section 10 of the Industrial Disputes Act (the Act for 
short) for resolving the following industrial dispute 
between the Western Railways Bombay (the Employer 
for short) and Smt. Vasanti Chunilal (the workman 
for short). 


\*m 
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“Whether the action of DRM, Bombay Division Wsstem 
Railway for not regularizing job of Smt. Vfrsanti ChuuibU 
Grain desner aid not giving benefit to the Grain Ctainer 
is justified or not? What relief should he granted?” 

1 ThePaschim Railway Karmachari Parishad (the Union for 

short) filed the Statement of Claim 00 behalf of the 
workman. It stated that workman was appointed as a 
grain cleaner at Jagjivan Ram Hospital, Mumbai since 
May 1984. She was treated as a daily wager sinoe then. 
She was not given status of a temporary Railway servant 
It was claimed when she raised the dispute for 
regularization her services were terminated with effect 
from03-12-1996 without assigning any reason and without 
payment of retrenchment compensation and notice. 

3. In the written statement the Employer has taken the stand 
that it is not an industry. It was stated that the workman 
was not covered by Section 2(s) of the Act. It was claimed 
that reference could not proceed without making the Union 
of India a party to the proceeding. It was further stated 
that there was no post of grain cleaner in Jagjivan Ram 
Hospital. It was stated that the workman was employed 
once in week for two hours. Now the services of grain 
cleaner were not required by the aforesaid hospital. She 
was not retrenched for all these reasons the workman 
was not entitled to any relief. 

4. The workman filed her affidavit and that of Alex Pinto by 
way of examination in chief. They were cross examined 
by the counsel for the employer. Thereafter, the employer 
filed the affidavit of Dr. (Mrs.) Zeenat Kiduvai. She was 
cross examined by Mr. M.B. Anchan Counsel for the 
workman. 

5. This tribunal had not framed any issues as the case was 
based on simple facts. No prejudice is caused to either 
party However, the following preliminary points that 
emerge for adjudication in this award. 

6 . These two points were not pressed by the learned 
counsel for the employer in her oral arguments or in the 
written arguments. It is well established that Indian 
Railways is covered by the definition of industry within 
the meaning of Section 2(J) of the Act The Jagjivan Ram 
Hospital is undisputedly a hospital run by the Western 
Railways. The decision of the Supreme Court in case 
Bangalore Water Supply and Sewage Board vs. Rajappa 
1978 I LLJ 349 has laid down that a hospital would be 
covered by definition of Industry. In view of this matter 
there is no substance in the claim of the employer that 
running of Railways is not a commercial function but a 
sovereign function of the Government of India. It is rather 
unfortunate that this kind of stand is taken on behalf of the 
Western or Central Railways and not pressed seriously at 
any stage. The public sector should not behave like an 
amoral person. 

7. There is no merit in the statement that Union of India was 


a necessary party. The Western Railway is one of the 
several zones of Indian Railways. The Jagjivan Ram 
Hospital is run by the Western Railways. It is an industrial 
establishment and as such a unit of Indian Railways. The 
workman claims to have worked under DRM Bombay 
Division, Western Railway. It is he who is required to 
implement the award. It has not been shown that there is 
any mandatory legal provision in the Act or any other 
law that in such cases, the workman has to file an 
application to make Union of India as a party to the 
industrial dispute. The argument is rejected. 

8 The next question of Smt. V. Chunilal is governed by 
Section 2($) of the Act In the written as well as oral 
arguments it has not been stated why Section 2(s) of the 
Act does not cover the workman. It is sought to be argued 
that workman was employed on commission basis in 
accordance with the availability of work. Smt. Zeenat 
Kiduvai admitted in cross examination that the workman 
was working as a grain cleaner since 1984. It is allegedly 
the employer that there is not post of grain cleaner in his 
written statement bnt fact of employment by Western 
Railway was not disputed. There was no specific plea 
raised in the written statement that workman was given 
work for cleaning the grains on payment of commission. 
No amount of evidence can be led for proving a fact 
which has not been specifically pleaded. That part Smt. 
Zeenat Kiduvai admitted in cross examination that she 
could not produce any document to support the case of 
employer that the workman was working on commission 
basis. She said that she was unable to produce even the 
receipts showing payments on commission. There is 
nothing on record to suggest that employer had employed 
the workman on commission basis. In view of the 
aforesaid, this tribunal accepts the version of the workman 
supported by evidence of Alex Pinto that the workman 
was working as a grain cleaner since 1984. The Western 
Railway has failed to produce any receipt showing that 
payment was made on commission basis. It is difficult to 
believe that no record would be kept of such payment 
because the employer is required to keep account of way 
payment being a public sector organization. The finding 
is the workman was employed as a casual workman and 
she continued to be so till 1996. 

9. It is clear from evidence of the workman that she was 
employed as a casual labourer and was performing the 
work of grain cleaner in the Jagjivan Ram Hospital. She 
claimed she worked continuously from 1984 till 19% as a 
casual labourer. She stated that she was entitled to 
temporary status. It was not awarded to her after 120 
days of work. She had demanded. She had claimed that 
she had made representation. She admitted her signature 
on Exhibit M2 and M3. It is true that the attention of the 
workman to her admission in document M2 was not 
brought to her notice specifically but document that 
workman claimed in this application that she was paid an 
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average Rs. 50/- per month. In view of this admission the 
evidence of the workman and her witness Alex Pinto 
appears to be false. The evidence of Dj. Zeenat Kidwai 
that the workman worked for about six to seven days in a 
week appears to be correct. It appears to this tribunal that 
workman was a casual labourer and was given job of 
cleaning grains for 7 days in the week. She was given 
wages according to the work performed by her. She was 
not employed as a daily wager or substitute labour. Her 
application dated 19-2-93 also shows that the she had 
prayed appointment as a substitute labour. She was told 
by letter dated 16-6-93 that she was not entitled to same 
treatment as Maniben and Smt. Vishalam as they were 
working as substitute labour. The workman was casual 
workman employed sporadically for 6 to 7 days in a month. 
She was doing job work. She, therefore, did not get any 
right to enter into the employment of the employer as a 
temporary labourer because she had never worked for 
120 days continuously. The appointment letter and the 
master roll of Smt Maniben and Smt. Vishalam placed by 
the employer at the instance of this tribunal show a 
different story. They were appointed as substitute labour. 
They were made temporary and then were regularized. 
The facts of the case of the workman are not identical. 
Therefore, she is not entitled to be regularized as a 
temporary labourer. It has been claimed on behalf of the 
workman that she has been retrenched in 1996. It is clear 
from the findings recorded above that workman worked 
for 7 days in a week from 1984 onwards. The contract was 
oral. In view of the aforesaid situation the cessation of 
the work of workman from 1996 onwards would not 
amount to retrenchment. The contract lasted till the grain 
for particular week were cleaned. The termination of 
contract is covered by exception (bb) to Section 2(oo) of 
the Act, which defines retrenchment. 

10. For the all reasons aforesaid, this reference is not 
accepted by stating that Western Railways was justified 
in not regularizing the workman as a grain cleaner and 
giving her the benefit of absorption in service as temporary 
labourer. The w orkman is not entitled to any relief. 

S. C. PANDEY. Presiding Officer 
M 4 2003 

3TT. 3TT. 2762.—1947 (1947 
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New Delhi, thd 4th September, 2003 

S.O. 2762.—In pursuance of Section 17 of the 
Industrie! Disputes Act, 1947 (14 pf 2947), the Central 
Government hereby publishes the aware) (Ref. No. CGIT-2/122/ 
98) of the Central Government Industrial Tribunal No. II. 
Mumbai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Railway Miimbai and their 
workman, which was received by the Central Government on 
03-09-2003. 

P-j— 41011/24/1997-IR(B-I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, 

MIIMBAI 

PRESENT: 

S.N. Saundakar, Presiding Officer 

REFERENCE No. CGIT-2/122 OF 1998 

Employer in Relation to the Management of Western 
Railway, Mumbai 

The General Manager, 

Western Railway, 

HQ, Churchgate, 

MUMBAI-400020. 


Their Workmen 
The Secretary, 

Indian Railway Technical Staff Association, 

205, Srcenath Dham, 

R. N. P. Park, 

Bhayandar (East)-401105, 

Dist. Thane. 

APPEARANCES! 

For The Employer Ms. D. Fernandes, 

Advocate holding for 
Mr. Suresh Kumar. 

For The Workmen S/Shri A. B. Mishra & 

B. M. Shukla, 

Representatives. 

Mumbai, dated 12th June, 2003. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-410 ll/24/97-IR(B-l) dated 11-8-1998 ip exercise of 
the powers conferred by clause (d) of Sub-section (1) of 
Section 10 of the Industrial Disputes Act, 1947 and 
Corrigendum dated 26-2-99 have referred the following dispute 
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to this Tribunal for adjudication: 

“1. Stop contract work 
for change of Track 
Sleepers, Fish Plates, 
Nut Bolts against ■ 
Section 10 of Cont¬ 
ract Labour Act. 

Z Maintenance of 
seniority, promotions, 
upgradation & 
regularisation of ad- 
hoc Khalasis, Mate 
Gangman & PWI 
Mistry 


Whether the action of 
employer i.e. General 
Manager, Western Railway 
HQ, Mumbai (1) in not 
deputing the regular staff 
for maintenance of railway 
track is justified ? & 

In not maintaining up-to 
date seniority & by not 
granting promotion in 
favour of workmen 
working as ad-hoc 
Khalasi, Mate Gangman 
& PWI Mistry justified? 
If not, what relief the 
workment are entitled to?” 


application (Exhibit-16) they have sought liberty to cross- 
examine the witnesses examinedby the Union. It is significant 
to not that management though did not file written statement, 
by many applications and giving say resisted the claim of 
Union contending that the work of track maintenance does 
not fall under the prohibited category and that it is for the 
appropriate Government to decide on that. It is pleaded that 
track maintenance work had never been deployed by the 
Railway to any contractor i.e. it is not being done through 
contract labourers. It is contended that change of track sleepers 
is done after a period of 10-15 years thereby it is not regular 
work. It is pleaded that the Railway have regular cadre and 
staff to maintain the track, therefore question of giving such 
work to contract labour does not arise. So far seniority for 
which Demand No. 2 was raised has been maintained up-to 
date about ad-hoc Khalasi, Mate Gangman, PWI Mistry etc. It 
is contended Union’s claim being devoid of substance be 
dismissed with costs in limine. 


2. Vide Claim Statement (Exhibit-5) the Indian Railway 
Technical Staff Association, Mumbai pleaded that the work 
of maintenance of Railway track is of regular nature i.e. 
perennial, and that safety factors are involved in the 
maintenance of track, therefore, technically trained staff is 
needed, consequently such work needs to be done from the 
regular employees of the Railway. It is contended however 
such work being allotted to the contract labourers. The Railway 
Department allot the work of repair of Railway tracks to the 
contractors named in Exhibit ‘B’ and that contractors get the 
work done through the labourers mentioned in Annexure ‘A’. 
It is contended the Western Railway without obtaining 
registration certificate as required under Section 7 and the 
contractors concerned, without seeking licence under Section 
12 of the Act, get the work of repairs of Railway tracks done 
which is illegal and for that the Railway needs to be prosecuted 
under Section 25 of the Act. It is contended that contract 
labourers engaged by the contractors do not get minimum 
wages though they do equal work, thereby the labourers are 
engaged in violation of the provisions of the Act with the sole 
object of getting contract labourers at the cheapest rate 
therefore the management be directed not allot the work of 
maintenance of Railway tracks to the contract labourers and it 
be directed to get such wotk done only tHrough regular staff 
It is further averred that the Railway administration has not 
maintained up to date seniority list, not giving promotions to 
the workers as ad-hoc Khalasi, Mate Gangman and PWI 
Mistry. It is contended as per the Railway Service Rules after 
every three years the seniority list is to the maintained however, 
list of the workers concerned has not been prepared therefore 
the management be directed to prepare the seniority list giving 
promotions. It is contended that Union had raised the demands 
under reference however those are not fulfilled by the Railway. 
By way of amendment (Exhibit-30) Union got deleted the names 
of contract labourers as mentioned in Exhibit-A. 

3. Management Western Railway as seen from the 
Rojnama did not file written statement however, vide 


4. On the basis of rival pleadings issues were framed at 
Exhibit-8 and in that context Smt. Shanta Pandurang Jadhav, 
Sunil Kondaji Sakharam, Shashikant Shivram Rao, Dinesh 
Natha Solanki have filed affidavits in lieu of Examination-in- 
Chief (Exhibit-10, 15, 17 & 18) on behalf of the Union and 
closed oral evidence vide pushis (Exhibit-22), In rebuttal. 
Assistant Engineer (Track) Mr. Meena filed affidavit (Exhibit- 
24) and the management closed evidence vide pushis (Exhibit- 
29). On perusal of the record it is seen when the matter was 
fixed for Award, on the application of Union (Exhibit-38) Issue 
No. 1A was framedand in that context General Secretary Indian 
Railway Technical Staff Association Mr. B. M. Shukla filed 
affidavit in lieu of Examination-in-Chief (Exhibit-41) and Union 
finally closed oral evidence vide (Exhibit-42) and in rebuttal 
Mr. Johnny Tharayil, Asst. Divisional Engineer (Track) filed 
affidavit (Exhibit-43) and the management finally closed 
evidence vide purshis (Exhibit-44). 

5. Union filed written submission (Exhibit-34/37) and 
the management (Exhibit-35/36). On perusing the record as a 
whole and the written submission and hearing both sides at 
length, I record my findings on the issues for the reasons 
mentioned below: 


Issues 


Findings 


1, Whether the action of the 
employer i.e. General Manager 
Western Railway in not 
deputing the regular staff for 
maintenance of the Railway 
track is justified? 


Railway depute 
regular staff for 
maintenance of 
Railway track 
etc. 


1 A. Whether the demand of the Does notsurvive. 

Union to stop contract work 
for change of track sleepers, 
fish plates, nut-bolts in view 
of Section 10 of the Contract 
Labour Act is justified? 
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2. If not, maintaining up-to-date Does not survive, 
seniority and by not granting 

promotion in favour of workmen 
working as an ad-hoc Khalasi, 

Mate Gangman and PWI Mistiy 
justified? 

3. If not, to what relief the As per order below 

workmen are entitled to? 

REASONS 

5. At the outset the Learned Representative for the 
Union Mr. Mishra inviting attention to the written submissions 
(Exhibit-34) urged that the management Western Railway 
substantially complied the Demand No. 2 on maintaining up- 
to-date seniority, grant of promotion to Khalasis, Mate 
Gangman etc., therefore Issue No. 2 does not now stand to 
reason. Union’s witness Sunil Sakharam Kondaji a Gangman 
in the Western Railway working in CPWI at Dadar disclosed 
much on irregularity committed by the management in 
connection with seniority list and the promotions however 
since the Railway has taken steps and thereby substantially 
complied the same the issue No. 2 does not survive. 

6 . The main grievance of the Union is that the Western 
Railway is giving work of change of track sleepers, fish plates, 
nut-bolts i. e. work of maintenance of trackto contract labourers 
without deputing regular staff. It is the contention of Union 
that the Railway w hile giving the work to the contractors did 
not obtain registration as required under Section 7 and the 
contractors concerned also did not seek license as required 
under Section 12 of the Act. He further submitted that the 
management Railway does not give even minimum wages to 
the contract labourers much less the facilities/amenities as 
required under the Act and that management’s this action is 
totally illegal. On the other hand Ms. Fernandes for the 
Railway submitted that only regular staff is deputed for track 
maintenance therefore question of giving such work to contract 
labourers does not arise. The crucial point is whether Railway 
gets the work of maintenance of Railway track done through 
the regular employees or the contract labourers. Sunil Kondaji 
working as Gangman in the Railway though deposed much on 
giving maintenance work to the contract labourers, in cross- 
examination clearly admitted that his work as Gangman is track 
maintenance and that there are about 500 Gangmen at Dadar 
who all are working for track maintenance. From this is 
apparent that the w'ork of track maintenance is being done by 
regular Gangman of the Railway. Sashikant Rao w ho said to 
have worked as contract labour on Railway tracks though 
stated much on employing contract labourers for maintaining 
tracks is not in a position to tell on the contract if any taken 
place between Western Railway and the contractor. Shanta 
Jadhav who said to have working since 4-5 years as contract 
labour for cleaning tracks, garbage, gutter, dustbin etc. claims 
to be absorbed in the Railway service from the date of initial 


eqjgjagement has grievance on getting less wages however 
slip never complained to that effect to anybody. Had really 
said Shanta worked as contract labour on Railway tracks and 
getting less payment, would have complained to that effect, 
and had any contract taken place as deposed to by Sashikant 
Rao, he would have told at least name of a single contractor 
from which, an irresistible inference could be drawn is that, 
they did not work on Railway track, in as much as regular 
Gangmen of Railway Department look after that work. To 
substantiate the contention that Railway allot the work of 
maintenance of Railway tracks to contractors. Union Secretary 
Mr. Shukla stated that to protest the said action a strike was 
observed by the notice dated 1-1-1996. Union however has 
not filed copy of any of the agreements on record. When 
according to Mr. Shukla 50% regular track maintaining work 
is being done through contract labourers, he could have easily 
filed at least one copy of the agreement however that is 
wanting, therefore it is difficult to implicit reliance on his 
testimony that track maintenance work is being done by the 
contract labourers. That part, Mr. Shukla is not in a position to 
show any circular or any document that Railway Department 
is prohibited from giving work to contractors though he 
disclosed much on the consequences of not possessing 
registration certificate and license by the concerned, inviting 
penal action. At this juncture the Learned Counsel Ms. 
Fernandes inviting attention to the evidence of Assistant 
Divisional Engineer Mr. Tharayil and Assistant Engineer 
concerning to track Mr. Meena urged with force that in the 
absence of documentary evidence as regards the contract 
work and in view of the clear cut admission of Union witness 
Sunil Kondaji that 500 Gangman of Railway' look after the 
track maintenance at Dadar, itself rule out the possibility of 
getting such work done through contract labourers therefore 
is no substance in the demand of the Union to stop giving 
such work to contract labourers, consequently the Union’s 
contention on alleged breach of Contract Act does not stand 
to reason. On going through the evidence on record and the 
voluminous documents, it is apparent that the maintenance of 
Railway track is being looked after by the regular staff of 
Railway and that work of track repair, fish plates, and nut- 
bolts is not being given to the contract labourers and from 
this point of view, I find no substance in the submission of the 
Learned Representative for the Union Mr. Mishra. 
Consequently Union’s claim being devoid of substance 
deserves to be dismissed. Issue No. 1,1A & 3 are answered 
accordingly and hence the order: 


ORDER 

The claim of the union against the management Wfestem 
Railway being devoid of substance stands dismissed. 

S. N. S AUND ANKAR, Presiding Officer 
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7ft. 'i»iiiR^r, 3 pr 7ifa«i 
New Delhi, the 4th September, 2003 

S.O. 2763.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. I l(C)/2003} 
of the Industrial Tribunal, Patna (BIHAR) as shown in the 
Annexure in the Industrial Dispute between the management 
of UCO Bank and their workman, which was received by the 
Central Government on 03-09-2003. 

[No. L-12011/193/2001-IR(B-II)J 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

OFFICE OF THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 

Reference No. 11(C) of 2003 

Management of UCO Bank, Exhibition Road, Patna and 
their workman Shri Vijay Kuamr, Peon represented by the State 
Secretary, UCO Bank Employees Association, Exhibition Road, 
Patna. 

For the Management : Mr. P. K. Chatterjee, 

A.C. O. of the UCO Bank. 

For the workman : Sri B. Prasad, State Secretary. 

UCO Bank 

Employees Association, 

Exhibition Road, 

Patna. 

Present : Sri Priya Saran, 

Presiding Officer, 

Industrial Tribunal, Patna. 


AWARD 

The 26th August, 2003. 

By adjudication order No. L/12011/193/2001-IR(B-II) 
dated 22-4-2002 the Government of India, Ministry of Labour; 
New Delhi has referred under clause (d) of Sub-section (i) and 
Sub-section (2-A) of Section lOof the Industrial Dispute Act, 
1947 (hereinafter to be referred to as ‘the Act*), the following 
dispute between the management of UCO Bank, Patna and 
their workman Sri Vijay Kuamr, Peon for adjudication to this 
Tribunal: 

“Whether the action ofthe management ofUCO Bank, 
Patna in not regularising Shri Vijay Kuamr, Peon in 
justified? If no, what relief the workman is entitled 
to”? 

2 . Shortly stated, workman’s case is that he was orally 
appointed by the UCO Bank to discharge the duty of a peon 
at Exhibition Road, Patna Branch of the Bank with effect from 
18-5-1987. He continued in the Bank uninterruptedly since 
them. A settlement was arrived at apex level on 12-10-89 with 
workman’s union for regularising the service of daily rated 
workers, who worked for 240 days during the period between 
12-10-86 and 12-10-89. The management on secruitinising the 
claim of the workmen empaneled him for permanent absorption 
as a peon. The further case of the workman is that even after 
elapsing of several years of said settlement his services has 
not been regularised and he is being deprived of his legitimate 
claims as a permanent incumbent. As appeared no chance of 
his permanent absorption, the present dispute cropped up 
and consequently, the Reference, for a decision whether the 
action of the Bank concerned is not regularising the services 
of workman Sri Vijay Kumar is justified. 

The State Secretary of UCO Bank Employee’s Associa¬ 
tion appeared today before me making a clear statement that 
good reasons have now prevailed on the management, which 
has decided to permanently absorb the services of the work¬ 
man Sri Vijay Kumar as peon and the dispute between them 
has ceased exist. A petition has also been filed by him with a 
prayer to pass a “No Dispute Award” in the light of his sub¬ 
mission above. 

3. It is well manifast in view of submissions placed be¬ 
fore me by the State Secretary of UCO bank Employees' Asso¬ 
ciation that the grievance of the workman Sri Vijay Kumar has 
been redressed by the management of UCO Bank and the 
same stands settled. In the circumstances aforesaid, it would 
be simply a futile exercise to go into the details of the claims 
and counter claims of the parties concerned and examine their 
varacity any more. 

4. In the result, I hereby pass a No Dispute Award, 
which appears to be just and consistent on account of settle¬ 
ment of the controvercy between the rival parties. 

5 Award accordingly. 


P. SARAN, Presiding Officer 
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New Delhi, the 4th September, 2003 

S.O. 2764.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of Syndicate 
Bank and their workman, which was received by the Central 
Government on 3-9-2003. 

[ No. L-12012/62/2001-1R (B-II) ] 
C. G ANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT : Shri E. Ismail, B.Sc., LL.B., 

Presiding Officer 

Dated the 4th day of August, 2003 
Industrial Dispute No. 89/2001 

BETWEEN: 

Smt. R. Sudha Rani, 

W/o Sri R.S. Surya Prakash, 

1-11-29, Golnaka, Alwal, 

Secunderabad. ...Petitioner 

AND 

The Dy. General Manager, 

Syndicate Bank, Zonal Office, 

Pioneer House, 6-3-653, 

Somajiguda, 

Hyderabad-500082. ...Respondent 


APPEARANCES: 

For the Petitioner : M/s. G.VidyaS agar, KUdaya 
Sree, P. Sudheer Rao, E. Urmila, 

B. Shivakumar, A. Laxman & 

D. Madhusudhan, Advocates 

For the Respondent : M/s. A. Krishnam Raju, G. Dinesh 
Kumar & G.V.N. Babu, Advocates 

AWARD 

This is a case referred by the Govt, of India, Ministry 
of Labour under Sec. 10(lXd) by Order No.L-12012/62/2001/ 
IR(B-II) dated 10/16-7-2001 between the management of 
Syndicate Bank and their workman and notices were 
issued to parties. 

SCHEDULE 

“Is the management of Syndicate Bank justified in 
terminating the services of Smt. R.S. Sudha Rani, Ex¬ 
clerk, Syndicate Bank? If so, what relief she is en¬ 
titled to receive?” 

This reference w^s registered an Industrial Dispute 
No.89/2001 and notices were issued to the parties. 

2. The brief averments in the claim statement are: 
That the Petitioner joined the services of the Respondent 
bank as clerk on 11-8-1990. She was transfered to Alwal 
branch on 26-12-1991. Thereafter she was transfered to 
S.D. Road branch on 20-6-98. That she was placed under 
suspension vide memorandum dated 29-6-1998 on the alle¬ 
gation that she made certain irregularities while working at 
Alwal branch. Subsequently, she was issued with charge 
sheet dated 13-10-98. The charges were: (a) Made debit 
entry ofRs. 15,000 in the S.B.A/cNo.31983 of Smt. Seetha 
Rani Honda and Sri S.C. Honda on 8-1-98, withdrew the 
amount and misappropriated the same, (b) Made debit 
entry of Rs.4,000 in the S.B.A/c No.31463 of Smt. Lata Devi 
on 27-3-1998, withdrew the amount and misappropriated 
the same, (c) Made debit entry of Rs.2,000 in the S.B. A/c 
No. 30154 of Mrs. D.L. Archana on 29-5-98, withdrew the 
amount and misappropriated the same. In order to sup¬ 
press the said acts she caused destruction/tampering of 
branch records. The Petitioner submitted detailed explana¬ 
tion dated 2-12-98. She was imposed punishment of dis¬ 
missal on 8-10-99. The Petitioner preferred an appeal which 
was also rejected. But this Court by an order dated 16-12- 
2002 held that the domestic enquiry is validly held. AH 
those details can be mentioned at the time of argument if 
so that as per the Petitioner’s Counsel, the Enquiry Officer 
should not have come to the said conclusion. He therefore 
prays that the Petitioner be reinstated into service with 
back wages, continuity of service etc. 

3. A counter was filed stating that so far as services 
are concerned it is a matter of record. That the Petitioner 
was placed under suspension vide memorandum No. 1349/ 
275(13)/RS/SD dated 29-6-98 for irregularities committed 
while working at Alwal branch. The Petitioner has indulged 



['TFTII—T3F5- 3(ii)] 


6487 


MRtT : RWWR 27, 2003/^HflW 5, 1925 


in forging the signatures of account holders of the bank 
and destroyed the evidence in the books of the bank. There¬ 
fore the punishment is in accordance with the gravity of 
misconduct committed by the Petitioner and ttdt dispro¬ 
portionate at ail. Enquiry was properly held. That it is proved 
that she has obtained withdrawn money from accounts 
and also forged and tampered the records. Hence, she de¬ 
serves no sympathy and the reference may be ordered in 
favour of the barik. 

4. As this Court held that by it’s Otdet dated 
16-12-2002 that the enquiry is validly conducted. Thire- 
fore, the only question that remains is whether the punish¬ 
ment awarded Js proportionate to the gravity of the mis¬ 
conduct if not to what relief she is entitled. 

5. It is argued by the Learned Counsel for the Peti¬ 
tioner that allegation against her is, (a) she made debit 
entry of Rs. 15,000 in the S.B.A/c. No.31983 of Smt. Seetha 
Rani Honda and Sri S C. Honda oh 8-H98, with dishonest 
intention and withdrew Rs. 15,t)00 fraudulently and misap¬ 
propriate the same, (b) made debit entry of P.S. 4,000 in the 
S.B.A/c. No. 31463 of Smt. Lata Devi on 27-3-1908, With¬ 
drew the amount and misappropriated the same. (C) Made 
debit entry of Rs.2,000 in the S.B. A/c. NO. 30154 of 
Mrs. D.L. Archana on 29-5-98, withdrew the amount and 
appropriated the same. In order to suppress the said acts 
she caused destruction and tampering of bank records. 
That she has submitted detailed explanation. Yet, an en¬ 
quiry was initiated against her. Five witnesses were exam¬ 
ined on behalf of the Management and Petitioner examined 
herself in defence. 115 documents weremarked On behalf 
of the Management. That there is no official record to fas¬ 
ten the irregularities of the Petitioner. The Petitioner was 
working as counter clerk during the relevant time. Every 
clerical work done by the Petitioner even checked and au¬ 
thenticated by Supervisory officers. No irregularity was 
pointed out by the Supervisory Officers during relevant 
time. That MW 1 is the Dy. Chief Manager, Vigilance De¬ 
partment, who conducted investigation into the alleged 
incidents. Hence, he is not direct witness. MW2 Is the 
government examiner for questioned documents. He gave 
his opinion on the available documents by comparing speci¬ 
mens furnished to him by MW I. MW3 is the Sub-Man¬ 
ager at Alwal branch when the incidents alleged to have 
occurred. MW4 is the Supervisor. She deposed that she 
did not authorize payment of withdrawal slip No. 054205 
drawn on S.B. No. 30154. MW5 functioned as Cashier on 
8-1 -1990. He deposed on the basis of same entries recorded 
by him that he paid the amounts to the Petitioner on 8-1-98 
and 27-3-98. In fact, on 27-3-98 he recorded a payment of 
Rs.400 which he says is written by him as Rs.4,000. MW 1 
has admitted in the cross-examination that he has collected 
handwritings of the only staff members who are present in 
the Department on 25-6-98 and Petitioner was specifically 
called to Alwal branch. 


6. He has also accepted in cross-examination that he 
was not insisted for the specimen handwriting in particular 
fashion manner from the employee. He only asked them to 
write the names which he told them. The evidence of MW- 
i clearly reveals that specimen writings of certain employ¬ 
ees were sent to the examiner of Questioned documents. 
Thus, the findings of investigation and procedure adopted 
is only illegal and arbitrary. The first charge relies to with¬ 
drawal slip No. 77I287 an amount from S.B. account No. 
31983 of Smt. Sita Rani Handa. This document is not pro¬ 
duced in the enquiry as it is alleged to be missing from the 
records of the branch. During the cross-examination he 
admits that the vouchers bundle dated 8-1-96 were placed 
in the joint custody of two officers and there is no record 
to show that the said voucher bundle was at any time made 
available to the Petitioner. 

7. MW3 is one of the joint custodians also agreed 
during cross-examination that there is no evidence to show 
that the Petitioner was put in possession of voucher bundles 
held ip the safe room at the joint custody at any time. Thus, 
there is no proof that the voucher bundle containing with¬ 
drawal slip No.771287 on 8-1-96 was handed overto the 
Petitioner at any point of time. Hence, the charge that she 
caused destruction cannot be held proved. Since the with¬ 
drawal slip No.771287 is alleged to be missing MW2 did 
not said regarding genuineness of the signature etc. How¬ 
ever, MW2 says that the Petitioner has forged the signa¬ 
ture. This shows biased and concocted stated 10 falsely 
implicate the Petitioner. No valid proof is there that the 
Petitioner has forged the signature of Smt. Sit^Rani Handa 
that the portion of the ledger folio of the S*B. A/c/ No. 
31983 wherein the entry regarding withdrawal form No. 
771287 Is made on 8-1 -96 is not produced in the enquiry as 
it is alleged to be missing. From the available portion of the 
folio the last balance of Rs. 16,550 is carried over by the 
Petitioner through a new folio and the entered new folio is 
authenticated by the supervisor. One has not seen that 
portion of ledger folio wherein entered, of 8-1 -98 is pur¬ 
ported to have been made. He has not seen as to who is 
responsible for tearing of the portion. There is no proof 
that the Petitioner has made an entry in the ledger folio on 
8-1-1998 for Rs.15,000 and she caused tearing of the rel¬ 
evant portion. It is alleged that the Petitioner on 8 • 1 -99 has 
struck off entry of Rs. 15,000 and the totals for the day 
were altered in the subsidiary register and arrived at a sum 
j.e., less by Rs.! 5,000 to conceal the detection of alleged 
fraud on the same day. MW I has agreed that he has not 
witnessed the Petitioner striking off either Rs: 15,000 or the 
total. But, his presumption is that altered total is in the 
handwriting of the Petitioner. But alterations were not re¬ 
ferred to Government Examiner for Questioned Documents. 
That the altered figure even to the naked eye is not in the 
handwriting of the Petitioner MW 1 further stated that strik¬ 
ing also is by the employer. 11is observations that striking* 
are in the handwriting of the Petitioner shows his prejudice 
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and bias. It is further stated that the Petitioner while post¬ 
ing entries in the pass book has deliberately not entered 
the entry' proceedings pertaining to withdrawal form. He 
confirmed in the cross examination that entry as on 5-2-98 
is that of the Petitioner. In fact, in the evidence produced 
before the Enquiry Officer the entry on 5-2-98 is not in the 
handwriting of the Petitioner. This evidence is marked as 
Ex. M26. It is also proved that the Petitioner made the entry 
on 5-2-98. The entry in the pass book dated 5-2-98 is in the 
handw riting of some other staff. MW1 did not obtain the 
opinion of the Government Examiner for Questioned Docu¬ 
ments regarding the entiy dated 5-2-98. He confirms that it 
is not in the handwriting of the Petitioner on a presump¬ 
tion. As the entry dated 5-2-98 is not made by her stating 
that deliberately she did not entry the Rs. 15,000 on 
8-1-98 cannot be held proved. Government Examiner for 
Questioned Documents, MW2 did not confirm that the 
entiy as on 5-2-98 is in the handw riting of the since this 
document was not referred to him by MW1. As the 
withdrawal slip is not produced does not prove that it is 
withdrawn by token No. 135. He did not confirm that token 
No. 135 was available and in use on 8-1-98. The issuance of 
token No. 135 as on 8-1-98 w'as said to be for a single 
instrument, that too missing now. In fact MW1 has not 
confirmed it’s use on 8-1-98. MW5 the Cashier has not 
explained as to why the token was held back by him with¬ 
out signing out for recirculation as in the case of other 
tokens. Hence, the procedure adopted by the Enquiiy Of¬ 
ficer is irrational. No document is there which can link en¬ 
try’ in cash scroll under Item No.52 token No. 135. The 
document produced by the Management does not prove 
that a sum of Rs. 15,000 was paid to Sudha Rani, the 
Petitioner. 

8. The second charge is that she made debit entiy of 
Rs 4,000 in SB A/c No. 31463 of Smt. Lata Devi as on 
27-3-98. It is stated that the issuance of the cheque book 
containing ten leaves from No. 864241 to 864250 was not 
recorded in the cheque issue register. Out of this cheque 
book No. 1 cheque leaf i.e., 864141 was drawn forRs.4.000 
and was encashed in SB A/c No. 31463 of Smt. Lata Devi 
on 29-5-98 by forging the signature of the account holder. 
MW1 agrees that there is no record to show that the Peti¬ 
tioner has obtained the cheque book containing leaves 
from 864241 to 864250. He also agreed that he could not 
say as to who ordered the entry of the details of cheque 
leaf in the ledger folio. There is no documentary or oral 
evidence to prove that the Petitioner got possession of 
cheque leaf No. 864241 nor that she ordered an entry' of 
cheque No 864241 in the ledger folio. MW1 on the basis of 
the report given by MW2 i.e., the Government Examiner for 
Questioned Documents said that the Petitioner forged the 
signature on the cheque 864241. MW1 does not have any 
independent knowledge. MW1 did not provide admitted 
handwritings of the Petitioner to MW2 for comparison. Yet 
MW2 comes out with a version that the cheque 864241 is 
forged by the Petitioner. Dll in M.Ex. 1 15 documents on 


the basis of which MW2 arrived at his conclusions. These 
documents have not been produced in the enquiiy. It is 
not established as to who is the author of M. Ex. 115. In the 
enquiiy' no evidence is produced that to say that D11 M. 
Ex. 115 is the admitted handwriting of the Petitioner. Since 
D11 in M. Ex. 115 is not produced in the enquiiy the none 
could say as to whose admitted handwriting it is. It is said 
to have been drawn on token No. 131 but no evidence is 
produced to that effect. The record maintained by MW5 
i.e., Cashier shows that again the token No. 131 only a sum 
of Rs. 4,000 paid. The cheque bearing No. 864241 was also 
does not say that the Petitioner has received the cash. 

9 allegation against her is that the Petitioner 
deMrately altered the balance from Rs. 19666 to Rs’ 23666. 
The charge number three is that from SB A/c No. 30154 of 
M/s. D.L. Archana she has taken Rs. 2000 forging the 
signature of the depositor on the withdraw-al slip 
No. 054205. No documentary' evidence is submitted to prove 
that the Petitioner has forged the withdrawal slip. MW2 
the expert could not say who has forged the signature of 
the depositor. In fact there is no evidence at all to prove 
any of the three charges against the Petitioner. Hence, he 
prays that she may be directed to be reinstated with back 
wages and all attendant benefits. 

10. It is argued bay the Learned Counsel for the Re¬ 
spondent thafthe charges are proved against the Peti¬ 
tioner and the gravity' of misconduct is such that the lesser 
punishrtient cannot be imposed. As the Respondent bank 
lost confidence in the Petitioner and the Respondent bank 
being a bank and handles public money cannot take risk of 
entrusting work to persons like Petitioner wfio has indulged 
in forging the signatures of the account holders of the 
bank removing the documentary' evidence. So the punish¬ 
ment need not be interfered. That the Hon ble Supreme 
Court in 1983 2SLR page 2 3 3 in K. G. Jani Vs. State Bank of 
Saurashtra held that, the bank employees found guilty' of 
acts involving moral turpitude or deliberate act of dishon¬ 
esty are not to be shown any sympathy and any sympathy 
shown to them amounts to condoning corruption. In 
Janatha Bagan’s case the Hon’ble Supreme Court held 
that once misappropriation is proved, showing sympathy 
is uncalled for. That during the enquiiy it w as established 
through oral and documentary evidence that the Petitioner 
originally totalled three cash debit entries as Rs. 21,500 
and later on her own hand writing altered the figure as 
Rs. 6.500, apparently by deducting Rs. 15.000 in M.Ex. 25 
and extracted the balance against SB A/c No. 31983 as 
Rs. 16,550 as on 20-1-98 as against current balance of 
Rs. 1,550. It also indicates that the Petitioner obtained the 
withdrawal form on 8-1-98 forging the signature ofihe ac¬ 
count holder. Accordingly the Petitioner has obtained pay ¬ 
ment of Rs. 15,000 by signing on both sides of the 
withdraw al slips. 

11. So far the second charge of Rs,4.000 is con¬ 
cerned with making overwriting and altering in sub-day. 
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her preparation and in initialling OG 167 including Rs. 4,000 
and giving correct figure to the day book, her altering the 
figure in sub-general ledger under debit as on 27-3-98 from 
Rs. 12214/-to Rs. 8214/-which isM.Ex. 95 and the Petitioner 
changing the balance of Rs. 19,066/- already extracted by 
another clerk against that account as on 31 -3-1988 and the 
Petitioner deliberately omitted making entry of Rs. 4000/- 
in the pass book of the customer even though herself en¬ 
tered on Ex. 82 and she fraudulently withdrawn Rs. 4,000/- 
from SB A/c of the customer of the bank by forging her 
signature. Likewise about the withdrawal of Rs. 2,000/- from 
account No. 30154 of M/s. D.L. Archana on 29-5-98. That 
MW2’s evidence may be gone through it clearly proves 
the offence of the Petitioner. Hence, in view of the Hon’ble 
Supreme Court Judgements and in view of the fact that the 
Hon’ble Court vide its order dated 16-12-2002 held that the 
domestic enquiry has validly conducted, she deserves no 
sympathy under Sec. 11A of the I.D. Act. Hence, the refer¬ 
ence may be ordered in the negative. 

12. It may be seen that the Petitioner was working at 
Alwal branch during the period between 1-11-93 and 
20-6-1998. In the charge sheet there ard three allegations 
against her. First allegation is that, a debit entry of 
Rs. 15,000 was made in SB A/c No. 31983 of Smt. Sita Rani 
Handa and Sri S.C. Han da as on 8-1-98. Second allegation 
is that a debit entry of Rs. 4,000/- in SB A/c No. 31463 of Smt 
Lata Devi as on 27-3-98. And third allegation is that debit 
entry in SB A/c No. 30154 of M/s. D. L. Archana on 29-5-98. 

13. The main crux of the arguments of the Learned 
Counsel for the Petitioner is that the complainants i.e., the 
account holders have not been examined during the said 
enquiry and eye witnesses have been examined. Merely 
non-examination of the complainants is not fatal. It may be 
seen that the evidence of MW2, the Government Deputy 
Examiner for questioned documents Sri Amar Singh can¬ 
not be just brushed aside and she has committed not once, 
but thrice and obtained pecuniary benefits of Rs. 15,000/-, 
Rs. 4,000/- and Rs. 2,000/-. If that be so and what happened 
and who repaid back the said amount is not coming to 
light. 

14. Anyway, so far as these Rs. 15,000/- are con¬ 
cerned to debit entry in S.B. Account No. 31983 of Smt. 
Seetha Rani Handa and Sri S.C. Handa, it is found that the 
Petitioner has obtained a withdrawal slip bearing No. 771287 
towards the account number and she herself made three 
entries but, subsequently cancelled one entry and altered 
the total be read as Rs. 16,550/-. The consolidated S.B. Sub¬ 
day book has been returned by her and she has shown the 
aggregate as Rs. 21,500/-. In the Manager’s scroll as well 
as cashier’s scroll the entry of Rs. 15,000/- is appearing. 
The cashier has also recorded in a separate note book on 
8-1 -98 having paid Rs. 15,000/- to her by, collecting token 
No. 135 from her. The said token number was issued only 
for slip No. 771287. MW2 has categorically stated that it is 
she who has written and he has gone through to check the 


evidence. No doubt due to the torn in and missing of the 
documents and further it is not very clear as to who re¬ 
couped the alleged amount and how the loss was compen¬ 
sated yet although it may not be technically beyond rea¬ 
sonable doubt as stated in a criminal case but mere fact 
that how the amount was paid and who paid. It does not 
mean that the Petitioner is not guilty. Moreover in view of 
the evidence of MW2 it is established that it was her fault. 
Morec ver in view of the Judgement of the Hon’ble 
Supreme Court reported in 1990 (61) Delhi Transport Cor¬ 
poration vs. DTCM Congress (Supreme Court), the Hon’ble 
Supreme Court referred to L. Michael and another vs. M/s. 
Johnson Pumps India Ltd., “An employer who believes 
and suspects that his employee, particularly one holding a 
position of confidence, has betrayed that confidence, can, 
if the conditions and terms o fern ploy ment permit terminate 
his employment and discharge him without any stigma at¬ 
taching to the discharge”. It may be seen that here a full- 
fledged enquiry has been conducted and she has lost the 
confidence of the bank. Moreover when such persons are 
supposed to deal with the property of the public that is the 
public money. Such persons cannot be allowed to be con¬ 
tinued. Hence, I hold that the Management of Syndicate 
Bank is justified in terminating the service of Smt. R. S. 
Sudha Rani, Ex. Clerk, Syndicate Bank. Hence, she is not 
entitled to any relief. 

Award passed accordingly. Transmit. 

Dictated to Kum, K, Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 4th day of August, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of ev idence 

Witnesses examined for Witnesses examined for the 
the Petitioner: Respondent: 

Nil Nil 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 4th September, 2003 


S. O. 2765.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the Industrial 
Dispute betw een the employers in relation to the management 
of Union Bank of India and their workman, which was received 
by the Central Government on 03-09-2003. 

[No. L-12025/ 1/2003-1R (B-ll)] 

C.GANGADHARAN, Under Secy. * 

annexure 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRl BUN ALCUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: Shri E Ismil, B.Sc., LL.B., 

Presiding Officer 

Dated the 23rd day of July, 2003 

Industrial Dispute No, L.C.I.D. 55/2003 

(OLD l.D. No. 108/2000 transferred from Industrial 

Tribunal-cum-Labour Court,Guntur) 

BETWEEN: 

Sri P. Anjaneyulu, 

C/oV.Mallik, 

H. No. 3-6-725. 

Street No. 1 1. Himayatnagar. 

Hyderabad-29. 

AND 

1. The Asstt. General Manager, 

Union Bankoflndia, 

Netaji Complex, Kaleswara Rao, 

Road, Governorpet, 

Vi ja> awada. 

2. The Manager, 

Union Bankoflndia, 

Purchur, Prakasam District. ...Respondent, 
APPEARANCES: 

For theP etiiioner Sri V. Mallik, Advocate 

For the Respondent : M/s. C.R. Sridharan, 

G. Narender Reddy & 

G.V.S. Reddy, Advocates 


AWARD 

This case l.D. No. 108/2000 is transferred from In¬ 
dustrial Tribu:.al-cum -Labour Court, Guntur in view of the 
Government of India, Ministry of Labour’s order No. H- 
11026/1 /200MR(C-II) dated 18-10-2001 and renumbered in 
this Court as E-C.l.D. No. 55/2003. This is a case taken 
under Sec. 2 A (2) of l.D. Act, 1947 in view of the judgment 
of the Hon’ble High Court of Andhra Pradesh reported in 
W.P. No. 8395 of 1989 dated 3-8-1995 between Sri U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 

2. Inspite of several adjournments given from 
24-3-2003 for enquiry of the Petitioner for seven adjourn¬ 
ments including 23-7-2003 the petitioner has not tumed- 
out, The petitioner is not evincing any interest. There is 
nothing on record to support the case of the Petitioner. 
Hence, a ’Nil’ Award is passed. Transmit. 

Dictated to Kujn. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 23rd day of July, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

4 fad HU 2003 
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New Delhi, the 4th September, 2003 
S. O, 2766.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 78/98) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Sainik Hospital and their workman, which 
was received by the Central Government on 04-09-2003. 

[No. L-14012/13/97-1R (DU)] 
B. M. DAVID, Under Secy. 


...Petitioner 



[Mm II—3(ii)] 


6491 


^1II4M4 : farpm 27, 2003Amfcq4 5, 1925 


ANNEXURE 

IN THECENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NEW DELHI 

PRESIDING OFFICER: SHRI B.N.PANDEY . 

I. D.No,78/98 

Smt.Kaushalya Devi wife of late shri Prem Lai, 


Ex-Safai Karamchari, 

R/o Balmiki Colony, 

PatharyaPeer, 

Dehradoon-248 001 .Workman 

Versus 

Deputy Director of Medical Services, 

U.P. Area, Bareilly Cantt-243 00 1.Management 

AWARD 


The Central Government in the Ministry of Labour 
vide its Order No. L-I4012/13/97-1.R. (D.U.) dated 
9-3-98 has referred the following industrial dispute to this 
Tribunal for adjudication: 

“Whether the action of the Management of Sainik 
Hospital Dehradun in terminating the services of Smt. 
Kaushalya Devi wife of late Sh. Premlal, Ex-Safai 
Karamchari w.e.f. 23-12-92 is legal andjustified? Ifnot, 
to the what relief the worker is entitled?” 

After filing photo copy of a few documents and her 
own affidavit of the workman the management also filed 
counter affidavit of one Col. D.S. Sohal with photo copy of 
certain documents. The case was adjourned for cross- 
examination of the workman but none of the either parties 
appeared for the last several dates. 

3. In die circumstances it appears that the workman is 
now not interested in prosecuting the case. The evidence in 
the record is also not sufficient and the affidavit of the 
workm an-herself is also not admissible and complete for want 
of her cross-examination by the other ^ide. It is also not 
sufficient to prove her case. The case is, therefore, liable to 
be decided for want of prosecution and evidence. Therefore, 
no dispute award is given for want of prosecution and 
evidence and the workman is found entitled to no relief No 
Dispue award is given accordingly. 

B.N.PANDEY, Presiding Officer 

^ 4 fto, 2003 

^T. 3TT. 2767.—afrdtffmr fqqm srfafWT, 1947 
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[R. 40025/17/20033m ) ] 

New Delhi, the 4th September, 2003 
S. O. 2767. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. LCID-7/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Telecom Deptt. and their workman, 
which was received by the Central Government on 
04-09-2003. 

[ No. L-40025/17/2003-IR (DU) ] 
B.M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: - Shri E. Ismail, B.Sc., LL.B., Presiding Officer 
Dated the 26th day of July, 2003 
INDUSTRIAL DISPUTE L.C.l.D. NO. 7/2002 
(Old I.D. 2/1999 transferred from Industrial tribunal-cum- 
Labour Court, Warangal) 

BETWEEN: 

SriG. Sadanandam, 

S/o Komuraiah, 

C/o P. Surender Kumar, 

H.No.7-1-367, Padmakshi Colony, 

Hanamkonda. .Petitioner 

AND 

The Telecom Divisional Manager, Warangal. 

.Respondent 

APPEARANCES: 

For the Petitioner : Sri P. Surender Kumar, Advocate 
For the Respondent: Sri M. Sada Sivudu, Advocate 

AWARD 

This case I.D. No. 2/1999 is transferred from Industrial 
Tribunal-cum-Labour Court, Warangal in view of the 
Government of India, Ministry of Labour’s order No.H- 
11026/1/2001-IR(C-II)dated 18-10-2001 and renumbered in 
this Court as L.C.l.D.No.7/2002. This is a case taken under 
Sec. 2 A (2) of the I.D. Act, 1947 in view of the judgment of 
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the Hon ble High Court of Andhra Pradesh reported in W.P. 
No.8395 of 1989 dated 3-8-1995 between Sri U. Chinnappa 
and M/s. Cotton Corporation of India and two others. 

2. The brief facts as stated in the claim petition are,' 
That the Petitioner was sponsored from Employment 
Exchange, Warangal for the post of casual mazdoor on 
daily rate Rs. 6.25 ps. per day on 16-3-1982. As such he 
was engaged and worked continuously from 16-3-1982 to 
22-11-1983. Suddenly, the Respondent terminated the 
Petitioner orally on 22-11-1983 w ithout any law'ful reason. 
He had put in 240 days of continuous service. The 
Respondent did not give any notice nor pay in lieu thereof 
on the date of his illegal termination. 

3. It is submitted that the Petitioner worked as casual 
mazdoor at Warangal and Parkal under the supervision of 
Junior Engineer, Telecom, Warangal. The Respondent used 
to maintain musters and payment registers when the 
Petitioner worked in Respondent Telecom Department 
which prove the continuous work of the Petitioner. The 
Petitioner approached the Respondent on several times 
for employment but he was assured that they would avail 
his services as and when vacancy arise. Several other 
casual mazdoors who were engaged along with the 
Petitioner were retained and subsequently absorbed which 
was denied to the Petitioner. Due to his economic position 
he could not approach this Court immediately after his 
oral temiination that is why delay in approaching this Court. 
He could not secure any alternate employment. He prays 
to direct the Respondent to set aside oral termination order 
dated 22-1 1-83 and reinstate the Petitioner as casual 
mazdoor with continuity of service with all consequential 
benefits and back wages. 

5. A counter was filed stating that the Petitioner was 
engaged on services w.e.f. 16-3-1982. He was engaged 
purely on casual basis. The nature of services of the 
Petitioner were not regular. As and when work arise his 
services were utilized. He was disengaged also due to 
non-availability of work. The following are the working 
days of the Petitioner: 


From 

To 

No. of Days 

(1) 

(2) 

(3) 

16-03-1982 

25-03-1982 

9 days 

26-03-1982 

31-03-1982 

5 days 

11 -04-1982 

03-04-1982 

28 days 

01-05-1982 

31-05-1982 

22 days 

01-06-1982 

3006-1982 

28 days 


(1) 

(2) 

(3) 

01-07-1982 

31-07-1982 

26 days 

01-08-1982 

31-08-1982 

30 days 

01-09-1982 

3009-1982 

27 days 

01-10-1982 

31-10-1982 

31 days 

01-11-1982 

30-11-1982 

30 days 

01-12-1982 

31-12-1982 

31 days 

01-01-1983 

31-01-1983 

31 days 

01-02-1983 

28-02-1983 

25 days 

01-03-1983 

31-03-1983 

24 days 

25-03-1983 

3004-1983 

06 days 

01-04-1983 

3004-1983 

28 days 

01-05-1983 

31-05-1983 

31 days 

01-06-1983 

3006-1983 

30 days 

02-07-1983 

31-07-1983 

30 days 

02-08-1983 

31-08-1983 

27 days 

01-09-1983 

30-9-1983 

25 days 

01-10-1983 

13-10-1983 

11 days 

04-11-1983 

22-12-1983 

18 days 


6. The question of temiination does not arise as the 
petitioner himself abandoned from the services. As such, 
payment of notic pay and one month notice does not arise. It 
is true that Petitioner worked under the Junior Telecom 
Engineer, Warangal to that effect the Respondent also used 
to maintain musters and payment register. Petitioner have no 
right to take him no permanent duty as his services are casual 
in nature. The Petitioner never approached the respondent 
either to provide employment or to take him on services as 
and when w'ork arises. The Department used to engage 
necessary workmen as and when work arises, the question 
of maintenance of seniority does not arise and the Petitioner 
never turned up to Respondent’s office in anticipation of 
work. The Petitioner was never term inated by the Respondent 
neither orally nor in writing. Hence, it is prayed that the Petition 
may be dismissed. 
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7. The Petitioner deposed himself as WW1. He was 
sponsored from employment exchange, Warangai to work as 
a casual mazdoor in Telecom Department. He worked 
continuously from 16-3-82 to 22-11 -83 at 6.25 ps per day. The 
Respondent used to pay salary on monthly basis and he 
used to sign in payment registers. He was terminated orally 
on 22-1 ] -83 without any notice nor compensation. He worked 
from Gudepad to Mulugu of which musters and registers are 
with the Respondent. Despite his requests Respondent did 
not take him on job. Some of his batch mates namely, Subba 
Rao, Parvatha Reddy have been continuing in the Department 
and their services have been regularized. Due to financial 
condition and poverty he could not approach this Court. 
Ex.Wl is the card issued by the Respondent. Ex.W2 is the 
muster. Before his termination he worked for more than 240 
days in a calendar year. He prayed for reinstatement with 
back wages. In the cross-examination he deposed that it is 
not true that he was terminated or retrenched as there is no 
work and he himself abandoned from duties. It is not true to 
suggest that there is no need to issue notice on the date of 
termination and that he did not approach the Respondent to 
provide him employment. It is not true to say that the system 
of casual mazdoor is abolished hence, the Petitioner cannot 
be engaged and that he did not work for 240 days 
continuously. It is not true to suggest that the works are 
being entrusted to contractors and there is no scope of his 
being engaged as casual labour by the Department. 

8. Sri K. Venkateswarlu, Sub-Divisional Engineer 
(Vigilance), in the office of General Manger Telecom District, 
Warangai deposed as MWI. He deposed facts stated as in 
the counter filed by the Respondent. Annexed documents 
with the counter be marked as exhibits. The claim of the 
Petitioner is that he was engaged as casual mazdoor on muster 
rolls from 16-3-1982 to 22-11-1983, that he worked for 240 
days and that he was oral ly terminated on 22-11 -1983 and the 
same is false. He may be put to strict proof as the record is 
weeded out as per retention schedules prescribed in P & T 
FHB Vol. 111 (Ex.M 1). There is no scope of termination with the 
expiry of period and job and there is no record at present to 
verify the same. The Department imposed ban on engagement 
of casual mazdoors vide DG P & T letter f)os.270/6/84-STN 
dated 30-5-1988,22-6-88 and DOT, New Delhi Lr. No.369-4/ 
93-STN-lI(PT) dated 12-2-1999 marked as exhibits Ex.M2 to 
Ex.M4 thereby leaving no scope to engage any casual labour 
except for a period of 60 days. There is no record of Petitioners 
representations seeking work after 1983. The dispute having 
been raised after 19 years is not fit for adjudication. 

9. In the cross-examination he deposed that he has 
been working in Warangai District since 14 years. Ex.Wl and 
W2 are issued by the Telecom Department. It is not true to 
suggest that they orally terminated the Petitioner but he himself 
stopped coming. As he was casual labour no notice or memo 
was issued to him. There isno need of documentary proof for 
abandonment as he was a casual labour. It is not true to 


suggest that he worked for 240 days in a calendar year and 
560 days in total and the Department issued a notice or paid 
compensation in lieu thereof hence, he is entitled for 
reinstatement, back wages and continuity of service. From 
1998 onwards Respondents are not engaging casual labourers. 
Those casual labourers who were working prior to 1998 and 
who are eligible, made permanent and others were terminated. 

10. It is argued by the Learned Counsel for the 
Petitioner that he was sponsored by employment exchange 
and Ex.W 1 shows that the Petitioner possesses employment 
exchange card No. 1859/82 and Ex. W2 shows the number of 
days worked and admittedly he has been terminated orally 
even according to MWI. Therefore he submits that he has 
completed more than 240 days and Scc.25-F has not been 
followed, therefore he is entitled for reinstatement with 
continuity of service, all consequential benefits and back 
wages. 

11. It is argued by the Learned Counsel for the 
Respondent that he has not worked for 240 days in a year 
and even otherwise as he was a casual labour there is no 
question of termination and he took only 19 years to approach 
the Hon ble Court and on that ground only he is not entitled 
for reinstatement. Further, there is no proof that he has made 
any representation to the Respondent in writing during these 
19 years. He therefore prays that the Petitioner is not entitled 
for any relief. 

12. It may be noted that the Petitioner has put in more 
than 240 days of service in a year even according to the 
Respondent, as per their counter where they have given 
details of the days he has worked. In fact for one year 
practically he has worked on almost all working days and 
sometimes even on Sundays and public holidays. So the 
contention that he did not work for 240 days in a year is 
wrong. But, let us see the explanation given by the Petitioner 
for his approaching the Court after a gap of 19 years. 
According to him when he deposed as WW1 he states that 
he made several representations after the alleged oral 
termination but they did not take him in the job. The reason 
for not approaching the Court for 19 years is according to 
him poverty. In the cross-examination he denied that he never 
approached the Respondent for providing him job. The 
Petitioner’s Counsel relied on LLJ 2000 page 1080 Supreme 
Court Cases where there was delay of 8 years in approaching 
the Court but their Lordships held that termination was held 
to be bad since it was violation of Sec. 25-F. It may be seen 
that there was a delay of 8 years and their Lordships did not 
direct full back wages but only 50% of the back wages from 
the date of raising the dispute and that was a case of a Junior 
Lecturer, here it is a question of casual labourer who in his 
chief examination admitted that he was sponsored from 
employment exchange, Warangai to work as casual labourer 
in Telecom Department on daily wages. Therefore, with all 
respects 1 am ofthe opinion that the Judgement cited will not 
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apply to the facts of the case. There in that case, it was a case 
of Junior Lecturer and it was 8 years delayed here, there is 19 
years delay. Obviously not a single document is filed to show 
that he has made any attempts for getting re-employment 
and the reason given by him is poverty. One cannot digest 
that for all these 19 years he was not working. Therefore, I am 
of the opinion that an order directing reinstatement and back 
wages even from the date of filing the petition after a lapse of 
19 years cannot be given to a casual labourer. Hence, the 
Respondent is directed that whenever they take any casual 
labour, they shall employ the Petitioner taking his seniority 
as 16-3-1982 but for future engagement. He should be given 
relaxation in age. 

Award passed. Transmit.. 

Dictated to Ku. K. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on this 
the 26th day of July, 2003. 

E. ISMAIL, PresidngOfficer 


Appendix of Evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

WWl: Sri G. Sadanandam MW 1: K. Venkateswarlu 

Documents marked for the Petitioner 

Ex.WI: Identity Card issued by the Respondent 

Ex.W2: Musters of WWl from 16-3-82 to 4-11-83 

Documents marked for the Respondent 

Ex.Ml: Copy of schedule in P&T FHB Vol. Ill 

Ex.M2: Copy of lr.No.-270/6/84-STN dt. 30.3. 1985 

Ex.M3: Copy of lr.No. 270/6/84-STN dt. 22.6.88 

Ex.M4: Copy of lr. No. 269-4/93 -ASTN-ll(Pt) dt. 12-2-99 
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New Delhi, the 4th September, 2003 

S. O. 2768.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/93) 
of the Central Government Industrial Tribijnal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 03-09-2003. 

C. GANGADHARAN, Undei* Secy. 

[ No. L-12012/326/92-IR (B-II) ] 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH. 

Presiding Officer : Shri S.M.Goel 
Case No. ID 21/93 

Sh. Atma Ram S/o Sh. Laju Ram, Narot Colony, 
Model Town, Room No. 273, Pathankot (Pb.) 

.Applicant. 

V/S 

Zonal Manager, Bank of India, Zonal Office, 
Northern-Western Zone, S.C.0.181-182, Sector 17-C, 
P.B. No. 2, Chandigarh. 

.Respondent. 

REPRESENTATIVES: 

For the Workman : Sh. J.G.Verma 


For the Management 


Sh.N. K. Zakhmi. 
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AWARD 

(Passed on 4-8-2003) 

The Central Govt. Ministry of Labour vide Notifica¬ 
tion No. L-12012/326/92-IR (fi. II) dated 19th January, 1993 
has referred the following dispute to this tribunal for adju¬ 
dication : 

“Whether the action of the management of Bank 
of India in dismissing the services of Sh. Atma Ram, 
S/o Sh. Laju Ram, Sub-staff, w.e.f. 20-11-89, is 
justified ? If not, to what relief the workman 
entitled to?” 

2. The workman in the Claim Statement pleaded that 
he was chargesheeted in connection with incidents relat¬ 
ing to many events and inquiry was conducted but the 
Inquiry Officer has not conducted the Inquiry in a fair and 
proper manner and he had prejudge the things and thus 
the whole proceedings are bad in law on account of patent 
bias. The disciplinary authority was not empowered td im¬ 
pose the punishment and the punishment was also highly 
disproportionate and unjustified therefore, the facts of the 
case also deserves application of the provisions tif Section 
11-A of the l.D. Act. The workman thus prayed that he be 
reinstated in service holding the inquiry not conducted in fair 
and proper manner with full back wages and other benefits. 

3. In written Statement the management pleaded that 
the penalty of dismissal was imposed up on the workman 
after fair and just departmental inquiry in accordance with 
the Bipartite Settlement and also Principles of Natural Jus¬ 
tice. The workman was chargesheeted for his various act 
of serious gross misconducts of abusing, using highly 
filthy provocating, derogatory language, threatning, 
assaulting, creating disorderely behaviours under the in¬ 
fluence of liquor, refusal of lawfull and reasonable orders 
of superior. The applicant was given all opportunities to 
examine the documents and also to cross-examine the wit¬ 
nesses of the Management. He was also allowed to ad¬ 
duce his evidence in accordance with the Principle of Natural 
Justice. The Inquiry Officer submitted his report to the 
disciplinary authority with a copy to the applicant and 
disciplinary authority gave show cause notice and per¬ 
sonal hearing was also given to the workman and disci¬ 
plinary authority finally imposed the punishments in re¬ 
spect of 8 charges under Bipartite Settlement. The appeal 
filed by the applicants was also dismissed and the punish¬ 
ment was confirmed. In all the management pleaded that 
the punishment was rightly imposed and the same is com¬ 
mensurate to the gravity of the misconduct proved against 
the workman, therefore, the applicant deserves no relief in 
the reference. The management also prayed that if for any 
reason the Tribunal hold that Principle of ‘audi-alterem 
parton’ have been infringed, the management would like to 
prove the charges before the Tribunal itself. The Manage¬ 
ment thus prayed that there is no merit in the reference and 


the same be rejected. 

4. Replication was also filed, reiterating the claim 
made in the claim petition. 

5 . In evidence the applicant filed his own affidavit 
Ex.Wl. In rebuttal the management produced MW1 Y.P.R. 
Paul who filed his affidavit Ex. M5 and also enquiry pro¬ 
ceedings and documents Ex. M6 to Ml 3 and Ex. M14 and 
M15j 

6 . I have heard the learned counsel for the parties 
and have gone through the evidence and enquiry pro¬ 
ceedings and other documents. 

7. The learned counsel for the workman has argued 
that the charges as enumerated in the charge sheet are not 
very serious and these are in the language mostly spoken 
in Punjab and these are not very serious which warranted 
for the dismissal from service. The learned counsel for the 
workman also argued that the enquiry was conducted 
ex-parte and the workman has never attended the enquiry 
proceedings. Therefore, the enquiry is vitiated and the 
workman is entitled for reinstatement with all benefits and 
backwages. 

8 . On the other hand the learned counsel for the 
management has argued that the workman was charge 
sheeted for various acts of gross misconduct and he was 
found guilty of eight charges which was proved during the 
enquiry proceedings. The applicant attended the enquiry 
proceedings on all dates and he was given full opportunity 
to defend himself during the enquiry proceedings as he 
has admitted in his cross-examination that he participated 
on all days of enquiry proceedings. He has also admitted 
that he attended the enquiry proceedings and signed the 
same on 26-6-1989 and the copies of the documents relied 
by the management were Supplied to him. He has also ad¬ 
mitted that one witness ofthe Management was examined 
and he refused to cross-examine the witness. He has also 
admitted that he attended the inquiry proceedings on 
7-7-1989 and left the proceeding after some time. He further 
deposed that inquiry was conducted ex-parte after over¬ 
ruling his objection. He further admitted that show cause 
notice was given to him and he was also allowed personal 
hearing before inflicted the punishment of dismissal. 

9 . 1 have carefully gone through the record and 
considered the arguments of the learned counsel for the 
parties. 1 have also gone through the complete inquiry 
proceedings. The Inquiry conducted by the Inquiry Officer 
suffers from no infirmity as the workman was given full 
opportunity to defend himself during the course of enquiry. 
The workman was present on all the dates and he also 
examined and cross-examined the witnesses of the 
management. He admitted during the cross-examination 
that he attended the enquiry proceedings and also signed 
and he also received the copies of the documents on which 
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the management relied during the course of enquiry. The 
record of the enquiry further reveals that he himseif on his 
own stopped coming to the enquiry proceedings. He has 
also admitted that show cause notice was given to the 
workman and he was also allowed personal hearing. The 
enquiry conducted by the enquiry officer is very extensive 
and exhaustive and the same was held in accordance with 
the principle of natural justice. On some occasion during 
the enquiry it is there in the record that the workman 
remained absent. But it was due to his own willingness 
that he remained absent from the enquiry and there was no 
cogent reason for remaining absent from the enqfiiry 
although he was attending the enquiry on earlier occasions. 
Therefor, I fmd no infirmity in the conduction of the enquiry 
proceedings and it is held that the enquiry has been 
conducted in accordance with the principle of natural 
justice and there is no infirmity in the enquiry. 

10. The rep. of the workman has further sought the 
indulgence of this Tribunal in the punishment aspect of 
the matter U/S 11-AoftheI.D Act 1947.1 have gone through 
the charges levelled proved against the workman. The 
workman was charge sheeted for gross-misconduct for 
abusing the branch manager and threatening him time and 
again, creating disorderly scenes and making mockery of 
the office discipline etc. The indiscipline should not be 
tolerated in the offices and taking into consideration ofthe 
gravity of the charges, 1 do not find any ground to interfere 
in the punishment aspect of the matter and the workman 
deserves no relief U/S 11-A. Therefore, i find no ground to 
interfere in the action of the management and the workman 
was rightly dismissed from service. The workman is not 
entitled to any relief. The reference is answered against the 
workman. Central Govt, be informed. 

S. M. GOEL, Presiding Officer. 

04-08-2003 

Chandigarh. 
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New belhi, the 4th September, 2003 

S.O. 2769.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 169/98) 
Of the Central Government Industrial Tribunal/Labour 
Court 11* Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of NEPC Airlines and their workman, which 
was received by the Central Government on 02-09-2003. 

[ No. L-1 i012/26/98-IR (C-I) ] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL No. 2, MUMBAI 


S.N. SAUNDANKAR, Presiding Officer 

Reference No. CG IT-2/169 of 1998 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF SKYLINE NEPC AiRLlNES 

The Chairman & Managing Director, 

Skyline NEPC Airlines, 

36, Waliqjah Road, 

Chennai-600002. 


V/s. 

THEIR WORKMEN 

Mr. Vishal Sabherwal, 

Flat No. 103, Eden III, 

Hiranandani Complex, 

Powai, Mumbai-400 076. 

APPEARANCES: 

For the Employer : Mr. M..B. Anchan, 

Advocate. 

For the Workman : Mr. Mohan Bir Singh, 

Advocate. 

Mumbai, dated 10th July, 2003. 


PRESENT: 
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AWARD 

The Government oflndia, Ministry of Labour by its 
Order No. L-l 1Q12/26/98/lR(C-!) dated 7-12-1998 in exercise 
of the powers conferred by clause (d) of Sub-section (1) 
and Sub-sectipn 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication; 

m T&czm ffTt 

i-10-97 ^ sft ^ 

f^7T ^fPTT t ? ^ <fl $ W<T % TO t ? 

2. Mr. Sabherwal vide Statement of Claim (Exhlbit-6) 
pleaded that he was appointed as Co-Pilot in Pamania 
Airways on 15-12-1993 which was taken over by the 
management Skyline NEPC Airlines a Division of NEPC 
India Limited and since 10-5-1995 he was continued. It is 
averred that though Sabherwal served the Airlines with 
efficiency and loyalty, his services were abruptly terminated 
by the letter dated 1-10-1997 without giving him notice, 
notice pay and holding domestic inquiry as required under 
Section 25F of the Industrial Disputes Att. It is, therefore, 
the contention of Sabherwal that his retrenchment being 
illegal, the management Airlines be directed to reinstate 
him with full back wages. 

3. Management Airlines company resisted the claim 
of Sabherwal by filing Written Statement (Exhibit-13) 
contending that Sabherwal was appointed as a First Officer 
w.e.f. 8-2-1994 and that since 16-5-1995 he was continued 
with management company. It is averred that due to 
impounding of Aircrafts and huge financial losses the 
Airlines was closed down from June 1997, and since there 
was no Aircrafts to fly, the services of Sabherwal were 
terminated, consequently question of his reinstatement 
does not arise and his claim being devoid of substance be 
dismissed. 

4. By Rejoinder (Exhibit-14) Sabherwal reiterated the 
recitals in the Claim Statement denying the averments in 
the Written Statement. 

5. On the basis of pleadings issudd were framed at 
Exhibit-15 and in that context Mr. Sabherwal filed affidavit 
in 1 ieu of Exam in ation-in-Ch ief (Exhibit-10) and closed oral 
evidence vide purshis (Exhibit-17). Management Company 
however did not lead oral evidence vide purshis 
(Exhibit-18). 

6. Management Airlines filed written submissions 
(Exhibit-19). On hearing the counsels and perusing the 


record, I record my findings on the issues for the reasons 
mentioned below: 

Issues Findings 

i, Whether the action of the management Yes. 

of NEPC Airlines in terminating the. 
services of Shri Vishal Sabherwal, 

First Officer w.e.f. 1-10-1997 is iegal? 

2 1 f not, what relief the workman is As per 

entitled? order 

below. 


REASONS 

7. Admittedly Mr. Sabherwal was initially appointed 
by Damania Airways and later on continued in the service 
of the management company till his termination in the year 
1997. The Learned Counsel Mr. Anchan for the company 
submits that Sabherwal was appointed as First Offieer and 
that his duties were supervisory in nature, consequently 
he does not fall within the definition of‘workman’ under 
Section 2(s) of the Industrial Disputes Act, therefore his 
claim is not maintainable, Mr, Sabherwal in his cross- 
examination para 9 clearly admitted that as Captain his 
duties were supervisory in nature. It is therefore apparent 
that since he was discharging supervisory duties, he was 
not a workman, consequently provisions of the I D. Act 
do not come into play in the present case and on this count 
alone, claim does not stand to reason. 

8. Assuming for a moment Mr. Sabherwal is a 
workman, his claim of reinstatement in service on merits 
also does not stand in as much as the NEPC Airlines was 
admittedly closed in May 1997 and that his last flight was 
on 22-5-1997. Since, the Airlines was closed thereby there 
was no Aircrafts to fly and as according to Mr. Sabherwal 
his services were terminated w.e.f. 1-10-1997 i.e. after the 
closure of the Airlines, question of his reinstatement does 
not arise. In view of the position Mr.SaberwaPs claim being 
devoid of substance, deserves to be dismissed. Issues are 
answered accordingly and hence the order: 

ORDER 

Action of the management of Sky line NEPC Airlines 
in terminating the services of Vishal Sabherwal w.e.f. 
1-10-1997 is legal and therefore he is not entitled to 
any relief. 


S. N, SAUNDANKAR, Presiding Officer 
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^vT. 3TT. 2770.~^a)f i r4i ^ifafWT, 1947 

(1947 14) «TRT 17 % ffTTR Ifl 
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R<«hk 3TNF^FF STfTTT^-II, % T^TTJ 7TW 

168/98) TTt ^TTffTm t, Wt %^T7 TPC^FTR ^ft 
2-9-2003 T7T1?TET^3TT «TT I 

[-R. TT^f-11012/10/98-34T^ 3TR (rff-l )] 
XTR TT*}. TUI, •3TRT TFfara 
New Delhi, the 4th September, 2003 
S. O. 2770.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 168/98) 
of die Central Government Industrial Tribunal-cum-Labour 
Court-II, Mumbai now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management ofNEPC Airlines and their workman, which 
was received by the Central Government on 2-9-2003. 

[ No. L-11012/ 10/98-1R (C-l) ] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, MUMBAI 

PRESENT 

S. N. Saundankar 
Presiding Officer 

REFERENCE No. CCIT-2/168 of 1998 
EMPLOYERS IN 

RELATION TO THE MANAGEMENT OF NEPC 
AIRLINES 

The Chairman & Managing Director. 

NEPC Airiines. 

36, Walla jail Road, 

Chennai-6(X) 002. 

V/s. 

THEIR WORKMEN 
Mr. Niranjmi R. Chawathe, 

2/C/206, Viman Darshan, 

28-29. S. N. Marg, 

Andhcri (East), 

Mumbai-400 069. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. M. B. An chan, 

Advocate 

FOR THE WORKMEN : Mr. Mohan Bir Singh, 

Advocate 


Mumbai, dated the 4th July, 2003 

AWARD 

The Government of India. Ministry' of Labour by its 
Order No. M 1012/10/98/1 R(C-I) dated 7-12-1998 in exer¬ 
cise of tjje powers conferred by clause (d) of Sub-section 
(!) and Sub-seption 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
tills Tribunal for adjudication: 

"Whether the action of the management of NEPC 

Airlines, in terminating the-services of Mr. Niranjan 

R. Chawathe, Aircraft Maintenance Engineer w.e.f. 

26-3-1997 is legal and.justified ? If not, to what relief 

the workman is entitled ?” 

2. Mr. Niranjan R. Chawathe vide Statement of 
Claim (Exhibit-6) pleaded that he was appointed as Aircraft 
Maintenance Engineer in the Airlines Company in the 
year 1996 and that he worked continuously with 
loyalty and honesty, however, without issuing notice, 
notice pay and retrenchment compensation and w ithout 
following the provisions under Section 25F pf the 
Industrial Disputes Act, he was abruptly terminated by 
the letter dated 30-4-1997. It is contended that Chawathe 
approached the ALC(C) in connection with his wrongful 
termination who in turn tried conciliation but failed. It is 
the contention of Chawathe that his termination being 
illegal and unjustified company be directed to reinstate 
him in sendee with full back wages. 

3. Management Airlines Company resisted the claim 
of Chawathe by filing Written Statement (Exhibit-12) 
contending that Chawathe was appointed as a AME on 
probation and since his sendees during the probationary 
period were not satisfactory, he was not confirmed in the 
service and therefore he was terminated on 26-3-1997, 
therefore, question of issuance of notice, notice pay and 
retrenchment compensation does not arise. It is the 
contention of company that Chawathe was performing 
managerial and supervisory duties therefore he was not a 
workman and since company was closed since June, 1997 
due to impounding of the aircrafts, question of his 
reinstatement does not crop up. For all these reasons 
company contended that Chawathe’s claim being devoid 
of substance, be dismissed with costs in limine. 

4. On tlie basis of pleadings issues w ere framed at 
Exhibit-14 and in that context Mr. Niranjan R. Chawathe 
filed affidavit (Exhibit-16) and closed oral evidence vide 
purshis (Exhibit-17). Management Company however did 
not lead evidence vide pnrsliis (Exhibit-19). 

5. Chawathe filed written submissions (Exhibit-20) 
and the company (Exhibit-21). On perusing the record, 
written submissions and hearing tire counsels. I record my 
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findings on the issues for the reasons mentioned below : 


Issues 


Findings 


1. Whether the action of the 
management of NEPC Airlines 
in terminating the services of 
Mr. NiranjanR. Chawathe, 
Aircraft Maintenance Engi¬ 
neer w.e.f. 26-3-1997 is legal 
and justified? 


Action of the 
management is 
neither legal nor 
justified. 


2. If not, what relief the workman Asper order below, 
is entitled? 

REASONS 

6. Admittedly Mr. Niranjan R. Chawathe was 
appointed as an Aircraft Maintenance Engineer w.e.f. 
1-2-1996 and that his services were terminated from 
26-3-1997 i.e. after completion of 240 days. According to 
Chawathe without giving him notice, notice pay and 
retrenchment compensation and without holding domestic 
inquiry he was terminated therefore his termination is 
illegal. Management Airlines Company did not lead oral 
evidence to rebut the same. Nothing to show that before 
terminating Chawathe Company complied the provisions 
of Section 25F of the Industrial Disputes Act. It is, therefore, 
apparent that his termination was contrary tp the provisions 
of the Industrial Disputes Act and hence illegal and 
unjustified. 

7. The Learned Counsel Mr. Anchan for the 
management Airlines submits that due to impounding of 
aircrafts and the financial losses in May, 1997 the Company 
was closed since June, 1997, therefore, question of 
reinstatement of Chawathe does not arise. It is apparently 
seen from record that Chawathe w as illegally terminated 
w'.e.f. 26-3-1997 and that Company was closed on 30th June, 
1997, consequently he was entitled to reinstatement for 
the period April, May and June, 1997 with monetary 
benefits On perusal of the record it is seen Chawathe had 
filed Application No. LC-2/52 of 1997 for recovery' of arrears 
of pay and allowances and that my Learned Predecessor 
vide order dated 30-7-1998 holding Chawathe as workman 
within the definition of Section 2(s) of the Industrial Disputes 
Act had directed the company to pay him wages for 
February and March, 1997 thereby the pay and allowances 
for the period April, May and June, 1997 remained unpaid 
and that he is entitled to receive the same from the 
Company. Consequently issues are answered accordingly 
and hence the order: 

ORDER 

The action of the management of NEPC Airlines in 
terminating the services of Chawathe an Aircraft 
Maintenance Engineer w. e. f. 26-3-1997 is neitlier legal 
nor justified. The workman Chawathe though 
deserves to be reinstated since Airlines Company 


closed since June, 1997 he is entitled for the pay and 
allowances of three months prior to closure i.e. April, 
May and June, 1997. 

Management Company to pay the wages and 
allow ances for the said period to workman Chawathe 
within three months from today. 

S.N. SAUNDANKAR, Presiding Officer 
^ fterfl, 4 2003 

^FTT. 3TT. 2771.—1947 
(1947 m 14) yt! rircr 17 % 

YTTTR aMfw sffinFTT M fcrtil % Wri 

76-^2002) ^ Y^Tf?Rl t, ^ 

3-9-5003 YTT^T «TT I 

[Y. tr^-11012/21/2002-31^ (^-1 ) ] 

■qrr. TY. ■QYTI, 3TYT 
New Delhi, tlie 4th September, 2003 
S. O. 2771.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76-A/ 
2002) of the Central Government Industrial Tribimal-cuni- 
Labour Court, New' Delhi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of United Airlines and their w orkman, 
which was received by the Central Government on 
3-9-2003. 

[No. L-l 1012/21/2002-IR (C-l)l 
S.S. GUPTA, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, NEW DELHI 

PRESIDING OFFICER : SluiB. N Pandev 
LD. No. 76-A/2002 

1. Sandeep Bhatia 

2. Santo sh Kumar 

3. Mrs. Bhawna Lohtia 

4. Sunil Arora 

5. VishalSharma 

6. AjayShanna 

7. Raj Singh Sehdev 

8. Rakesh James 

9. Desmond Hughe 

10. Sandeep Shanna 

11. Hanif Shaifullah 

12. NazrathD'Cunha 

througli United Airlines Employees Welfare 
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Association (Shri G.K. Umesh), 

B-1/1360, Vasant K.unj, 

New Delhi-110070 ... Workmen 

Versus 

United Airlines, 

A mandeep Building, 

14, Kasturba Gandhi Marg, 

New Delhi-] 10001 ... Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-l 1012/21/2003-IR (C. 1) dated 
28-8-2002 has referred the following industrial dispute to 
this Tribunal for adjudication: 

'‘Whether the demand of the United Airlines 
Employees Association that Shri Dinesh Gambhir 
and 57 others workmen (list attached) be reinstated 
in service w ith full back w ages and other benefits is 
legal mid justified ? If yes, workmen are entitled to 
what relief and if not the compensation given to them 
by the management is legal ? If not, what directions 
are necessary T\ 

2. The case of the aforesaid workmen was separated 
from the case of remaining workmen of I.D. No. 76/2002 on 
the request of the management and these 12 workmen as 
they w ere willing to compromise their cass amicably in the 
Lok Adalat. 

3, On ihe request of the parties the case was taken 
up for amicable settlement and disposal in the Lok Adalat. 
The workmen and the management through their 
representatives settled their dispute amicably in the Lok 
Adalat mid accordingly A/R of the management also agreed 
to make payment of the settled amount to the workmen or 
their authorised representatives through Account Payee 
Cheque. Accordingly the management also deposited 
Account Payee cheque of settled amount in favour of the 
workmen separately detailed as below : 


SI. 

No. 

Name 

Cheque 

No. 

Amount 

1. 

Hanif Shafullah 

569387 

Rs. 109116/- 

2. 

Nazarath D'Cunha 

569385 

Rs. 223037/- 

3. 

Sandeep Bhatia 

569343 

Rs. 028182/- 

4. 

Santosh Kumar 

569340 

Rs. 034126/- 

5. 

Mrs. Bliawna Lohtia 

569353 

Rs. 005613/- 

6. 

Sirnil Arora 

569320 

Rs. 053880/- 

7. 

Vishal Sliamia 

569347 

Rs. 027926/- 

8. 

Ajay Sharma 

569323 

Rs. 059412/- 

9. 

Raj Singh Sehdcv 

569351 

Rs. 005613/- 

10. 

Rakesh Janies 

569331 

Rs. 042063/- 

11 

Desmond Hughe 

569357 

Rs. 005613/- 

12. 

Sandeep Sharma 

569367 

Rs. 005613/- 


Their cheques except those of Rakesh James, 
Desmond Hughe and Sandeep Sharma were distributed in 
the Lok Adalat through the Hon’ble Chief Guest the 
Hon’blc Labour Minister Dr. Sahib Singh Verma personally 
in the Lok Adalat on 26-11-2002 and three cheques of 
Rakesh James, Desmond Hughe and Sandeep Sharma were 
handed over in the custody of Shri B. R. Yadav, Secretary 
to the court with the direction to him to give it personally 
to them on their appearance with other necessary directions. 

Later on at the time of dictation of the award, on 
perusal of the file, it w 7 as noticed that names of Shri Manif 
Shaifullaha and Nazarath D’Cunha A/R of Farshoghar 
Ankaliesaria was not given in the list of names of workmen 
attached with the reference letter of the Ministry. Hence 
notice was issued to them to appear before the court and 
explain, and the award could not be given on account of 
that fact. After service of the notice they appeared and A. 
R. of the Management Shri Jeevesh Nagrath also appeared 
on behalf of the Management. They also moved an 
application that w rongly the names of two employees i.e. 
Mr. Hanif Shaifullah and Farshoghar Anklesaria was not 
mentioned in the reference list, that they had also written 
applications to the Secretary, Ministry of Labour to issue 
an amended list of names of the workmen including their 
names, that they (both the parties) had settled the matter 
amicably in the Lok Adalat held on 26-11-2002. Hence the 
error may be rectified and award may be given in terms of 
the settlement arrived at the Lok Adalat . Since the matter/ 
dispute has been finally disposed of in the Lok Adalat, I 
feel that the award may be passed accordingly on the basis 
of the settlement arrived at the Lok Adalat. Therefore, the 
case is finally disposed of in view' of the settlement arrived 
at in the Lok Adalat and this award is given accordingly. 

B. N. PANDEY, PresidingOfficer 

M 4 fttflMt, 2003 

^RT. 3TT. 2772.—pPTK aif q f wi , 1947 
(1947 *FT 14) ^ m\ 17 % ETWR 

^ ■'ft # 3fri 

srfqqtm-n % w 

158/98, qP qrort t, ^ 

2-9-2003 qj) ^ 3 n qr i 

[ri. 1^-110l2/12/98-»n^ 3TTT (riP-i)] 

New Delhi, the 4th September, 2003 

S. O. 2772.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw ard (Ref. No. 158/98) 
of the Central Government Industrial Tribunal-II Mumbai 
now 7 as shown in the Annexure in the Industrial Dispute 
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between the employers in relation to the management of 
NEPC Airlines and their workman, which was received by 
the Central Government on 2-9-2003. 

[No. L-l 1012/12/98-IR (C-l) ] 

S. S. GUPTA, Under Secy 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENTINDUJy 
TRIAL TRIBUNALNo. 2, MUMBAI 
PRESENT: 

S. N. Saundankar 
Presiding Officer 

REFERENCE No. CGIT-2/158 of 1998 
EMPLOYERS IN RELATION TO THE MANAGE* 
MENT OF NEPC AIRLINES 

The Chairman & Managing Director, 

NEPC Airlines, 

36, Walajah Road, 

Chennai-600 002. 

V/s. 

THEIR WORKMEN 
Mr. Nariman Fali Mir/a, 

H/9, Nawroze Baug, 

Lai Baug, 

Mumbai-400012. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. M. B. Anchan, 

Advocate 

FOR THE WORKMEN : Mr. Mohan Bir Singh, 

Advocate 

Mumbai, dated the 27th July, 2003 

AWARD 

The Government of India, Ministry of Labour by its 
Order No.L-11012/12/98/ IR(C-I) dated 7-12-1998 in exer¬ 
cise of the powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“ Whether tire action of tire management of NEPC 
Airlines, in terminating tire services of Shri Nariman 
Fali Mirza, Aircraft Maintenance Engineer w.e.f. 
30-4-1997 is legal and justified ? If not, to what relief 
the workman is entitled?” 

2. Shri Mirza vide Statement of Claim (Exhibit-6) 
pleaded that he was appointed as Aircraft Maintenance 
Engineer in tire management Airlines Company in the year 
1995, w ithout issuing notice, notice pay and retrenchment 
compensation and that without following tire provisions 
under Section 25F of tire Industrial Disputes Act, he was 
terminated w. e.f. 30-4-1997. It is contended that Shri Mirza 
approached ALC (C) in connection with his wrongful 
termination w ho in turn tried conciliation but failed. It is 


the contention of Mirza that his termination being illegal 
management be directed to reinstate him in service with 
full back wages. 

3. Management Airlines company resisted the claim 
ofMirza by filing Written Statement (Exhibit-12) contending 
that Mirza was appointed as an Aircraft Maintenance 
Engineer on probation and since his services during the 
probationary period were not satisfactory he was not 
confirmed in tire service and therefore he was terminated 
on 30-4-1997. Therefore question of issuance of notice, 
notice pay and retrenchment compensation etc. does not 
arise. It is die contention of Company that Mirza was 
performing managerial and supervisory duties therefore 
he wa& not a workman and since Company was closed 
during 1997 due to impounding of the aircrafts question nf 
reinstatement does not arise. For all these reasons Company 
contended that Mirza’s claim being devoid of substance 
be dismissed with costs in limine. 

4. On the basis of pleadings issues were framed at 
Exhibit-13 and in that context Mirza filed affidavit (Exhibit- 
9) and closed oral evidence vide purshis (Exhibit-15). 
Management Company however did not lead evidence vide 
purshis (Exhibit-16). 

5. Mirza filed written submissions (Exhibit-17) and 
the Company (Exhibit-18). On perusing the record, written 
submissions and hearing the counsels I record my findings 
on the following issues for the reasons mentioned below : 

Issues Findings 

1. Whether the action of the Action of the 

management of NEPC Airlines management is 

in terminating the serv ices of neither legal nor 
Shri Nariman Fali Mirza, Air- justifi ed. 

craft Maintenance Engineer 
w.e.f. 30-4-1997 is legal and 
justified? 

2. If not. what relief the workman As per order below 1 

is entitled? 

REASONS 

6. Admittedly Shri Mirza was appointed as Aircraft 
Maintenance Engineer w.e.f. 20-1-1995 and that his serv ices 
w ere terminated from 30-4-1997 i. e. after completion of 240 
days. According to Mirza without giving him notice, notice 
pay and retrenchment compensation and without holding 
domestic inquiry he was terminated and therefore his 
termination is illegal. Management Airlines did not lead 
oral evidence to rebut die same. Nodiing to show' diat 
Airlines before terminating Mirza complied die provisions 
of Section 25F of the Industrial Disputes Act. It is, dierefore, 
apparent that his termination way contrary 7 to die provisions 
of die Industrial Disputes Act, and hence illegal. 

7. The Learned Counsel Mr. Anchan for the 
management Airlines submits diat due to impounding of 
aircrafts in May 1997 and die financial losses die Company 
was closed since June 1997, therefore, question of 
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ANNEXURE 

. BETORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLNALCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

SHRIE. ISMAIL, Presiding Officer 
Dated the 26th Day of July, 2003 

INDUSTRIAL DISPUTE No. 119/2002 

(Old ID. No. 15/2000 transferred from Industrial Tribunal-1, 
Hyderabad) 

Between: 


reinstatement of Mirza does not arise. It is seen from the 
record that Mirza was illegally terminated w. e.f. 30-4-1997 
and that Company was closed on 30th June, 1997, 
consequently, he was entitled to reinstatement for the 
period May and June’ 97 with monetary benefits. It is 
further seen fro m the record that Mirza had filed Application 
No. LC-2/53 of 1997 for recovery of arrears of pay and 
allowances and that my Learned Predecessor vide order 
dated 28-7-1998 holding Mirza as workman within the 
definition of Section 2 (s) of the Industrial Disputes Act, 
had directed tire management Airlines to pay him wages 
and allowances prior to July ’97 thereby the pay and 
allowance for the period of May and June remained unpaid 
and that he is entitled to receive the same from the 
management. Consequently, issues are answered 
accordingly and hence the order: 

ORDER 

The action of the management of NEPC Airlines in 
terminating the services of Mr. Nariman Fali Mirza, 
Aircraft Maintenance Engineer w.e.f. 30-4-1997 is 
neither legal nor justified. The workman Mirza though 
deserv es to be reinstated, since Airlines closed on 
30th June, 1997 is entitled for the pay and allowances 
of two months prior to closure i.e. May and June, 
1997. 

Management to pay the wages and allowances for 
the said period to workman within three months from 
today 

S. N. SAUNDANKAR, Presiding Officer 
M 5 ftfilHt, 2003 

^rr.3*T. 2773.—aftalPi** afrfrfwr, 1947 

(1947 14) %rrrr 17 % 3 r$*u«i 4 , 

w. rit-Tni % sfrc ^4 ^rT 

% srfritfrrer W4f>K 

'ri'ts’TT 

119/2002) ^ wf f, ^ ^ 

4-9-2003 ^fTt UTRT 1|3TT I 

[ri. 22012/367/99-3TR (tfftnMI)] 

New Delhi, tlic 5tli September, 2003 

S.O. 2773.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 119/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court. Hyderabad now as shown in the Aimcxure, 
in the industrial Dispute between the management of FCl, 
and their workmen, received by the Central Government on 
4-9-2(X)3. 

[ No. L-22012/367/99-1R (CM-II) ] 
S. S. GUPTA, Under Secy. 


The Secretary, 

FCI Hamalie Workers Union, 

Sattenapalli, 

Guntur District. ...Petitioner 

AND 

The District Manager, 

Food Corporation of India, 

Anindal Pet, 

Guntur, 

Guntur District. ... Respondent 

APPEARANCES: 

For the Petitioner : M/s. Nooty Rama Mohana Rao, 
K.S.V. Subba Rao, 

AbhinandK. Shavili, 

Siva and K. Srinivasa Prasad. 
Advocates 

For the Respondent : M/s. B.G. Ravindra Reddy and 
S. Prabhakar Reddy, Advocates 

AWARD 

The Government of India, Ministry' of Labour by its 
Order No. L-22012/367/99-IR(CM. II) dated 29-2-2DOO re¬ 
ferred the following dispute under Section 1 ()(i)(d) of the 
I D. Act, 1947 for adjudication to tire Industrial Tribunal-1, 
Hyderabad between die management of Food Corporation 
of India mid their workmen. In view of Government of 
India, Ministry of Labour's Order No. H-l 1026/1/200 MR 
(C. II) dated 18-10-2001 this ease lias been transferred to 
this Tribunal bearing No. ID 15/2000. The reference is. 

SCHEDULE 

"Whether the action of the management of FCl, 
Sattenapalli Storage Depot, Guntur District in not 
making payment to the workers from 1 -1 -98 onwards 
without any contract system is justified? If not, to 
what relief the workmen arc entitled?’* 


The reference is numbered in this Tribunal as I.D. No. 119/ 
2002 and notices issued to (he parties. 

2. After the reference was received Petitioners filed a 
claim statement. That the affected workmen are 95 Handling 


1 
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Workers and 16 Ancillary Workers working for the last 15 
to 20 years under the Respondent on the co-operative 
society basis. As per the directions of the Hon’ble Supreme 
Court the Respondent made all their contract labour 
employees on “Direct Payment system” through their order 
dated 5-11-97 to abolish the contract system besides the 
contract were also over on 31 -12-1997. 

3. The Respondent is having 27 depots in A.P. where 
direct payment system was adopted. The Respondent 
pursuing the headquarters circular issued on 5-11-97 and 
after careful consideration of the directions took a decision 
and then issued office order No. S&C. 18(5)/94-95-Vol. IV 
dated 23-6-1998 in pursuance of the instructions of their 
Senior Regional Manager, 95 Handling Workers and 16 
Ancillary Workers as direct payment system and the 
workers were performing duties from 1-1-98. The said orders 
dated 23-6-98 were issued by the Respondent after receipt 
of the Headquarters’ circular dated 5-11-1997 that is four or 
five months after marking copies to the various superiors 
and other officials. 

4 . All of a sudden without following the provisions 
of the Labour Laws more particular Section 9-A of the f D. 
Act, the Respondent has changed/modified their orders 
on 25-7-98 and instead of taking 95 Handling Workers and 
16 Ancillary Workers ordered for engaging only 30 
Handling Workers and 14 Ancillary Workers which is 
contrary to the law and before taking such action the 
Respondent have not obtained any permission nor followed 
Sec.9 A of the I.D. Act for changing the service conditions 
without the consent of the individual. 

5 . The workers had no option except go on strike 
from 1-8-98 to draw the attention and on repfefeentatloil, 
the matter was taken into conciliation by the officials of 
Labour Department and they used all their good offices to 
convince the Respondent but they were very much 
adamant. Hence, the failure report was submitted under 
Sec. 12(4) of the I. D. Act The w orkers withdrew their strike 
from 24-11-98 and joined the duty. Each handling worker is 
entitled to get Rs. 78 per day and each ancillary worker 
Rs. 66 per day which is the minimum guarantee but the 
Respondent is so adamant and vindictive that they have 
not even offered or paid the w ages to the 30 Handling and 
14 Ancillary Workers till date. 

6 . After passing orders of direct payment system the 
Respondent in token also paid Rs. 10000 to Handling 
Workers and Rs. 3000 to Ancillary Workers as an advance 
and also have deposited the EPF Contribution on 18-11-98 
of all the 95 Handling Workers and 16 Ancillary Workers. 
This itself prove that if the modification order is to be 
adopted the question ofremitting the EPF on 18-11-98 does 
notarise. 

7. The poor workers from 1-1-98 to this date are facing 
much financial difficulties for not getting their wages 
regularly every month and this also amounts to 


contradiction of the Payment of Wages Act. The 
Respondent is fully liable to pay even the damages and 
compensation from 1-1-98 to this date. The workers are 
maintaining their livelihood by borrowing on high interest 
rates, selling their movables and immovables. Hence, this 
Tribunal may kindly pass an award directing the 
Respondent to pay wages from 1 -1 -98 to the date of award 
with 12% interest and also impose exemplary costs. 

8 . A counter was filed by the Respondent that the 
FCI has got 33 godowns in Andhra Pradesh Region and 
large quantity of foodgrains are stored in the said godowns. 
Whenever there is any necessity, the stock will be moved 
to various places depending upon the requirement. In that 
process handling and transporting operations take place. 
Initially the FCI used to enter into contract with private 
contractors for the purpose of undertaking handling and 
transporting operations by engaging their own labour. 
While so, the Central Government has taken a decision to 
introduce the system of awarding this handling and 
transporting operations to labour contract co-operative 
societies from the year 1989. The societies were formed by 
the labourers themselves and they share the profits on the 
operations undertaken by the society. While so societies 
made a demand to the FCI to introduce the sy stem of direct 
payment from FCI instead of payment through labour 
cooperative societies. The contract labourers w orking in 
the society resorted to strike an agitational activities in tire 
A.P. region and they also got pressure from FCI workers 
Union, Kolkata. A§ » result a settlement was entered into 
by the FCI and FCI Workers Union on 29-9-97. Therefore, 
the FCI Headquarters, New Delhi issued instructions by 
Its letter dated 5-11-97 introducing the productivity linked 
piece rate system on no work no pay basis in certain selected 
depots including Sattenapalli. The above said letter 
provides that the new system has to be introduced after 
the expiry of the subsisting contract and after completing 
the required formalities the subsisting contract expired on 
31-12-97. Accordingly, the respondent started the process 
of introducing the new' system by its letter dated 19-11-97. 
However, the society by its letter dated 12-12-97 refused to 
give willingness individually. As a result the new system 
could not be introduced from 1-1-98 after completing all 
the formalities. The labourers demanded induction of 101 
Hamali labour and 17 ancillary labour of erstwhile society. 
Later on the office of the Senior Regional Manager pointed 
out that the order issued by the Respondent on 23-6-98 
bringing all the 95 Handling Workers and 16 Ancillary 
Workers into the new system with effect from 1 -1 -98 is not 
in conformity with the procedure laid down in tire letter 
dated 5-11-97 issued by the FCI Headquarters, New Delhi. 
Accordingly the Respondent has withdrawn the orders 
dated 23-6-98 by letter dated 10-7-98 and issued fresh orders 
dated 25-7-98 inducting 30 Hamalis Labourer and 14 
Ancillary Labourers in the new r system. The Respondent 
has also paid advances to the labourers at tire rate of 
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Rs. 10000 to all the Hamali labourers and Rs. 3000 to all the 
Ancillary labourers who had actually worked from 
1-1-98 to 30-6-98 as requested by them. The order dated 
25-7-98 is fully in conformity with the orders of the 
Headquarters mid also the settlement entered with the FC1 
workers union. The formula contained in the Headquarters 
instructions is : 

Number ^ Annauf tumover/receipts issues in big bags 

Hamalis 365*90 

and as regards ancillary' labourers, the formula is: 

Number of ancillary' labourers = At the rate of 4 persons 

per 5,000 MTs covered 
capacity of the Depot. 

As per the above formula the number of Hamalis to be 
engaged into new’ system comes out to be 30 Hamalis and 
the number of ancillary' labourers to be engaged into new' 
system comes to 14. Although the above persons may be 
taken according to strictly seniority in their respective 
category. The workers aggrieved by the above action 
resorted to strike with effect from 1-8-98 demanding the 
engagement of the 95 Handling Workers and 16 Ancillary' 
Workers. The matter was referred to ALC(C), Gunturand 
during the pendency of the proceedings 30 Hamalis and 14 
Ancillary labourers resumed their duties from 25-11-98 
Thereafter the proceedings before ALC(C) were closed^ 
Meanwhile, the Regional Provident Fund Commissioner 
issued a notice calling the Respondent to remit the 
Provident Fund contributions and accordingly the 
contributions were remitted from I2-11-98 for the period 
from 1-1-98 to 30-6-98 for all the Hamalis and Ancillary 
Labourers to whom the advance payment was made treating 
the advance as wages pending finalization of the issue. 
The Senior Regional Manager of FC1 Regional Office, 
Hyderabad took a decision to the period from 1-1-98 to 
a 1 -7-98 as extension of the Handling and Transport contract 
which expired on 31-12-98 and made payment accordingly 
to all the 95 Handling Workers and 16 Ancillary' Workers. 
But the labourers are refused to receive the payments 
treating the period on contract system and represented the 
nutter to the ALC(C) which resulted in the present Industrial 
Dispute. The Petitioner union being a party to the 
settlement as no locus standi to make the present demand 
which is contrary to the present settlement. The allegation 
that the order dated 23-6-98 was withdrawn by the 
Respondent without following tire Sec. 9A of the [ D Act 
is not correct. As Urn order dated 23-6-98 was withdrawn 
us it was in contravention of the instructions of the 
Headquarters and issued under bonafide mistake, question 
of Sec.9A of the I D. Act does not arise. The labourers 
have no independent right noranv claim then what is given 
in the settlement and in tire Headquarters’ circular. As the 
action taken by the Respondent is in conformity with the 


settlement and instmetions the same is legal and valid 
The contention that all the 95 Handling Workers and 16 
Ancillary Workers on their existing rates as on 1 -1 -98. From 
l -8-98 to 24-11 -98 as they w ere on strike they are not entitled 
to any wages. From 25-11-98 onwards 30 Hamalis and 14 
ancillary labourers are entitled to payment under the new 
system and the Respondent has already offered amount 
granted on several occasions. Inspite of clear opinion of 
the ALC(C) that there is no merit in the claim the Petitioner 
was adamant and insisted for reference of the dispute. 
Hence, an award may be passed holding there is no 
justification in the demand of the Petitioner union and that 
they are not entitled to any relief. 

9. An additional claim statement was filed after the 
counter was filed stating that there are 33 godowns of die 
Respondent and one such storage godown is at Sattenapalli 
wherein 95 Handling Workers/Hamalies are working in the 
FCI godown, Sattenapalli in the past over 15 to 20 years. 
Tire capacity of Sattenapalli FCI godown is 16960 MTs. 
The turn over at Sattenapalli godown for the past 10 to 15 
years was 50000 MTs per annum. The Handling Workers/ 
Hamalies were initially engaged by private contractors in 
the FCI godown. Subsequently, the Central Government 
has taken a decision to introduce Labour Co-operative 
Societies from the year 1989. Accordingly all the Handling 
Workers/Hamalies have formed into co-operative societies 
and the present society’s name is Sattenapalli FCI Modern 
Rice Mill Co-operative Society. The society was formed by 
the Handling Workers/Hamalies and the profits were shared 
by all the members of the society. The Petitioner further 
submits that the contract labourers who w'ere working in 
the FCI godowns have been agitating before the FCI to 
absorb them in the FCI on permanent basis. Consequently 
an agreement was entered into between FCI Workers Union, 
Kolkatta and the FCI. The FCI has issued proceeding dated 
5-11-97 bringing the Handling Workers /Hamalies under 
direct payment system and piece rate system. In the scheme 
so devised by FCI a formula was set out regarding the 
number of Handling Workers/Hamalies to be engaged in 
FCI godow n that is, 

Number ^ Annauf tumover/receipts issues in big bags 

Hamalis 365*90 

And according to the above policy decision another 
formula was also devised in respect of ancillary workers. 

Number of ancillary' labourers = At the rate of 4 persons 

per 5,000 MT covered 
capacity of tire Depot. 

The above policy has come into effect from J-l-98 
and the contract labour work in co-operative societies was 
abolished with effect from 31-12-97. The Petitioner further 
submits that the District Manager vide its orders dated 
,23-6-98 has got all the 95 Handling Workers/Hamalies and 
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16 Ancillary Workers in the Sattenapalli FCI godown undo- 
direct payment system with effect from 1-1-98. The Senior 
Regional Manager vide orders dated 25-7-98 modified the 
earlier order dated 23-6-98 and only 30 Handling Workers/ 
Hamalies and 14 ancillary workers were brought under direct 
payment system. FCI godown at Sattenapalli is fully owned 
by FCI. The entire turnover of Guntur District is 3,50,000 
MT per annum. The FCI instead of stocking its food grains 
in the fully owned FCI godown at Sattenapalli is arbitrarily 
engaging and utilizing the other godowns in Guntur District 
by paying crores of rupees. For example the FCI is utilizing 
Central Warehousing Corporation (CWC) godown in Guntur 
District which is only 10000 MT. FCI is extracting a total 
turnover of 30OOO MT from the CWC in Guntur. In 
Narasaropet the FCI hiring the State Warehousing 
Corporation (S WC) by paying huge amounts. The capacity 
of the said warehousing corporation at Narasaraopet is 
only 11000 MT but FCI is doing a turnover of 45000 MT 
and several such instances are given. 

10 . That the capacity of FCI godown at Sattenapalli 
is 16,960 MT where the turnover of the said FCI godown 
can easily raised to 1,00,000 MT and if the same is applied 
to the formula of the 95 Handling Workers and 16 Ancillary 
Workers can be adopted. The Petitioners have also 
represented to FCI and expressed their willingness to be 
posted to any other FCI godown in the State of Andhra 
Pradesh. 

11 . The 95 Handling Workers and 16 Ancillary 
Workers have been working in the FCI godown at 
Sattenapalli for the past 15 to 20 years and if they are thrown 
out of this employment at this juncture they will be put to 
irreparable loss and hardship. The action of FCI in diverting 
tire stocks from FCI godown, Sattenapalli to other godown 
owned by State Warehousing Corporation and Central 
Warehousing Corporation is arbitrary , illegal and is being 
only to deny employment to the 95 Handling Workers and 
16 Ancillary' Workers in FCI godow n, Sattenapalli. The FCI 
Iras also had a godown at Doguparthy in Sattenapalli itself 
and they have closed it in 1992 and the same work has 
diverted to.Chilakaluripet. They requested the FCI to divert 
the work to Sattenapalli because it is only 20 KM from 
Doguparthy. But instead of diverting there they have 
diverted the work to Chilakaluripet which is 30 KMs. The 
FCI is paying huge charges toward hiring godown, paying 
handling charges to Hamalies, working in State/ 
Warehousing Corporation and Central Warehousing 
Corporations. If only FCI increased the turnover of 
Sattenapalli godown, it will incur less expenditure. They 
will not have to pay any thing extra to the 95 Handling 
Workers and 16 Ancillary Workers because they would 
become permanent employees of FCI. It is prayed to pass 
an award directing the Respondent to absorb them in FCI 
godowns on direct payment system in pursuance to 
the circular dated 5-11-97 issued by the FCl Headquarters, 
New Delhi. 


12. An additional counter was filed stating that the 
additional claim statement is beyond the scope of the 
reference. They also gave formula: 

Nnmhpr nf Annual turnover (Receipts plus 

iHSg _ issues in big bags) 

Workers " 

365x90 

and as regards ancillary labourers, the formula is: 
Number of ancillary labourers = At the rate of 4 persons 

per 5,000 MTs covered 
capacity of the Depot. 


And the quantity of work that was available at Sattenapalli: 


Year 

Receipts (in MTs) 

Issues (in MTs) 

1995-% 

38,258 tonnes 

42,165 tonnes 

1996-87 

38,290 tonnes 

31,105 tonnes 

1997-98 

16,656 tonnes 

34,240 tonnes 


That the godown will be taken up depending upon Mill 
Levy points and not only State Warehousing Corporation 
but also Central Warehousing Corporation and also if 
private godowns are taken on hire. It is not correct to 
suggest that tire godown at Sattenapalli is not being fully 
utilized. FCI docs not have any own godowns except at 
Sattenapalli. It is incorrect to suggest that crores of rupees 
being spent unnecessarily. And the claim is liable to be 
rejected. 

13. The Petitioner Union examined Sri G. Vclugonda 
Reddy who was former secretary of the Petitioners ’ society. 
Presently a member of the society. He deposed he is working 
as Hamali since 1982. Initially he was working for a private 
contractor. Subsequently all the Hamalies liave formed into 
a co-operative labour society. The FCI has awarded the 
work contract to the above mentioned society. Initially tire 
agreement is for two years, it has been extended from time 
to time. Tire FCI Headquarters abolished the contract 
system for awarding works and abolished the contracts 
with effect from 31-12-97. The society members gave their 
willingness letter dated 12-12-97 marked as Ex. W2. All the 
Hamalies have been absorbed with the FCI from 1-1-98 
under direct payment system. The same reflected in the 
letter dated 8-12-97. The District Manager paid Rs. 10000 in 
advance to each of the handling worker and Rs.3()()0 to 
each Ancillary worker as advance. When the ancillary 
workers have requested for payment of salaries tire District 
Manager informed that payment of salaries will be delayed 
and he has paid tire above advance and to all the Hamalis 
and ancillary workers and he stated in tire chief examination 
what all is mentioned in the claim statement. 

14. In the cross-examination he deposed that direct 
payment system was introduced as per settlement. That 
Ex.W3 instructions were issued by Headquarters of FCI 
for introducing direct payment system and no work, no 
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pay system in the A.P. region. The earlier contract with the 
Labour Contract Co-operative Society expired on 31-12-97. 
It is true that as per the settlement Hamalies and Ancillary 
Labourers will be engaged depending on the work available. 
Ex.Wl is filed by him and he knows the contents of the 
same. He does not know that as per the direct payment 
system only 30 Hamalies and 14 Ancillary workers will be 
engaged and not all the workers who worked in the co¬ 
operative society. All the labourers who were engaged by 
the Labour Department, Labour Contract Co-operative 
Society worked during the period from 1-1-98 to 31-7-98 
Ex. VV5 dated 23-5-98 was the first letter given to them 
informing the intervention of direct payment system of no 
work no pay basis, it is true that Ex. W5 office order was 
withdrawn by the Respondent on 10-7-98 on the ground 
that Ex. W5 was issued contrary' to the settlement. It is not 
true to suggest that on 25-11 -98 only 30 handling labourers 
and 14 ancillary labourers are working. That the settlement 
entered into between the FCI workers union and the 
management of the FCI is not cancelled and the same is 
still subsisting. He docs not know whether the settlement 
is binding on all of than. In the re-examination he deposed 
that the distance between the Sattenapalli and Narasarao 
Pet is just 20 KMs. The FCI has taken State Warehousing 
Corporation meant for storing tobacco, cotton on rent and 
storing food grains by paying huge rents and hatnali 
charges. In the further cross-examination he deposed that 
the workers engaged at other various godowns which are 
hired from State Governments and Central Government are 
not the employees of FCI and not covered by their 
settlements. 

15. Tlie management examined Sri V. Ratna Prasad, 
Assistant Manager. General FCI, Guntur. He deposed in 
the chief examination what all is stated in the counter and 
in additional counter. He also stated in the chief examination 
that it is not possible to carry' out all operations of the 
entire District from Sattenapalli which is having a more 
area of 16961) MTs. The food grains are stored in the 
godowns keeping in mow of the public distribution system 
and levy points and operational convenience. 

16 In the cross-examination he deposed that lie is 
fully aware of the scheme introduced in the FCI 
Headquarters. New Delhi vide letter dated 15-11-97 wherein 
all the handling labourers and ancillary labourers were 
brought under direct payment system observing all 
formalities. Vide orders dated 23-5-98 all the workers were 
brought under direct payment system. FCI lias paid PF 
contribution in respect of 95 Handling Workers and 16 
ancillary workers from January, 1998 to July, 1998. He is not 
aware that the Hamalies of Central Warehousing 
Corporation godown, Sarangapur were absorbed in FCI 
under direct payment system. The capacity of Sattenapalli 
FCI godown is 16.960 MTs and they can increase the 
capacity of godowns by going on further height. Through 
orders dated 25-7-98 30 HT workers were brought under 


the direct payment system. Most of the bags will be 70 kgs 
some will be 95 kgs. Presently all the bags contains of 
uniform weight 50 kgs. 

17. The Learned Counsel for the Petitioner argued 
that it has come in evidence that the workmen concerned 
in the reference are 95 Handling Workers and 16 ancillary 
workers who are working for the last 15 or 16 years in the 
Respondent corporation on the cooperative society basis. 
As per the direction of the Hon’ble Supreme Court the 
Respondent made all the contract labour employees on 
direct payment system through their order dated 5-11 -97 to 
abolish die contract system besides contract w'ere also 
over on 31-12-97. They issued office order No.S&C. 18(5)/ 
94-95-Vfrl. IV dated 23-6-98 appointing all 95 Handling 
Worker^ and 16 ancillary workers under direct payment 
system and the workers w'ere performing duties from 
1-1-98. The said order was issued by the Respondent after 
receipt of the Headquarters’ circular dated 5-11-97 that is 
four or five months after marking copies to the various 
superiors. That without following any provisions of Sec.9A 
ot the I.D. Act. The Respondent has challenged/modified 
their orders on 25-7-98 and instead of taking 95 Handling 
Workers and 16 ancillary workers, engaged only 30 
Handling Workers and 14 ancillary workers. The workers 
had gone on strike from 1 -8-98 to draw the attention and 
the matter was taken into conciliation by the officer of the 
Labour Department but there was failure report and the 
matter w'as thus referred. Each handling w'orker is entitled 
to get Rs.78/-per day and each ancillary worker Rs.66/- per 
day which is the minimum guarantee but the Respondent 
is so adamant and vindictive that they have not even offered 
or paid the wages to the 30 Handling and 14 Ancillary 
Workers till date. Although after passing orders under direct 
payment system the Respondent in token also paid 
Rs. 10,000/- to Handling Workers and Rs.3,000/- to Ancillary' 
Workers as an advance and also deposited EPF contribution 
on 18*11-98 of all the 95 Handling Workers and 16 ancillary 
w orkers. So, it is clear that if the modification order is to be 
adopted the question of remitting the EPF on 18-11 -98. So, 
they demand the wages with exemplary costs from 1 -1 -98. 
A counter was filed and after the counter was filed an 
additional claim statement was filed stating that there are 
22 godowns of the Respondent and one such storage 
godown is at Sattenapalli where 95'Handling Workers are 
w orking in the FCI godown for the past 15 to 20 years. Tire 
capacity of Sattenapalli FCI godown is 16960 MTs. Tire 
turn over of Sattenapalli godown for the past 10 to 15 years 
was 50000 MTs per annum. The Handling Workers/ 
Hamalies were initially engaged by private contractors in 
the FCI godown. Subsequently, the Central Government 
lias taken a decision to introduce Labour Co-operative 
Societies from the year 1989. Accordingly all tire Handliing 
wofkers/Hamalies have formed into society. Later on as 
per agreement dated 5-11 -97 all the wnrkers were to brought 
under direct payment system and piece rate system. The 
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above policy came into effect from 1-1-98. All the workers 
were absorbed vide orders dated 23-6-98 but modified the 
order dated 25-7-98 and only 30 Handling Workers and 14 
Ancillary workers were brought under direct payment 
system. The action of the FCI in diverting the stocks from 
FCI godown, Sattenapalli to other godown owned by State 
Warehousing Corporation and Central Warehousing 
Corporation is arbitrary, illegal and only to deny employment 
to the Sattenapalli godownfor the pastlO to 15 years was 
50000 MTs per annum- The Handling Workers/Hamalies 
were initially engaged by private contractors in the FCI 
godown. Subsequently, the Central Government has taken 
a deacision to introduce Labour Co-operative Societies 
from the year 1989. Accordingly, all the Handling Workers/ 
Hamalies have formed into a society in FCI godown, 
Sattenapalli. If the FCI increases the turn over of Sattenapalli 
godown, it will incur less expenditure. It is prayed to pass 
an award directing the Respondent to absorb them in FCI 
godowns on direct payment system. 

18. He submits that this is an ancillary issue to the 
main reference and the Hon’ble Supreme Court vide 2002 
(3) SCC page 544 held in Indian Farmers Fertilizer Coop. 
Ltd., Vs. Industrial Tribunal-1, Allahabad, where the 
reference was, V 'A reference was made to the Industrial 
Tribunal, Allahabad under the I.D. Act, 1947, as to whether 
it is justified for the appellant not to give work to 88 workmen 
whose names are mentioned in the annexure to the reference 
order from the date indicated against each one of them 
and, if not what consequential benefits should be given to 
theip • Their Lordships held that, ” when tire stand of the 
appellant is that the workmen were not employees of the 
appellant but they were working under a contractor, 
necessarily the issue arose as to the nature of their 
employment in as much as the relief that would be granted 
to them would depend upon the same. In the circumstances 
tire nature of their employment, whether directly by the 
appellant or through the contractor, was necessarily to be 
decided. Even otherwise, a full reading of the reference 
would show that there was no indication that they had 
been employed by a contractor but their serv ices had been 
terminated from the respective date shown against them 
and whether the same was justified or not. In such a case, 
when a question was raised that live workmen in question 
were not the employees of the appellant, necessarily the 
Tribunal had to go into the question whether they were the 
employees of the appellant or not. On due appreciation of 
evidence, the Tribunal came to the conclusion that they 
are the employees of the appellant and that finding of fact 
was based on evidence. In our opinion, the conclusion 
reached by the Tribunal could not be seriously assailed by 
the Learned Counsel for the appellant. We find no 
justification to interfere with the award as affirmed by the 
High Court”. 

19. He further argues that now it is an admitted fact 
that the bags contain now have a standard weight of 50 


KGs and not as previously of.70 to 90 KGs. Further he also 
stated that 11 Hamalis have been brought under the same 
system, besides the original 30 Hamalis an 14 ancillary 
labourers, another 11 have been provided. So, he submits 
that it is an ancillary question and the Tribunal may pass 
award directing the Respondent to absorb the remaining 
Hamalis and Ancillary workers. 

20. The Respondent Counsel argued that there is 
nothing much to argue as the reference is, 

“Whether the action of the management of FCI, 
Sattenapalli Storage Depot, Guntur Distt. In not 
making payment to the workers from 1-1-98 onwards 
without any contract system is justified? If not, to 
what relief the workmen are entitled?” 

So the additional claim statement is having no value 
at all and it cannot be looked into nor the evidence be 
taken into account and for this he submits that he is 
supported by a Judgment reported in 2002 (4) LLN page 
893 and Divisional Bench Judgment of the Senior Regional 
Manager, Hindustan Petroleum Corporation Ltd., and 
another kv. Presiding Officer, Industrial Tribunal—I, 
Hyderabad. Wherein reference was, “whether, entitlement 
of casual labours to rcgularisation, the Industrial Tribunal 
not only regularize but also directed to pay them in terms 
of pay scale on par with regular employees from I -12-99. In 
the writ appeal although regularisation was upheld directing 
payment on par with regular employees was not held and 
tire writ appeal was partly allowed holding that it is not 
incidental to dre reference made”. He therefore prays that 
die Petitioners are not entitled for any relief. 

21. It may be seen Uiat die reference is, " Whedier die 
action of die management of FCI, Sattenapalli Storage 
Depot, Guntur District in not making payment to die workers 
from 1-1-98 onwards without any contract system is 
justified? If not, to what relief the workmen are entitled?” 
and in fact the claim statement was confined only to the 
said claim. Later on die amended claim statement was filed 
seeking a direction from this Court to die Respondents to 
absorb all of them in FCI godowns under direct payment 
system in pursuance of die required dated 5-11-97, issued 
by FCI Headquarters. New Delhi. It may be seen that during 
the evidence it is given drat 30 workers out of 95 Handling 
and 14 ancillary workers were taken under direct payment 
system and further again 11 Hamalies w ere also absorbed. 
So in all die relief claimed for is out of 95 employees 41 arc 
already working. So balance is 54 Handling Workers. Out 
of 16 ancillary workers 14 arc working. It was argued and 
denied. During the counter arguments it was argued that 
these Petitioners although 41 are on pay rolls of direct 
payment system arrived in pursuance of a settlement yet 
all of them arc working and sharing the wages. If this is 
really true, it is really audible that those who get only two 
loafs of bread arc ready to give one lo;d' of bread to die less 
or underprivileged. But, bound as 1 am by die law, 1 have to 
render JusUcc according to law. In Divine Justice, wSiich is 
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privilege of God, or a sovereign with full powers can do, 
but our Courts are bound by law'. That is why no doubt the 
main duty of the Courts is to render justice but according 
to law. That is w hy they are called as Court of Law. In fact 
there is not even any relationship between the reference 
made by the Government of India and what is pleaded by 
way of additional claim statement, that is, direction for 
absorption atleast in the case referred to by the Learned 
Counsel for the Respondent which was incidentally 
disposed off by me as Presiding Officer, Industrial Tribunal- 
1 , Hyderabad. There was some scope on saying that the 
matter of pay ment on par with regular employees there was 
some base which was upheld by single Bench of the 
Hon’blc High Court. Further, in the Judgement cited by the 
Respondent counsel, the Division Bench stated that it is 
also not incidental and it w as not a term of reference. Suffice 
it to say that this reference is only about payment of wages 
and which now during the argument was stated that the 
amount was accepted by the employees w'hen tendered to 
them this was stated in tile additional counter and the same 
was not denied. The main emphasis in the argument was 
for a direction to absorb the remaining workers under direct 
payment system, which 1 am afraid by no stretch of 
imagination can be incidental to the relief claimed. That is 
payment of wages from 1-1-98. However, the Management 
may consider the remaining Hamalis and Ancillary w orkers 
for appointing them under direct payment system as and 
when opportunity arises. Further, the said direct payment 
system is under settlement and if it is legally possible they 
can eater into another settlement. Further as stated the 
Petitioners having received amount for which the reference 
was made, are not entitled to any relief. 

Awardpassedaccordingly. Transmit. 

Dicatcd to Kuni. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
tliis the 26 th day of July, 2003. 


E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner: for the Respondent: 

WW1: MW1: 

Sri G. Velugonda Reddy Sri V. Ratna Prasad 

Documents marked for the Petitioner 


Ex W 1 

Ex. W2 

Ex. W 3 
Ex. W 4 
E\.W5 


Copy of contract Ir. No. S&C 13(8)/ 
conts.IIdt. 17-11-97 

Copy of willingness letter dt. 12-12-97 
by the FCI MRMMW Labour Contract 
Co-op. Society Ltd. 

Copy of instructions vide Ir. No.IR(L)/ 
31(21 )/97 dt. 5-11 -97 
Copy of Ir. No. S&CI3(1)/FCI/FSD/SAP/ 
97-98 dt. 8-12-97. 

Copy of 0.0. No.S&C. 18(5)/94-95. Vol. 
IVdt. 23.6.98 


Ex.W6 

: Copy of Ir. No.S&C. 18(5)/94-95. Vol. 
IVdt. 23-6-98 

ExW 7 

Copy of EPF contribution statement 

Ex.W 8 

: Copy of lr. No. S&C 13(1 )SAP/FSD/DPS/ 
97-98 dt. 25-9-98 

ExW 9 

Copy of minutes of conciliation proceed¬ 
ings ofALC(C), dt. 10-5-99 

ExWlO 

: Copy of failure report No.8/l/99-ALC- 
VZAdt. 30-6-99 

ExW 11 

: Copy of reference order No.L-22012/367/ 
99/ IR (CM. 11) dt. 29-9-2000 

ExW 12 

: Copy of notice by the Management for 
payment of w ages 

ExW 13 

: Copy of representation to the Manage¬ 
ment for payment of wages dt. 29-1 -2000 

ExW 14 

: Copy of representation to the Manage¬ 
ment for payment of wages dt. 29-1-2000 

ExW 15 

: Copy of representation to the Manage¬ 
ment for payment ofwages dt. 3-11-98 


Documents marked for the Respondent 

EX.M1 

: Copy of lr. No.S&C 13(1)/H&T/FSD/ 
SAP/97-98 dt. 19-11-97 

ExM2 

Copy of willingness letter dt. 12-12-97 by 
die FCI MRM MW Labour Contract Co¬ 
op Society Ltd. 

ExM3 

: Copy of lr. No. S&C 18(5)/95-Conts. Vo. U 
dt. 10-7-98 

Ex.M 4 

; Copy of O.O. No.S&C 18(5)/794-95. 
Vol. IVdt. 25-7-98 

ExM5 

: Copy of O.O. No.S&C 18(5)794-95. Vol. 
IVdt. 25-7-98 

ExM6 

: Copy of minutes of conciliation pro ceed- 
ings dt. 3-12-98 

ExM7 

: Copy of representation of Petitioners dt. 
13-7-98 to the Respondent 

ExAf 8 

Copy of representation of Petitioners dt. 
Nil to the Respondent 

ExM9 

: Copy of Sanction order No. S&C 139(5)/ 


95-Vol. IV dt. 21-7-98 
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New Delhi, the 5th September, 2003 

S. O. 2774. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L. C.l.D. 
228/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of S CCL and their workman, 
which was received by the Central Government on 
04-09-2003. 

[ No. L-22013/1/2003-ER (C-ll) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri E. Ismail. B.Sc., LL.B., Presiding Officer 
Dated the 26th day of July, 2003. 
INDUSTRIAL DISPUTE L.C.LD. NO. 228/2002 
Between: 

Sri N. Komuraiah, 

S/o Parvathalu, 

C/o G. Ravimohan, 

16-9-749/41/1, Race Course Road, 

Old Malakpet, 

Hyderabad-500 036 

AND 

1. The Chief General Manager 
(Personnel, 

Administration), 

Singareni Collieries Co. Ltd., 

Manugur, 

Khammam District. 

2. The Training Manager, 

Technical Training Centre, 

Manugur, 

Khammam District. 

APPEARANCES: 

For the Petitioner : M/s. G. Ravimohan, 

R. Devender Reddy, 

Ch. Satyanarayana and 
G. Srinivas Reddy, 

Advocates 

For the Respondent : M/s. K. Srinivasa Murthy, 

V. Umadevi and 
C. Vljaya Shekar Reddy, 
Advocates 


AWARD 

This is a case taken under Sec. 2A (2) of the ID. Act, 
1947 in view of the judgment of the Hon : ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts as stated in the petition are that the 
Petitioner was appointed as a EP Operator Trainee by the 
proceedings of the Respondent dated 16-7-1995. Since his 
appointment he had been discharging his duties to the 
utmost satisfaction of his superiors. That at the time of 
appointment the Petitioner has produced his Driving 
License which was obtained at RTA. Bilaspur. On the basis 
of that license he was appointed. Apart from the said driv¬ 
ing license he was subject to driving test, written test and 
after verification of antecedents and all the documents, he 
was issued with appointment order. The Petitioner used to 
discharge Iris duties on excavator. The said vehicle is only 
used in the premises of the Respondent company for exca¬ 
vation works. The said vehicle is used for excavation work 
and excavation vehicle does not require any registration 
under Motor Vehicle Act. Hence, to operate the excavator 
no license is required. 

3. On 25-2-1998 a charge sheet was issued to the 
Petitioner with the following charges : 

25( 1) “Theft, fraud or dishonesty in connection w ith 
the employers" business or property. 

25( 10) “Giving false information regarding ones’ name 
and age, fathers' name, qualification etc., in connec¬ 
tion with Iris employment.” 

4. The charges are false and unsustainable. The 
Petitioner obtained license from R.T.A., Bilaspur. The license 
has been renewed without any objection. The Petitioner 
has been imported with special training for operating the 
excavator. That the license is legal. After conducting 
enquiry, his sendees were terminated vide order dated 
25-12-1998. Aggrieved by the said order he made a 
representation to the 1st Respondent dated 31-10-1998. 
As there was no reply from the Respondents the Petitioner 
filed WP No. 812/1999 before the Hon ble High Court which 
was pleased to dispose off the said writ petition directing 
the Respondents to consider the representation dated 
31-10-1998. Now’, the Petitioner constrained to approach 
this Cpurt. 

5. That the Petitioner took his driving license at 
Bilaspur in the year 1986 w hile working in Bi laspur in United 
Constructions Company and subsequently, that license 
was transferred to the RTA. Kariuuiagar. He was transferred 
to Godavarikhani as United Constructions Company 
undertook work at Godavarikhani. Subsequently in view 
of the notification issued by the Respondent for 
appointment to the post of EP Operator the Petitioner was 
appointedin the post of EP operator with Respondent No. 2. 
Hence, he prays that the termination order dated 


.. .Petitioner 


... Respondent 
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25-12*1998 maybe set aside and direct the Respondents to 
reinstate die Petitioner into service with continuity of 
sen'ice, back wages and all consequential benefits. 

(>. A counter was filed stating that the Petitioner joined 
in the Respondent s company as EP Operator (Trainee). 
As per Clause 10 of the terms and conditions of the 
appointment order stipulates that die incumbent should 
always continue to hold valid Heavy Vehicle Driving 
License and that die renewal of the driving license will be 
his responsibility. Further, die expiry of its validity will 
render disqualified for the job and services will be 
terminated. 

7. That the license submitted by the Petitioner was 
found to be a fake driving license. An enquiry was 
conducted after giving full opportunity to die Petitioner. 
The charges have been proved and he was dismissed. 
Aggrieved by die dismissal the Petidoner filed Writ Petition 
No. 812/1999 before die Hon’ble High Court of A.P. The 
Hon'blc High Court disposed off the same widi a direction 
to consider the representation of the Petitioner dated 
31 -1 (M 998 and pass appropriate orders. In pursuance of 
that order his representation was considered and it was 
informed to him that liis request to drop the charges levelled 
against him cannot be agreed to and the punishment of 
dismissal was awarded accordingly. 

8 It is submitted that die Hon’ble Supreme Court in 
' New India Assurance Company, Shimla Vs. Kamala and 
others 2001 (3)SCALE page 18, while dealing widi fake 

driving license at parj*l 2 held as follows: “.Afake license 

cannot gel its forgery outfit stripped of merely on account 
of some officer renewing die same with or widiout knowing 
it to be f orged. Section 15 of the Act only empowers any 
licensing authority to "renew a driving license issued under 
the provisions of this Act widi effect from the date of its 
expiry No licensing audiority has the power to renew a 
fake license and, Uierefore, a renewal if at all made cannot 
transform a fake license as genuine. Any counterfeit 
document that it cannot a purported order of a statutory 
audiority would ever remain counterfeit albeit die fact that 
other persons including some statutory audiorities would 
have acted on die document unwittingly on die assumption 
that it is genuine.” 

9 As he was having a fake driving license he was 
dismissed. The Licensing Authority R.T.A., Bilaspur 
informed that driving license produced by die Petitioner 
was not issued from dieir office. On die basis of die report 
received from R.T. A. Audiorides Bilaspur a charge sheet 
was issued to the Petitioner. During the enquiry none of 
the officials of R.T A., Bilaspur were produced before him 
for identification of die license nor die audior of die license 
lias been examined is not correct. He lias not submitted 
any documentary evidence which establishes diat he lias 
renewed his license. In fact, he is liable for prosecution. 
That valid driving license is a pre-requisite for being 
appointed as EP Operator. Hence, the Respondent 


Management justified in insisting of heavy goods vehicle 
driving license. Hence, the petition may be dismissed. 

10 . The Learned Counsel for the Petitioner conceded 
that the domestic enquiry is validly conducted. Arguments 
heard by both the Counsels under Sec. 11 A. The Learned 
CounseLfor the Petitioner argued that the Petitioner was * 
appointed after verification of all antecedents and 
documents and he was issued with appointment order. He 
used to discharge his duties on excavator. Excavation ^ 
vehicle does not require any registration under Motor 
Vehicle Act. The Charges filed against him are false and 
unsustainable. The Respondents did not consider his 
representation dated 31*10-1998 submitted as per the 
directions of the Hon’ble High Court. That he took his 
driving license at Bilaspur, where he was working in United 
Constructions Company and subsequently, that license 

was transferred to the R I A, Karimnagar. He was transferred 
to Godavarikhani as United Constructions Company 
undertook work at Godavarikhani. Later, he was appointed 
as EP Operator in view of the notification issued by the 
Respondent. Hence, he prays that the termination order 
dated 25-12-1998 may be set aside and direct the 
Respondents to reinstate the Petitioner into service with 
all consequential benefits. 

11 . The Learned Counsel for the Respondents argued 

that the Petitioner joined in the Respondent’s Company as 
EP Operator (Trainee). As per Clause 10 of the terms and 
conditions of the appointment order stipulates that the 
incumbent should always continue to hold valid Heavy 
Vehicle Driving License and that the renewal of the driving S 

license will be his responsibility. Further, the expiiy r of its 
validity will render disqualified for the job and services 

will be terminated. It is submitted that the Hon’ble Supreme 
Court in ‘New India Assurance Company, Shimla Vs. 
Kamala and others’ 2001 (3)SCALEpage 18, while dealing 
witli fake driving license at para-12 held that No licensing 
audiority has die power to renew a fake license and, 
dierefore, a renewal if at all made cannot transform a fake 
license as genuine. As he was having a fake driving license 
he was dismissed. The Licensing Audiority R.T, A., Bilaspur 
informed that driving license produced by the Petitioner 
was not issued from their office. He has not submitted any 
documentary evidence which establishes that he lias 
renewed his license nor any witness dial he has renewed 
the license. That valid driving license is a pre-requisite for 
being appointed as EP Operator. Hence, the Respondent 
Management justified in insisting of heavy goods vehicle 
driving license. Hence, the petition may be dismissed. 

12. It is also surprising as to why did he obtain die 
driving license from Bilaspur. No doubt, he has undergone 
training but if that is condoned, then everyone will come 
and say the same, where a graduate is required he may 
submit a fake certificate and say that anyway the work is 
going on, therefore why should one insist for a genuine 
degree? So, die consequences may be fatal and there was 
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not much time lag also between his appointment and the 
enquiry and dismissal. Therefore, 1 hold that the order of 
dismissal is valid and the Petitioner is not entitled for any 
relief. 

Accordingly the Award is passed. Transmit. 
Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 26th day of July. 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the : Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

M fto#, 5 fadMt, 2003 
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New Delhi, the 5th September, 2003 

S.O. 2775.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L.C. 
ID. 213/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which was 
received by the Central Government on 4-9-2003. 

[No. L-22013/ l/2003-IR(C-II)] 

S.S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT, 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, AT 
HYDERABAD 

PRESENT: Shri E. ISMAIL, B. Sc. LL.B., 
Presiding Officer. 

Dated the 26th day of July, 2003 

INDUSTRIAL DISPUTE L.C.LD. No. 213/2001 


(Old I.D. No. 4/1998 Transferred from Industrial Tribunal- 
cum-Labour Court, Warangal) 

BETWEEN; 

Sri N. Srinivas, 

S/oRajalingu, 

C/o G.Ravimohan, 

16-9-749/41/1, Race Course Road, 

OldMalakpet, 

Hyderabad-500036. -. .Petitioner 

AND 

1. The Chief General Manager (P), 

Singareni Collieries Co. Ltd., 

Manugur, Khammam District. 

2. The Training Manager, 

Technical Training Centre, 

Manugur, Khammam District. .. .Respondent 

APPEARANCES: 

For the Petitioner M/s. G. Ravimohan. 

R., Devender Reddv, 

Ch. Satyanaravana and 
G. Srinivas Reddy, 
Advocates 

For the Respondent Sri J. Pi Jiasarathy, 

Advocate. 

AWARD 

This case I D. No.4/1998 is transferred from Industrial 
Tribunal-cum-Labour Court, Warangal in view of the 
Government of India, Ministry 7 of Labour*s Order No. 
H-l 1026/1/200 l-IR(C-n) dated 18-10-2001 and renumbered 
in this Court as L.C.I.D. No. 213/200!. This is a case taken 
under Section 2A(2) of the I.D. Act. 1947 in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No. 8395 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others. 

2. The brief facts as stated in the petition are that 
the Respondent mooted for special recruitment drive for 
S.C.s. and S.Ts. in the Company and issued notification in 
1994. The Petitioner applied for the post of EP Operator. 
The Petitioner was selected in the written test and driving 
test. After verification of the relevant original certificates 
and after medical fitness the 1st Respondent issued 
appointment letter to the post of EP operator and directed 
to report for training at T.T. C. After completion of training 
the Petitioner was further directed to work under Senior 
Operator/Dumper Operator for the purpose of ‘On the job 
Training’. The Petitioner was successful in the final test 
and was confirmed. The Petitioner used to discharge his 
dirties on excavator. The said vehicle is only used in the 
premises of the Respondent company for excavation works. 
The said veliicle is used for excavation work and excavation 
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vehicle does not require any registration under Motor 
Vehicle Act. Hence, to operate the excavator noJicenseis 
required The Petitioner has already undergone training 
and come out successfully in the training. Accordingly, he 
was appointed to the post of EP operator to the satisfaction 
of his superiors. 

3 On 18/20-5” 1996 a charge sheet was issued to the 
Petitioner with the following averments : That the Petitioner 
committed mis-conduct under companies standing Orders 
25(1) and 25(10): 

25(1) Theft, fraud or dishonesty in connection with 
the employers' business or property. 

25(10) "Giving false information regarding ones’ 
name and age, fa titers' names, qualification 
etc., in connection with his employment.” 

4. The charges are false and unsustainable. The 
Petitioner obtained license front R.T.A.. Hyderabad. The 
license lias been renewed without any objection. The 
Petitioner has been imported with special training for 
operating die excavator. That the license is legal. Hence, 
the termination order may be set aside. 

5 A counter was filed with the fact that the 
Respondent made special recruitment drive for S.C. and 
S T for the post of EP operator (Trainee) through paper 
advertisements in January, 1995. He was selected in the 
written and driving tests conducted by the Company and 
tlic Company offered him provisional appointment vide 
Office Order dated 27-6-95. After medical examination, lie 
was directed to report to Training Manager, He did not 
complete his training. It is only after completion of training 
subject lo passing of departmental test he will be posted 
as regular EP operator at Mines of Siugareni Collieries 
Co. Ltd He also underwent On the Job Training’. During 
such time, it has come to the notice that he has obtained 
fake driving license and on verification it was found to be 
wrong and he was chargcslieeted and dismissed. It was 
Clause one o! the conditions and terms of appointment 
w hich clearly stipulates as: 

"This appointment is subject to your being medically 
lound fit by the Company’s medical Officer/Board, 
verification of your antecedents and original 
certificates, in proof of any age, qualification, caste, 
experience, etc. In case of any adverse reports about 
your antecedents and in case any information 
furnished bv you regarding the age, qualification, 
caste, experience or any other information is found 
to be incorrect or false or suppressed any time, your 
sen ices will be tenninaied forthwith without notice 
or further reference to you and without assigning 
any reason. In case of caste certificate, vou have to 
submit recently issued certificate thedate of issueof 
which should not be earlier than six months from die 
date of issue of lliis appointments order”. 


6 . Still a regular enquiry was conducted. It is 
incorrect to state that Excavation vehicle does not have 
any registered number as per Motor Vehicle Act. In fact 
tile Petitioner was given training to operate ‘35 tonne 
Dumper’. The Dumper Operator should possess valid 
license for driving heavy duty vehicles. As he was having 
a fake driving license lie was dismissed. The Licensing 
Authority R.T.A., Hyderabad informed that driving license 
produced by the Petitioner was not issued from Uieir office. 
He has not submitted any documentary evidence which 
establishes that he has renewed Ins license after 10-6-1996. 
In fact he is liable for prosecution. That valid driving license 
is a pre-requisite for being appointed as EP operator. Hence, 
tlie Respondent Management justified in insisting of heavy 
goods vehicle driving license. Hence, the petition may be 
dismissed. 

7. Arguments were advanced on the same lines on 
validity of domestic enquiry by both the Counsels mid tliis 
Court by mi order dated 30th day of April. 2003 held that 
die domestic enquiry is validly conducted mid in that order 
1 have held that the Petitioner refused to have a defence 
representative, that Sri V. Brahamanandmn. Manager, TTC. 
Manuguru was examined as MW 1. The Petitioner did not 
cross-examine him and the chargesheeted workman 
examined himself wherein he stated that perhaps he was 
cheated by the broker. The Learned Counsel for the 
Petitioner argued that he was cheated by a broker and 
afterall what is the loss to the company? In fact in such 
cases where the Petitioner is found fit for driving and 
undergone training he is having fake license will not make 
any difference, he could have been directed to undergo a 
test and get a new driving license and he deserv es thai 
much sympathy and anyway the order of dismissal is 
disproportionate to the alleged misconduct. Hence, he may 
be directed to be reinstated. 

8 . The Learned Counsel for the Respondent argues 
that this Court by an order dated 3t)tli day of April, 2003 
held that the domestic enquiry is validly conducted. In fact 
he did not cross examine himself and did not choose to 
cross-examine MW1. the only witness the Respondent 
examined in the enquiry. Further he himself gavea statement 
that he might have been cheated tlirougli broker and another 
tiling is that why did he get a license from Hyderabad 
when he belongs to Khanmuim District? Hcncc. he docs 
not deserve any sympathy. 

9. It is also surprising as to why did he obtain the 
driving license from Hyderabad. No doubt, he lias 
undergone training but if that is condoned, the everyone 
will coinc and say the same, where a graduate is required 
he may submit a fake certificate and say that anyway the 
work is going on, therefore why should one insist for a 
genuine degree? So, the consequences may be fatal and 
there was not much time lag also between his appointment 
and the enquiry and dismissal. Therefore. 1 hold that the 
order of dismissal is valid and the Petitioner is not entitled 
for any relief. 
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Accordingly the Award is passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 26th day of July, 2003. 

, E. ISMAIL, Presiding Officer 

Appendix of Evidence 

Witnesses examined forthe Witnesses examined for 

Petitioner the Respondent 

NIL ML 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 5th September, 2003 

S.O. 2776.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L.C.I.D. 
212/2001) of the Central Government Industrial Tribunal 
cum Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which was 
received by the Central Government on 4-9-2003. 

[No. L-22013/ l/2003-IR(C-II)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT 
AT HYDERABAD 

PRESENT:—Shri E. Ismail, B.Sc., LL.B., 
Presiding Officer 

Dated the 26th day of July, 2003 

INDUSTRIAL DISPUTE LC.LD. No. 212/2001 


(Old I.D.No. 3/1998 Transferred from Industrial Tribunal 
cum Labour Court, Warangal) 

Between: 

SriG. Laxmaiah, 

S/o Gattaiah, 

C/o G. Ravimohan, 

16-9-749/41/1, Race Course 
Road, Old Malakpet, 

Hyderabad - 500 036. ... Petitioner 

AND 

1 , The Chief General Manager (P), Singareni Collieries 
Co. Ltd., Manugur, Khammam District 

2. The Training Manager, 

Technical Training Centre, 

Manugur, Khammam District ... Respondents 

Appearances: 

For the Petitioner: M/s G. Ravimohan, 

R. Devender Reddy, 

Ch. Satyanarayana and 
G Srinivas Reddy, 

Advocates 

For the Respondent: M/s K. Srinivasa Murthy, 

V. Umadeviand 
C. Vijava Shekar Reddy, 

Advocates 

AWARD 

This case I.D. No. 3/1998 is transferred from Industrial 
Tribunal cum Labour Court, Warangal in view of the 
Government of India, Ministry of Labour’s order No. 
H-l 1026/1 /2001 -IR(C-II) dated 18-10-2001 and 
renumbered in this Court as L.C. I.D.No. 212/2001. This is a 
case taken under Sec.2 A(2)oftheI.D. Act, 1947 in view of 
the judgment of the Honble High Court of Andhra Pradesh 
reported in W.P. No.8395 of 1989 dated 3.8.1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others. 

2. The brief facts as stated in the petition are that 
the Respondent mooted for special recruitment, drive for 
S.Cs. and S.Ts. in the Company and issued 
notification in 1994. The Petitioner applied for the post of 
EP Operator. The petitioner was selected in the written test 
and driving test. After verification of the relevant original 
certificates and after medical fitness the 1st Respondent 
issued appointment letter to the post of EP Operator and 
directed to report for training at T.T.C. After completion of 
traininglhe Petitioner was further directed to work under 
Senior Operator/Dumper Operator for the purpose of ‘ On 
the Job Training’. The Petitioner was successful in the 
final test and was confirmed. The Petitioner used to 
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discharge his duties on excavator. The said vehicle is only 
used in the premises of the Respondent company for 
excavation works The said vehicle is used for excavation 
work and excavation vehicle does not require any 
registration under Motor Vehicle Act. Hence, to operate 
the excavator no licence is required. The Petitioner has 
already undergone training and come out successfully in 
the training. Accordingly, he was appointed to the post of 
EP Operator to the satisfaction of his superiors. 

3. On 10/12-7-1997 a charge sheet was issued to the 
Petitioner will) Uie follow'ing averments: That the Petitioner 
conunittcd misconduct—under companies Standing Orders 
25(1) mid 25(10): 

25(1) “Theft, fraud or dishonesty in connection with 
the employers' business or property.” 

25(10) “Giving false information regarding ones’ name 
and age, fathers’ name, qualification etc., in 
connection with his employment.'’ 

4. The charges are false and unsustainable. The 
Petitioner obtained licence from R.T. A., Aurangabad. The 
licence has been renewed without any objection. The 
Petitioner has been imparted witli special training for 
operating the excavator. That tire licence is legal. Hence, 
the termination order may be set aside. 

5 A counter was filed with the averment that the 
Respondent made special recruitment drive for S.C. and 
S T. for the post of EP Operator (Trainee) through paper 
advertisements in January-, 1995. He was selected in the 
written and driving tests conducted by the Company and 
the Company offered him provisional appointment vide 
Office Order dated 27-6-95. After medical examination, he 
was directed to report to Training Manager. He did not 
complete his training. It is only after completion of training 
subject to passing of departmental test he will be posted 
as regular EP Operator at Mines of Singareni Collieries 
Co.Ltd. He also underwent'On the Job Training’. During 
such time, it has come to the notice that he has obtained 
fake driving licence and on verification it was found to be’ 
wrong and he was chargesheeted and dismissed. It was 
Clause one of the conditions and terms of appointment 
which clearly stipulates as : 

“ This appointment is subject to your being medi¬ 
cally found fit by the Company’s Medical Officer/ 
Board, verification of your antecedents and original 
certificates, in proof of any age, qualifications, caste, 
experience, etc In case of any advr-^e reports about 
your antecedents and in case any Jo rotation fur¬ 
nished by you regarding the age, qualification, caste, 
experience or any other information is found to be 
incorrect or false or suppressed any time, your ser¬ 
vices will be terminated forthwith without notice or 
further reference to you and without assigning any 
reasons. In case of caste certificate, you have to 


submit recently issued certificate the date of issue of 
w r hich should not be earlier than six months from the 
date of issue of this appointment order." 

6 . Still a regular enquiry w r as conducted. It is in¬ 
correct to state that excavation vehicle does not have any 
registered number as per Motor Vehicle Act. In fact the 
Petitioner w r as given training to operate ‘ 3 5 tonne Dumper’. 
The Dumper Operator should possess valid licence for 
driving heavy duty vehicles. As he was having a fake driv¬ 
ing licence he w r as dismissed. The Licensing Authority 
R.T.O., Aurangabad informed that driving licence produced 
by the Petitioner was not issued from their office. He has 
not submitted any documentary evidence which estab¬ 
lishes that he has renewed his licence after 10-6-1996. In 
fact he is liable for prosecution. That valid driving licence 
is a prerequisite for being appoint as EP Operator. Hence, 
the Respondent Management justified in insisting of heavy' 
goods vehicle driving licence. Hence, the petition may be 
dismissed. 

7. Arguments were advanced on the same lines 
on validity of domestic enquiry' both by the Counsels and 
this Court by an order dated 31 st December, 2002 held that 
the domestic enquiry is validly conducted and in that or¬ 
der I have held that the Petitioner refused to have a de¬ 
fence representative, that Sri V. Brahmanandam, Manager, 
T.T. C., Manuguru w r as examined as MW 1. The Petitioner 
did not cross examine liim and the chargesheeted workman 
examined himself wherein he stated that perhaps he was 
cheated J)y the broker. The Learned Counsel for the Peti¬ 
tioner argued that he was cheated by a broker and afterall 
what is the loss to the company? In fact in such cases 
where the Petitioner is found fit for driving mid undergone 
training, he is having fake licence will not make any differ¬ 
ence, he could have been directed to undergo a test and 
get a new r driving licence and he deserves that much sym¬ 
pathy and anyway the order of dismissal is disproportion¬ 
ate to the alleged misconduct. Hence, he may be directed 
to be reinstated. 

8 . The Learned Counsel for the Respondent ar¬ 
gues that this Court by an order dated 31st December. 2002 
held that the domestic enquiry' is validly conducted. In fact 
he did no.t cross examine himself and did not choose to 
cross examine MW1, the only witness the Respondent 
examined in the enquiry'. Further he himself gave a state¬ 
ment that he might liave been cheated through broker and 
another thing is that why did he get a licence from 
Aurangabad when he belongs to Khammam District? 
Hence, he does not deserve any sympathy. 

9. It is also surprising as to why did he obtain the 
driving licence from Aurangabad. No doubt, lie has under¬ 
gone training but if that is condoned, then everyone will 
come and say the same, where a graduate is required he 
may submit a fake certificate and say' that anyway the work 
is going on, therefore why should one insist for a genuine 
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degree? So, the consequences may be fatal and there was 
not much time lag also between his appointment and the 
enquiry and dismissal. Therefore, 1 hold that the order of 
dismissal is valid and the Petitioner is not entitled for any 

relief. 

Accordingly the Award is passed. Transmit. 

Dictated to Kum. K Pham Gowri, Personal Assis¬ 
tant transcribed by her corrected and pronounced by me 
on this the 26th day of July, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses Examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
ML 

Documents marked for the Respondent 
NIL 

^ fcc#, 5 fadM*, 2003 

^T. 31T. 2777.—aMPh*) faqiS 1947 ( 1947 
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arfi^v^I, (7T^*i rioni TJc3. #. 31^. "St- 201/2001) 
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[*T. 1^-22013/1/2003*3^ 3tR (#-II) ] 
T^R. -q^t. 7 J T <TT, 3P7T ^fqq 

New Delhi, the 5thSeptember, 2003 
S.O. 2777.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L.C.I.D. 
201/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which was 
received by the Central Government on 4-9-2003 

[No. L-22013/l/2003-IR(C-n)l 
S. S GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENTSHRIE. ISMAIL, B. Sc. LL.B 
Presiding Officer 
Dated the 26th day of July, 2003 
Industrial dispute L.C.I D. No. 201/2001 


(OldLD.No. 8/1999 Transferred from Industrial Tribunal- 
cum-Labour Court, Warangal) 

BETWEEN: 

SriG.Rajkumai; 

S/o Mallaiah, 

C/o G Ravimohan, 

16-9-749/41/I, Race Course 
Road, Old Malakpet, 

Hyderabad— 500 036 

AND 

1. The Chief General Manager (T&E), 

Singareni Collieries Co. Ltd., 

Manugur, Khammam District. 

2. The Training Manager, 

Technical Training Centre, 

Manugur, Khammam District. 

.Respondents 

APPEARANCES: 

For the Petitioner M/s G. Ravimohan, 

R. Devender Reddy, 

Ch. Satyanarayana and 
G. Srinivas Reddy, 

Advocates 

For the Respondent : M/sK. Srinivasa Murthy, 

V. Umadevi and 

C. Vijaya Shekar Reddy, 

Advocates 

AWARD 

This case I. D No. 8/1999 is transferred from 
Industrial Tribunal-cum-Labour Court, Warangal in view 
of the Government of India, Ministry' of Labour’s Order 
No. H-l 1026/1/2001 -IR(C-II) dated 18-10-2001 and renum¬ 
bered in this Court as L. C. ID. No. 201/2001. This is a case 
taken under Sec. 2 A (2) of the I.D. Act, 1947 in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No. 8395 ofl989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others. 

2. The brief facts as stated in the petition are that 
the Respondent mooted for Special recruitment drive for 
S.C.s and S.Ts in the Company and issued notification in 
1994. The petitioner applied for the post of EP Operator. 
The Petitioner was selected in the written test and driving 
test. After Verification of the relevant original certificates 
and after medical fitness the 1st Respondent issued 
appointment letter to the post of EP Operator and directed 
to report for tra i ni ng on 27-6-95. The Petitioner after comple¬ 
tion of training further directed to work under Senior 
Opcrator/Dumpcr Operator for the purpose of 'On the Job 
Training’. The Petitioner was successful in the final test 
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and was confirmed. The Petitioner used to discharge his 
duties on excavator. The said vehicle is only used in the 
premises of the Respondent company for excavation works,. 
The said vehicle is used for excavation work and excava¬ 
tion vehicles does not require any registration under Mo¬ 
tor Vehicle Act Hence, to operate the excavator no licence 
is required. The Petitioner has already undergone training 
and come out successfully in the training. According, he 
was appointed to the post of EP operator to tire satisfac¬ 
tion of his superiors. 

3. On 10-7-1996 a charge sheet was issued to the 
Petitioner with the following averments. That the Petitioner 
committed mis-conduct under companies Standing Orders 
25(1) and 25(10): 

25(1) Theft, fraud or dishonesty in connection with 
the employers’ business or property. 

25( 10) "Giving false information regarding ones’ name 
and age. fathers’ name, qualification etc., in 
connection with his employment.” 

4 The charges are false and unsustainable. The 
Petitioner obtained licence from R.T. A., Aurangabad. The 
license has been renewed without any objection. The 
Petitioner lias been imported with special training for 
operating tire excavator. That the license is legal. Hence, 
the termination order may be set aside. 

5. A counter was filed with the averment that the 
Respondent made special recruitment drive for S C. and 
ST. for the post of EP opcrator(Trainee) through paper 
advertisements in January, 1995. He was selected in the 
written and dri\ ing tests conducted by the Company and 
the Company offered him provisional appointment vide 
Office Order dated 27-6-1995. Alter medical examination, 
he was directed to report to Training Manager. He did not 
complete his training, it is only after completion of training 
subject to passing of departmental test he will be posted 
as regularEP operator at Mines of Singarcni Collieries Co. 
Ltd. He also underwent 'On the Job Training' During such 
time, it has come to the notice that he has obtained fake 
driving licence ;utd on verification it was found to be wrong 
and lie was chargesheeted and dismissed. It was Clause 
one of the conditions and terms of appointment which 
clearly stipulates as: 

"This appointment is subject to your being medi¬ 
cal iv found fit bv the Company ’s medical Officer/ 
Board, verification of your antecedents and original 
certificates, in proof of any age. qualifications, caste, 
experience, etc. In case of any adverse reports about 
your antecedents and in case any information fur¬ 
nished by v on regarding the age. qualification, caste, 
experience or any other information is found to be 
incorrect or false or suppressed any time, your ser¬ 
vices w ill be laminated forthwith without notice or 
further reference to you and w ithout assigning any 


reasons. In case of caste certificate, you have to submit 
recently issued certificate the date of issue of which 
should not be earlier than six months from the date of 
issue of this appointment order”. 

_ 6. Still a regular enquiry was conducted. It is incor¬ 
rect to state that Excavation vehicle does not have any regis¬ 
tered number as per Motor Vehicle Act. In fact tire Petitioner 
was given training to operate' 35 tonne Dumper'. The Dumper 
Operator should possess valid license for driving heavy duty 
vehicles. As he was having a fake driving license he was 
dismissed. The Licensing Authority R.T.O., Aurangabad in¬ 
formed that driving license produced by the Petitioner was 
not issued from their office. He has not submitted any docu¬ 
mentary evidence which establishes that he has renewed liis 
license after 10-6-1996, In fact he is liable for prosecution. 
That valid driving license is a prerequisite for being appointed 
asEP operator. Hence, the Respondent Management justified 
in insisting of heavy goods-vehicle driving license. That was 
so held by Industrial Tribunal-I. by its aw ard dated 19-11 -98 in 
ID 45/97 (as Central Government establishments cases were 
decided by Industrial Tribunal-I before formation of tliis Court). 
Hence, the petition may be dismissed. 

7. Arguments were advanced on the same lines on 
validity of domestic enquiry by both the Counsels and this 
Court by an order dated 31st December, 2002 held that the 
domestic enquiry is validly conducted and in that 
order I have held that the Petitioner brought his Co-worke 
Shri J. Prabhakar as defence representative, that Sri V. 
Brahmanandam, Manager, TTC, Manugum was examined as 
MW 1. The Petitioner and Co-workers did not cross examine 
him mid the chargesheeted w orkman examined liimself w herein 
he stated that perhaps he was cheated by the broker. The 
Learned Counsel for the Petitioner argued that he was cheated 
by a broker and afterall what is file loss to the company ? In 
fact in such cases where the Petitioner is found fit for driving 
and undergone training, he is having fake license will not 
make any difference, he could have been directed to undergo 
a test and get a new driving license and he deserves that 
much sympathy and anyway the order of dismissal is dispro¬ 
portionate to the alleged misconduct. Hence, he may be di¬ 
rected to be reinstated. 

8 . The Learned Counsel for the Respondent argues 
that tliis Court by an order dated 31st December. 2002 held 
that the domestic enquiry is validly conducted. In fact lie did 
not cross examine him nor his defence rcprescutiative who is 
a co-worker Sri J. Prabhakar did not choose to cross examine 
MW1, the only witness the Respondent examined in the en¬ 
quiry. Further lie himself gave a statement that he might have 
been cheated through broker and another thing is that why 
did he get a license from Aurangabad when he belongs to 
Khammam District? Hence, he docs not deserve any sympa¬ 
thy. 

9. It is also surprising as to why did he obtain the 
driving license from Aurangabad. No doubt, he has under- 
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gone training but if that is condoned, then everyone will 
come and say the same, where a graduate is required he 
may submit a fake certificate and say that anyway the work 
is going on, therefore why should one insist for a genuine 
degree? So, the consequences may be fatal and there was 
not much time lag also between his appointment and the 
enquiry and dismissal Therefore, I hold that the order of 
dismissal is valid and the Petitioner is not entitled for any 
relief. 

Accordingly the Award is passed. Transmit. 

Dictated to Kum. K Phani Gowri, Personal Assis¬ 
tant transcribed by her corrected and pronounced by me 
on this the 26th day of July, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses Examined 

for the petitioner for the Respondent 

ML Ml. 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M feft, 5 2003 

cRT. 34T. 2778.—SffafWT, 1947 ( 1947 
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[74. T^t-22013/1/2003-3Tlt SIR (^-11)] 
R7T. TJ7T. TJRTr, aiq< 7lfft4 

New Delhi, the 5th September. 2003 

S.O. 2778.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L.C.I D. 
211/2001) of the Central Government Industrial Tribunal 
cum Labour Court. Hyderabad as shown in the Anncxurc 
in die Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, which was 
received by the Central Government on 4-9-2003. 

[No. L-22 013/1 /2tK)3-rR(C-Ll)] 
S.S GUPTA, Under Secy 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : SHRI E. ISMAIL, B Sc , LL.B, 

Presiding Officer 

Dated the 26th day of July, 2003 

INDUSTRIAL DISPUTE L.GLD NO. 211/2001 

(Old l.D.No. 2/1998 Transferred from Industrial Tribunal 
cum Labour Court, Warangal) 

BETWEEN: 

Sri A. Posliam, 

S/oLaxmaiah, 

C/o. G. Ravimohan, 

16-9-749/41/1, Race Cource Road, 

OldMalakpet, 

Hyderabad—500036 ...Petitioner 

AND 

1. The Chief General Manager (P), 

Singareni Collieries Co. Ltd., 

Manugur, Kltanunam District. 

2. The Training Manager. 

Technical Training Centre, 

Manugur, Khammam District. ... Respondents 

APPEARANCES: 

For die Petitioner M/s G. Ravimohan, 

R. Devender Reddy. 
Ch.Satyanaravana and 
G. Srinivas Reddy. 

Advocates 

For the Respondent M/s K. Srinivasa Murthy. 

V. UnmdcviandC. 

Vijaya Shckar Reddy, 
Advocates 

AWARD 

This case I. D No. 2/1998 is transferred from 
Industrial Tribunal cum LabourCourt. Wamngal in view of 
the Government of India, Ministry of Labour's order No 
H-l 1026/1/2001-IR(C-Il)cfcitod 18-10-2001 and renumbered 
in this Court as L.C.I.D No 211/2001 . This is a case taken 
under Sec.2 A (2) of the ID Act. 1947 in view of the judg¬ 
ment of the Hon’blc High Court of Andhra Pradesh re¬ 
ported in W.PNo. 8395 of 1989date3-8-1995 between Sri 
U. Chinnappa and M/s. Cotton Corporation of India and 
two others. 

2. The brief facts as stated in the petition arc that the 
Respondent mooted for Special recruitment drive for S.Cs 
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and S.Ts in the Company and issued notification in 1994. 
The petitioner applied for the post of EP Operator. The 
Petitioner was selected in the written test and driving test. 
After verification of the relevant original certificates and 
after medical fitness the 1st Respondent issued appoint¬ 
ment letter to the post of EP operator and directed to report 
for training atT.T.C. After completion of training the Peti¬ 
tioner was further directed to work under Senior Operator/ 
Dumper Operator for the purpose of ‘On the Job Training. ’ 
The Petitioner was successful in the final test and was 
confirmed, the Petitioner used to discharge his duties on 
excavator. The said vehicle is only used in the premises of 
the Respondent company for excavation works. The said 
vehicle is used for excavation work and excavation ve¬ 
hicles does not require any registration under Motor Ve¬ 
hicle Act. Hence, to operate the excavator no licence is 
required The Petitioner has already undergone training 
and come out successfully in the training. Accordingly, he 
was appointed to the post of EP operator to the satisfac¬ 
tion of his superiors. 

3 On 12-7-1996 a charge sheet was issued to the 
Petitioner with the following averments. That the Petitioner 
committed mis-conduct under companies Standing Orders 
25(1) and 25(10): 

25(1) Theft, fraud or dishonesty in connection w ith 
the employers’ business or property. 

25(10) '' Giving false information regarding ones’ name 
and age, fathers’ name, qualification etc., in 
connection with his employment.’’ 

4. The charges are false and unsustainable. The 
Petitioner obtained license from R.T.A., Aurangabad. The 
license has been renewed without any objection. The 
Petitioner has been imported with special training for 
operating the excavator. That the license is legal. Hence, 
the termination order may be set aside. 

5. A counter was filed with the averment that tire 
Respondent made special recruitment drive for S.C. and 
S.T. for the post of EP operator(Trainee) through paper 
advertisements in January, 1995. He was selected in tire 
written and driving tests conducted by the Company and 
the Company offered him provisional appointment vide 
Office Order dated 27-6-95. After medical examination, he 
was directed to report to Training Manager. He did not 
complete his training. It isonly after completion of training 
subject to passing of departmental test he will be posted 
as regular EP operator at Mines of Singareni Collieries 
Co.Ltd. He also underwent “On the Job Training’. During 
such time, it has come to tire notice that he has obtained 
fake driving license and on verification it w as found to be 
wrong and he was chargesheeted and dismissed. It was 
Clause one of the conditions and terms of appointment 
which clearly stipulates as : 

" Tliis appointment is subject to your being medically 


found fit by the Company’s medical Officer/Board, 
verification of your antecedents and original 
certificates, in proof of any age, qualifications, caste, 
experience, etc. In case of any adverse reports about 
your antecedents and in case any information 
furnished by you regarding the age. qualification, 
caste, experience or any other Htfbfmation is found 
to-be inconrect or false or suppressed any time, your 
services will be terminated forthwith without notice 
or further reference to you and without assigning 
any reasons. In case of caste certificate, you have to 
submit recently issued certificate the date of issue of 
which should not be earlier than six months from the 
date of issue of this appointment order’’. 

6 . Still a regular enquiry w as conducted. It is incorrect 
to state that Excavation vehicle does not have any registered 
number as per Motor Vehicle Act. In fact the Petitioner was 
given training to operate ’35 toime Dumper’. The Dumper 
Operator should possess valid license for driving heavy 
duty vehicles. As he was having a fake driving license he 
was dismissed. The Licensing Authority R.T.O., 
Aurangabad informed that driving license produced by 
the Petitioner was not issued from their office. He has not 
submitted any documentary evidence which establishes 
that he has renewedhis license after 10-6-1996. In fact he is 
liable for prosecution. That valid driving license is a 
prerequisite for being appointed as EP operator. Hence, 
the Respondent Management justified in insisting of heavy 
goods vehicle driving license. That was so held by Industrial 
Tribunal.!, by its aw'ard dated 19-11-98 in ID 45/97 (as Central 
Government establishments cases were decided by 
Industrial Tribunal-I before information of this Court. 
Hence, the petition may be dismissed. 

7. Arguments w ere advanced on the same lines on 
validity of domestic enquiry' by both the Counsels and tliis 
Court by an order dated 31 st December, 2002 held that the 
domestic enquiry 1 is validly conducted and in that order I 
have held that the Petitioner refused to have a defence 
representative, that Sri V. Brahnvanandam. Manager, TTC. 
Manuguru yvas examined as MW 1. The Petitioner did not 
cross examine him and the chargesheeted workman 
examined himself wherein he stated that perhaps he was 
cheated by the broker. The Learned Counsel for the 
Petitioner argued that he was cheated by a broker and 
afterall what is the loss to the company? In fact in such 
cases where the Petitioner is found fit for driving and 
undergone training, he is having fake license will not make 
any difference, he could have been directed to undergo a 
test and get a new driving license and he deserv es that 
much sympathy and anyway the order of dismissal is 
disproportionate to live alleged misconduct. Hence, he may 
be directed to be reinstated. 

8 . The Learned Counsel for the Respondent argues 
that tliis Court by an order dated 31st December, 2002 held 
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that the domestic enquiry is validly conducted. In fact he 
did not cross examine himself and did not choose to cross 
examine MW 1, the only witness the Respondent examined 
in the enquiry. Further he himself gave a statement that he 
might have been cheated through broker and another thing 
is that why did he get-a license from Aurangabad when he 
belongs to Xhammam District? Hence, he does not deser ve 
any sympathy. ’ " 

9. It is also surprising as to why did he obtain the 
driving license from Aurangabad. No doubt, he has 
undergone training but if that is condoned, then everyone 
will come and say the same, where a graduate is required 
he may submit a fake certificate and say th£ t anyway the 
work is going on, there for why should one insist for a 
genuine degree? So, the consequences may be fatal and 
there was not much time lag also between his appointment 
and the enquiry and dismissal. Therefore, J hold that the 
order of dismissal is valid and the Petitioner is not entitled 
for any relief. 

Accordingly the Awar d is passed. Transmit. 

Dictated to Kum. K Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 26th day of July, 2003 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses Examined 

for the Petitioner: for the Respondent: 

X1TT xtiT 

t Ui-/ 1 ViL/ 

Documents marked for the Petitioner: 

ML 

Documents ntarked fo r theRespondent: 

ML ' 
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New Delhi, the 5th September, 2003 

S.O, 2779.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No.L.CLD. 
109/2002) of the Central Government Industrial Tribunal 
cum Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between *he employers in relation 
to the management of FCI and their workman, which was 
receivedby the Central Government on 4*9-2003. 

[No. L-22013/l/2003-IR(C-II)] 
S.S GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL rRffiUNAI^CUM-LAjbOUR COURT 
AT Hl/DERABAD 

PRESENT : Shn E. Ismail, B.Sc., LI. B Pr esidin g Officer 

Dated the 30ih June, 2003 ' 

INDUSTRIAL DISPUTE NO. L.C.LP 109/2002 

Between: 

SriM.AnandRao, 

S/c M. isreal, 

C/o. 16-9-749/41, Rape Coerce Road, 

OldMalakpet, 

Hyderabad ...Petitioner 

AND 

1. The Senior Regional Manager, 

Food Corporation of India, 

HACCABhavan, • 

Hyderabad. 

2. The District Manager, 

Food Corporation of India, 

Miryalaguda, Nalgonda District.Respondents 

APPEARANCES: 

for the Petitioner : M/s G. Ravi Mohan, 

R , Devender Reddy, 

G. Srinivas Reddy, & 

G. Naresh Kumar,, 

Advocates. . . • 

For the Respondent M/s B.G. Ravindra Reddy, 

S. Prabhakar Reddy, 

P. Srinivasulu & 

B.V. Chandrasekhar, Advo¬ 
cates. 

AWARD 

This i s a case taken under Sec. 2 A(2) of I.D. Act, 
1947 in view of the judgment of the Hon’Me High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 

3- 8-1995 between Sri U. Chinnappa and M/s, Cotton 
Corporation of India and two others and numbered in this 
Court as L.C.I.D. No. 109/2002 andnctices were issued to 
the parties. 

2 . Inspite of several adjournments given from 

4- 12-2002 for enquiry of the Pstitionerfor 14 adjournment 
including 30-6-2003 the petitioner has not tumeu-out. TLe 
petitioner has failed to produce any evidence in support of 
his claim. Petitioner’s Counsel reports no instructions. 
There is nothing on record to support the case of the 
Petitioner. Hence, a ‘Nil’ Award is passed, Transmit. 
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THE GAZETTE OF INDIA: SEPTEMBER27,2003/ASVJNA 5,1925 


Dictated to Kum. K. Phaui Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 30th day of June, 2003 

E. ISMAIL. Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses Examined 
petitioner: for the Respondent: 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

M 5 2003 

^FT3JT. 2780.—3MfT^f^T^ srfqfwt, 1947 (1947 
14) TO TOT17 % TOJTOC 0 ! 'tf, TOR TT>. tit. 3Tn£. 

% rrrrr % tors: frofaro ark '^' 4 ^ri % sffa, 3333m 

k hR-v. tto<? k ttttot ^ft^rTfro arfaror 

(TOM tTOTTTO- TO 103/2002 ) W$RT 

TORft t, TOfa TOTOT 04-09-2003 W<\ |T33T «TT I 

[73. TOt-220l3/1/2003-3TTf 37R(7f[-II)] 
"033. "073. [[Mil, 33^7Rtfrof 
New Delhi, the 5tn September, 2003 

O nnmion^o of C Oc-'f i A n 17? nf tka 

^ / WV» ill jjuiouaiiw l/l UVVUVU JL / VI LllV 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L.C.I.D. 
103/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of FCI and their workman, which was 
received by the Central Government on 4-9-2003. 

[No. L-22013/1/2003-lRfC-H)] 

S.S GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOXJR COURT 
AT HYDERABAD 

PRESENT: ShriE. Ismail,B.Sc.,LL.B 
Presiding Officer 

Dated, the 30th June, 2003 

INDUSTRIAL DISPUTE NO. L.C.I.D 103/2002 

Betw een: 

Sri M. Krishna, 

S/o M. Prasad Rao 

C/o Prasad near MRM 17th ward. < 

Miryalaguda, Nalgonda District ...Petitioner 


[Part II—Sec. 3(H)] 


AND 

1. The Senior Regional Manager, 

Food Cotporation of India, 

HACCABhavan, 

Hyderabad. 

2. The District Manager. ; " 

Food Corporate of India, 1 

Miryalaguda, Nalgonda District. ... .Respondents 

APPEARANCES: 

For the Petitioner : M/s G. Ravi Mohair. 

R. Demufer Reddy, 

G. Srinivas Reddy, & 

G. Naresh Kumar, 

Advocates. 

For the Respondent : M/s B.G. Ravi mini Reddy, • 

S. Prabhakar Reddy. 

P. Srinivasulu & 

B. V. Chandrasekhar, Advo¬ 
cates 

AWARD 

This is a case taken under See. 2 A(2) of I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P.'No. 3395 of 1 989 dated 

3- 8-1995 between Sri U. Chinappa and M/s. Cotton 
Corporation oflndia and two others and numbered in this 
Cuui i as L.C.I.D. No. 103/2002 and notices were issued to 
the parties. 

2. In spite of several adjournments given from 

4- 12-2002 for enquiry of the Petitioner for 14 adjournment 
including 30-6-2003 the petitioner has not tumed-out. The 
petitioner has failed to produce any evidence in support cf 
his claim. Petitioner’s Counsel reports no instructions. 
There is nothing on record to support the case cf the 
Petitioner. Hence, a ‘Nil’ Award is passed /Transmit. 

Dictated to Kum. K. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 30th day of June, 2003. 

E. ISM AIL, Presiding Officer 

Appendix of ftitlenr# 

Witnesses examined Witnesses Examined 

for the petitioner; for the Respondent: 

NIL NIL 

Documents marked for the Petitioner 

• ML 

Documents marked for the Respondent 
NIL 
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5ftra«R, 2003 

^FT. 31T. 2781.—1947 (1947 
eRT14) ^ «TRl 17%-3T^BT T, T^f > «^iiXnp. tff. 3Tl£ 
^Rtnrsr % tfNtb: fcqfaRFf 3?Ir3H% «h4°r>(<i % ar^w*? 

mm atoitte 

%7^rsrp; 3 *ri“A 79/2002) ^ TOifw 

f, WFTC 04-09-2003 ^ - 53 ?! *H I 

[U T^f-22013/1 /2003-3TC? 3fft(tft-ll)] 
Ti^r. Tirr. •’par, trfa* 
New Delhi, the 5th September, 2003 
S.O. 2781.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No.L.C.l.D. 
79/2002) of the Central Government Industrial Tribunal cum 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of FC1 and their workman, which was received 
by the Central Government on 4-9-2003. 

[No. L-22013/l/2003-IR(C-II)l 
s. S GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: SHRI £. ISMAIL, B Sc., LL.B 
Presiding Officer 
Date the 30th June, 2003 

INDUSTRIAL DISPUTE NO. LGLD 79/2002 


Between: 

Sri K. Satyanarayana, 

S/o Venkata Krishnaiah, 

R/o. Bapuji Nagar, Mirvalguda 
C/o 16-9-749/41, Race Course Road, 
Old Malakpet Hyderabad. 

AND 


...Petitioner 


1. The Senior Regional Manager, 

Food Corporation of India, 

HACCABhavan, 

Hyderabad. 

2. Tlte District Manager, 

Food Corporation of India, 

Mirvalaguda, Nalgonda District. ....Respondents 


Appearances: 
For the Petitioner 


For the Respondent 


M/s G. Ravi Mohan, 

R. Devender Reddy, 

G. Srinivas Reddy, & 

G. Naresh Kumar, 
Advocates 

M/s B G. Ravindra Reddy, 
B.V. Chandra Sekhar, 


Advocates 


AWARD 

This is a case taken under Sec. 2 A(2) of the 1D Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others and numbered in this 
Court as L.C.I.D. No. 79/2002 and notices were issued to 
theparties. 

2. Inspite of several adjournments given from 
30-8-2002 for enquiry of the Petitioner for 17 adjournments 
including 30-6-2003 the petitioner has not turned-out. 
Petitioner’s Counsel reports no instructions. There is 
nothing on record to support the case of the Petitioner. 
Hence, a ‘Nil Award’ is passed, Transmit. 

Dictated to Kum. K Phani Gowri, Personal Assis¬ 
tant transcribed by her corrected and pronounced by me 
on this the 30th day of June, 2003 

E. ISMAIL, Presiding Officer. 


Appendix of evidence 

Witnesses examined Witnesses Examined 

for the petitioner for the Respondent 

ML ML 

Documents marked for the Petitioner 
ML 

Documents marked for the Respondent 
: ML 


sfar«K,20Q3 

4^. 2782—srfMPnsf, I 947 ( 1947 

*114) ^ 17 * 

(*M TOW 76/2002 ) ^ a«wR!RI t ^ 
efit 04-09^2003 ^ 91^ 'J^TT I 

[ri. TJ?T-22012/229/2001-3H$ (Fft-II)] 

tpR. 


New Delhi, the 5th September, 20)3 

S O. 2782.— In pursuance of Section 17 of the 
duttrial Dispute Act, 1941 (14 of 1947), Ute CanMI 
ovemffient hereby publishes the award (Ref. 
f the Central Government Industrial Tribunal cum Labour 
ourt, Bhubaneswar as shown in the Anno^m the 
idustrial Dispute between the employers mrelaucm to the 
uinagement of MCL and their workman, wh.ch was 

^edbytheCentndGo^«t<mM-W3 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT BHUBANESWAR 


Present: ■ 

Shri S.K Dhal, OSJS, (Sr. Branch), 
Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar., 


2617 GI/2003—20 
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[Part II— Sec. 3(ii)J 


THE GAZETTE OF INDIA; SEPTEMBER27,2003/ASVINA 5,1925 


Industrial dispute case No. 76/2002 

Date of conclusion of hearing—21st August, 2003 
Date of passing Award—25 th August, 2003 
Between: 

The Management of the Chief 
General Manager. 

Talcher Colliery of MCL, 

At/Po. Dera, Talcher, 

Angul Orissa. ...1st Party-Management 

AND 

Their vvoikmanShri Gandhi Lenka, 

Represented through the General Secretary, 

Talcher Coal Mines Employees Union, 

At A1TUC Office. Subhash Gtosh Complex, 

Lingraj Road, 

P.O.Talcha. 

f 11 ' 2nd Party-Union 

Appearances: 

Nmie ...For the 1st Party Management 

Noii e . ..For the 2nd Party-Union 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-22012/229/ 
2001/TR (CM-II). dated 06-09-2002. 

“Whether the action of the Management of Talcher 
Colliery of MCL in terminating the services of Shri 
Gandhi Lenka, Loader, instead of providing light job 
is legal and justified? If not what relief the workman 
is entitled to?’’ 

2. On receipt of the copy of the reference from the 
Government of India this Tribunal issued notice to the 2nd 
party i.e. the General Secretary, Talcher Coal Mines 
Employees Union to appear and to file the Claim Statement 
in support of their case. In pursuant of the said notice the 
representative of the 2nd Part)' appeared on 2-12-2002 and 
took time to file the Claim Statement. Thereafter ho step 
has been taken by the 2nd Party who had raised the dispute 
and no Claim Statement has been filed. 

3. When the Claim Statement has not been filed by 
the 2nd party who had raised the dispute and no copy has 
been served on the 1st Party-Managemeni, the quesion of 
filing of vvriten Statement does not arise. 

4. When the 2nd Party has failed to file the Claim 
Statement and not given any evidence either oral or 
documentary, this Tribunal can not say that the action of 
the 1st Party-Management of Talcher Colliery of MCL in 
terminating the sen ices of Shri GandhiLenka, loader instead 
of providing light job is illegal and unjustified, hi that case, 
the workman is not entitled for any relief. 


Reference is answered accordingly. 

Dictated & Corrected by me. 

S.K. DHAL, Presiding Officer, 
isfotparc, 2003 

^T. 2783—TFRT 1948 

(1948 ^34) ^ VRT1 ^Fr) ^ ( 3 ) £RT 3 P^tT ytfoptf *FT 

hmW <*<<1 01 2003*fim 

f, faffcfc) % 

3TfclPT4 (44 45 3Pfrt f) 

5 ofk 6 [ *nti 76 ^ ^ vro (i) afli 77 , 78 , 79 

^81 % 3nfrT ^ vPfT vp?) f] 

"’jnspj* fte, ’wjt, wzfa % SRPfa 

WII3T, 

[K ^T-38013/33/03-^T.^T.-l] 

New Delhi, the f5th September, 2003 

S.0.2783.—Iri exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the I st October, 2003 as the date on which 
the provisions of Chapter IV (except Sections 44 ahd 45 
which have already been brought into force) and Chapter 
V AND VI (except Subjection (I) of Section 76 and Sections 
77,78* 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Orissa namely :— 

“Areas comprising the revenue Villages of Padm^iur, 

Bhatia and Dala Under Sukinda Tajaso, Jajpur Road, 

Jaipur.’' 

[No. S-38013/33/2003-SS.I] 
K.C. JAIN, Director 
’if ftcnl, 15 fWcint, 2003 

■^T. 3tT. 2784.—WW>I( f % # 

wtfm t fap-- 

-- 

’l" ffaisff fqqiq Orfafwt, 1947 (1947 

14) 3ft W? uftfid 19 %3T^T T fa f«MII 7 PIT 

f+^Ht ^IHT -eufe v I 

3TcT: 3R, aflVlPlct! SffVfwi, 1947. (1947 
14) ^RRT2 (^) (6) 

%cT^iTcT Tt*TR ^ RTR ^1 % %TT 

"tftoi £t°u Vlfno 'txoi % i 

["TT- R. 11017/09/97-^. 3TR. (-qC^.)] 

’sV'ft. qf?T, Tfe 
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New D elhi, the 15th September, 2003 
S.O. 2784.—Whereas the Central Government is 
satisfied that the public interest required that the services 
in the U raniurh Industry which is covered by item 19 of the 
First Schedule to the Industrial Disputes Act, 1947 (14 of 
1947), should be declared to be a public utility service for 
the purposes of the said Act. 

Notf, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purposes of the said Act for a 
period of six months. 

[No. S-l 1017/09/97-IR (PL)] 

J. P. PATI, Jt. Secy 

^ ftevft, 15 faclHt, 2003 
^T. 3TT. 2785.—TT*T 'sfritT arfttfwT, 1948 
( 1948 34) 

^ 01 2003 

ureter % 4' frqtf t, 

4 (44^445 5 

sfr 6 [ tJTCT 76 *TTCT (1) ^7 **TO 77, 78, 79 3^ 81 % 

% ^F*tterTP*r% 
PHHfdfe ra ?Nf4 !t^Vt sH 3T«lH: — 

' * ?rrg^r -qrcrors4' % anfrr 

[ri. : ^-38013/34/03-1^.1^.-1] 

New Delhi, the 15th September, 2003 
S.O. 2785.—In exercise of the powers conferredby 
Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st October, 2003 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V AND VI (except Sub-section (i) of Section 76 and Sections 
77 , 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Kerala namely 

'Penivamba in Palakkad Taluk & District”. 

[No. S-38013/34/2003-SS.I] 

K. C. JAIN, Director 

M 15 faclHt, 2003 

cRT. 3TT. 2786— ^4^ TT*T ^TT stfafWT, 1948 
(1948 34) ^4 qRT 1 ^t^T*Hri(3) "5RT 


wti fti, TmK oi 2003 

infhg % 4* fwr t, srfafwr % 

3TWfrq4 (441445 *IKT %ftp4m uft " 5 ^ t) 

amra 5.3fri 6 [ 14 m 76 qirr (1 ) 3fri itTTT 77, 78, 79 
afft 81 % (0*419 W "^4 %] % <sh<*-»4 

dTUNc t TT”T % fiHtdfiad $Nf ~4 3Pf^t l44, 3T*lfcf 

* * WHT, W^flcT 1*4 ^5 <l£14f KHlfcWI 

% 3T^pfc! 3 Tt4 ^ IT3TP4 

UJIH'JSl, WZK 3T*f W*T "briStl, 

eTT^fl, H l d<U , iWt H)ei)Uld”S ^ 

[ri. ir^-38013/32/2003-li^.lT^.-l] 

New Delhi, the 15th September, 2003 
S.O. 2788.—In exercise of the powers conferredby 
Sub-sectiory (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2003 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V AND VI [except Sub-section (i) of Section 76 and Sections 
77 ? 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Uttaranchal namely 

“Areas comprising the revenue villages Jhadopani, 
Baloganj, Raj, Amdo, Jhalco, Londore North & South 
Kuldi, Kachehari, Library, Malroad, Picture Palace, 
Charchil Pologround and Bhadraj in Municipal area 
of Musoorie in the Pargana, Tehsil and District 
Dehradoon”. 

[No. S-38013/32/2003-S S. I] 
K.C. JAIN, Director 
18 2003 

^T. 31T. 2787—^9 *R«hK l^RI, dlfafwi, 

1983 (1983 31) m 3^4^PITO (1) 5TCT ¥lP«w4 

4 < 4 i 4 *i4 % w, s 2003 

(■i^r) ^ % ^3^"4 1 1 

[ri. l^-13011/1/2003-^rara] 

H. 3T^Tteft 3641 7tf^4 
New Delhi, the 18th September, 2003 
S.O. 2787.—In exercise of the powers conferred by 
Section 3, Sub-Section (1) of the Emigration Act, 1983 (31 
of 1983), the Central Government hereby appoints Shri 
SupriyoSalta, Section Officer of CSS cadre of Ministry of 
Science & Technolog)', as Protector of Emigrants, Kolkata 
with effect from 5th September, 2003 (F N.) 

[No. S-l 3011/1/2003-Emig] 
A. ASHOLICHALAI. Under Secy. 
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